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3IERIRI-1
siférerdt ufcp=n

ARAT (Learning) T STTa9aIeh 3T Sfa 9T et dTeft Tfshar &, St
T I SeAd IHEY § o, de- 3N HheT 89 ¥ Heg it 2l
FTRTH o HTEAH | Sk T, HIRIA, ¥RV SR T TTH LT 2,
ST HHTST | T & § S A o foTT srravees 7| =R 31 freres
&, B B AT Sfea ) & ATy, AR it wwgET stk tfey
T T Sl I B HEIH EN|

ATy 3165 T 37ef ATHTIG: HIEH | 8| <79k 9 H T sl =itk
% FIER | B aTel 3 TUefTehd TR aiEdHr & &9 7 giearfyd
foRam ST TeaT € S TS TS ST o RO 3 B
Tafvr frememferay, maasntert 3 seeRdatett 7 aftrm it 3w
gfsenivit & aftefiya foram 81 tferme witker Sifeet we sgatramt S
&, ST STk o W1, HTaHTcH, THTISe, ST Hitehideh Teqatl i
quTied FAAT 8| AR TF THT SR § e S A A
319 FH, 1T, AT 3T agR § qiEd o 2

Wﬂﬁﬁ,ﬁ'@ﬁ'iﬁm@emning Process)@ﬁﬁ'ﬂ%w\%ﬁ'{
wicrefier sfsram & foraeh wream @ FiE SAfh ST, e, wire,
T AR o FRT JH, 1T, IR, SRR AT TH § T
TR SATAT 81 I- Shelel SRR T AT T § el AT §; T8
SR 1 STCHATT L, I AT R T 38 370 Sfta | @y
T T LA RITE Teh TR FfshaT & STel g 379 aiasT, 3ot
Al 3R GEL o IFIWET W HEd €| TE TH Ao ferem, rere
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S T T TN S T Teqq S 2, Fored 39 31feres yaret &
U T o Hoh 31T 370 &1 T ITH L Fehl

AT o1 9 37 § — Torell ek % I, SHIER AT v H 3T
T ITTY o 0T TR gitard 3T

SFERATET gEeRIT (B.F. Skinner, 1953): 31rm 9% uftad & St
HIHS o HT FAER H fawTg e 81 32T 36 foIe, Teh el -
SR 3TV I JTERR o ShIL0T STGRT T 3T | ST 2l

THMTCH SRIV (Hilgard & Bower, 1966): iftrm o2 gfshar @
TSk ST AT o6 0T ST shi &FaT H TRl qierd 7T 2
TUHT A & foh AT qid saaer | & fowar, afes wios &
FTER FHT GHTEHT TEdT 2l

Froforardt gfeenivr: stferme ues afsha it wwHTeres wfskan &, e
SAfepTrt SToft Ut STRT 3 STER 0 7T 1 STt 2

IS WISFReT TAHT HIGHT: T el JESTIT § 3Tt &l o
AR 3TVTH & U LT 81 el 1 o 3 = STV o
FHU TR §G H TGAAT 89T HIGHT: s Afh 75 {9 @
FOT HIYOT AT H SeTd AT SRTATT 8 HIET: g o1 aIR-
SR UM 3h1 TRAfT T & 3R GURTee Nidfshal & 3w GoraT ol

: : .
sforeg sitaee (David Ausubel): “aaferm o gfshar © foraeh arem
¥ Afh TC I HI T8 ¥ HISE SFHHS ST (cognitive
structures) o Y SedT 3 TR T 8, ST TR 1
delenTioteh FTeITCoT T BT 817




Learning is the process of assimilating new information into

existing cognitive structures, enabling long-term retention.

REERIIE] (Robert Gagné): “3fermy o uftada & S A, TR
a1 gfreror & uftommeasy saft T emaredt (capabilities) 3R
FIEN (behavior) T AT ST 2; 38 uiad JTaeer 3 aftnfyd
AT ok STTET T B

Learning is the measurable change in capabilities and behavior
resulting from experience, practice, or instruction, aligned with

defined objectives.

SRM S (Jerome Bruner): “3ARRM I8 W|isha GIS-NiHAT
(discovery process) & forem 1fermeRat 7u fagidr oK raremomet
] GHE-FHTEH S Teqo-Ffe % areas 8 T Qi 21

Learning is an active discovery process where the learner
uncovers new principles and concepts through problem-solving

and trial-and—error.

IS TG (Albert Bandura): “HETH I8 |- HTCHH
TfsRAT (social-cognitive process) & 5w =afh E!:\Hﬁ % SAER
@R (modeling) 38 STHATT LT 7, FSTa® T TR 3R hivre
foreRfr 2 81

Learning is a social-cognitive process by which individuals
acquire new behaviors and skills through observation and

modeling.

o fermieeeft (Lev Vygotsky): “31ferm =g amfsies 3ia:foram (social
interaction) ® fST&eh g1 =afth 319+ & faehm® =X (zone of



proximal development) T Hea 3R gudd ¥ A5 gmard 3R
ST, TH LT 217

Learning is a social interaction through which individuals
develop new skills and concepts within their zone of proximal

development with guidance and collaboration.

S gl (John Dewey): “Hfer™ I8 SIqwaEl T GAHAIOI
(reconstruction of experience) ¥, e =afth Afha ®4 & 04
STVET ST Tor 80T ohiteh A 37T 3T Gwet o1 o ior et 817

Learning is the reconstruction of experience in which the learner
actively reflects on and interprets experiences to build new

understanding.

e FHeR-SAE (Miller & Dollard): “3FferTd a1 fram & frem
Hﬁw (responses) R I i (reinforcements) & o=
Haier T B | SAagR | Ui 317aT 217

Learning is the process by which an association between

responses and their reinforcements leads to changes in behavior.

ey o1 =y

ST 3168 o7 37 WAT=IG: Hia § 21 ST &9 1 ST ol Afth
% IER H B aTel 3 STUETRd Tt aiEd-r o &9 # gfeafya
fopa ST wohaT & S STTE T ST o IROITREET 3¢9 B
fafer ferer erfery, wanfept ofit weskatett I stfermy w1 ee
gfvenrott & afefia foram 21 w1t sk Sifeat ve agamamd St
&, ST STk o W, TaHTcH, THTISeh, ST Hitepideh Teqetl i
quIfed Rl 2 AR e U iR & e g A T




IO FH, H1eTed, AT 3T agR § giEad o 2
1. SITER IT T W ufad=T (Nature of Learning)

HATRRTH T Hol TE Hehdl IE € foh 7€ 59fth & sooER AR A |
TATt Uftard= 1T ) STel b1 forermeff Tior sh1 =2 o w8,
36 I 8 gig BT ® 3R 98 ¥ 8 i & saden ¥ off e
famamar 21 gt W, AfS 1S s AT3fohet =T € oa &, 91 9
I Ik FAEN T TR e o1 ST =1 37 AW shae
AT T80T A do A 81 8, diceh I8 Al shi ARTTCH®
groaTeRt 3R fomaratt & e aftady St AT 2

2. 3qHd SATITRA (Experience-Based)

AT AT T T 7, Al T AME F AT, TV IR
Tieor & ITH BT 2 seet S 8 & Sen A forger € S,
afces I8 Y INET & 9T, SRR 3R grarfeies e e 2
IeTe0T o feIu, Ife sroa ot Forst ST Teie © 37T S8 319Td ot STae
Torerar ®, 1 efi-¢fit I shett § q&7 81 SITaT 1 36 YehR ST i i
At Tehfersh Taftat e, afesh S o ST ofiX S1v e g o

3.3 &Tehd TATAT (Relatively Permanent)

Ao 3 fereverer & foh ek T g aftard dreiehTieTeh 11X wormeft
B B Tt Seea S U, Hie, g a1 qe ¥ 3aR-Tg &
STTRRTH &1 HIAT ST W] IaTeeone], 1 foremeff wltem 1 damd s
qug v ¥ fergferet 21 S, a1 e At s aitorms =& 21 o, e
3G TTTOTT 3 T A gl Wi fora & ST 3 s | e a1e W@
TERAT &, Al A ST 26T Tmft 9oy 2




4. Fad R G TAT ITeAT (Sustainable and Life-long)

aferm faaR 3R g oot et ufsharT 81 a8 S0 O IRy
Bl JETSET Toh TeTdT Tl 2l S TaTaee H Sedl T 3T e
i 2, foremeriiv sfiam § 91 31 Sivrer S1fSid T &, Jamaer |
SEETRIE TR AR ST TH T &, IR Jgraeet § +ff sfad
% WAl § HIEdT AT 8l 39 TR AR 1 hi3 a7 6
2T, Sfeeh 78 SATAaT e areft afehar 2

5. |tsha TfshaT (Active Process)

AR T TherdT 3 foTT HiEw arer sht Atk Ariiert sTmawas
Bl et e wa & g 2 S vate T 21 Sareer % fore, fagm
ST IRINT shalel fohdTel Ugeht THeIT Tal ST HehaT, dfceh ST H 3§
ek WG TSaT 21 $HY TR, T € % T e, g, T8
SR fore o afshar vrfiart st aedt 71 Afemm aft et o §
S St 36 TR oY IR wfshaat @ ST el

6. STIAUTE (Objective)

AR I Tordt foriy oTer At 329 ol W6 i o oI foram STrar
R T BT T T 31 3k AN o oA ets shiar @, feram Sedte
QM & TIU 93 dTeheiich HiEaT 2 311 Tk Raetel uesh Sfiiaw & o
STV AT &1 59 TohR 1o sheft ot srfantsra =€t grar, sifeer a8
UTT: TT&d -3 Tatarter g 8, fores safh forelt forer suetfg bt
HI e

7. T fehed WS (Personality Differences)

SRR sh UTsHaAT Tcdieh SAfth § STOHT-3TTT Bid &1 Heh! SHIUT I &
o ¢ safer <t Bfer, SR, STy ofiR Ud ST STERT 21 8l S
ST TTUTT | ST &Y FehdT &, I hIs ST AT Shedl | 36T Tohr, foret
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Y EE shl T T Bt 2, foret by e gafery sty s afomy
HI T S feh-feraier o it el 81 T@ Tt & safered 1 gemd
AT B

8. UATTHh, WIGATHS: AR TATSRUNT ekl T THTS
(Influence of Cognitive, Emotional & Environmental

Factors)

ARATH W e THR & e TWE SAd o, FHH SFHTeHe,
HTTATeHe SR GATERUIT Reh YW 8| GHHTcHE FIh H 3l
Tfr 7R Are 3T STHAT ST 81 WTEHTCHR HhT § SATCHTATE, 973,
e 37T o et 21 S wateofi et § ufem, foreres, gurs
3R HEHfd T INTEH BT 21 JaTeRon, Afd Her T AT
FeHRTH S SIS0 &, AT AT AT TTelt 8t <)

srfermy it gfsham

ST s ={uT | BT &

TRUTT (Motivation)

AT (Learning) U dad Ufshar &, foad safh C‘Hgﬂiﬁ, I,
N T & eI § qael | INadd orar 21 39 Iishar st
TR TR Afsha ST H SROTT (Motivation) sht HEcaqui {fHehT

Bt 21 for Srom o Stfemm 7 et effu & s 2, sfeew uH sy
off el 21 Tl 2l

TRUTT rfeRTH At UfsRAT W HE WEg AT ® (How Motivation

Supports the Learning Process):

T a7 atferm ot wfsha o SOT o STTERY dedl HTHT ST 81 I8
T I T, T bt SR <l T & e shieft 2 3T 38 o7 @t
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T 3T Hd T i o FoTw I et 31 STTeRTH Sheret STHeRRY w19
U Sl SohaT T &, Sfceh I8 Tk U WTeaHTcHe &9 § J1ferd
U dishar foram 81 3aW SO 7 fa9w Ane R Hifr o€t s A
TTShAAT, THTIAT S TehIIcsh YU hl G-I i 2l

1. arfermm <Y AT AT B (Initiates Learning)

ROTT STTERTH ST e =0T 2| STe fehet forammeff o wfem it ses1ar Ty
AL BT &, At I SAfermy Y faem § et Bar 21 SeRvRaEy,
I I B S T3 HT TUAT AT 7, AT I IO 3 Sfafeqe
T 37 I fAqurT sme s <y fawm o Sfed st 21 9 R SRom
ST T TR A ATt @ I 2

2. st o wfshaar AL 2 (Increases Interest and

Engagement)

3o ok el & feremmeff eToeft aeTe 7 wfer o TRt 21 9 share fHftRa
ST T BIoh Hisha W ST 21 el § T FesHT, ==l § 9T &1
ST foo=T ohT TTEUE & e ohT JATE AT STOT 6T € aito 21 3698
SAfepTH Stfereh ToTeft 3K Arereh o STt 21

3. &9 AR UHOAT ddT g (Enhances Attention and

Concentration)

Seor feremeff ot forw wx Shfea et 81 it o1 7 91 sl sgauEl
g foraferd grar & 3 7 € 3itsr ST 81 IEhT <A S Tehmar
forrrareq ot s B & Iueh! T SR @HE shi &HaT | gig 8l
2l




4. AR AT h '%I'Q I AT 7 (Promotes Consistent

Practice)

ST ferenfefat st srfaarsa & TeTe o S TR-AR ST R %
T i et 31 fta s HfeT gt ar Sfea vt &1 IR
ST & SR qol T AT LT &, S ok foh 98 36 ¢ @ d 7
g Al g fatar 3R o6t Tets 3 wefied Ye Rt R

5. ea eurifea & W weg &dt € (Helps in Setting Goals)

Srom ferenffet r Tw S Tl e S H ST R 2
Aed e fewEia 2t 2, Sterfer Srom fernfefar @6t a2 wHem §
Tee Fdt 2 for 52 form foam o ot forer Sever @ i R1 Sereond,
et oiedt it G A ATl BT IO & HROT & 379 qH HT
ERISERCIICAPRISEIRCEInR

6. HhTcHR 'g_’féaﬁw 3tq~T & ¥ (Generates Positive
Attitude)

SOTT 3T T Aot e foremfelat & wehmrensh gfvenior ot fmfor
AT B STAHTIAT bl T AT o SIS ST T 38 Teh AT e
T 3R 3R ATk T8 ik hetaT shl 3TR T 81 T8 THNIHE
T 7 shaet f37eqT 7 sifesh Sfa o &€ & 8 Tere fig il 2

7. Ufdfskar & Wfd ddeasiiel o= T @ (Enhances

Responsiveness to Feedback)

St BT Rereht o TH gEa 3R SfisRane #i e <l 8l 98
HTATET 3h1 FHRICHE &Y & T AL IH 370 GUR HT AT ST 2
gftoTTEeEy, 3Heht Serfirens wrid T gt @t 21




8. Ta-fa=ror Y arren-usus forenfira et & (Develops Self-
discipline)

foreyeRt ariaftes SR fornfdf § w@-fermr o ster-wee i
eqva forenfira et 21 I B T w1 fRESH W €, 999 @
FETANT A © 3R e hT AR Fraw sereiter Ted 8 7= 7o 3
Trear o ey Sftem o 311 &t # oft St ST &

&9 (Attention)

fRreror S SAfenT = ufshar o €T (Attention) T Hevd 3R
SATEve HTTGe GsRaT 21 €T o1 37ef 80 o1 forelt vk o, °7d,
forame 1 ek WX Shfsd Tl el ek forelt foreer ot quf &9 & e
AT 7, T 36! TRURMAAT SR A hT &HAT S AT ¢ Sl 2
T 2T TTERTTCH TR T ST 5 2T ohl ST Hecaqut Heht
&I 2

S Uk A4 Sfsha B, S qreay @ saftw e SEo 8 9
Torel} e W 37U AT Fet ol hisd LT 21 39 UehIIdT 3T Bishd
o &9 H ot THEAT ST HHAT 8] AT ARATH sh1 I4-30 2

ST AT W Shd Weg iar & (How Attention Helps in

Learning):

mﬁmﬁmﬂ(Attention)EﬁﬂﬁWWWﬁ
2 = o afhe wfr @ fas wrem & st el fomiy o,
FEHT AT SIS W hisd 2Rt 3H a3 8 aue urar gl fomm e &
saferTy 7 @t Tl 2 wehar ® 3R T & T e Y g o &
Toremeff I 7 TrEOT AT B, SH THEOT A ST WET © 3T Y SRR
T ST LT B
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1. 1=|§|=rra-ﬁ Y WEUT i | TETAAT Sh{dT & (Helps in Receiving

Information)

AT ShTSd 1o © BT (e ohi TTeUs & TgvT oL uraT 8 Ster foremeff
fRreter <t ATEAT W LAY T &, AT 98 GAATSAT Y e’ &
[ SR HATHET AT 2| IS o oI, AT 01T 1 h1g 1 G
U ST 1T & 3R S QT § & 371 7, 1 98 39 el 90 T
TS TG HHT

2. meﬁﬁaﬁwmajm% (Strengthens Memory)

ST SR Tl T e Hefel 8 ST SAHBRT SAYeish GrAT a1 qet St
&, 78 T 7 3Aferen o aeh iard Tadt 2l for e o vt far
15T [T T2 ST 21 6 TehR 2T SHT Rk i Ffeld aTal & 3%
STRATT Rl TR §9 Y& T 2|

3. e g AT g (Reduces Distractions)

& SRR T SFAATIIF WehTd AR e & s=mar 81 vt
foremeff oo THe 3T St T STANT Shalot UGTS AT Afrmy Tareh
TRt & dT 21 389 T haet SEehT eI TTEl BT §, dfeeh
I I ALY T AT A & F ogdT 2

4. TOET TUTT W TETAAT Sh¥dT & (Helps in Problem Solving)

e B Uty it ® al foraeff stfeer areanati 1 gHrane aietar ¥
T AT 81 3eTeT o fore, g = mifvrg sht T et Fhaet =t
B T FL U & ST P A 3R THAAT ¥ 39 T F F:Ld 2 3
TR €T TEET-GHTET shl &THAT ShT HITh SHTT 2

11



5. Poreror o wihmar AT 2 (Encourages Active Participation)

AT {5 BT hael Ffsh siiar 31 e, afce g e ° alry
WIS ShEdT 8 THT BT 99 I €, I ol € AR e Therfarfert
T it BT 21 S IUHT AR 7 SR afesh amfed
gy & oft ArvehT BT 2

6. ot g o G hIdr 2 (Improves Decision-Making)

T ok T & BT farfireT forshedt o mewrs & ferem shea & s 3fera
foter <¥efm 21 eamgeleh foru T farsdoor & o8 wel 37 Tetd | He
e 2, foredr sweht frofer erorem wewe St /1 7@ Tor 7 ket five &
afcer Sfia i sararETiees aftfefaat § «ff e fag gar 21

39 YR TT © o e STReTH it geherdt ol et 21 AT B
STHHRT TEUT LA, THOT ATk I A LA, fo=ed § =,
LAl T GHIY WiSH, GishT Irflert i R ol emar
ferehfire ot § weg et R1 forT e 3 1T et Fae 2ar g,
STfeh SATYUT STTERTH T, TTeft 3T Torreft o1 ST &1 o7t fRvem &
A T NI AT Seieh etk 31 foremeff st e seied 2
=fey)

&R (Perception)

TS o ATHAT ST SRR bl T FTA ATl Teh e Hgeaqot
T ITshaT & — SO (Perception)| I8 a8 Yfskan & foreh areem
g ﬂﬁgﬁ'ﬂﬁﬁg(sensory input)aﬁﬂﬁqgf'@qﬁﬂmﬁl rfermy
6T SITSRAT 5 U 8 TR 2, e o forelt we, 3, eat, o
AT BT h1 GHHAHL SIAT5HaT T 8

ST AT 3719 § — SR 35l (S8 o1i@, 1, o=, Teh, Sfter) & uT
IsTRAT Sl Afkseh gRT SAREAT HEAT SR SRt 7Y THeH|

12




I8 HA ST AT GAAT 781 &, Alceh I GarT3l shi Ge==H1, afieha
AT I GHEAT 2

IETEUT: §T& hIs BT TV sl Teh el THET hl @Al 8§ 3K
TrEaT & fo o 7o & e 2, o S ST ST SR R T 2 B

SIRUTT SAfrT O SFY WETreh gidl 8 (How Perception Helps in

Learning):

AT T TohetaT § W(Perception)aﬁﬂﬁl—eﬂw %ﬁqﬁ
31 amon g ufskan 2 ek A & fermeff s1ow St g umw
AT 1 AU TG H ST AT 8 3R I I a1 39T |
e THEAAT 21 SARATH Hae G H R T ¥, Aok I
AT ek 8 TEOT AT 3T I HEl ST HTAT 21 € Tohar €reon
o forT dvia & &1 Tkl

1. 7 o fAmior O @er™eR (Helps in Constructing Knowledge)

oo ferenfofalt oAt 7o STET T Tefut T | Wi St 74T [
T T HeE FHdT 7| IS & ToIT, ST ST fogq ot sheqm & =T
AT T, AN T8 A I8 I SR AW 3T i et St
Torgrdr i Tmer fenfod T 21 $6 TohR eron JH-fmtor st smem
RGN

2. 3137 SAWAT St AAYUT FAHT (Gives Meaning to Sensory
Input)

Tregor & sy T, e, wioha am ifrfarferat quft St @it € s
foremeff 3= wret wehme & wwEn A frerer foreht ftrcfier ot <t =é

fead €, at gron it wee @ € B 3§ SAAYU ST OT 71 39 TR
3Ty gt st sfeT  itafda s i fsrar amon o e 2|

13



3. THEIT GHTATT W AT (Assists in Problem Solving)

wifora, fom @it aeh-smrenfia fowat & areatl s wHeE R S
GHTH T o T IR 163 2| STel ST 94 %l SAHYE qeal
2 3T 3uH {3 dehal ol gHerar 2, auft a8 &t gurea ekt arar
B STCOT Y AT B O BT T T A T FehdT & ST TuTe oft
TEAd & TR 2

4. TAE9T AT Ut A W U (Helps Follow Instructions)

freren R fow e fcwTt ot T A SRt @t 37 fepTateRt i
AT T RO W AT 2| 3T, Afe Rrerek Fed & o6 48
HEAT 28 W fIU T IS ot B R, SO o HTEAH O B 9 el
I8, e o 3R G Uik qe wE aTar 1 39 YRR Afer §
SFIRITE ST ST SATE Ta o T, Teon ST 2

5. qHT Qe Y et (Learn from Experiences)

oror feremeff Y STET & He AT amar yae Rt 71 T
e, A1eeh ar foelt wiafate @ fermeff st e 1, o sweht emon
Fhivrer W Feft STt 31 SeTEvEEEy, At St i Hew ® R Her
1 BHIT ST BT 8, A7 IO % HTeay & € ST 36 I bl TR
3 Sfa § A 3 FhaT 2

TShNq:, aToT AT 6T 98 AToRAT & ST ATt ShT STequt st
B, STTHAT ol AT | URETAd Ll § 3R THET qure F o
grraT oht forRtera sRvat §1 for g o formeff sharer gt &
WS o HITHA T8 ST, W e A ioeh 37ef S 30T § siferq
T& 2 e & o i forsh i shae 3 et SRy STcd STTava
T ST =1

14



THehad (Encoding)

TTe i Jomtedt # STHeRRY & eror T 9fshar &S =T & B
W%,%ﬁﬁ@ﬂﬂ@ﬂ%—ﬁ%ﬁ?@ncoding)lagm
R wfer o yena wisean 8, foes st foreht gemn an s =i |
YRR ST T & foh a8 refeptiorss wgfa & wureia & okl o e
foreft ST o1 379 W31 | QRUd & A1 foRdt T st femtt &
TS & STd €, AT §H Toha chl JTshT 3T J1T T T8 B 2

ok I8 HTTHeh Tkl & ook ST ST § ST STehil i Aiawh
T 3UYh I HHET L A &9 H GREfdd aT 81 78 Tishan g
i defehTorer Tfa & Tufed wd Y Teelt g J3aTeor: 9 F15
B 18T o g0 el T ATl hT FHSRT 7Y Srsat | foraar A
ST 8, T 98 Hoha L TaT 21T 2

Hehdd 3TERTH W A Heg LAl & (How Encoding Supports

Learning):

1T 3 wgfr Y wfshar & Hehd (Encoding) T foeiy weea 2
Gohd™ T Y & ITH STHeRRT ol 30 &9 T agaT foh 38 @ |
IR (store) 3 T (recall) foram ST k| St oft 01 forameff =8
STHERRT STH 3T &, T SHHT AR 3§ A ieerd 3 3Tequ] &9 §
TR T H TATUT AT | Heh ohl T[0Tl W & 98 Feft et
2 fop SIMehR fora aHa aF Te Wt 3R foher Johm SEhT ST
IERISIEED

1. FTHRTT ST T T ISR TAET (Makes Information

Structured and Memorable)

TohaH STHRT l TTTSA SR ATETR 41T 3| Afq forameff ymw
STTEhTT 3T HIIRT SHTeRL, T AT TN Sleh AT FaRN Td =TT o €9

15



T afkerd T €, A 98 T qE qeh IuehT T H e Tl )
IaTERTTeS, ForsTTeT o TN ohl T8 T o o TfaTH Eahd ot ST ATl

2. AU i AU H TSR (Helps in Understanding
Concepts)

HohdH o HTEH § BT 3 SR ohl 370 TN, HeUATl IR
WIS & AIAT 8 36 UFshaT 8 shael Tl Areered Tei eidl, sifees
feerr <Y et e forhfra Bt 1 Sarewwr & forg, afe sfoera s g
st foremeff s1oe safera st o fhew & S 3T ©, a1 97 39
e THEIAT T T GO doh ATE [T 2

3. Fﬂﬁf&lﬁﬁm (Improves Retention)

FTe FET hl T TR H Fohel [ohAT ST A1 I8 el qW Tk T |
T Tt 8| SR Heoha & |G TS STt 3115 o & STt & S —
a1 1 foT AIeH ST sharet G ATeoh (eTeh S S&T T &, STalfeh
ICE ST S YA T AT T Eohial o 0T €Tt Sfr forsh T
AT 2

4. T o NA G TR0T H W (Helps in Quick Recall)

Yo ST 3T 39 Yo EITST LT & foh SATavaehdT Ue+ W 8
SATETT T THTOT &1 Tieh| TvedT a1 =i o aw foremeff ot e Steet
T 1 KL UTdT 2 S 38T 318 ¥ encode TR 21 et % fou,
HTSE Y SHTRT TG TS At <= § qid A18 AT 2

5. Hraw & fafse alent & o= (Useful in Multimodal

Learning)

G fafir= |TeawT (modes) o HTeaw & foram ST HehaT & — o1,
39, wTfvyek, 1 FAifek| foremeff SRt =t ot & &0 | 9@ &, e

16



L, fora st I nifafafrt & areay & dohaT ar 81 Seretor & foaw,
fopelt afarat vt weAT (iftye), T (sram), fom ST (g9) SR
Afir T (Fifeh) — 3 aft dehaw ot fafarer faftrat & s arferm
i1 Aferh JuTeft ST 2

39 YRR T9¥ 3§ Tof AT it oherar § Hehd o fHeRT Hered 2
I8 ST o TTIST TR ST TR T H Tl &9 & Tefua
FAT 7, JTUNONAT hl TS § THg § HSIdT T 8, caitd
00T 31 EWE ST & S T safemm fafer st srreft simar
Bl o1 forem § wohaq it fafi= wrfifa (@9 wwiwn, i,
mnemonics, A AW, 3fS) 1 39AMT foenfefai & wyfa oK
AR ST <R TR S % fT SATawe B

Tehd" o TR (Types of Encoding):

ST Hehe (Acoustic Encoding): AT AT ITeaT Rl ATE T 6
SfsRaT|

99 Hehad (Visual Encoding): ==, T, ST §RT SRR T
G|

TR Hehdd (Semantic Encoding): ferelt T I 3T Y
o ST T BTN hAT — GeTe THTeT aiieh|

Y (Practice)

"HYATH N HHAAdT i il 8" — IT FHerad RTa, FHel, Wt IR}
Sfie o & & | Hcg fig et 31 31eATd (Practice) JATEMH it 98
sifsra 7, otk g1 i oft =feR o1 9, e R wyfa A gge
I TTft STaT 71 AR 1 ig off =7 vy o o qot
Bl
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a7ve ot 379 © forelt o, oy, ufshar o shieret o1 S-SR ST
aTfer SHH qaTar 3N TRicd AT TehiSaTeuT: oMy s aTel B
1 frrafire stvamer 3@ wefte & fgqur semaT 2]

ST AT W HY HgT=eh BIaT 8 (How Practice Helps in

Learning):

msﬁmﬁwwractice)aﬁmwwm%
hael F14 AT ST TTH T BT, sfoeh SH TR-TR grareht Tt
ST STTaIYaeh BT 2| 178 o8 |re @ foreeh aream @ foremeff aromy
i T T ST 1A I TaFehT HLAT & TT IAH Z&TT ITH LT
I SITSHAT 7 kel T I Yg@ hid 8, Sk SATCHIHATH, FH Tee
ST T AT AT o o forenfia it 21

1. ‘Fﬂﬁf Ea) Hge hidar K (Strengthens Memory)

VAT T T TRl SR I FE T Bl ASAGA ST 8] S
Toremeff foreft TR AT ISR SR €, T I8 STHeRT STTUshiicish
wfa & diefertforss wfa & aftafda &) STt 21 a3t s © o ar-am
UG T TS Al THF T ITE T&d & TR 9er H STrarft & ot fory
ST Hehd &

2. THIITA W Z&IAT oITaT 8 (Builds Proficiency in Skills)

Tfora, forgm, s, i ofiT Femtepan S fowat o haret STeRi) 9T/
FET & Tt T 21 3 fawa 7 wEeT ofR srvam & a9
feramefl =TT STH T UTAT 21 ISR o A, his T TR T
o W T AT & AT FIIA T TS LT 8, AT 6 q07 qaFm STt
H
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3. ATCHTIITE TETaT (Boosts Confidence)

forer spret a forrr o forameff 3 s-arR S1vmer fopam @rar 2, 3ud e
AT AT ¢ AT 81 TATE % T forameff it 37a I AR FHwrer
TR ferame an & i o wibe, sferRivfivaT an sregfa o sifren fret g
&I LT 2

4. gﬁ?ﬁ U FYT shldar 2 (Reduces Mistakes)

AT U Afh AT TATTAT ol TgoTe Iv0 GUT T T
SITH ShLAT 2| STATe SRt 3 3T STt et STvame o &1l o 2t
ST 81 36 Foh SAYATE T hal el 1 bl Y9G hLdl &, dfeeh e i
SfshaT i FfEE +ft sTer 2|

5. Tfa 3T OO gaie o FUR &l ¥ (Improves Speed and

Time Management)

Frarfir s1vame & el s it e SR g eraT ST St 21 SaTetod,
TG o T2IT T SNITAR & 6T & BT T i df &1 STt © 3 a8
Y THT T e T 8 T TohdT gl THT TR, TS a1 T8
S e feremeff efit-efit o auer o S1fren 19 R AT B

6. TUTEIT TUTHTT ar o |4 (Improves Problem-Solving
Skills)

I ¥ ARdsh § TH Hre <kl qumet (thinking pattern)
forrfora Bt 21 99 BT IR-aR THETE 5 AT 8, T SEehT fHTT
TIq: B GHTHT ST 739 § 6T s oI 21 36 TR ST 7 shacd
FT T EATA SHTAT &, Sifoeh SrRET-gHTeT hY &THT shl oY T2 LT
H
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frerda:, Ifrm § o1 1 T TRid Feel 81 98 Tfd
T ST 2, FIRT H STl AT 8, HATCHIPATE Sgi &, Jfeat ol
FH AT 8, T ST 0T T § GIR FAT & T FueT-guree
T AT B feren e Rt 81 37q: e o7k Sfiem o & & e
VAT & ThaAdT T sl 2l

ST & ThR (Types of Practice):

AT 61 STk 7 S7vTe o foRIY Heed 2, Fifeh I8 T AR hiere
ol TRl T TTell ST 81 fohg wil TR o ST W w9 9
I9ATt et B e Ao atveme % i e s T g,
S & T TR YRR 39 TR E—

1. TitareR ITvam™@ (Mechanical Practice)

Ttk e 98 € fSrew fameff fomr foreht wmer & Faat S
(Repetition) AT 2| SIS o [T, IS ST O T G AT o
o STt 37ef THY TSR AT 81 39 YR hT STATH TR
Tt o fTe @ ST &1 Teha &, TfeRd I8 Tumft i yee =
FHAT| 38 "2 T UfshAT oft Tl STaT §, S arkdfaes I HEir §
Hftra Arrer 3t 2|

2. ATeieh 31T (Meaningful Practice)

qrefer AT T THTST AT AT STar 2 ge forameff et
e € Tel AT, sifch THET o WY ITATH HIdT 8| SeTelIRaEy,
B AT T 6T FHEAT T FA L THT G 31 FHRETUAT S qoh
TUAT B, T I8 SEhT I T ST Tl o7 a1 B areleh 3nvame 9
7 eI T AT BIT 8, Sifedh foremell SHeT-aHTeT shi &rar |
forpfira srtan )

20



3. farnfre erwma (Distributed Practice)

formfra sterme & formeff oot T3 qeh TR 3718 i o ST
sra-sfer o foRmT (Breaks) @oRt 37898 AT ®1 I8 UEd UM HT
S AT & I LT 1 qTSIT SHTC Tt 31 32T o fora, afe s 3
T TR UGTE i o SIS &L Ueh ¥ o a8 1015 fire =1 farsmm
AT &, T IThT T At arar 37 Tfd SHT a1 SI1d 2l

4. TR T (Massed Practice)

Trferd o1ermg # foemeff v & aug ¥ dd a9y e TR 3TV
AT B IATSUREET, TIET & e Tt T U TR TGT HEAT| 39
TR T ST qTcehTicTeh TILOTTH dT < TehdT 8, TATeh I8 T 3T
AR digr oft ca= saar 21 e frm & fow a7 vl
St ereft et mret St St fenfea steman

3G YehT, STEIATE o TS Jehrl ah! STU1-370T fareioaTd 3 dimd
Bl FiforeR ervamE Shact <revE e Hiftd 2, Safn aeler stvama
e e SR Tumlt Wfa wem s 71 foranfse ervem g
S leh SATYTH T IAT TSI 7, Ta| THThd IT¥ITH AThITCTh
gitor 3 fofe Syt g 21 o1a: e | fomnfeiat «r anedes ofw
Tererforer srvama o e e 3 =nfee anfen srferm srferes et
TR TATAY BT T

gtatsrar (Feedback)

AT <A1 Sifsa e g1 T e whfrd et B, afceh e g,
RCERTOT S SATeH-eartar o1+t ForRi weea 2 21 36 U e
HATawIF T & — Ufafshar (Feedback)| Safsear o g &t &
ST fereft BT, SO 9T WeRi o TS WTH Bl € 3T I% st & foR wm
el qoh U & ST Fel U hl eIl ol
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gfafsram weh T ufskan B, S0 9 1 S6s geeie & IR °
FehTIcH IT FhTIcHeh ST ITH BidT 81 SHehT 32T ARMH i
TUTEIT  FER M 81aT 2

IETEXT: el i<l RIATE! ohl HET H T bl G &, 1 98 Ffcrfsha
EARSE R IR

gfafesrar erferma o @ weg wdt 8 (How Feedback Supports

Learning):

AR Y Ahetar & foTT haer eI 3R vy uItw e =i,
afces g it gfskan & firer areft ufafshaT (Feedback) +ft s7cia
ATervh Biell 21 Sfafsham & S st 1ot sf 1 9 e 7, Ffeat
1 U T TG AT 2 3T A7 dg hi Jon firerd 81 a8 7
eI [T 2! TTEX ST & Sifceh STcH-Hedish 31 Had Ger sh fawm
oft yam et 2

1. gﬁtﬁ T ugaH 3R Y (Identifies and Corrects
Mistakes)

TS T HeTE TEeT Sh1a ST T ATAAT shl TEITT ShITAT 2| STl
TRrerer 718 wraTd & foh ITCH el el €% ©, A1 O 36 HHR gUr
AT 2| arewond, At et s 3 T o e H TR g e §
I fR1e7eh 38 Wl qLeRT SaTd 8, 1 98 ST Tt T Gerent HiosT
T TET AT T HHET 2

2. YR & foru fewm fder <t & (Provides Direction for

Improvement)

et afafsram S a8 grEH § e st © for 3= o1 fore fem
T AT AT hefet T ST foh I TeAd @ 9w e &; afesh
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T ST i ATavTeh ? foh 38 T o o foTq o) shear 2| 39 TRl
sifafsra ST T gur 7R Sl 1 WTEeie Fe ! 2l

3. UXUTT <kl F@TaT 2dt & (Boosts Motivation)

ThRTcH Tfafsrar ferenfelat =t Sreafea st & it s streafaama
STl 2| T, Tehrredes Yiafshar off Ife werTeHe &9 & €t STe dt 98
BT shl GO 1 S AR AL 81 36 Terr Tiafshan formfefar st
ST Teh SR STEl SRUTT ST oh! STfad hid 2l

4. W-Wﬁm (Encourages Self-Evaluation)

Sifafsham ST T STOHT TR 2T T Heareha i o fore i et
B 9 BT AT AT @ fof 3 e 3T=aT JevH foham 3T el gam
T SATITIRAT B, A1 T8 AT G sl W T TRl Siar §
3R I g ST 3

5. AU T "I%'{'I'ér EGiNS (Deepens Understanding)

gfcifsraT sharet Terdt ST dek Hifhd T2 2, Sfesk 78 st 2 o 3w
T TAG AT THH B I HTUNI I Te3 § A IIel 2
ISTEURAEY, If¢ 1S TR T T Toad aiieh & feram mam &1 3iit
13127 HOT TUE L, A1 ST 39 Togid T A 3Tfee TS ¥ wHE
T gl

6. TITTETUT 271X 79T ht faom adt & (Guides Further Practice

and Training)

yfafsrar St & viasy & srvrg 3t afyreror = fem & 21+,
Rreten = wfdteres gro & 2 wfafsran @ 92 a9 St @ fo6 et s
fort foigaAl wt 3tferen S < =iy Seretone, we Sfkeror # =
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T &1 TS wfafshen Racnet i qerien sl Gum 37 STl 31w
wet fomT o # T At 2

frreiar:, wfafsran stfermm 1 vk sifame of 21 o B o AR A
TEE L Ivc G I STTEL <dl &, Gor oAl foem fraifd et 2,
SO TRt 7, SATH-e e oh TcaTted id! &, HHe i Tax Lt
& I 3TV i BT fawTT SaT et 21 form wfcrforan o Afenm a7e
2, TR BT T 7O TTfer ST Qo ot sy & T & urwm) o1
e 318707 TR o AHa UR, TeFTeHeR 3T TehT{Tcdeh Tfdfshar
1 Afard w0 & wfier feran ST =fRy)

gfafehaT & TR (Types of Feedback):

1. G RTcHeR TTdfshaT (Positive Feedback)

FRTIcHeh TidishaT a8 Bid & fSrem fereh am wfknerss o o gl S,
3T IR, AT IHT a¥i hl TXTEAT L 8| I8 Thafsra sifermy
6l WfsRa § STeid TEcequl AT ST © iR 8 BT I SATHfraT™
Tt € 3R 3 Fiat et o foru Sfvd st 21 S foredt foremef =t ore
FWE BIAT & Toh IHERT TATH BIRT ST &7 8, AT 38k Hie e &
Tfafier YT (Intrinsic Motivation) STl & 3T a8 7 e
IcETE T R | 1T T 2

FRTcHeR YTl shaT Sherel ST o STea ek EHd e aic, shfoeh 3aH
f3Tereh ST o 7T SYewTeH, kT, ST, 3ieh a1 queahie off wifire
B B Serew & fau, afe o e sifee it wsr =1 wdt 5
AT & A 18T Fga1 &, “TH I8 GHE] 95 A= e 17, A
T TfdfshaT ST sl STTCH-HTOT ST TR SHTdT &

30 Jeh sl Gfcfsham T Tef@ oeT oy I8 2 foh 97 o Y i 3ilt
SATCHIIATH ol JIQTdT & ThTUcHeh Tl {shaT ITH i o SIS BT hiad
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foreai  +ff ScATEYEioh SRITE AT 81 TT &, AT & H Toh HhRIcHe
SATCITEIOT 2T {=HTOT el & STEl ST Gershl 9 I8 €, =l § Wi ol
& 3 U foram weqa & @ e fearfmaan

feeh AT o STTEN, HohRIcHe S shaT T €aT deiel BT 1
SATCH-THTIRTIET (Self-Efficacy) & 2rar 21 S feremeff g o o
2 for 3 weqg €, 3 37T 31 v i & 37 St Suafsuat e
Fd 8l zafere, e d denrcrs il &1 T Fad
ST Ssha T, dfcsh SIRRTH 6T TUEdt S 1 BRI |ree
2

2. TRk TfATshAT (Negative Feedback)

TRRTCH STishaT o1 379 ¢ for fR1ereh o & wexi o g8 Jtea
IR &A1 faeTa & 3 32 T o 1 AT oIdTd 2| SHehT 323 B
a1 Tt T Y B, foeh 3§ A8 AT BT § fof et el g3
ST 38 S U ST 6T 5| IATeon, Afe BT fohelt Tioreter o
T T G AT AT HAT & AR ek wEd E, “gEa 98 g7 Tor
TR 8, $6 3 &A1 F1eT”, A I8 FohIeHe Tidisha 2l

TRRICH JTTsRAT 3T HEcd 36 318 ¥ & foh I8 BT ohl 379 Hia oh
SITSRRIT T SATCH-TCIToh it T B ot &) TorT e e o e
3TERT TET &, TR Taafedt safh T 78 et st o el gam A
JMETIHRAT 2| T FRR I Sfalsrar St Tt AT w
TR 3T I T HTH HLA hT T e A 2

TIcAl(oh FhRIcH JTfshaT T AT hid THT {31e7eh ol ATaem
ST =fey afe g gfafshan w3, AuaHSHS a1 Edicaned i
T T H & ST, A1 I BT ohl & 3N SATCATTAT hi T8 L ohd !
B AR 3l 38 TS (Constructive) aﬁ%ﬁw%mmaﬁ

25



I ST TS Ao Bl 81 S TreT St wel fawm & &, |fer
THH U DI TeAdT T8 718 ©, 38 39 I SNk TohaT ST Tkl 217

TH TR, ThTICH STdsRaT TR & Gur 37X ATcH-Gem &1 7
SRR LT 21 T BTAT bl STMNGA, G R ATk qieyeft st
21 v 7 goet ST S ST WETh & ¥ ST ST ATk BT
Tt & T 7 &, afeeh 37 GUR T ST AR AR 96|

3. dcehTel UfafehaT (Immediate Feedback)

et ATAfsham o8 Bit & S foheft BT o e a1 3T 3 o qid e
& STt 81 3TN o o, AfS BT FET § HI 97 TA HAT @ IR
TRreeh qia SiiTd & fo SHenT ST HET & A1 Terd, |1 98 deehiet Sffshar
31 7z fafsran steia wecadul wHY STt 2 ifen g ST ot It &oT
AT Tl G 2T ST <oft 8 ST Tt e Gifaa et 2)

TcehTe Sfcifsham 2T Herdl T <1 1€ & fof 78 wyfar ofi rferma =t
TG AT 8| SIS B I JLd I8 IAT A ST & o IS4 el Terdt
1 2, T 9 T I H G T feHTT F forar o & o wiosr §
Y T ST T HATAT FHH B ST

TEh ST, et Sfdfsha STt wfsharar 3 & s Tt 31
ST 37 T BT & foh 37k SR T qLd HeA TR I, T o 37Tk €
Y g & S ThTIAT & WITT oid €| SETE0rEarEy, w1 f31efor & At
B FTART T AT LT & TR Rereh el oHa 30 wel Ioaror
for@ma 8, 91 o1 98l 9 1 STeel @G oar 8l

ETcA{eh, deshiet SfashaT shT ST Shid T I8 &A1 TGHT ST 8
foh 7)€ dgfcra AR Seomerdt €1 Afe Riereh aR-aR qiq T
Sferfora & 37 BT T AT T T8 A <, TN 399 I8 0T &1 el
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21 FHICTY, Teehre Sfafshan # fRrersh =1 ag giAfa s =ney for o
T T o1 ST +ff fiet 3 sTicare +ff

foereia:, dehret sk STfermm & ueh oTceid srvrelt |rer =1 9 T
I ASTE[ LAl &, SATETH ol T S & T ST § AT SH1C
Tt g1 e o geeht syfehT stforeofiar 21

4. Tareifera ufafsram (Delayed Feedback)

forcifera wfcrforan a1 & ST BT o 1l qU1 & o F© T 18 ot STt
B SEHT T JHIT TRTeATaAY, STHTSTHE T TSI Shat o IROmH
% &Y | BT 31 3aTel0T & foIe, FHee et 3 gy 3 g9t a1g
1A & SRl ST 1 AT Sufod AT T T gaT e 2

fortfora wfafsran o1 weea 3w 3fd @ % T =8 ST = =mwes g
Y HATCH- o T T TG ot 2l ST foremeff 3o wqof srewi st
forsgwor st &, 99 I8 T8 AT <IetdT © T3k Skl dTehd oT & 37 foret
&A1 T AT Al STawehaT 2

I8 WfdlsRaT dehTel GUR # At & W8 7 8, Al deeniicrn
FISHT 37 AT o 1T SATaweh Bidt 21 3STeT o fo7q, afe foreft o
T T TR H I8 IaT =SerdT © o 36eh! T # 3ieh &°e o710 2,
T I8 ST T H 3 forwg W sk € hisd L wehar 2

FTetten, ferctferd STafsham o1 e FehmTeHe Tec] {21 TS sgd e
T Sl ST o S1e Sidfskar fedt 8, 9 o 36 Tedt § S8
qfefeurfarat T o[t TohaT & ST Qe T STIE HH & S 21 3@
Ig TIF & foh foreifor wftforan @ @ SR foreqgeiss 41 i,
TR BT 36 T 33T Hel

Tl forcifora fafsran s @1 Srelerriers gam =i foxm yem
AT B TT SR, STCH-STIRME TR ey hf AT s
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o "erEe Bidl 21 e gunedt § seen fowiy eea ®, it 97 vEl
I hA dcehlel GoR & &Y sifcsh Sfta 3T HRE 3t sl AT &
foTu dam Rt R

STTYNRT (Retention)

FferTa <At wfshan | shealel I 9T6 AT &) 9te 7 2, afcss g 3
1 T H e T W SHTC T ot 31 2 ST o 3T afmar
%! TH ATURUT (Retention) ed &l AT qoft SvTaemedt T
ST B, el G T8 SIHeh shl THT o 3Falred o o1¢ it 9 I8 T
Heoh S 38 I0Yh @ T SRANT HL Foh|

HIYUNYT I AMTGe Uik 2, Freeh g0 afth S8 I, 1wa
SR shT Sfel H GLfard a8 3 ATFHaTTHR 34 I ST
AT B

IETEAUT: IS Teh BT his 168 BT o1e i & aiieh § AT L 91 &I
2, a1 9€ IT=ST AT AT h ST 2

ATYROT AT A HA ATk BT & (How Retention Helps in

Learning):

arferm <t Sk sharet S STHehRI bl ITH i deh Eiird 721 7, dfeeh
3 S I ek TN H STC WG off ST & SATavIeh 8l 39 Tt
T T & AT (Retention) HET STAT B AT o [T H
Gferd TEd & 3T ATITIhdT T U ST ST hid & f¥rett oo
T STUROT < AT T THTEietaT T HT9CS WHT ST 8l
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1. A h1 TR gﬁ"‘\% AT 2 (Ensures Long-Term

Learning)

AU 1 T8 TST AW I8 ¢ T I8 AT Y Triaedt i gfza
T 31 afe foremeff 3 Shaet sreumlt €7 & SR TR i ¥ SR o
& I o T, 1 39 AT 6T hr fori @y A 21 ameafors e
R 2SI il §H o RO H S T8 SR Sfte ot T afcferfa
T ST IHANT FohalT ST ok ISTELUEAEY, (< IS BT 0T o T
At T o g ATe T 2 PR A1 | A S 8, a1 98 werht
e T et fohg e & G o€ e T qoh I8 T AR
i § IHehT TN oL Tk, AT I8 Trf) 3ferm R

2.99: mﬁwaﬁgﬁw (Facilitates Reuse of Knowledge)

YT T GO HEcqUl Tee] JE € foh I€ FTF o6 YT: ITANT i
Te s 2| formeff S/ g8 |t g8 et o a1 Wd §, a1
T Tl H IehRT SRANT 3L Hehdl | 38TEX0T o foru, afe s 3 wnerfies
T YT HTH0T o 3o g § 31 32 o 99 deh 918 W 8, a1 98
3= AT H TN e AT WIEeT ST T ITHT SUANT ST T
T TehdT 8| 38 TR STTLTIT 1 T LR T@eRt e & Tfenm s
A ST B

3. AUEIT AU H gt (Helps in Problem Solving)

HAURT BT hl AHET-HATAT AT 1 Wt Yg@ FLdl 8| S 45
e A AT 8, qr Tl el Wi g8 SewEn 3R
AT <Rl THT0T shleh THTE ¢@d & SaTeeomd], Jfe o F uge fordlt
TIOTCTRT THEAT 1 T AT T &, 1 98 ST fgia 3T wfshar &1
SURINT ek TS THEATAT ol i et T HehdT 2| T T STTET 4
T ITATT IR AT ST 2
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4. afierr ¥ aoherar (Success in Examinations)

RIS H SToT Yan & & o sraremor it yffirent steid Heeaqot
Bt 21 ot 31 S s STaramor emwar 2, 3aT & 98 U
g §T 918 ol el | A18 1@ 91T 3R I forg a3 I’
foremeff e 4 wgd a1 €, W WHET § 9 S €, THERT HROT IAH!
FASIK STTLR &TT 2| 6k Toolia, ForTehl STa€mor ear wefed
2t 2, o el § SATeAATE o | ST Rd R & HIL Fhear
ITH L &

S. N ATenTiea rfarme (Experience-Based Learning)

TR T Heel shefel Gecohid FH & e, dfee argwai &
ST @ off /) AT T e § S qiE F TN T 2
TG, G, HoIY IT TS| I A AL TATel 9 H ST
T o T&d €, a1 o safth i Shia W) arlesi= 3 8] 3arer & forg, afe
s forameff et Tordt & diwdr ® 37K 3§ S WX 91 W@ar g, ot
e | S Tl IS el SHTAT| 38 JehR ST ST Rl Tt
AT 378 ST ST 2

frepda:, st F staremor it fieRt steid wecEl 21 78 I9 A
ToTRIc st A Xt &, 9o F o O: STINT shl @9 ST €,
- T AT 1 e A 8, T § dherdm et @
FHR SATwET Rl ST ST 81 Afe SATERTH shT T SisT 7T G,
TN STTEITT I ST T - 3R F&7 T hT 91fh St 21 gaferg
Tarear yorett 7 Shaer srferm W € T, afes sifer & stgEmRor W
ot forsiy e 2 =nfeyy

TATTAOT (Transfer)

TareqT =T IRT Shaet TRamelt I T T R, afcek BT H 3@ AT
ST 2 foh 3 39 I 3N hiered shl ArEatares st 6 affRufaat
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T TIRT ST Feh| TET AT TATIATUT (Transfer) Feard! 8l I8
e Y A Hecaqul SR 8, S 98 it et & fo e
T F TR saTeRTien SR STt 21

TR g Wisha &, o vk afdfuf & wma 3, stga an e
1 gkt 73 A T aftferfa o <y fora st 2 saTetor: afe s
3 Tifore smetT o gfeeTa et Hia § S 9 $HehT SUAT SR |
D 2l UM T H LT &, AT T€ AT &

TATIAROT AfeRTH W A TErrek T 8 (How Transfer
Supports Learning):

TRTeT T 32T hAe SRR T &1 7, Sfeeh BT Sl UHT T&FH ST
& o o8 370 i gU AT I HIRIet bl A Tl H TANT L Foh| 3T
YfSHAT R TATATAROT (Transfer of Learning) el ST 8| I8
AferTy it 3= HIfe i Iuafey 7, il 308 ST hdol HaT dh
it 7 wa, afess 3 Sftee o fofir &t & oft 3199 39 =1 @
ST & TN FR1e7T oY TTOTereiT, FeTeHeRaT ST SATaRTHERAT i
FTAT & TUT DT Bl ATHTHT 3 Tt formamies sATaT R

1. SATEEINRAT hi TGET 2dT & (Promotes Practical
Application)

T hT T ST AT I% 2 foh I8 T Y samagTiies a=maT 2
B ST I TG & fob ST AT et wieqr #§ I fore o
Hiftrd et 2, fceh T8 3k Sfad o foafreT &t o Suanf) &, auft Rren
T ATEAToIh I3 JU BIT 2| SSTELUTEE, TTOT T TTTTd ohT ST
Sharet W& o foTe e, sifoeh STeiR & e 37 AT9-g1i 6He o oy
oY ST 81 TH TR, {TNT T T TS hiTTel ST AT T9eh
T ORI BT 2| 39 JehI TAHIALoT 3187 bl Sta-Taanvt 21 areieh
FETAT 1\
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2. GSATeHRAT AR AUET qUIUT W HETeh (Encourages
Creativity and Problem Solving)

TTIALOT BT ohl FAATCHERAT ST THEAT THTEN &THaT i STl
| ST ST U T bl AT T H TR A &, A1 o 7 haled SHenai
T HHTH €ad 8, dfcsh T5-5 SWTaHTy +ff Wisid 81 3arewor o fog,
fogm & € e fargia afe gt gaeret & wura § g
fohU SITE, T 912 TaATeHehaT ST GraTfSTeR SYNTTQT ST o a1t 21
3 YR TAMIAT BT i TAFHET T sTagTieh faemes sHmar
2

3. ﬁT&TEﬁ{I}TﬁﬂTm% (Enhances Quality of Learning)

S AR 1 TAHIT @99 BT 7, d8 TR, AT IR
drefenTioren WHT SITAT 2| I ST Shefed ol i@d & 37T 38 sfa o
A 781 L U, AT T8 AR FAeT 18 ST 2l Tifohe 1 of Fohelt forsy
6T T STTIROM T TRt 34 fafi afcfeurfa & wam & &, @
TRrear <hl TUrEre Tord: B S ST 81 IATEUETEy, i ¥ die Ty
T SE IR, FHIAT SR TaT Afe AT St | ST a6,
a1 f3re fren wrrerEmTeAt 8 STl 21

4. TIAT AT T AIATET AT & (Promotes Independent
Thinking)

TN *h Ueh S HEeqol U] I © foh I ST i Tard = wiet
3 SATRTARAT il 371 o ST 21 STel of 379 T 37 hieret i ¢
Teul o yaI Rt &, a1 3 e fofe o ofi 78 witfRafeat @ foea
T HeTT B ST 2| SeTeurEa®y, Afe BT forg & w7 arfehes vgfar
w3 e i wenstt W AN #d 8, @ F @ad R

ATArEHTeH faameh Waﬁ%|
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5. W &y Tehdl T F9TTaT & (Shows Interconnectedness of
Knowledge)

U IS BU BTl shl oTg 2l 0T, TorgT, ST 37 wrisieh st —
I aft foreer a7 & S B 81 3aTeRoT o for, fam § stienst
GHE o6 [TQ TTTOTT shY STTITIhal Bicil & I AHTSTIE o fqgil i
HHFHT 3 FoTT WIS 7 FET T TSdT 21 §6 R ST ST i
=1 forarar & for frer sgamamt & i at fomr weh-gat & mews @
IS U

freendia:, afermy o TR fSrer it arfoss Awardr s =TT R
I I i ATARTNR AT 2, DHET hl TEATHE 3T THET
TETETEAT SATar 8, e o F aen §, 3% w6
Toreres AT B 3T T <A1 UehdT ohl TUT HaT 81 37a: f3reqr yoredt
T ILTF hAA IATTTH HIAT TG SHT TS, ek 4 S TART
ST TN AT ST =TfeQ) et fRreqr 3o areaferss e = ume
T T 2

TATATAUT & TR (Types of Transfer):

1. R RTcHeh TATATART (Positive Transfer)

TeHTee T i 31 % T vd e ger g % wfifRufa &
Iy fag 2 3R B AT AU R T W s | g H TE
ToTaRT f3rerr Y "erd 3rest of smfar fufa 2, wifer gmenr
aftomy 71 BT & o6 S 7 et T2 I st | Hiwar © afes 59
TS T T oft 1 Seretvieasy, it SaTeRte S F HEhd Wi
o HETIeh BIdT 2, I 0 H SiT-arehl oht JT 3T <Ieieht sSHTuTd &
T T & S B HGE T 2l
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THNTH TAHIGOT i foremar o 7 foh o stfermy =t fae ofk
YUl ST ) STl feremedf g STgvel T @ foh w1 qd 1 FdHH
P I WA ST T T, a1 3uH Rpm & ufq Scare oK
TTeRferaTE I sred €1 e fRurfer saeht wfa A1 oft gag we @ 3
ey =Rl fefentfcre ST R

HeRRIH TR 7 halcl Q& & H dfch Sfia o 3177 &= §
off HEaql 21 e % forg, afe i o fene § wean o
RO HIEaT &, A1 Fel 0T Ao § FRieE § I weEn ST
RIS & &9 § Tohe B | 38 ThR e 1 areafores sewa a+ft quf
BT & ST T H T T 1 Sfia sht sarareTiiek aftRerfat & s
Kl

fIordd:, FhNIcHe TIMIQEOT ARMH hl ST, Tt 3R
St sHTar 21 f3etes @61 dex @ fR 3 e & 5@y
fesTTe i foF B & @ e 3R 7T A7vEl § QS | a9
T frer 2, S Shaet Wi aek Hifta Tl et afceen e 7 o
ATEe it 2l

2. TRRTcHh TATATAUT (Negative Transfer)

THNHE T 36 Refd I Fed & S« BH H 964 I T3
afeferfcr & €t o foTg s o ST 81 38 e o1 SIHTaeoT SAfem
1 i, Wit T arett TR shvfl-ft T oft a1 T 21 SeTer ok
fow, weh v o wreRfTer fem gt v & @ T A At
B fedt & Tt 1 wwepa an ST § Ty e Y R e g,
LIEERSINRIEZG IR

TR TATICRUT T & FROT I8 & o ST 30 6 J4 3R T8
gitfeerfe o sfer gamarett 3t firarst ot Teeme | 3/ %d &ar
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1 STeT 38 T @ foR AT afifafoat weh St €, e o qo et
T Hew | A T &, e A 7 s At 2

BTediToh FehTTcHeh TAMIAL0T I qLE Bli-ohreh el el shefi-huft e
BT o ToTT Teh ST o ST @ foh o SO+t et & o STk aet
GHTHT WISi| STl ST G ST & {oh 39k U F 61 AT T8 €t
TR R, A ¢ Hed i forsrsaret uv eAfeen e 2 31 39 YN, T
TTICRUT AT &Y § STRRTH 1 TeXrs Wi TG X Fehal ol

frsndd:, TohIIcHer TAMIALOT SARATH 1 Tk Srvifoes f&edm 2
TRrereh a1 AT & foh o BT 1 98 T8 G foh T I el AR &
TehdT & 3TN el T2 Tt aniesiy firem | 8 1ot Tafaat @
et 31fre Tdieh ST AT foemes o7 2

3. I TATHTATUT (Zero Transfer)

¥ THI a8 Rufa & 9 fordlt 3 & 9@ I 75 aiffd )
IS TATS TE STeAaT| AT T 7 o Hie H T 2l § ST &
aerer| Fg el qer 3= Bt & ST QT ST A5 aRtReerforlt | g
TUT A7 Gaiey T2t 2Tl SeTelvreaey, forddl ST T auehl e
ST I TTIOT 6T HHEAT & LA | A A 7eg T & 3T & aen|

[T TAICROT A€ Hohal ST & o &l 19 3R hiwret Th-ge @ 8
& Bl AW F FO F W Bd & a1 ST et fami
gftfeerfamni # foram ST derar 21 BTcIiton, 8ehT 31 I8 2 © foh -
T STITHITH B I8 BT bl I8 THFH | Heg wiar & foh fream
TEHATATH & ST STEHT-STeT fowit o STo-3T7 IR BN B

[ TR 3h et ST et ST & et et Bt A tereh Sfra
T & ST ST Afe B ! shaer e o foTT gerT ST 3K 3
Sfa st FEETSl § Sgat SRR 1 STIWE 7 AT ST, Al 55
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TR T I TR sht feerfar & =rem Sar 81 et srer @ fom e
STTREE T AT & 3767t 137877 981 & 57t St 4 1M 377

TN, [ TAIARoT 1 o1 I18 forar @ o stfermr avft st 2
S 34 EETe: aRfat @ Ser S e @ =l e oo
forerefll =T U @ SaH i SRl IFhT FH Sfia o fafvre=T &t o
TN &1 k| At fRrear arefpot o7 SwRtft o @R

AferTy fshan it Hcloﬁ (Nature of Learning Process):

W(Leaming)mwaﬁaﬁmﬁ%m%@
wfeet, afoha 3T agerraTHt ufshan v, fSae arem 4 s4fth 3
IR, T, GV SR I § ThIcHS T ardr 2| e
T Tehfel T THSHT a7 Ufsha st SAferen TTaRITelt 3R Sastien
T % o 37eia STawash 2

1. uftad=er 9T (Transformational Process):

FIRATH o AW § Hfh o oAa8R, I, GrEhI0T, HTEATsTl 3R &
L o ALk H TATAT UREAA 3T 21 I8 TRa SohRIceh 3T
fompTaRiier BT 2SaTER0T: T St 1ol g % Ao firerert wem
Hiat 7, 91 S8 AR s9agR § GRed 3T7aT Bl

2.3349 AT (Experience-Based):

HTHTIS ©eh o HTEH  BIdT ol STtk ST % ¥t ST, GAaT,
T TS AT 2, e IHRT STERTH S ST 2 IFTR0T: SFoell T8 g
L ST T A AT & S ST SR Hefeh TeaT 2

3. Tad R Sfia-uda gfsran (Continuous and Lifelong Process):
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HATRRTH T SR H GHTE T el F8 Frar s et afehar g St
=tk o W1 § qeg aeh adl @l ol T AT v, aRifd ar
ST 8 % T % U ST ekl 2 [3TTETT: Uh g, o4 Teh HIsTge
AT HEdT & — I qiaT & fof AR 35 1 qrearst &)

4. Tfeha 3R BQEEITT (Active and Goal-Oriented):

R s1fermm & fftshar 7t war, sfcw a afskr &9 & dieq #
fskam & smifire grar 21 92 forelt erer am sewer v unfar & fore diem
T JATE AT BIIETE0T: Th BT T H Therdl ITH L o 33T
Y UETS LT 2

5. safeera f=1aT (Individual Differences):

T afn i At Sieft, wfy, wf, STa ot AR s s
Bt 1 3aferg 1ferm v st srgwa § o et % fog s
TEl BT FHTIIITEROT: TF ST MO STea! THeTdT <, STafeh GuT dTHT
H o B 2

6. agamm% SIEDI) (Multidimensional Process):

ARMH had difgeh (intellectual) yfskan & 7, afcsw I=
HTSATCH, WTHTNTR ST ITRITNER T8¢l i o THTfd e 2

o  WTIHATCH: ATcufaa™, T i gfvshror faenfed e §
o  TTHTISR: HEANT, Aqcd 37 AT SHaer €T ST 2
o YITGH: WA, el AT Hiered Eeeht TR ot Srar |

o TR H WA T BT A, I3 3R I A1 W 2

HTTH U SHed, AT 3T STt ik 2, S =afh o
Toot fompre & St At || AR ATV, S, AR
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forgroraret 3 wremTeT @ wwifard Bt 21 Tes gl Reren
2T SATRRTH ot 37 it Foreoranatl ot & o Tad gu Rreaor ot
ST ST SRT, drfer TRATH wrefen, SATeRIieh 3R

SRTd & § T 81 Tkl

e fsRAT 3 YRR (Types of Learning Process):
st o fafir wehmdi ot e Freferfad Sftr & afer mm 2
1. HFHTeHeh 3TTERTH (Cognitive Learning):

HATTHR AT (Cognitive Learning) 98 TR Ufshar & foram
STtk AR Sl TEUT ST 8, IHHT THLTUT AT &, THSTAT &
3R AT STeRT IUAT HTAT B1 I8 AT =Afh & Ak 6T
HATTCHh STHaTeTl SI¥ — &1 (attention), T (memory), &=
(thinking), LED (reasoning) 3R THET THTE (problem-solving)
T AT BT RIS o VMG o T B AT Y IS sl
SIS, FIETE, IO AT [orTST ol FHFH GHET B T ol eaidi sl
g T # =g w1 wla s e wHgEr 3 sEE S
FATNVIA H AR GerT: (T SR T hl SHHRT 1 THFH
ITANT FHAT[ATToheh T WA S — ML Q%%Pﬁ, Sudoku 312

2. HATTeHeh AT (Affective Learning):

HATTTeeh o Uk Ut e1femm ufshan 2 forem safth it wrammant
(Emotions), st (Interests), aﬁgﬁﬁ (Attitudes) 3R W
(Values) 3T foerTd grar 21 I8 ARRM St sifgew I as difta
T Tear, dfcer Ak & Tad, HASAT AR ATHISS A8’ Hi
TTfer Rt Bl

IETETT: SITIfeR Y ATeHT ohT forehTer: ST ST TR, Senih Tt
ST T hT FHETAT GAd & AT 3ok 7 H S0 o Ji T 3R
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TS 3 Bl 8| Haesiiardr o1 forehmar: forelt e o steeatic
T I ek sreal § U TR Feruf S8 v fohfea 2 8
GTaRoT I HREHT: U THTHET, St ST AT Sosdl SRR § 917
SRt TR B il o STl TR 3BT ST Sea=T BIelT 2| |IHTTorh el
I T S — SAMER, TeANT, Wiewa, = iR FgRmed
St EATTcHe: TR =4 o SFaH bl TTfard hiar & 3 U Th
[T, AR, wTaATede T A ATk 3R e R anTiies s i
o o SR AT Rl

3. BAISReR arfermm (Psychomotor Learning):

TSR aTferm ush U Stfermm ufsha & fomw safw foreft orifees
nfafafer av wivrer s ATERIE &7 U 3749 ek digar 31 3o
=<k T Wikaseh (mind) IR IRR (muscle) ST G~ &9 8
IAEN: TE(heT FAHT HRGHT: TR & e ST Hie BT 2,
QTR TR 37T § =ik dqa SR faum R s € smar
RIE et G

et 7eT i fora-fera efit-efit gerg s diean 2ierfia are
ESICIH

T, FIer, g 31 SISTT €T At 7A1Re STRTT T 3eTeer
BTG-S o HINC: S — Sefifed, rdkhe, T, Fage! Nl wai
T Yesiq g hizred SAfSi feram Strar 21

4. IFagT ATERTH (Associative Learning):

34':?[‘31? AT (Associative Learning) U gfshar & forew safth &t
T AT IASTRT (stimuli) JT TR o sfi=r Gelel (association)
ST SfcITshaT AT HEIT 8 STel b Ueh feITTE SIoT o6 |1 ot
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SIS 1 SITSAT 8, AT Wl H 0 § T Iaoi1 8 W 38 g8 sht
oft STUET T T 2

I A 31 YRR T BI &
o IE 33[‘:!6[%17[ (Classical Conditioning)
. %FEITSI'HSI 33@6[?17[ (Operant Conditioning)
ST 3‘1’:!3[%1? (Classical Conditioning):

T ST STTRTH ohT ok HEed Ul (Hgid &, S werd veer welt
n-—héswﬁ-eﬁsanmavﬁa (Ivan Pavlov) ﬁwﬁ?ﬂﬂ I8 ey
gfshaT 39 forem o smrenfia © fob Srar 3t Sasret (Stimuli) 3T aR-
WWW%,H*@H@H‘%@F&T(Response)%‘fﬁ'ﬂfﬂ%ﬁw%l
A Troal H, It rgareer # fopelt srehfares Sfafshan i forelt w2t
AT & gt Wi foram simar 2

qracATd 1 9iEg JrT

T T 3T ST H T BT YA TR IR T foR wmTr:
IS S AT Ho T o He o @R &aq: Teard! 81 I8 STehtaeh

gfafshaT (Unconditioned Response) il sIsH =&t EI'@'&I%E
IS (Unconditioned Stimulus) &)

T SIS TTATS WIS o § U8cl U HeT ST I[& (ohaT| TRe |
2] U qeEd 3T (Neutral Stimulus) ff, fS&@hT i 1 @R
T RIS THTE T2 TSAT ATl AR STaT St 3T IS ol 3 oI T A1
TR foRam T, A i A EE R AieE ¥ Sire foen $ e ae
haet 5t S W o Fl o HE § AR de ot I8 AR T ag
yfafsrar (Conditioned Response) FEAN |
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TerATel o 59 ST § T8 Bl & foh s S ugy, AT €1 379 gt
I ATATERYT & B AT A5 § € Tohdl 8 73 Se1att i qut
sfafsranati & sirgert Toft aftad iR =raer foskfa forg S aed 2

AR STewe 9 qRiar & o HiaHT shae Teet 1ve & & e,
Sfch IS o TER 19 § i €a 21 36 ogia &1 s R,
TR, SR U, qUT ST=RIeHsh Tishanatl § samaes &9 & fohar
ST 21 78 AR wgfd HT % e TR 36eh SR qitad i
TRI THE Y& LT 3l

%WFSI’HS[ 3‘1’:!}[%1? (Operant Conditioning):

TR gere A 1w et fagia @ e uiee
sufeEht arasTie oft. v, e (B.F. Skinner) 7 foerfaa foram)
=Y Instrumental Learning o} sheT SITaT 21 T% fagia 39 em ™
JTerid & foh sarfh a1 ot st soere R S6ek aftoTeT & wuTferd 2T 21
afe ForElt e o 1e Y@s THUTH STH BT & A1 98 A8 IR-ar)
fora STra 2, 3 afe Sues aftomm 21fi 219 2, 1 a8 Fer Hfit-efit
A BT SITT & AT FHTH & ST 2|

fehat b7 g7

ehm 7 379 WEIRT o foTe wen fereiw = ot frmifor ferarr, o “Reamet
ST (Skinner Box)” &gl ST 2 waﬁwﬁ@a@r@w R
ST o 37T T oA (Handle) 9T, ﬁﬁwﬁmaﬁaﬁ oISt firetar
oIT| SRV H T[T ST H e FolT <aT TR HISH 916 L el et
o 38 7 € fota fo s aT o fore ofter gamr stawae 2139
BEILS WWW (Positive Reinforcement) FHTHE
h{dT 9

1l SIS 7 T a1 okt Fesht o St Refadlt st s off
fopam | afe =R o forelt sHrRR o e M aform (S gkt
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ZreahT) firerar o, @ IUT 3 FFER Sl T s R {1 T €%
(Punishment) F&aTaT 2|

57E T
1. gﬁﬁﬁ? (Reinforcement) —

o Wgﬂﬁm (Positive Reinforcement): fereft
ST o SI1E g TNUTH SHT, S 3= 3 A T TEhR
[EEL

o ThTcHeh gﬁ?ﬂ (Negative Reinforcement):
AT Rl 1 B2 SIaRR ohl TicaTTRd AT, S §HT 1T
EIHeeh i W T T U=l

2. @2 (Punishment) —

o fordt suaRr w gatcaTed o & fore 31fier aftomy 2am)
ISTET: TAd] o R &8 TawT fITh S &

3. o9 (Extinction): I forl saa@R o aTe TTaR IS aftomy 7
firet, At o8 e -t Tame 8 Simar R

ToraToga ergee St sht =g gfskar & o st srgve 3t
qRoTET & YR W aeR Hiadr 21 e, srer-ureH, T
ee S STTER U § 36 fHgia 1 qecaqul AmeH 2 I8 e I8
forarar & 6 Sfoq qredem ot frifia de @ aifeq SR =
Tieantad foram ST Tehar & SR e sgeer 1 sdlcaniad foham s
ThaT 2l

5. UHAeAUTTeHeR JTTERTH (Observational Learning):

TSIETUIcHeh SATeRT TR ol o ishar & TS =afth gali &
BN I @, IHHT &7 ek S STHT (Imitation) Fh
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digar 21 3@ YeR & AR AT AR (Social
Learning) a7 STThIUMTcHR st (Imitative Learning) ot et
ST 31 I8 SARAH Y& TME A1 IO (Trial & Error) %
ST R o ST SR FRaatl & wies T et 2T 21 36 R
T 7 had G 3T Felt shl S HLAT 8, ok SAfth shl HHTISIH
STATROT B THTISH i a0 ot s 21

q % a >
1. ﬁﬁwqaw (Observation and Imitation):

2. 3Ok § Afeh 7o ST 3TR HiS[E @l o e I 3Ed &
3T I 39 IR0 | SI8dT gl ST s==7 379 f31e7eh T e <t
Sieft = 2AfiraeT Y 3Ted Hig AT 2

3. |TTRNTeR @9 (Social Interaction):

4. I AT wETSt 37K T 7 1R et Sar 81 aiEw, fermer
FN o -weelt STH AT ATdTeryT § S Jed AT ST
AT

5. IETATH WGHAT (Incidental Learning):

6. F3 I ARk o foret foow ww & & di@ war R
IETEUREEY, s=dT I ATAT-UdT & ST 37T A= i T
TEUT ST AT 2

7. TS Y JTHERT (Role of Model):

8. T\ =fth o TR T TG TR FohaAT ST &, 36 "Hie"
Ed 3l Hied fSraHT Tvraseft i rest g, e Sret SaT 8
fereh TS ¥ € ure)

9. HFHTHeR TThAT (Cognitive Process):
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10. THIUTcHE SARATH el Tohed WX I 81 60 €ie arelr
SRR o T o SHITUTT I IROTHT sl ot GHeE 1 Y39 HLdT 21 39
YehR I8 AT Tier I T sht awrar ot oft forenfa sear =1

Ef\_g'\?'/ BT 1T (Bandura’s Bobo Doll Experiment)

LEIERIIEES A S (Albert Bandura) 3 319 gfrg "efel et
SENT" ST 39 FgTa aht ST foRam 3 ST  sr=at ot us e
(Bobo Doll) o |1 & ol féeeh saaer i gY foam mm sre
T e At I 3E feA o Ao Wer for w, @ 3 ot J|n
T saae fora| 3o I8 T7e g3 foh oo qul o SHae i a@a
I IHHT STTHT Lok |G &

YISV SRR ik o GHTTcHeh farehTd o d1e—dTer 39
Tt foemma 7 oft wecaqul yiffrert fvmar 21 78 srferm @,
TTTleh A 3fcafersh TTe €T €, iifeh 300 o3fth gul shi
THEAATAT SR STahAATA! § for1 Tt 31war forg Hie wohert 1 39
Toh I IE JATeTH T378TT, THTS{Iehor, Sfehea fHHTOT SR SiieH Shiviel &
forerrar & 3tcia suAm firg dar R

6. T 3ﬁ'{§|;%§1'{1‘ arferT (Trial and Error Learning):

SRITE ST TS ST SRR STRATH Al Teh TTefA 3I EaTHIiorh qaid
2, foret e fafir foeredt it sTsmTd U, Tafoat d ge 3
STH WRgd g AT dsh Tgedr 8l 39 Sishar H dig drel A0
HIHAT & T helel FeT HI WIS & slfeeh GHET QT shi eHar ot
faerfaa et 21 @' form 39 foam ® st ® fo mafaat
STEHTAT T, dfceh € o STaa Bt 2

g % '7\ &
1. OAEM (Repetition):
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2. SR-AR YA FA ¥ Al Gl GO T Tgedm 8l T
TG AT i SIfSRaT T ATed STl 2

3. TAtadt @ wEAr (Learning from Mistakes):

4. TS 59 SfsRAT 3BT HEcaul WRT 1 Sfh X qfE | gear s Ant
QT @ 3R 7T i ST 2

5. AUI—A Fret afshaAr (Time-Consuming):

6. HEHIAT dh Uge H GHY ST & Fiioh Hel THTET JTH L o
foTq g SR STEHATSAT | TSRAT 9T 2

7. SATAETNeh US Alshd UTshAT (Practical & Active Process):

8. & HAfmH IFFH W ARG Brav v, forew safeh vt wfsha
qfieRT T 2

9. TRUTT T HET (Importance of Motivation):

10. ST 3R AfE & T § STafter SO F ST e B A
STk F7RTRT 81 ST AT STRATH STE T8 el 2

SIS T Ifag TIINT

UgaE ol AHegsh (Edward Lee Thorndike) 3 38 fgia 1
O Toreett ST & S foham 3w ek st foreett i Te fisi
(Puzzle Box) ¥ &g &t fam ot fust & amet weft t@ &t iy §
foreeft fisr @ amer fehe & foTT 31k 3Tawet JTe Rt & — o
ST AT, Fa&T, Fh1eT 311G AR 7 I wet foha (it garm)
g TTE 37T STET TR IS ITH foham| TR-aTR 98 s I foreeft
I HAUEITRT G H TSR § aTet feher | forl 39 TR I8
Torg 5311 o T ST Af ferm bt wep wamTorh SR swrelt wfska
H
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T R A 5T AferT AfE o owe 3R 9 W s T
IR sk 81 I AR & fawmar ® fof sTawaraTd ahetar
1 =it Bt B AT s1vama i o & 3w e & wisT qwen
T FHTH GG ekl 2| $8 JehI A€ STTERTH o shaled FI A H1eed o6
forenTe o T ®, Sifess AteAfarama 7T & 1 oft Fmfor swear R

7. TG T (Insight Learning):

ey srfermy safermm &t =g ufska © oo st foreft wweam a6
THTEM 3=, &St I (Intuition) AT T TH o WTIT H UTH
AT Bl T "'qci?h'f gt (Eureka Moment) *ft 2T SITT 2, FAifh
T HETYT TS 3T qUT THAT o |1 T ST 21 56 ThR
ST e o A Tt o STTU UT TR, ok SR i TS
Y THE 3R 3G T2ehi o sl Gaell ol U= ¥ BiaT 2l

iy 3fermg #1 fasiard
1. TS "ed BT (Suddenness):

2. GEET ot gETYT -t 7, sfesh ST=meh a3t B At
TehTUsh TS T & foh THEIT T BT T 2

3. q,_'\UfF‘TQT'lT (Complete Clarity):

4. wETET e & a1e saft i i o ol TiE g T A Sar 8
o it ot IR 31 g Hag S RIS SIS A Tl

5. T EERIUG (Transferability):

6. IIASME T ITH THE hacl Uk HHEAT q% i T wdtl 3@

oy T 9T TohTT shl TS ohl BT v | A ST foham ST Hehat
H|

7. TEdA A (Independent Thinking):
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8. fagfy ifermm # =feh smedt Heg A fadet w fft & wan 7=
TR e SEehT ST Hier TR T T AT 2Bt 2

9. HTC@?IT (Wholeness):

10. 39 NshaT o Safth Qe shi 3111k &9 4 21, dfceh arqul &9 8
TG I [T TEAT o Sfiel HFaiwe GHeH 2

FHlIger 1 Tt yomT

HASTIE TR shiger (Wolfgang Kohler) = fSisit o s=im
e gy ST oAt TF FoRam| 3= Tk S H B ¥ ol ASH
fou 37l et o o T fou) wriw o F=tsh e spaet shel Tehe ol
HITTRT AT T&T, AR ThA a1 g ST I I THF 3T T
for ST oh Uoh- G TR TRt H1GT TS ST ®ehcll 3 36+ S 1 forarm
F kel qoh U5 1| IE HAT S{AQ Y HTETH T Th Iceh¥ IATeL0T
2

ey AR =t T Wrer, THet R difgen emaT & fam &
weeaUt fieRT AT 31 71g stferT wE fag s & fof e e
ST, S AT SAFRTOT & & A, Sifoeh e feie S west I A oft
YT Bl 39 YN, Fagy ATy fh i WHIcHe, Tam=ml 3R
TS GHTHTE 8 98T ST 2

8. UfdsrerTereR 31T (Conditioned Learning):

yfcreemeges STfermy ifermy &t a7 ufskan & forew =t foret foei
FASHT (Stimulus) & gt e wfafsran (Response) 1 g S
1 3ot 37 I7 © o afeh STo ST7vEl & STER W U % Wfafwa
forpfira wntar ® 3t wifoss & wum afiRafeat & o€t soaer Sewan
?1 37 A § SoeT ST gfafskar s s Heiyr € sHeEr @
frifra a2
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LIERICEIR R

gfsrarcnes R it gad Yfig e ®E a3 ST
g (Ivan Pavlov) F g ¥ et 81 s ﬂv_rﬁ U A&7
T T AT fof FTHTRI: IS o W el o He 8 AR 2okl ol T8
’ﬁﬂ?ﬂ'@ﬁiﬁ ELSC (Unconditioned Stimulus) 3T AR ZYHAT
Wﬁﬁm (Unconditioned Response) H|

TS J HISH o § U 5l SIS 3% o) T H st o
T ST AL G, 1Tk I8 TCET IAaHT (Neutral Stimulus)
oft| QIfehT ST 3T 5T ohl S-S Uoh WY T L o e, FHell
&2 Bl WIS © SIS foran o a o1e st 6t ot W ot 396 7
Y AR YR M| 39 SATET | 5] Wdag, SueHT (Conditioned
Stimulus) 3T @R UHAT Iddeg WfAfsHAT (Conditioned
Response) FHEAH T

TG IaTel0

1. STeFet ST W: Soall 916 St § s A W T3 Heegd heal
2, a1 efit-efit wtha shie Tee gt afh o J@eR off s 89 erTaT )

2. Torerer <t wviET: S s A=) fer@rere swear @ AR fueren
IUhT yIiET A 2, A I8 JUEhT (Reinforcement) 3 afasr o ot
1= ferarae o & foru g swear 2

3. AIITEA R FE: Al soar Fal H I FAT § AR R1eh 39
g 34 8, 1 a8 wiasT | T T 7 T 2T Rl

SikrseTeHe ST I8 g T & fo =it shaet Seaet STgva 9 &
e, afcen forry aftfeerfaRtt & SasmT 3T gfdfsRan o Heiy sl gt
off Hierar 21 39 Sl 1 ST fire, SeeR gur, sfh At
I ITETTesh Tsharstt § welt & & foram st 81 =1 1frm 5|

48




T2 T IS AT & o ATATAT ST ST STk o G 3 36k
SIER 31 TS | T i 2

AT W TRTT hT AR
TR a1 AT
HoTeeh  |WTaHTaAT ST Hoal ol HiaT  [Gaeeiter
TR (shterer ST foram e EIEERERIE
TRICETUTTCH [G@eht HaHT el § EiET
TAEAE [Tt GER R HET T3 T T
I ST G ST STTeet THeT 1
T
gfcreemeen |foret feorfa ooy @ wfafser  [eT T wiramn
LSiteE)
6 TR AT Uk SrgaTramHt i faferer wfsham 2, forew S wem
STk SFRR SR J | Giad T gl

AT J%k (Learning Curve)

AT T § S F5% T Aecd Ul AL 8| I8 956 36
T ] T AT § o HRGHT Teh T STHAT 8, ST 60, ST 3R
31T o Ty efi-offt fenfere aredt 21 97 Shaet Agifaes fem i g,
afceh 3EeRT Teaet STva e ferameff, ftversh 7R et &1 gt
H
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HATERTH =75 I UTH 31 T SIIT & ST I8 ST & foh STV AT ST
o o forelt =afts o iR, e it ggrar o fore TR
afterd= graT 81 3EH Sfest @ (X-axis) T ST ITeFaT GHT Rl qAqT
FEATER T (Y-axis) W IUASY e eI i Jei3ia fFam Srar
2

i

TfITTETSH (1885) o STTER : “3T[eNTH sk "HH o6 Tl foheT hizrel
& ATy A1 Wiy Sl 9T T UTftheher Sfdferea 21"

“A learning curve is a graphical representation of the rate of

learning or acquisition of a skill over time.”

SeE 3 B (Douglas & Hall):-"37feMTH 92h T T1% 8 &I T8
ST & fob Q-G Tk el h1ef o) SRR T 8, IHH! G8Tar 1
fAsaTe & Ger g 31"

"4 learning curve is a graph showing how a person's efficiency
or performance improves as he or she performs a task

repeatedly."”

I U S (Crow & Crow):—"ﬁww 37ferTa %1 Tl h1 Y@
8, ST THY 3R JTE % STUR eI TR Bl Jaffd Ha 8"

"Learning curve is a graph of learning progress showing

behavioral change as a function of time and effort."

#fl.us. & (B.F. Skinner):—"ﬁwa%%w%ﬁ s7ferm Y
HTAT %1 GH %] 3131 % Q19 G] i 1911 o, Srered S7ferm 1
i 3R T GO <7 Ghar 81"
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"Learning curve is a graph that shows the amount of learning
compared with units of time, thereby understanding the speed

and permanence of learning."

& (Hilgard):-"37ferTg 5% Yq9id %) 36 Faf 1 ferfad sar 8,
1 faet a9y &7l &) diEd 9a9 gt I 37519 & 919 3c9~ gidl
2"

"Learning curve depicts the trend in performance that develops

with practice in an individual while learning a particular task."”

| 3N & (Gates & Rother):-"371E7TH T3 T Ui I@TATHE
eqfd & St 98 fa@rd! 8 o faeft ot ref & eftorar fobg TR wm
3R 37T % G TGl 81"

"A learning curve is a graphical representation of how

proficiency in a task increases with time and practice.”

SARATH Ik & TR

AT a5k (Learning Curve) Ig T9IdT & Toh fordlt o1l &l I-aTR
A | AfH T HrRAGHAT 1 e o g TR aiteda g 2l
AT R 0 o STAR I a5 (T~ T & & bl ol A
HATERTH 56 o T YT i TICATT Hed SEqd T T 2

1. efieft srfiren e ash (Slow Beginning Curve)

AT T o SrfenTy sk (Learning Curve) 39 L@t
SET ST & ST foRelt safeh sl i@ ol T 3T ifa <Rl gemiaT 21 3
aaﬁﬁﬁ@ug@m% WWWW(SIOW Beginning
Curve)| 39 TR & a5 § AT oY ey SR & argt efieft et
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Afehe SIH-STH STVATH ST ST STl &, STl S T shi T dsit
CECERGUG R

NN
1. TRY ¥ HiSATS: €G- aTel i A § 7T Hiered A1 w1 §
FHfETE Bl B 3TN T8 TR-AR Tl T 2

2. et T & ST SRS =Ror H ST sgq et it & g
2l

3. efit-efit gam: s & @ Hiew i 1 Sedt § 3R ke
= § fHUIaT ST ST 2

4. HAfEA HTAT H AHTT: I8 Ik GHIG: dehlehl hEt, A
AT, TTUHT 37 ST hieTed Eig | 2T ST 2

5. vTE W FAHRET: 39 Ik § g%cAdT ST 87T 3THITE <hY /T
I TUET 9T ST et 21

TR

o WTZToheT TATAT EREAT: EIATA H Hleh Her el sH1 qraT 3
3 ST TR &, Afer €St STvarmer & S0 |t ST 31T ST
T HTSiheT =TT 31T ST 2

o H THIUT WEAT: URW # ol 2rsft ik et 6t
HeRT T &, Tifoh fARaT 7vamg & fd 37 Y[&at e a7 STt &l
o T SATE TRATT: J[EATA T H EL AT AT H FHISTS Biel ,
fere Frafir sverme & 3T TeviH Tvd B ST Rl

et grifires wifa Tk 3rferme hi 3@ EarTiaes YA sk awriar ®
fored safr efft-efit srfgameal st ur o fAiaT o1vare @ gerar aw
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AT 3| I 95 T AT HITT AT § foh FoperdT it &Y forerett, afesh
&Rf ST 37varTe o g € Safte FRTeran iR ST et T 2

Slow Beginning Curve
1.00

0.8+

Level of Skill
o
=N

o
=

©
)

0.0

0 2 4 6 8 10
Time of Practice

2. et ITfSTeR SIf a15h (Fast Beginning Curve)

AT 5k (Learning Curve) 3 T IT @I hl T STl & S
IT quIar & Toh TH SR envmg o W1y fh o HiaH & T 37K
F&TAT H TR TR UREd BT 81 36 e | disl IRTses STt sk
(Rapid Initial Progress Curve) U fRIY YeRR T e Tk R
T SAfth TR ST | oigd dsfl & HREdT &, Al F awa a1e
arfep oY if e} o et R

fasiyard
1. STFeR AT (Fast Start): 9@ STl St AT H STl
ATcAfIETE S FH1 o @1 IS § WIfe L 2

2. #R-#fX Wg T (Gradual Slowing): F 69 o8 €@
wTfer effeft &1 STt 2, iR 5 YTt hl ST s - TrTdt 2l

3. Toma o 3 (Plateau Effect): Tsh Tl & a1 AT |
FE 3T Hehdl &, ST&T safth bl AT Wifd s § Aftreh gaar 3T
e T B
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4. O W hidT hl 3R (Simple to Complex): I[e3ATT T &t
ST R T I BT 2, TAfoh 3T Trctehd STeetdl e § dies
T THAR Y &I ST 2

SHEY

o TS WINT HIGAT: YJEHAT! ea HR AT HLHT STeal | &t
STt B, Aferd Iou TaX shl SATeR0T 31T gaTe faehfd o 7 st
PIEINISIGIE

. W—@(Sports):%ﬁ@ﬁmﬁﬁﬁ@ww
2, Afor URTerR Tt sl deheien 3T i forenfird s & s aran
2

fter Tfres i a7k 9g gt © foh Hi sht wfsha goem wmm i
Y T2 et Afh TR § S & 3R st & wfd F 7, W
Sfeerdr 3R HfeTE sed W Afr ¢fiwT 8 Srar 21 I oIk 76 T
Tramar 2 for 89 ofit foiaw sreama & € S T Sl gerar aTw i S
Tkl 2

Fast Beginning Curve
2.5r

2.0r

-
(%]

Level of Skill
=
o

o
v

0.0

0 2 7] 6 8 10
Time of Practice

3. R ymif a5k (Steady Progress Curve)
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AT 5k (Learning Curve) 39 YfshaT oht T & 9Ty ¥
quitar ® fored forelt safer oY siferm wif e ot stemer < @y
Jecdt 2 $TH ¥ T HeaqUl YRR § ReR wfd @k (Steady
Progress Curve)l 31:[6[%13 SR ki 1fq 7 srcafren et gt
& 3R 7 & STt o, afeen a8 FaR ofit wgiera &t 2

SO
1. e esrvwma (Regular Practice): AferT & Tt s o
T ot sTaftea ot 9 2 2

2. = G (Continuous Improvement): 3 dsh T srfermy
- T SITAR gL Bl STl 8

3. et deh (Ideal Curve): 38 e 3TTEST SATRTH agh HIHT ST
B, ik 3EH ST 4 380 T ST IAR-TIG1E T-| SATdTl

4. Gq (Balance): I8 oIk €@ H Roar TR € =i aeriar
2, fooa fidfshriorss geran T 2t 2
3aladll

o Tt uerE & areT s ' T aier-oter sterEa A g
IGRT I T s S 2

o  HIA T A¥TTE: Ufdfed vy o arer forameff efft-efit arer
EEIER RIS IR

o Tt ufdTerur: faaret fFafia w7 ¥ 1vara steh 3199 Jes= §
feoR 3 wigfera srfer e 2

Teor wfer arsm S1fRmTH oA weor 31Tes &9 31 9% B U Hevr ear & fob
Yhadr e Teh o8 T9TE ¥ =T, sifess Bie-si¢ it y=mEt o
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Bt 31 Frafira stvme ofit 8 & aferm <y wfsran feer, wqfora ofi
refepifere st B

Steady Progress Curve
3.0f

251
2.0f

15F

Level of Skill

1.0f

0.5F

0.0

0 2 4 6 8 10
Time of Practice

4. 931 I3k (Plateau Curve)

AR oI5kl § ¥ Uk 9T YR T o5 & USHI 9k (Plateau
Curve)| 38 a5k § SATeTH Y SfehaT Teh @H 3 a1 38T STTet 81 T
T =ik -t wifer et 8, Al S & a8 ue [ =@
TGN 8, IUh! Sqcto e N ST 21 36 e H |8 98 VA
ST T, Rt +ft 30k e # foriy o fews & <an

N

1. 3TTATH AT SEE: TR I o o1 Ush TR T ARATH
Tfq %k STt & 37 afrorm fEer 2 5ira 2

2. OROTT <ht SHHT: YO H HHT AT 376 39 38U T Teh FST HIRIT
2 "ok Bl

3. ITXTE H AR AT Uhi@dT: ANAR Ueh S 3T § b1
SR T Ica=T &1 Fendt 2, S a1ftmms &Y worfr & STt Rl
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4. T WA hT HTAvIRaAT: 39 956 U el (Hehod & foig 78
faferat, s7emT gfenior ar 7 Gamert Y sTravaehdr Bt 2

5. oreurlt wehia: Yo a5 Tumft T dm afe Jwom, wf iR
vy i fafer seelt ste ar stfermm o & 31 g gendr 21

3alell

o TTUTA ST T9ATH: s forameff THITar Mg & I & HLaT 8,
W Ush HT W ITHT ThIT ST &€ &1 STdT gl T¢ YR & T0T
YT T IT ST WHITT AT W 98 S IS Fohal 2l

o T3 HiEAT: YR H T 3R IS dedt 7, A o e
e Ueh T W 372 et 2| Fiaw 3R faforer srwme @ so @
T foRaT ST EehdT 2

o T WivTeroT: REcel ST AT - Toh T W Ig ST 8
STET Tesie fRer 81 ST 21 ehier shY 7S debitah 3 37T ufdreror 3@
I ST Hehell &

oY oIk AT it Uk Tarwiferes raEr ¥ S 9 aiiar ® fh =
=R Y yifa Efeft T & T Bt e Seva e v faamar @
SATERTH T AT TGT o foTT IROTT ST TEHT, 71 o ferfereram
SR TS AT AT AT ) AT T 3PV SIS, A
USRI a5k T ArgeRt 3THT shl TTfe Sl B
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Plateau Curve

2.0

1.5

1.0

Level of Skill

0.5

0.0

0 2 4 6 8 10
Time of Practice

5. 37T 9%k (Declining Curve)

aAferTy a5k (Learning Curve) rferm <t i ST Tl et yefdta
AT B WA SRR 7T ST GO o 1o el 2, A %D
uftfeufo o Tevi S/e o ST ged orar ) vt feufa o6t et
sk (Declining Curve) FET ST 8| 38 a5k H ATtk shi fsare axmar
TR ST T 0 G o o1 TR T 3T ST 2

P

1. evia ¥ firrae (Decline in Performance): i evmg
T o AT I H GER € o ST HH 37 S

2. IeRTaE T UNTH (Effect of Fatigue): 3Tcafeih 1wrd
IHITh-AT TG TRt | JeTi- HHSIT &1 ST 2

3. 3BT (Lack of Interest): T H &< S B YT Ttk TshIdT
@ T ?, S8 A s e R

4. TAd AT (Faulty Practice): TS| i Teld Ugia AT
3 SIRTEToT & Wi AT T B e 8

58



5. THRICHER TN kT Tohd: I sk <IMdl & foh smfi-amedft
1o o FeR gfig 7 it firrare +ft e =)

o WOA-%g: Racet sTeafiren 37vme 3 HRT e ST & 3T IHHT
YIGEH el § @e & ST 2

o lterrahr aam: formmeff Srmar fomm fasm forg uers swwar 2 3t
o[hT o HIUT Uad § A 3ieh JTH HdT 2

o T IC/ATE AFATH; TR Tsi] AT dToh STHITH HlH T TR
3 a1 fonre wera 2

STRIET Ik I SaTar & foh 1Ry gawm yefa s 31 7 Strar, afees
Frfera aitfearfaar # frree ot e 81 98 a5 & <amadt oar & &k
Tgfera srvama, Aty foam, st s e oft wdt widermr
gl ST A1ave 2| avft ey daa o7 dehwreAss foem ®
AT 91 HehelT 2

Declining Curve

0 2 4 6 8 10
Time of Practice

AR sk o ¥ Tl yonr 31g 29iid & fo 2T =afeh Sre-ater it
S ik © Higar 7| I Tk e, uisreqor, yeivd, O U 3 S
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&3 T ST T W q ot | SUFIT BId 21 S5k ST YehTL ST
f3reteR o wivrerer Sfora Amiesia e T Hehd 2

ARATH I T forersand

TR 3 sifRreqor sht Sfsha st wHg 3T IHeRT Tedieh i o oy
SAfeRT dsh (Learning Curve)@ﬂﬂmﬂﬁw%lagwm
2 fo oo =1 rvarw & @y safeh Y foure erar A qerar 9§ S
SeeTTE AT 81 I8 e dige st &€ T fawama, sk fareaor i
TS feTar, BT quMmati 3R AfhiTa JamEr ol ot gfdfeifea
AT 2

1. 37T <At yefer skt AThi e

WW@W(graphical)W%ﬁﬁmﬁT%ﬁF rfer wfskam
H | o AT ST 1 TG ohdl SEaIdT 2 [SaTEL0T: ST hIg ST T
G Y[ AT 3, AT IHhT T 3h STV o @7 T I ST ST
Hohdl & — S-S I8 ST AT 8, IGeh! TUMET Y 71fet 3T T tehmdt
et 2l

2. IHT 3T TATE o 1Y HeieT:

g I3k IE WY AT © fob Foreft oft Soierer & gerar w6 & for
ToraaT 9 3T =TE AT a2 AT SAftres e, Iar &
T TS & — QAT I8 HTeT W T T SITISETeT: T 2T3iuT it
T ST SATTh et €T 2139 LT B, TR A ST & SHeh!
T oG STt 21

3. (&S § AT AT

SATRrepieT AT Tt bl foriwaT BT ® fop wist o afermy i nifa
i) Bl 21 ARE B T8 TR qoTH, THE T HX 36 T
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gfafsram 37 & 999 oA ISR IS SeaT S YBel T qGT
i , a1 9% weet aTT & ST & 3R e T ST T

4. Tt sremg @ fa & g

S-S SAfth T ST I v firear 8, T i f I el
ST 2, 37 Ja= H U T8 &9 § T 3dT SISaTet: Al g o
USTHT SAUSH SreaTaell 918 AT €, q1 5 el H SHeh! HINI-31fh §
TIE G AT 2

5. Y3 TIEAT (Plateau) T Jufeerfd:

Toh T UET AT & STe ST o Sfreofg Aoy # shié foeiy gum
T B, 58 qanll sraree shed €| 78 feawar i siafifed gt
T Gohd BT 2ISETELVT: Ueh RIcATEl 19ATE hLd-hid Tsh Tl T &eh
ST &, STel ek 98 =18 dehr1h 21 SRadT A1 Wit T2 aeerdn

6. SAfh-fafIry SiaT:
BTk oY T o Ty, Seft 3T armat o7erT Bid 8, gafay sty
ash oft i 20 B a8 st srfnm Y fafawar =t esiar

BTN FB B o TR SIedt Wi &, Safer g forae
I

7. YT I FAISA T 9T

g safeh T RO 3T STeATTATE BT 7, d7 SHeRT AT ot 7R
TYTAT BTAT 81 SATATH oI5k W € HHIAST ek Jeel § T TI1E
1A 2ISSTET0T: T firar st dai L T 3, Al Aifeade &, drae
e farat o oft asf & Hi ehar 2

8. AT & YR HT Tohel:
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AT sk o shefl-shft fiRrae o Sar-=rere ofi 81d €, St Ig avrid &
fop safeh 3 erfaat oY, Sifeh S Hie o guR RRaisarer: wiE
foreneff e Tftra % HaTer # At war , AfeRT e i
SIferfoRa o S8 36 G 3T 8

9. f3reror fafert o1 e

AT a7k 39 AT 1 Heond ot 3aT & ToR fetes A wftetor & amer i
ggfd ferat wwrelt R1 afe stRem asn e a1 wewree vy B, o sed
G shT TRl € Hehdl! 2ISATET0: Ife TIE FATH shl Aeheilch
A o & BT T Fe G &, 1 78 fRreqor forfer 7 woperar
ERIGIE

10. STIETRE R &A1 ST &1 | SUAH:

IR o5k T TN Shaet F1eqT 7ok Efifirg T2 7, sfess a8 3,
TeIEH, T, T, A TfRreror 3T o1 rerdiies &t 7 oft 3reda
IARTT B13eTeRoT: forelt ot § U FHATIET T F&TaT T qodiRA
SIRATH 5k 3 ST WX fohalT ST FehelT 21

SATERTH a5k hacd Uk U &l &, slfeeh T8 e 3T ITshaT sl qY0T 8,
SIT SR 1 ST, ST, AR R HAFET AT hl AR
AT 2| I8 faretent, UiTetent 3R T fareafofan o forw wmfest &
T LT &) Wel ek W fersgwor forar e srfermy arsh fRvem sh Tporerr
Sl ST Eohd & I SFTRITT WA i GeIh &Y | ST HehelT 2

e % 93K (Plateaus of Learning )

ITERTH USR (Plateau of Learning) S 37T 3l had & Sief fohdT
SATTh o HG AT HWITE (performance) W TRITAR S¥ATH o ST
EACAENE) gar T2 2 T Rafa v feer T (flat level) £l
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It @ STet SAferT ot wifer o STt 21 e et gt & ik
I9H ATIERH, T A1 IR0 & 368 STRT S T ST wehl 2

THE URHTITE

Crow & Crow:-“4 learning plateau is a temporary stagnation
in the learning curve which shows no improvement in

»

performance despite continuous efforts.

"37ferTHT YBT S7fEATH 3k 1 Uk 7Tt 38Yd & el Rl Jardl &
STaE 916 H 15 GUR 78 g

Hilgard & Bower:- “4 plateau represents a period during which

no noticeable progress in learning is made.”
"I3R FE ALY & 5T STfeTH B g T Wi 78] fa@rs

Munn:-“4 plateau is a break or slowdown in the process of

learning where progress seems to cease temporarily.”

"3 STfEATH Tk 8 38¢ra I1 Hedl gid! 8, el Fifd e &9 @
T STl 21"

Skinner:- “Learning plateau is a flat stage in the learning curve
that occurs due to fatigue, lack of motivation, or inappropriate

learning strategies.”

"ITfERTH GBI STfeTH G5k bl 98 GHAT 7€ & ST JehT, N1 1
w1 91 S7gfra Freron faferet 3 wRoT 39— gt 81"

Gates & Rother:- “Plateau in learning is a level of performance
that does not improve over a period of time despite regular

’

practice.’
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"STTEFTH 1 YSR 9 HeqTa TR 8 Sl fHaiHa 1+1g % e fohdl
Y d Tel Getarl”

AT Y3 T Tohd T @ fob Hiwe ot wfshar & 1S sien 311 21 7
1T AT ek, IR, TaTeHes a1 foftnTa &1 dend) 21 30 awee
e ArTawta, fergma, Som SR fveror worffr & g o st
EIERACRIS IR C R

AtenTy 1?I'o"l'{'a?<‘=|w'|'€UT(Causes of Plateaus of Learning):

At o1 TR o S Sfth %© G do ST AT ©, A1 36
TER § GUR BT 8, Ak T T TEr oft ST 3 S o &
Wﬁﬁ%ﬁqwﬁﬁm g Rafa "a1fermy ygr (Learning
Plateau)" FaATdl 81 30 1a&dm ¥ digd i wfd on At 7 3R
SHATRRTH =75k A &1 ST 8] §8eh ok hIL0l € Wehd &, ool Hel
foeroT AT ST BT & ATMeh 30 G Lok AT il I: Hohd
[ERISIEEY

1. ¥=p1d (Fatigue):

e GO dh AR ST AT 31T hid § oFith WG 37
SRR &9 T 9 STAT 71 A€ UhIaS &I, BT 3T Ssll bl 7 A
et 7, o 1T %o SITaT 2ISaTeNoT: wieT st qamt SR -ahd ST
TEA I T T &, 3R R off 5 T v 1 o

2. 30T Y FHT (Lack of Motivation):

e SAfh | HRg T 3507 A7 TF A& Tl BT, 7 SHehT AR
T il 7 BT ST 31 ST -UT0M SR el S <t ) off 98
&1 T 91 a7 il B
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ST IS BT 1 I8 A A7 foh UQTS T 1S ST foreh AT B, q1 I8
TATE AT s€ L 3T 2l

3. T St fafert (Monotony in Methods):

Ife v o1 vers o fafaerdr 7€t g, oKt & ugfa anam
SAYATE ST &, AT SATRTH 313 & SITdT 81 36 &< G919 Bl & 3
e i i o St R)

ISTEUT: Teh & TohH o T B hld T84 W BT FHel AT & 3T 3Th
Hig hl & = ST 21

4. 3T f3reqor fIfer (Ineffective Teaching Method):

fg f3ereh gy s <t 7S farfer, e = wreaft faremeff oY omer & =@
Y A T e, @ BT AR H TR HEHH FAAT 2SI A
TS SI{eet forar bl sIgd qepe{ehl WINT H UG ST, A1 B §HE 81
YT 37 HRGHT §7€ T )|

5. AIASTie HRT (Psychological Factors):

=tk & TSI, AL, qTd, Teiar, s nfe aHtes fufaat
SATERTH sl TTTerd LT 2ISETEoT: Ueh ST ol MU & S T &,
a8 AR forar off v Y, SATCH-TA® & FHIUT IHHT TSTH Al
el

6. THA &9aT (Limited Ability):

Yo SAf<h shl Sifegeh, AR 3T THITER &uarsti shi €wrd gt
2| 5o I " AR % T 9 Td] §, 7 Ak AT A8 9¢
TTTIIETERT: hiE BT el H IToST 7, Tk T § HicHTS STH
AT & — I8 IHhT Tehfcreh AT 6 T 2 Tehell 1

7.7 < AT (Wrong Practice):
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e 1S TR TeTd gl AT e ieh § S-S 3THIT Shid 8, dl SEeh
YR el BT sk Tl HSTeld Bt ST §I3TTETT: Th BT T
STANET ¥ S o 768 U 8, 3TN TR-aIR 36 diE aredar & —
THU FE STEd S STl & ST G bl §TeT S 21 Sirelt )

AT TSR T AT QAfehd FAIQ0T Rfd 2, ST |el @ W
TR ST Haferd <l ST =) g6eh die e, wifees, freor
farfer = SIoT @ weiferd o ST 81 Hehd | Ueh ST fTeteh, STMTvTesh
1 T fareqreff o6t =nfew for 3 39 o Y ve=H W TS WA,
Scare 3R fafarer freror faftmt @ arftrmr =0 file & ifrefier s@m)
TSR IS 31 e, Ffceh Teh STE BT & — T8 Q90T H 3T s - |

HERTH ST 1 g T  IIH (Strategies to Eliminate

Plateaus):

srferT Sht wfsham oxe, wieft ot feer 7 2ict| o heft-amedt wep STt
2, STet afh SrTe o R & cifer oo J s ferey gem e S
Ig T ARMTH USH (Learning Plateau) FEeATdl 81 T8 Ueh AHT
fearfer 8, wiq afs T T 39 HROT T TE=MT 7 ST S qure
T epTeT ST, A7 718 safeh Shi UTom, STTeH e 3T YeiH ol THTfad
L FHT 2l FEMY SATRHTH SR & I o [eTT 5 THTe=Ted! 9T
T YT TETTH 2

1. 3T 37 J7:&00 (Rest and Refreshment):

AT 31T T 315 W Ak 3T e o 2t 7, foradr
Hieh <Al TRT emaT ST HigH i i efivft 2 St 31 3w Rufa &
e 3 ot stmawaes  fo safte = watw e, s it arfees wifa
o st SaTa, Wiftd, S A1 YeR(d o Haeh W STHT Wikdsh i
T AT T T 2
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2. IO ST (Enhancing Motivation):

ST SAfeh o UTH TUT A& 3N SATH-ION Biedt B, 1 o Afkmm # wf
FHIT et oh §T S[SAT 2l ST (AR (S8, B, SATH-HAT)
I TR (TR, ST, 379R) ST &1 Tehlt 8] FEAT 3T BT-
B ITATSLAT T HHT HTeh i 75 STl aal & S AR I: T
EEECIR

3. fafarer fareqor faferat (Use of Varied Teaching Methods):

U S} 3 e e o stfteme ot wf g |1 STt 21 e fRreqor
7 forfererar @ STl 2, S—we stenfa stferm, |yE ==, deiee
e, Sttt 3 T, @ BT R & |fsra 81 ST © 3R ToR Zear 2

4. B AT THT (Setting Small Goals):

e 1S SIST & HTH BT 2, df odfth 3§ @ehT Se Hehd T & IT3H
ITH S H h{STS STTHE ot Tehal ol T8 | 39 918 A&7 3l BIE-BIE
feedt & ate sAfere TvTelt ST 81 39 SATeHfaaTE o1 Ea § 3R
TR fAaR =retaT Tar 2

5. rges 3N a9 (Timely Feedback and Corrections):

o I firem arelt wfafsear sfit anfasis =i 1 92 wngm o weg
AT & foF 38 Faf Tord @ ST 8 SuH gur R ST aehar 21 S
B BT WY N GRS Flessh Uetar 2, d a8 Aot TAfe™t s
U 37T e 2

6. T1 AT (Group Learning):

il ft Tkl 3TET L B¢ ARk AR ¥ e ST ° T A
TUE § UGTS i 8 7 hael STHeRT |TS 81! 8, Sfodh 311 IRl &
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Srom 37w off firerar 21 wE # forem-fomst, wei ofi weanht
TG O TR 1feren Tereh S T S 2l

7. Tl HETEAT T =T (Use of New Learning Materials):

T 75 qreTll 9T ehd B Ueh 21 913 ot gt foreft T alies an denem @
TETET ST, a7 BT shl & TR & ST Hehelt © 3R o di@ st 31K
: STh{td €l Fehal 2l

8. 3Teq-feor 3iik G (Self-evaluation and Reflection):

ST ATk Tt ST T, ST S ST BT Yeaioh hia 7, @l
T Ty T 3TN IR ST 21 ATeH-frteqor & g S urer @
for aferm o wehrere T 3T ST SEH T gferds @ =Ry 7'
kAT SATeH-FdaT 37T Toe auTeT &mar i ot serE 3t 2

AT YR Uk Tk Rufd &, f5er yedes faneqmeff swsfi--apeft
TS AT 8| I8 TS Heohel @ foh 791 ST & Sraeir shY SATavareha
Bl wE worifer, S, fafaean it stes-fdeor @ 5o fufa 1 9
ToraT ST e 21 frerer, sAfirsraes SR T r—auft i T 3@
TN T TR § SR ATMe| ST AR i 7 Fohct &, T 39
T3 o 3 T I T U T BT 2

SRR SRl g S T SR

1.7 R /AISTeh sReh(Internal/Psychological Factors)

STRRTH T WshaT sharet SITel |TeAT ST fReqor farferay ox & Feft et
BIht, Sfcsh U ATk o SATANGR AT TR HRRT I ot STT
e it 2t 21 Srer foRel fae A T § oafe o wh
(Interest)ﬁ%,ﬁa%@ﬁwwﬁ,mﬁaﬁw@ﬁw
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&) B AT T et T A e, Sfeeh STeaTIE ATHE 1
et 31 3H O, IOM (Motivation) SATRTH <t SATeAT 81 I IO
ATqiten o 81 b B, 9 Hie it forgmar ar sreqeary, i amer
off BT el 8, S TCERRTL, TRTET AT 37eh| SO ok form stfrm <y wf
effef} 21 St 2

e 3R ATHTTITE (Confidence and Morale) ¥t 31ferm it
HHAAT o TTT AR STaTTh &| Toh AT o aTe ATk s ot
1 ot TESTAT ¥ GTHAT SHAT 2, STalfoh SATcH-HIg Tl sdi<h TR &
T A I R FEF A, ARG B e i AwieE e
(Intelligence and Cognitive Ability) ¥t e < TS Tyt
Lt 2 518 Ak § fedwoneres |, Teheiics ST qer oAt &t
T BT &, % Tl oht 3fersk srwrelt & & ©i wehT 3

St a?rm%ﬁmﬁaaﬁﬁemqﬁ A (Previous Knowledge) T
Hewqul fHreRT fTaT 81 qe T T¢I skl SHE Al ST
ST 2| ST T fosRy QU STl & ST &, O HReT dest 3T cafed
B ST 81 3q:, I ST wTHieeh e (Health) +ft stform =t
T ShLdT 21 ek, STATT a1 AT arer safth st wenma, &
3TN g ST AT BT AT B S ) STafeh TaE IR I FenT
Hiaeh AT T TYRh ST ToTel o9 2

U TR, IE T ¢ Toh Al ot wlsken o stiaftes i Ao
FRH T iR qervd ot forfaes At 21 afs 3 wwet &+
Hehreres &9 9 forenfr fomam stme, ot stferm siferss e, stHeee
S Aefemfetsh s Tehar B

2. Toreren @ weifera e (Teacher-related Factors)

afenT <Y wherdt  firereh At syfirerT o FEfoig % w9 H At ¥ T
FIIA, TGRS 3T e fR1ersh T et SHwRY 1 & BT 2,
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sifeeh g feremffart i @, gfeerror ot diem it yaft = oft smar
AT B G g, F1eres oh1 afthed 31T sqaRR SR oY RS °
goTferd SRt 21 Afs frerss stiq waTe, weamt, SNeh, ofit =t
BT 7, A BT T Rl gefad SR Tt Tegw i 8, e
g it w3t strenforam faerfaa Sar 21 T FeR a1 Suegul
AR fR1ere AR ST o s gl TaT L 3T 2, it AT i e
LT 2

3G T &, fareror eft oii farferat stfrm o ore freffa we
81 afe Tirerer Fhaer AR UG STUATAT 2, AT SR TehawhT 3R
3913 & Hehl 2| ATk ST f31e7er S1fe, Garereqer 3R fafafer
ST TG 3BT ST T &, S 6E ==, fHeT-ATes, Tieiae
T a1 fefoted GamedT o1 U, ae S ik Wit s 8 31T
srferm Stferen Tl & ST Rl

stad:, frere 1 ey W gg o s1cid sTewaes 21 5« e
ot forar <l Tt THE BId €, 9T IS AT Rl T T §
TS AT &, ST IETET < HehdT & SR BTAT o T T HATTSITeR
ST < W 8| SHH BT shi Ih1d gL LIt & A o feorear =l mewrs @
EEERICE

39 YRR, TR187eh o s fehed, g, R1&or Seft SR forer 7 fqorar -
7 it T THrTeRt STRRATH oh1 TTerTTet!, Tereh ST 370t aTd &
ek 3731 131876k 7 halel T4 T 8, Sfceh STTRTH T ATaTeroT ST
2SI BT o e TT forehme § TeTeeh BT 2l

3. AT ATATERUT & T e (Environmental Factors)

STTRRTH ST Wfsham ohae foremeff ofit fRrersh o wmal W & fnft et
LT, feeh ST STATERT (Environment) o Ig yishar ufed 2t 2,
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3geh oft e YT T B AT arderer & weiferd e feremeft
1 TeRTIT, YO 3T Irferr S i ey e gsiford a1 ge e
Te, IR arareror (Physical Environment) 3T I9Te STfRATH 9T
AT TIT TAT 3| T ST WE | YA, TARER, TWeg AR
ST a1 ATATERT § ST ATk HesTdr 3T &1 o |1 die Tt
2 3o fautia, sTcaften T, 98 AT Sreuafd He BEl hl
TSHTICT ST Ll & 3T AR 1fra grar 2

30k TTY &, WIS JTdTeRel (Social Environment) St 31ferm st
foreTT I TOTeIetT sht STord T 21 Wk formrara, et 3 sshrrereh
TSR IHERT BT 1 f=m @rem &, 998 § M &1 AR
FTCHTPATE o BT W3 B % foIe U@ LT 81 a@l, W, IR,
TffiraT ar Jeqra ¥ W AT BT H a9, 3TcH-Heg 3T
TaTeR T UeT st a1 &, e Stferm &k Srar ?l

Fd:, qINETE 989 (Family Background) st STRRTH T T
TEAU 9& 2 B T UETs o oTq w1id AT, ATal-foT 1 Sieare,
T T ATTERI I AT HETEAT hl STTLAT STRRTH i Hfaldl!
e Ll 21 39k foradia, arftariies eremifar, S9em an e # wf
T AT T o T ST WEHhdT & S SHehT STRRTH sk FHESIK &
STt 21

30 YR, Al o ymifes, amiiee ot urfarfes ardrater i
wiftrent fiar 3t qEE BNl 31 T HeRRTCH, HEA 3R STea aTdTeReT
forenfeiat & efrmy =1 Uftq oar B, el THRIcHS AT e
araTaRer ARy S i efmT T Bl o I AEvEd ©
Toramer 3R IiER firetsht W@t ITaTawer dOr i, S HiE ol &,
Tk ST TSIt ST Heh
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4. UTgIIAE] IR foreror wTIft | weifira %Rk (Content and

Curriculum Factors)

TR fit ToherdT sharet farameff, firersh ST ardawor w & e, afe
qigIIE] (Curriculum) 3 f3reqor Tl (Teaching Materials) 3T
TR 3 ST HAT T T Tt et 21 afe safmr =1 3w BTl
AT, e 3T AT I T T =, a1 Ig AT ATTF &
foh uTgaEq SR fRreror |t STkt sifgeh &, B 3R & %
HIET 2|

Ted qEdt, forer St Sifeerar (Complexity of Subject Matter) TTeRTH
a1 WY 7T LT 21 Afe TTaFeRq 98 i, St A1 B
A § W T €, A1 3UY & R & ST 8 ST A Foh S 2
THICAT, TorsRISTe i hiHeh, Tioheh 311 LA &7 § S AT SATRTH
BIdT 31 39 AT &, TST 3T TI8AT (Clarity of Language) ot srfermr
T yTaRiieTar 5 Hecaqe fteRt frt 71 3 stem wml e,
ey R T 9T A Bl 8, q1BH W @ ¥ @A © AR
STTCHETA Shd & SIS I ITETY T ARATH Y SfF ST el 21

3O AT, TeTde arifl (Supporting Materials) St& T, =10,
RN ST el | ST T h1d hLd | A HETE BT hl TI-H
st ol Ak a2, fSroe 38 Sifeat foweri ot oft wem & stmart
Bt 81 3T o forv, afe Shafoqm & faret are w1 Fae weat &
YU ST a1 98 361 7 TohdT &, Tk A1S ITH i, Higed
ST Fort STIe SIS, ot ST 3UW Tl § & od 2

T YT, AT T AihaT H aTgaereq ol IR, STST i T
R werre et Y STRNaT STl Hecaut St 71 STel qTeeRq
BT shi GTHAT HITEHS oh STH Bl & 9T I8 Ueieh A AT
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& | A foRAT ST 8, d9 S AR gwTell, SATEeR i
Tt ST R

5. UHA AR AT ¥ HaATdd &Rk (Time and Practice

Factors)

TfepT Y fshaT t yTelt, Tl 3 T S | 9 (Time) 3T
VAT (Practice) T 3d HE@qUl AMTEM BT 8] I8 6 & foh hIg
T IR, I AT FGER Had TF IR 9G4 1 FA § 0 &9
SHATHET T BraT, Afeeh 36 TR-AR AT 3T ST A T 3TATH
0 U € e vt w9 8 wyfa § siferd arar 81 sefeg wer g —

"Practice makes a man perfect"|

Frafira stvma (Regular Practice) aaferm aﬁmﬁwﬁﬁﬁﬁﬂ
T AT 81 el hIS BT TohEll Toror, 1 AT et ohT TR ITRATH
AT &, Al T TRRT 36k aTEhTIcTeh T H GUaad 8l Sl 8 HIT
ST STAEL T LT & STl ) o &9 & 71forer, wfter, e
I fogm S forat & srvarmer o o sAferm 31qut 7 i 2

34k A1 &, 90T TeEA (Time Management) 4t rfermy EﬁTﬁﬁT
1 HTE TATIoI el 21 AT BT ST ST AU e o6 (1T, Teh T
farrerat SToATd € STR 3T | T Wl (TS hid €, 1 3 a1 Wk
T&d 8 3 ik aTet @ § € Fehd 21 & Ua ST, A
THT IR IGTS HAT, IT TEAT H Sk Tt daTt AT — I8 T ATy
T AT BT 2

36 T, A€ TUE 2 op Al F quer 1 wgwnT S vy
Frafiraar 31 g ek <, S TRt oft foremeff st @ @ IRy AT
Tehd 8| SIS ST STTREA S AT s o @rer foram i 2,
AR T ol Th BIdT &, Sfodh 9€ oFfth o Siiad § Tl &9 &
I g gra 2l
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AT BT THTIIT T Tl ek shalol oA th shl WY STl
T STTaror it STl weeaqul YfHehT T 81 $7 hieh! hi &
T TR afe fretor ufsha =t st foam sime, d srfemm =1 et
TS, TRt ST CATA ST ST HehalT 21

et 31ferTy % alieh (Effective Methods of Learning)

1. Gfshr AT (Active Learning)

ST o SNferes aftied o wfshar s1ferm (Active Learning) Ush et
YTshaT o ®9 H 39 HT ATH ST & S ST ahl shaled AT e, Afeeh
Hig it Ufshar o gevTit SHTaT 81 diuftes ugiaai § St foemeff
TRrersh ot Frft Ted o, 3t afora STl o B g Aed &, ==
A &, T YA & 3T JH HT ST § SIS 8 7 AR 0
Sherct T ITH L shT HTE e, sifcsh SATeH-forshrer sht qream s
gl

TR AT | ST G A7 3@ § ST TGohT haTcHeh &9 § WIT
éﬁ%ﬁsa%aésamﬁaﬁm%‘,éﬁfwgaﬁ(&oup
Discussion),aﬁw%@%wq(ﬁw%ﬁﬂmﬁ 3R fafir=
@Eﬁﬂﬁaﬁm%, FH TSt (Case Study), e 3 aredfess sfiam
1 qUEATS I T HA BT IAE HA §; W gfirmriEte (Role
Play), fSreh ATea & o GraTioreh 3R e 9eat i TeUs o Tnerd
&l

5 faferat =it s < I @ for o i o sifes qwd aeh S b
FATT T ©, AT o el Grd el aifeeh 3¢ ahLd ¥t 8| 36 e,
afspar AR SATelATeHes | (Critical Thinking) =T SicaTiad
= 7, e o foredt oft STeRr s fasdwon, geaten o @
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fofa o1 Eierd ) ST BT 1o SR &t e d © A1 '
wfsher e e &, A1 SR STTenfoaTe ot gge g 2

3 TR, sk STTERTH 7 sharet siifgeh forehTd ohtdT &, sfceh GTHTISTeh,
TeHTeHeh ST ek forehm o oft TeTers BIdT B) T8 AT o Helld,
AT ST ST ST &) A h Rreqn & a7 A & 6
T1eqer et i1 Y FTATERT H S50 T8l ST hadl JH o ITHIH 7
TEH T o LTI | |isha AR &1 98 I &, S & 9 Sfae
T TR S I T T ST 2l

2. AIHATHS iferTy (Experiential Learning)

FAET 7T H 18T T SR Sheret STHHRY 3T T, sifeeh BT ohi Tt
HATTH Y& T 8 S 378 ATEd(ofeh Siter sht aRReerfert # fofar o
HR GHEATE Gz H W& ST Eehl 36T 389 hl Il ST
ey (Experiential Learning) 3 HTEIT | <t STt 81 g 31fermy
1 98 faur & NEH BT Fad el a1 ARSI ¥ T, dieh
oI STTVAT, TIATATeRT ST fSRaTeres WIERT o ATE 8 €ied
E

IFFWETCHeh STRTH H T IS Teh el FAFWe, FeTeileh, fersor
3R s frehrem <t ufsha o e @ 2rar 21 98 Afermy =6t afsha,
FrEafash TR dERIfcTeh SHTAT 8l $Heh s THTIRITCT 3aTER0T & — S
Srefores ywor (Educational Tours), EREIE] q&deh T g T
et 3 S ST AT & ST 1l (Lab Work), ST fors
I foret sht sharet Agiferen 7 Tt ST ST B 3R hles a4,
STET BT THTST, TATER0T AT I & T ot Hiad 2

3g rferm forfer =1 oo g7 A T% © T 399 o sl STy
TIT BT &1 ST B75 foret fgid ol &3 ook 3@ &, a1 o 3 Jgal
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& § " § 3R 98 g Tl ®9 9 Wi § I3 Sar 1 9 &,
STTVATCHE ST & BT b1 rareties 3 off foepfaa drar &, s
Iee wifersar o shTfeYret ST Sfia <Y Sfeetarsti & fues § warm saman
2

36 YRR, STTATCHh ST ST bl At T & e as
T Ted, dfes 3= 77 o fowmar @ foF &8 #U i w= w1 T8
HATERTH i STHIAT, LAYl STR SR ST 8| 3 AT ST
2 fop e sromredt  STqvaTcHe IR T Uk ET T o ®9 H
AU WU, fSTE® BT 7 harel S8t ST o, dfesh aety, ’Fer
ST FATERY AR off o wehl

3. ¥9-37E9I (Self-Study / Independent Learning)

HS o Y TR Sfceael§ 3 R1ef1 1 Ty =amveh &9 9 ded
@ 3 o1 e saa frege-sfsa 76 ® T 7, afck sE A
ST 3R F-3TTaa a4 il Trewaehar @l 36 faxm 7 -
ST (Self-Study / Independent Learning) 3T 3TGERUM Tid
el 8| TR a8 WishaT © fored 3 St w9, Tfd 3R
o 3 STTER TRt AL LA & S HiE T HaRT A greii
7 id 2

-3 BT b shelel UTGTShH ek E i e Ty, sifesh 3¢ Tl
T T ST o, TS I SATCHETT e T IR 3T 2l 36
taria B fafue fafRmit 1 ST a8, S8 — TEdae! 1 ST,
Toreer of ferelt forear sh foreqqaier Wt |ehd ; Sfifedl e 9eT,
ST forer ol 399-1e7 ®9 H TUT AT 7; 3T T97 g a1, forad o
T T S AR T YR L R o

- F F3 HEA AW Bd &) W TS, T8 oE A
HTHTTHET (Self-Reliance) fohfoa HTdT 8| & T 370 Tetald T
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I LA 8, A1 30 ATeq-fargmar 3 fofer o <t et sedt R
TEh AT &, T-STEIT A ST G Te e hl HTeT bt off
TS AT 8, IR BT T ST FSHT TR ST Bt § 3R
fertfea oo & e I8 T BT R

3 YR, T-31e9 forenfela sht 7 shaet 3= 39k @4 § Hee oRar
2, dfceh 38 Sitavi Higd & 1 31red o fiarar 21 98 sl st
ST, T S TR ST 81 AT o fefSea 1 o S8t e
arft, 3T AT wiehd 3R Sl T il YR 2, 98 -
ST Uk TITh, AT N TR HTIEAH SR SWAT 2l
Tarerent i tfaTTarent 1 =Tfe 36 3 BT 1 @-37e97q & fou I
i 3 I @ TATU 19T THIEH, ATl 3 G-aT Yo i

4. TEeE Ty (Cooperative / Collaborative Learning)

TRTET T IE9A HAA I AT 781, Sleeh ST hl A EF T H €=,
HTH T T FHEATST T T A ohT &7 TaH T off 71 3t famm
T gesit I (Cooperative / Collaborative Learning) T
STTERTIET RITeTeh T 2, SiT forerteir st g # free | &
o Sfee e 31 g Fren 7 = et e v 8, e g
TRt ST 3ok Tor=ITX 3h GrTeht ST i SR ot 99 ST 2l

HEH ST sh el e ol RIS J€ & o ST Uk A1 a1e
T I ok ToTe fireTeRt s shd 81 3 foam @men o°td €, 9188 & &,
T U84 § R IW WIS 2| 38k T IS & — T8 qiismT
(Group Project), foram S foreft foreer wx firetert wmaft wanst ohtd €,
TEqfqAr S0 € SR IR Sied & a7 W SAREH (Peer
Leaming),mﬁ@waﬁwﬁmﬁim%ﬁ
TEINT LT 2

39 TR % 0T F B § 3 Agaqe oi 1 e g )
Gl YT A9 I8 & Toh 508 ©El § dHaeh hl 9TeHT 3¢+ gIdT 2l
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o TN, BT ST Ae S o T 2 6 A &, Tehr
FAferTy & BT % AT IS (Social Skills) ot foerfed B1a & -
ST HATE AT, THET YA, A shi ST GAT ST FEFHT HA1)
gt ShITTST I A Shaed el B, slfosh Stia shl Tedens feurfa & suamf
fag g 2

HA: TR AR e il AT A6 & AT ST afesh
TR Y fewm § o Srar 2, St H | e shy sre fask i Bt R)
7 fTeT T e, HewHTT ST STaTeh SHTaT 81 3111 & I,
ST FEART 3R HAOT Y AT T S SATIRAT I T B,
GEhrl AterTy forenfofr it wery, STees 37 STErt ArTies a9
&1 fem o U w9 ST R

5. TUTAT-SATYTRG AT (Problem-Based Learning — PBL)

TRTeT ST AT I3 hacd AT I AT FUAT AL, Sk ST bl
T Are, §He R 0 S A ST © o o Sfia st aredtosh
T 3T AT T Tkl 39 Ie3d hl QU A H G-
HTH (Problem-Based Learning — PBL) 3T $ftehT 3Tci Hecaqul
31 7% e T fraror worhfer 2 frad s ot foredt amfor, sifeet
TR T o FHTYT & "o, TS ST ST i & g
EIEGRERIIGIE

PBL X187 sharct ATviaxieh ohl SIHeRT (T 2, STelfeh ST S o
FHTHH o T ¥ STHehT S[2Td &, =@l id , forsduor ohid & 31
freps fepTerd €1 38 T, DTS THET shl TEUS | STt 371 Thid
&) 38 T 3TN | e § — fo o o fowe 6
T, SRt o TohET SR AT ATHTSTeR SEET T fsgNr i ®;
T Sfa hIRTeT | S[St FeTy, S i ST, 9 e, a1 S
Heieft eER — ST FHTE o afee €9 9 @S 3
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38 AT gfT % 3T AT 2| e AeeUl v 9% § foh seE
BT T TIIOTH &T9aT (Analytical Ability) 3T frshm grar 81
foret T ot shaet Hag! &Y O T, e TS o gHgET Hied §
SHoh 37T, PBL BT ol 3Tcq (4 fofa o famar 81 3 <o faofa
T, Teh o I Sehfeaeh FRTET WX foram s i sk & oed
2, fSred 3eht SrTerfaame S arer gHTI hee foenfid Biar R

TH YT, HHET-STETHA SATTH ST bl halet UTad At aeh
Tt Taar, dfcsd 32 Tenefand), SR 3 e a9 & foag
Tt AT 21 T e ugfa ST bt 7 el wieT o fofu dam et
2, afees 3= Sited o foru oft werm saTdt 81 31 & Aftres it St
qiEsT § PBL U UHT YT & S ST Sl IHIGAT § T aTed,
STk S fSieR AnTites s+ st feem & grfesta ot 21

6. TF-ThT STETICT AfeRT (Technology-Enhanced Learning)

2150t &t f3rer sh1 TaEy ISt & see &1 R S gHb g H § Akl
(Technology)| 3T shefT Fad IR <ERT qs a7 @, ek
fefoea o o o el oft, ot oft o forelt oft T & i wehd 2
30 ufafda daud & qer-iehl Tmemfid 11T (Technology-Enhanced
Leaming)ﬁ%mﬁmw,mﬁwwm%ﬁ
At ygfa BT 1 feforeer gamemt & arem | wieH & fag afa
AT &, FE et I STWa AT 311 STera Teat 2

TehfTehl AT Ao & 1T 3R etent 1 o e v fefoea
YT B & e eafermy S1fereh Hamerees 3T STThyeh a2
WWWﬁﬁﬂwmﬁmﬁ—YouTube
e, St forsereeq 1 339 ST /a0 HTe| | T8 & §; Quiz TH,
ST 3TRITH 1 T HI T T Fd 8; qAT 3-6deh AR AT
&, ST BT I T9-3TEAI TS AT T ST T hLd o
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T TR H1 A FF A1 YGH Rl 2 T TE AT 7
Hediifean AT (Multimedia Experience), foan eae, eAifean,
fifea, miteerm ot dexefoes niafafemt wfinfaa @t & @
ST Sheret wToat ook ST T Taeht sTg-HeaT ST S ST 21 36k
Hfafh, 78 AT Bt el oft, Fuft ot Hie s gl aar
21 T BT oreTer § 81 A1 o 0, € 9 {3 gl & AFER
STEIFT L ThalT 2

HA: TehATehl ST HATTH ATk 18T bt STrerwehd o eht
21 T8 T HAA BT ! TSIt ATERAT Rt 2, sk 3w i, o
3R SARET ST oh STTHR ST AT ST +ff Ja et 81 51
TRreaT & Thiteh o1 T SR HfeTd ST fora ST &, @ 98 AT
1 H2H, T SR Selehiicter a1 4ot 81 ST o I H qeelieh bl
TRreaT & Sfreeht & 5H BT ol Wi o foeTT R ot el B

7. ARG ST A¥AE (Revision & Practice)

e o |heTdT hael STHeh i U o) 96 o a1 g9 o ¥ el
e, sfcer 36 SIHRT &I &9 999 @ Hfd § s91C W@ 3R
SATCHITETE % |1 YA L shT AT o THerdt 81 36 @98 st e
FH & o gﬂ'{'@ﬁf ST A (Revision and Practice) 3edd
SATIYIh IYHLT 2| I& SFRETH sht Uet ufska & e aream o o
U § Ul TS ATl hT S-SR STeUd & 3R STTE o HTeAd ¥ 36
I A O

TR a8 foram & orem o1 78 €iel 75 e i S ved a1
A &, T I8 Ieh QA EiehTIoTeh ST | a1 L8| J8] 3w a8 Nisha
& Foraeh g o Su SRt 1 fafir afent @ s Rt € - S R
S B AT, ISTEX0T AT AT HHEAT GAAHT| 36 ST H ST fohy
ST STt S qiehi H M & — FI=T HTE, SHT F7eaT, TRHTSIAT 311
HAUROMAT T WIETH T H e T Iche HTEAH BId ©; T &
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Y, ST S Rl GHET % TRy ST avTierd gt § gitfd sd €,
AT AT AT aieqor, St g iied @ fob oo 3 forat meus @
fersrrareg =t T 2

TR S 3TVITE o o3 Hewqul AT &| HaTdl 981 T & Sreiehiicreh
T (Long-term Retention)! ST eI S-SR SIS STt 8, 98
uftash Tl ®9 8 GO 8 ST ¥ SR AT THe W A
H THTUT BT 81 GO AT & AT ish (Self-Assessment)| ST T
FVITH T T L &, A1 o T I8 G0 UTd & foh 3781 el qeh |
3TN el Gam T STTavehar 2l

30 TR, TR R TV SR H1 e, ATHr=TEqo HIK
wiieqT T 3 W AR S 8| I8 BT bl el AT T @,
Sfesh THEET, e TEAT 3T T FAT oft forara ¥ o1 et
SN BT AT T ALY fof o HHA-H 9 Tl GRIE T SR
ST 6T FISHT ST STTRTH T TR S et SH1Y)

Tt e % T 7% Strewass § fo Rueror shaet g=mr o a
Hiftra 7 21, slfceh ST I Gie, THEH, frsduor i 3T Jasrt d
A 1 e oft 9| fafaer s wevfirdTenss qiet 1 SUAT ik
SATRTH =T 7 et T dfeh ATHEERIE 3T Seehiielsh =TT ST
ThaT 2
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LSRR E

forar: stfemmm =t swTferd e aTel R TR TEE
g (MCQ)
%A T4 10 ;10
Name (7):
RollNo.: _ Class: __ Session:

et = few e yediek W o =R fasRedt (A, B, C, D) | @ Us @e®
ST IR T

T 1,371 R Gerd 377k YA i ST hileh Shi9-91 82

A)sT B) TG

C) T D) ¥

w1 2.9 H T -1 AR Heh SATTH T TTferd Har 22
A) T HT THR B) fareqor wmwsft

C) &= D) YehTST S

T 3 3fe B TR 31T LT 2, T STFRITH O o1 Tl Ul 27
A) I Bl B) [ ST &
C) gUR BT 2 D) &< %7 Bt &

T 4. T31e7eh <ht hi=-H) forerar 1fenmy =1 e stferens Sfta et
7

A) FIX FIER B) forsr it wmer

C) Sl TSt D) fe
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w21 5 TR araTer § S1fepmy S1fereR wvTe gt 82

A) TR e B) ¥ 34~ i T

C) wfcrft D) firtad oft Tzt

T 6.3k TTEe sht STTATH U T T BIT 32

A) IE TS T B) shadl HTfHe st ot svma

C) SATERTH =hT ST LT & D) et IR SR 9T JTa
w5 749§ W Rl freror wmmf stfermm i ek ST 22

A) SHFATE B) shefet efeFert

C) 9Te AR Hised D) wisit foharsl

% 8. Tadeq A< foremeff & ey & SAferen i =, a afomm =
q?

A) 3frer safermm g B) 318 S

C) TSR sIfera 8rm D) yfeeaef et

w1 9. fareor & ot wehT St T SAfRrTH BT WA ST B2
INGEZIED B) e

C) &t D) T8 3R galrer

S5 10.HTaT-oraT 31 ST fohe ToRT T I 82

A) ST>I B) 3idieh

C) e D) St

Answer Key:
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1.B) TN 2.C) ¥ 3.C) GUR BT ¢ 4.B) fowar it vt 5.D)
firstera 3t weat 6.C) STferma st oTfid LT ® 7.C) =1e 3T Hige
8.C) AT ST BT 9.D) TIE ST AT 10.A) STl

SERE

SAfeRT (Learning) T 19 7 TEd 87

sAftre e ¥ 21 e e fetfay

AT 37 i gerarar (Learning & Maturation) o T A ?
Aty a3k (Learning Curve) I K

SIRATH hT TWTTord i STt &1 STIATEh Shieh TaT3q)

st o forelt wer fogia o1 A fetfag)

e T

1. ferm wfskam &t wftmm e it sueht fomareti =1 e
#Hifs

2. Aterm gfskam & JHE =TT (Steps of Learning Process) kT
foream @ o Fifsr)

3. AT T gATfed R dTel SAidieh ST STl SRk W ==t
#Hifs

4, AtEw & = fagidl (9 - el sgeE, TEed
Fgeme, Saghy fagia) w1 qomTees sTee i)

5. Trerer it wiftrer tferm wfsean w1 wrelt s @ At 32
forram @ fafRay)

S i e
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31ERAIRI-2
Afeerd RIGId (Learning Theories)

W(Learning)msﬁﬂﬁ@wﬁmﬁm%
ST S ¥ g T Taid] Tl 2l I8 UTHAT Sfth o SV, TV,
TR, SR, ST G o AT | B 8| SRR o Hream |
Sfth U TR, FITDIVT, T, FH I iered § GRed L 2l
T At i e 9 w72 8, afew e F s e
RICAKICIN

arferm frgia@ (Learning Theories) 3 TSI @9 & ST 98
TIY T HT T F & o ARE A, T, 3w drgar 21 3
T S S S IIEN S VMY
2 Top formr uftfRafomn & stfermy srferes gl g 21 e &1, 3 fagia
Tarerer oM fareaeft o sfier <t 37q: fomam 61 g o Heg #d €, @
Tareqor farfert st srgaR ST ST h|

sAfeTy aEEI'EI;@ rgia (Main Theories of learning)

TET SRCECE] HGId (Classical Conditioning Theory) — by Ivan

Pavlov

EENRG SRCECE] HGId (Operant Conditioning Theory) — by B.F.

Skinner

e 3R aﬁ HGId (Trial and Error Theory) — by Edward
Thorndike
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g 9 W sty fogia (Insight Learning Theory) — by
Wolfgang Kohler

qrelciie ohT & SRCRCE] fgid(Classical Conditioning
Theory of Pavlov)

AT e AR i % fafyr & foem ok @ § devd e
(Neutral Stimulus) @ TH TIfees IASHT (Unconditioned
Stimulus) Y TR-IR e T IE q ST ot et ufeferan sa=
EgsiSUcikd

& TET:

T AT T TTarita = et 9 SN foharm| 3 HISH o § et
3 SSTS| FS TH G AT kA B GAA & AR SIS T, AR
ISt 7 ot fo=ar ST 78 Wiafsham ST 3 shor 3ea g3 off
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TR o & 1 SR (Learning) o STEIIT T 3Tcid HEaqul
T 21 st & fafie frgial & @ wmef stqere @1 R,
S/ wrereia 7 wfqurfed foram, SaeRaTdt FHIfaT™ & STaR 609
AT ST 2| 7 gt gwian & foF & s sfi, 7o araraer 7 6isE
JETeRT o Sfi<l HeleT TRATIUa e 13 T TsRATE g HehalT 2

ST ST Toh Yo sh1 STTRRTH Wisha 2, Foras ueh deeer 3esh
(Neutral Stimulus) I S-SR Ueh LTI IEH (Unconditioned
Stimulus) @7 S A T, T Ieaeh Wi Tarieren Shafsran
(Unconditioned Response) F IqT F @ Bl TE UfsRAT
T T Tk Siafshansti | Heife gidt gl

3 Tadrd (Ivan Pavlov), Teh & sferehl Ue Btfage Sgmi=es 2|
I 1890 % 391k § 37U T o SN TE Targia wfrfea femam
SR J&4 AN il (Dogs) T ahisd oT| TTeidl § <@ foh S
! HISH [T ST 2, T 36eh §8 H 3I-3AT9 AR (Saliva) ST
R T U wnvTiash Sifers gfafsram ot @fer, afe sism 3 arer sm-
AR &S SFSATS ST, A1 e G o1 ek widl st o oft i o e o
AR A 7] B

ITaTe BT AT (Experiment of Pavlov)

9 qiaeid (Ivan Pavlov) I wE SREECE] fagia = gfamfea
F & faw o1 gferg W= feg, Gﬁﬁ'ﬁﬁ'@qﬁzﬁ* (Dogs) 9
SR | IRT 38T T ST o7 Tof STt # wamefereh (Smehferen)
STsRATE & AT (EE) o 1w | Sacl! ST et gl

PIEGICERRIEIREwI)
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1. IRfSTeR raree (Before Conditioning)

e ST | Tt 70 ST oAl e Wit 39 STt H§
% | Ao WIS SEA AT T, e AAifaEe o |
Unconditioned Stimulus (UCS) T ST 8| WISH a@d tﬁgﬁaﬁ
13:%’ ¥ Wd: dr A o, fS¥ Unconditioned Response (UCR)
T ST 31 g wfafsran 1 e Wepfaen off Fiifer Hiem & ufd ar
T | Ush TSI Tifsha 2|

39! @AY, IS ITeelid sharet Sl ST, 1 3 A i TRy sk
TEi foams) saeht ror 97 o o e & W F & fag 3w e
Neutral Stimulus (NS) 9, ST Sl sht TamHiares Sifare Safsrar
T oI Hole eI o) 39 TFwel 7 I T foharm o WS ofit =t gt
1 Tl o AT T SHEHT-STTHT T

2. rferm <Y 3t (During Conditioning)

T =T 7 g ST 3 aredfosh SfHT I i T8t S
IS 34 ¥ 3l U8l ST IRY foRam o7ufq, Neutral
Stimulus (82¥) 3 Unconditioned Stimulus (Y1) =hT TR
TS |1 e oRT TTAT| BT SR WIS o |1 ST so il ST wisi
@ & %l o HE § AR T &

ffeefft % 3 i o i % o Gy T o fem e
nftass I a5 dig foran {3 ster ot 5 st s firem aren 21 3
Teufar TferTH Y Srarer FET! €, Sel TR & 3TIHE U Fd
oY Teh 7T SHF=TIEh Heie (association) fahfaa B T

3. AT <k =T hY ATaET (After Conditioning)

FO G0 qo 8 HR WIS % Ik TN % 19 qraare 4 Ao
Tiequ fopam SR had we aeTs SR WS SEqa gl foRa
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HT2RISH €9 H, 30 TR+ i o g W TR 3T T 39 I8 =5l
G 2 Sfafsham st &

T 3TFEYT 1 ©dt 37 Conditioned Stimulus (CS) Wfl}ﬁ off, 3T
2L Elflﬁ 2 Sl @R 9, I8 Conditioned Response (CR) hgardl
2 W& Fo 7 HiEr g HaEr YeRiq fRam Fw ufom st
T HEIT T de8 SIS YHI0T &, ST awiiar & fop forelt +ff deveer
3?:‘\“? (Neutral Stimulus) F Ife TR-AR ‘SI'IEE&I'OF 3?3117{
(Unconditioned Stimulus) ¥ SIST ST, AT 98 7% dieh gﬁ FIRIERI)
Ieq~ T TRl 2

P 9 YK, TTaQid oh ST = I TE foraT foh €@ shaet ITehfdeh
Tfafsraman s aiomy T &, sfcsh STareror § 9T S aTel E9 37T
Tfafsraatt o sfi=r Geier SfUd shieh a7 STaRI ERaT ST HehelT 2

Before Conditioning

Unconditioned  *
Stimulus

Unconditioned Neutral No Response
Response (Salivation) Stimulus
During Condltlonlng After Conditioning
?’:
Conditioned
e
Uncondmoned Response

qﬁﬁﬁa%wmﬁaﬁﬁ?&'gaﬂ%ﬁ%ﬁ@wsﬂw (ST 55T T
RS TThieh JET (STE HISH) % |19 TEqd L T, I8 qe8d
FEueh ofY TaryTiereh ISR (ST 3TTHT) Scaw i Tt ]1 38 Ufshan
1 € W ST FET ST 8] T 1 I8 AN SR 5
forgidt § wen shifaerit e o, STE- SUaRR o 3799 1 Th =41
GRS ACREDI |
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A& g2eh (Key Elements of Classical Conditioning)

Unconditioned Stimulus (UCS):

Ig Jeeh S Tt &9  for fopeft stfermy & wfafsran
3T AT &, S HISH|

Unconditioned Response (UCR):

IE TThfieh, TTerd dfshar ST UCS & 3ca= 2t 8, 39
IS SR AR 3T

Neutral Stimulus (NS):

T JEIT I & H g SITIhaAT Scd= T8l hidl, STe =l ol
TS|

Conditioned Stimulus (CS):

ST & oTE T 3E9eh (NS) & Conditioned Stimulus
S ST 8, ST 3T Tl fshaT Sca= e 2l

Conditioned Response (CR):

e gg Hidh s yfafskam, St 31& Conditioned Stimulus (5€1) T
3eq 2t 2l

TG e hl foieand (Characteristics of classical

conditioning)

1. TrETfera 3R 3T feseh (Automatic and Involuntary)

TR ST | ST TaTHTiereR 3R Aok wifshareti @ e
BT &, S foh SR 31T, ST, AT, 1) 3 ufafshad smfcss
Rt & ST A oo o e Sieff(Sfer IS few@ra St € af % o
g o TR AT Teh Tk Sfha 2
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2. EY €Ukl ok sier e (Association between Two Stimuli)

34 fagfd i o g I8 8 o ue dewyr 3Eash (Neutral
Stimulus) Ea| SI'IEEEI?F 3IEIUeh (Unconditioned Stimulus) & ey
TR SIS ¥, qe Ieiueh oY 36t gfafsmar st Sca=1 o orar 2l

IETEOT: T + HWISH = AR —> A1 & haed 5l = AR

3. W-WW‘%W (Repetition is Necessary)

TSt ST o AU dewer SEueh 3 TR SETdeh % &3 a1
Ueh W1 S AT ATEIH BIell 2| FHH HIEqh SHI o srer Hefel

ST AT 31T 91 S I Ao femm & srferme 7€ g 59 -
EREARAEIRS R

4. IfAEATIT (Substitution)

efft-efit Tewer e, WTehfeh IEUH AT LA o T & I I
gfafshar Scd=T T 21 38 & Conditioned Stimulus &l ST
RITE WIS I AR 7T off, 37 sheleT 5T T & AR A el 2

5. QMATACT (Generalization)

1l Sftar T 38tk | farerd-Serd srdent o oft aet wffshar
S AT RAfE o Rl EHE W AR ST RRGman T 8, @ 98 37 ¢
7 STTETS T ¥t R Iea= L Thell 2

6. EAT (Discrimination)

To o |y S I i@ wirar & o form seiues w ufafsran 3 & ofit
Torer X | 7re T ¥Rt ok siter 3R SR ST &TaT Bafe S
h1 Ueh W1 el U Isi FHreTa & AR gardl o e, at o ok veett
At O & AR |
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7. Q'H"\EF{'UT (Extinction)

3T Conditioned Stimulus (CS) %I Unconditioned Stimulus
(UCS) % forT IR-aR Sqa foram ST, @t safermr siferfsra efit-efit
TR B AT BT = a9 S AR AisH 7 foar S, @ 79
G ST Fell AR 3T 308 3L 3

8. wqg—cig'—rzxmu'—r (Spontaneous Recovery)

afe TTHYRIOT o o1E F T doh Ie e ol A fe@mar Sy 37 i
3dT4h Conditioned Stimulus (Ei2°f) feam S, ar g didt TI'§
gerfsraT 31Tk TR & 31T Tkl 13 faAT aITe ST =it s1T8 1Tl 2,
1 e T § ATt ST Seq el © — I8 FTEATHT G FATI 2

FUF F TIH W TS Tfafshar Scu= FET HG GhaT 21 SHhH
forRivaTd siferms 1 wTeRfaen, SrevE-enaTia, HR EEd TR
TRfl ST TUE &9 H qI 2

fR1eT Ue SR H W STeu T #ecd(Importance of

classical conditioning in education and behavior)

1. ATea fwiur (Habit Formation):

TTEART STee o HTEH & Tl 3 SToul STTgat 3R SITIE &
Torsprar fopam ST wehar ®1 Afe #1E 1 aR-aR u e sdus (S8
T S E, Zra sht 3ufeart) o |1 SIeUET S, Al T 36H U
ffera wfafsran 31 & STd Siafe gorm ot 5 s & ol 3 @
BT ITeAT L ©, I I 3Ted Td: 59 STl SIEHT W EIHT, |-
TEHTE TG, AT feharsl e T Uelt a1ed 2 s <retra i Som
g foreh e foarm St wepan )
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2. B 3R wferT (Fear and Phobia):

3 I SToul H TSRNUT T AT WA fIshfid &Y SITaT & 9 — 3R
T <, g o W, AUH ¥ geee el I gfafsmand st
T STEEA ok ATEAW | 30T BT 8| AT, 39 fogia
SHRINT 7 TehRIcHe: |3 3l g0 A o forg oft fora S whar
Bt FIE s=ar Tl fiees § =T & FiTE 3 efer T o,
HHRICH AT GRT 3 ST ! THTT ST HehalT 2

3. HehTcHeh s9dg R (Promoting Positive Behavior):

If fordt TeRRIcHS SUEER (S Heg T, TG0 UTe, 313 37
HT) o STE TITET AT GEERR (33T ST, 1 9 s8R SR-a aIeTrE
SITAT B TA 9% HTWE HEWHT § A dafea 7, <l
TaHTere era 3R fafsan i Seaf smefr stgeme & St gt
BT BT I T I TR Freen Ehard & A1 g 3181 Fed &, Al
B 3G 1 I ST e 2 1 I B R

4. Torer o fafaer e o v (Application in Various Fields

of Education):

ST ST T SUANT Shared Thel FHETAT qeh Hfed T &, afcsh
I fafer g o et &9 & SR foRa Siar 21

& TERT

[EEIGES IFRITE, JATEQ AT, 9 T

TIRTETOT 6 (SR NI lshATSt 3T [+Twor

[ERIEE] HTETCHe T TsRAT 3cq= i o (S G,
JATHYT)

fafpcam & [wifern, PTSD, W STenid forshil o1 ST=IR
U AT (W AT Tehd 0T foRAT LT
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IR STaEA T Shaa AT 1 T Hifas g g, afes a8
saEr & frmtor, gam ofit Femor 7 sreiq w21 fran & & d
30 AR et =l § SIIVITeH, HehNIcHeR IEeRIuT, 37
ATIATHR e forehfad oL ohd ol Ie fagia dia st fska st
tfereR ATET 3T T9TE9ITeT ST 2

TR S0 sht €T
1. ST TATTAT AT 3T eBeh UTdTsharTell deh THA (Limited

to Automatic or Involuntary Responses):

g AR shaet 37 Ufdafsrarett & for wrel grar @ s Sfess w0 @
TR BidT 8, S8 — R STHT, S ST, THHT 37T 1<)

Ig HAHTHE (cognitive) AT 3'%?[ e (voluntary
behavior) T T T H erq T 21ferelt =afth =t et e
S G T T ST Feha foh I8 TV sht Ty & L AT
IS ST — 367k foTT T, frsdwor 31 ek it sTrarwreRar 2t 2

2. Afee ATET saaER sl TE |0 UTaT (Fails to Explain

Complex Human Behaviors):

W%@ﬁmmﬁﬁﬁﬁmﬁ,éﬁfﬁ(reasoning),
foem (thinking), footer (decision making), IR TS T
(problem-solving) 3T TIE &l T Tk

TS A HE o STedl Test W ehisd €, Stefeh 9T b
R il ATfen Tisharatt & ot ywiferd rar 2T i uerE |
< I € A1 o o Fw forerei bt gAd € - 78 e STgeeeT @ e
HHSTET ST Hhall
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Tt 1 A AgeaA fgfa st st et wfsem &
w3 | Hiet 1 geur 21 7e gl Tw e @ for 8 g seRn
3 wfcfspand wrteror & Skl & Tl B Wi <6t sk &
e ) AT Y e, Ferferca, sragr-aftad, fommom, ayy wikrer
3RS &1 § TSR STaa ol Teid Hecd 8 Taatd o ST 3 I8
maﬂﬁmﬁﬁﬁwaﬁﬁaﬂ?(conscious)WWfﬁﬁ,W
3T (unconscious) AT Sk T W off BT B

TS Sgee Tagia 7 srarar & foh ferelt «ft Teeer séiues =i an-
IR T €U o ETY T i T 8 qe gk ot 3¢l
gfdafsrar sl 3= o AT 21 T % 39 fagia A 3t
TR o ST T T bt 7o ey feamifafim wasfet 3
GUI-HHT X AT sl Rt T TR 3T S|eh 1o W fagia
STeqq foh) 3 frgit 3 7 herer Rereor it wfspaait 0t e & &, sfess
Tarernt, wfSterent 3 Stfirsrarent 1 STforTy & Ty 1 TmgH o oft
TETICT Y& 7 2

FqforarcHss SR @i (Conditioning Response
Theory)

rgfsrarcash St fagla 98w fagia 8 e sgar
foret Sfrar =1 =afth 1 SRR <R T SEUS (stimulus) 3R
Hﬁm(response)%ﬁamwwmw%lgﬂﬁw
T JENTH i S-S TRl Thfcreh IE 9ok o BT T i T g
deey ek off It wfafshan Sca=1 o T B1 I7 frgia e
I afsrar =1 SEus-gfdfshaT (Stimulus-Response) F YR T
REEICIE
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34':[?%"&1?14% rferm forgia (Conditioning Response Theory) farear
3R FTER T GHFA HT Th THETA TR I HLdT 2| T8
ogid 39 T bt TIY LT 2 fob Sl Srete MU S 37 wfdfskam
& T WY TG ek oafh forelt Saae) sl Higdr & a1 38|
it ST 8 39 faaia ot e o &t | fafag w91 6 @ S g,
S i) fow e s fefg et # ufterfera e &:

1. GhTIcH IR o foreh:

39 fHgid o ATEIY W el 1 ST o HehRIcHeh I8, ST8 THY ITei,
FITE, AT WIS 3hT T e [aa o ST Hehel! 8| Rersh Ster s
1 3= F o foTT T, ST, AT 37 J&M K &, df ST 39
TR ! T o fofT U B 2

2. TN FTE FHT G

STRTERIAAT, TEehTd 7 AT AT 3T IS S8R I IR o
e f3retent grT Ste, <rare) a1 IFE] S UM AT ST Hehd &
W BT ! I Hohdl firetar & foh SehT e wier i 7 8, 3t a
IY e T I UG B 2

3. 3q1edt & fHHior:

Fraftra greta 3T 7vamg o ATy W ST H YN 3ATed foentid
6T ST Ehdll &, ST HH W AT HAT, YIS hl ST H 9T T AT
TSl SHTC Tl I8 skt BT H STMEA ST ATHTISERT i
ECEIEGIR

4. S, TielT Ul WiferaT bl gL ohTT:

TTfora 37 o <18 fare= & < et STl b, IS HehRIcHh ATaTao
T e o1 e foarm STu SR B1-81 3m a1 e fied ®@, ar
ST SATHIPATE g0 & TR ST g AT 2

96




5. gEIcdsh fareqor (Remedial Teaching):

FHSIT A7 fIL STTerwrendT aTel s ol efii-ofit Hima & foe afa
ToraT ST Tk 81 ST f31eTeh 3k B B¢ AT Sl TR hd 8, T o
I w7 o ToIw Searfed &id 2l

6. g Tfafafet § wefi:
SFedl ol GHE A1 H I o o g Uit s, 9 foh srmorest 2

TER T, 3¢ TEANT SR 0 ek il ATaT ForamaT 21 360 o et 31
T ST T[0T 367 forehTel e 2

7. T S srgemme

TR o ATeT WX SicaTe 3 oo W =dTaH! 31 4 < | BT
HFRTE T I GHF AT 2| T o IR ST T o1d &)

8. SRUTT Ue &< o forepma:

T, TATcHS H 3R Siferes niafafRmt & areem & s o e
T BT ST IO Rl SSTAT ST HehelT 2| STl Sre $7 TS § ST
T I TehIIeHe Tfafskam fierdt 2, af  s1ferm & ufa oK s1feres
IcaTied B S @l

S TsRaTeres atferma Rrgia frem & o foenfefi & sueew, dia
1 TIfey, STTEdT ST STRTEA T SATHR 3 § 988 HIOR 4 5 2
THe SN & fR1e7eh Sl o AT oh STE STdTaoT ST 3
Tt TR T GeRricAeh safthed foremma ot foem & & 511 gend 2

39 TR, AITRATHSE e fagia 7 shael sredl i Qifer
IUATSHAT H, Sfceh IToh Afdeh, TS 3 AR fashe § off
EERER
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e SRERCE] 'FFIEIT‘T & T (Advantages of Classical
Conditioning Theory)

1. T 3R ATAETE (Simple and Practical)

AR Tgeme o fgid sTeid e, T8 iR SaEi ol 3eh!
e Sifeet FE 7, e 38 o Sftem ofiw fvem <1 & srar
Y HHET TR AT fohaT ST W 8 =Te o) Sireror 2, faferean wefa
21 AT frear T &, I7 Tagia Suae i age 3T A% 3Ted e §
TS AT YSH LT 2

2. 3rTea fAutor & wgrrek (Helpful in Habit Formation)

T g T Terd s1gT ATy 1% foh 218 sr=all § 1=t 3tredt o famior
T HeTeh g BT 31 SACURTEY, BT H SR, Trosdl, 9u
&1 gt 3R fFafiraar S errrere ofred fashfad & & e o
AT FoRAT ST HehdT 2 IR-SR SI8UT ST dTet STIWa § soel €i-¢it
I HIERI bt i oid 2, foree wmrst 31 fverr & sruférq | sar
H

3. dhcHeh sTdg W W ST (Useful in Correcting

Negative Behavior)

TR SIS T SR A kel HehRIcHeR STTad forehierd i H aidT
2, afew ToRrcHs TR Il gurd § off a8 3 & et 2
ATATRIAAT, AT, ST AT HeA{ (o Saal i R
3R oA & foru g fagia 1 SwnT fora ST 1 S & Terrers
ST o T HTcThet JETU 2l STIST ST 8, ek i€ 37 =R
T g A T 2
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4. AAEOATHG GHETSAT % IUNR W H@E™e (Helpful in
Treating Psychological Problems)

Wwwmmﬁm(Ther@y&
Counselling) o & | oft fora StTaT 1 3= Y, f%i—clT, T I wiferm
STt AT TSl T g F § FHIOW 8| AT o g, Al g
e ST & ST ©, a1 efit-effX STER aTTeReT Y oo STE
& HTY SISt IThT U A fohaT ST Eehal 81 30 YohR I8 fogid
et faferear (Behaviour Therapy) <hT TR &9 AT H

5. Toie STTarvaehar ATel @odi o (¢ UG (Suitable for
Special Needs Children)

o sTTawreRar ATt S, S diE aret, T a1 i
Y U et s, o7aar urufiens fRreror fafer @ smfara ufome
T 3 Tl U S=al & e a8 fgid Al Wit § it e
e (repetition) 3T TIRT (association) & ATe O e W
T T Smar 21 -t aR-ar e1vame swtreRt 3 ar=an 1 oft erfara
IR AT 3TTE Terehfera shl ST Tkl 2

6. TAY 3R WIUT TG RO (Clear and Measurable

QOutcomes)

T STTee gt o1 Ueh 7R weeaul e 7% & fop 3weh oo
TF S AT A B 8 forelt oft B o s % e & ufted
T ST & T ST 3ATRT ST T 21 AT Frarent SR AR
1 WG I A T SR A IR SRR FFAR W
et H FeTHeh T 2l
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e AT forgia &t @WT@ (Limitations of Classical
Conditioning Theory)

1. wifeer arferma <y dmmd (Limitations in Complex Learning)

VT IS hAd W, WEiad AR IHess Aawr
(automatic/involuntary behavior) FT AT FH H WH 7| T
et & @ €ier 21 Tfafsransl e HISH S@sh AR 3, AT
& T SidishAT SAT(S s A1 G &, fohq qeheiter drer, aoen
THTT, TAATCHERAT HR Isoreaitd HATATCHE TTshatatl i T8
1 o 3rEwe 8| Fe R B foh smyfer Rre, St wTeeRar 31
HATATHTH, Tl TSI et 8, Ie0eh TeTu e Togier ST 7 st
2

2. UATAATeR Ter ht SUT (Neglect of Psychological Aspects)
30 fagia B =afth o STidieh AT qefi—yTaaTe, Rt 3eaT 3flt
TTafieh YU (intrinsic motivation)—hT UM FT STt 2| STaifeh
FrEafess stiad & 1R haet sedt ST W fefe 7 grar, sfen
ik hl AR FaeuT 3R SHhT e W ot strenfed grar 2
T & foIU, U S shaet et & e o 7, afess ot
o o7 3cume | «ft digar 2, S 7w frgia & wwem aram

3. ATt SR AT gedt &1 A9 (Lack of Social and
Moral Values)

e SIRCECE] qc'\{ﬁf TE IEIh—yfTshar (Stimulus—Response) T
TSRAT R s ) 38 Aferehar, ATEa o, STHTN e T8aiT 31
TEAHIT S UggHAT HT GHERT T8l 8| Riam Fad SAawR H
FTRITE e, afcer safha fmfor o qoa daeT off 7, ferd a8
forgia 3 feem o anfesi wem 72 #tam
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4. SrdeRTiceTeh AT &l (Lack of Long-term Effect)

T & TG 7T RS TR Aol T ek T e | ST Sk
(stimulus) 3T SR-IR T {1 ST 2, af veet & Hi@n 141 ¥aer
offt-<fft uTH B THTAT 31 36 fSHAT Y THIHOT (Extinction) FET
ST 31 IeTeR o foru, afe s ot wid & ae e o s R faa
ST, A1 % G 1S el 99 T I8 AT SUhTT 61 ot 7Tl I fgia
1 T ] FHSI 2

5. srfehed TRt W Hifra 91T (Limited Role in Personality

Development)

7 fagia Tea: ot ok devi saaer W Hfsd #1 afh & s
S fehed (ARSI STCHTTATE, 3ATeA- [T, Afderar, gmTfseRdr
TR TEFTCHSRAT—H ST ATET € fHrd 3| 12T o1 327 hel ol s9ae R
ST 21 e, sifesh stk oht warttivr forerrer by feem & & ST oft 2,
et 7% forgia vty &9 & gee fiag 72 g

FAforaTeash srfer flgia saerer fmior, Stred forepra it srgemad
o fog et 2, Afer Sfea amfees wfsranstt, et ot
ferT ¥ 6l o € )

2. ST e (Operant Conditioning — . .

fmm)

e arfarmm (Operant Conditioning) A Y Th q%c_omﬁ
ity fagia B, e smfeh aaamte dtuw, R (B.F.
Skinner)ﬁﬂﬁﬂ'lﬁﬁ%maﬂ 30 fagia & W,WWTQT
ST hl TR SR IR GHTH BT, I8 TGN 6 18 fHer dred
aftom (aftoms =1 d) W it a2
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v e g ufska 7, foraw Sfter fereft foram (Response) 3R
3G% & (Consequence) % sffer Herer TTiUa shtar 1 afe foret fopa
o dTe @ (Positive) AT ATHETIH TR fireram 7, o 36 foram Y
TG T §9TEHT 3¢ STt §; 3R afe foredt foram & e Al
(Negative) 3T BTfaRt qiomme fireran &, df 3@ fram &t gt s &
STt 2

B.F. Skinner TTANR:-“Operant conditioning is a method of

learning that occurs through rewards and punishments for

behavior.”

ST AR st i 9w fafyr @ fSeH s¥aRR @ Swe
TROTHETEY et STet R a1 48 o HTEaH | € ST 2l

“Operant conditioning is a type of learning in which the strength

of a behavior is modified by reinforcement or punishment.”

ST SATSRTH ST T T Yo ¥, foren saer i s A
Wﬁ £l HgeH (reinforcement) AT 4 (punishment) % g SIgalT
ST 81"

T faig:
Y&k (Stimulus): 15 ot I8 Feafa a1 =121 Y STa-T F SHAT R
yfatsRaT (Response): e o Tfd T T SHEgr 91 |

gfum  (Consequence): Jffshar & ugd fe amem =W
(Reinforcement) AT €€ (Punishment)!

e (Reinforcement): 98 i fSreek grr fereft saer 1 an-
I ST ST 2
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I T AoRAT & 11 fohell SATT ohl ASTeld STl & AT 38eh! Ta
T HTET ST B

AhTcHh e (Positive Reinforcement):

S ForEft S o A1 IS S AT =BT TS e 2I3eTe:
ST BiHaeh U T & 3TR 38 Hfshere et 2

ThTTcHeh U3 (Negative Reinforcement):

Sta foret =R & @ w8 At =i (unpleasant) 8 SITdl
RISETERVT: TS BT THA T HH G LT 8, A1 34 e T2 Tl

qged aﬂﬂcﬁﬂf (Reinforcement Schedules):

T 2 o7 aiehT — S &0 o, Fefl-aedl, a7fe — oft e i ifa o fie
TS IR TR ST 2

g (Punishment): ST FGER HH W g <1, Sod 39
SIER I TN FHH 81| 3 T I3 [h AT 3hl HHASIT HLAT
T I T BT BT 2

HAHRRTHS &8 (Positive Punishment):

Toret ST TR o S8 F© AT STSHTISTE. TAd SaTe T
T e I 2

ThHRTcH &2 (Negative Punishment):

SIS AT o 1 his IT=aT AT 7 ST 2T A1ISeTer: sief
T STt ST, A SHeRT HISTS A S foram
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R =T (Skinner’s Experiment):

Wﬁmﬁm%m@%ﬁqwqﬂﬁﬁﬂﬁkinner Box)
A fera, fores weh <ot @ T 39 S # U et ot off| e
T A AT ST, A W HISH T T HeAT TSR VT i W=
I gy fora for ofer gam € i fierar 8, 31d: 3a 39 fshar i
S-SR ETETHT Y& R feamged frg 2iar @ foh wehrrenss aitoms
foret o Sfia 1 saER (Response) ¥96 (Reinforced) HESIGIE

ot uwh, & 3 J=me AR (Operant Conditioning) fagid st
THTTOT i o foTu o8 wftrg T fory) 59 st 7 wed wfteg
"Reh R dTe" (Skinner Box) TN

et st s 22

R st weh Ty e ot fis/r (9 @ 7, o 39 e
TesTTe foram T o1 fofs e Ue STHa (ST R R <ET AT SHeli) T@T
ST |

T ST H T TR (Fsi1/=Tsl) AT e et off, S8 STTa gal Sk
ol

ST § IS 3T 1T & <hY sgaeer gt off, 3Nt shvfl-shedt forstett hr
BT TSI S hT ITHOT T EraT o)

ST T TSRAT:

OPERANT CONDITIONING




Skinner’s Operant Conditioning
and Learning

REINFORCEMENT PUNISHMENT

consequences to strengthen behavior consequences to weaken the behavior

@ Add pleasant stimulus . Add aversive stimulus

b @

. Remove aversive stimulus ® Remove pleasant stimulus

1. Tifsrer feafa:

TS VT =81 AT el bR sifed § Tl ST ATSHa & H 368
SR AT AT A AT H Sl (lever) T S EalT ST 7]

2. GehcHe Hge (Positive Reinforcement):

Y & SR <ok galTdT, e § WIS &1 gFT (Yoie) FTRaTSTHeaT
T THET 3TAT foh ool ST & SH WIS fHerdT gIR-sR 9919 & TS,
SR 3ier 2 Hig STar ® T o ue & faw 38 ofter = B
TSI AR RTCHeh UGG HETd! 8, FiToh 3Toe AR (AT SeTHT)
% ST AW () forerar 21

3. A ¥geT (Negative Reinforcement):

e 31 Reeq T o, ST o et H BehT foroTet! 3hT SI2ehT ST SITdTI<IET
FHES HEYH LT 8, ok ST &1 98 1o T 8, TorsTeft o1 gieeht
&2 BT ST 2137e <IET € ST € fo e qam & srgfoer nmw &
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STt &, TEfeTT 8 TR-ST effer Go T 213 TehrTeHe qeaT
e &, it AR feufa gem 3 forg saeer rewan ST 2

4.3€ (Punishment):

afe SleR T T IS AR AT (S8 Freen) fiea, @ =@ e
T FH L qaTiIE fe@rr & for 4 o forelt soaer it el we
BETIRS

ERILECRELC R

TTehfaeh SAAEN: SHa 3107 SFaER o TRUTHT & TR W e
e Bl

e SR fhHl EER & a1 @ ATHS e & a1 98 AaeR
AT &; SR IR AN ST FreAdT & AT I8 SFTeR FH & ST ¢

AT SAAER HIGAT: 37 AN & A8 +ft T 5371 o 741 S5 (72
Fhierer) off Faaman S a2

T TEANT o HTER W A | TR, TR, HREAT AT H FERR
T 8 YUl ST TehIcHh Iagl shi sgraT feam SiTdT 21T &
SR o 3% T 3T foam foh oy SR wgst ST €1 A it ST 34k
aftoret & died 81 W A1 Ted fie § Seer dedr 7, iR dg A
AN ST | € FIeaT 2

1. IROTHT OR 3TeTia

T ST T T TE TGN I8 § o 78 3 TE SH9eR &
gfeormaT 9T feit s 2 Wﬁw%aﬁaﬁmmewm)
fHeTT & A 39 HaER T TR 61 §9TeET 9¢ ST 8, Sih 48
(Punishment) WWWW@W‘%WW%I ELIBSEALY
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Sfh ST STV & EEdT § foh Hi-H1 a8 R ATare 8 3R -
1 BT

2. |TshT TTeRTH fshaT

77 AR WA afsha AR T AT 81 3ow femeff e
ffre w9 & digar =&, dfce T afehr Bt SRt Star 21 I,
W(Leamer)wwmmwaﬁmmm
1 afsren & wfirer BT )

3. 93 T e

YeTe it o ggeT (Reinforcement) A qgc—q'q;\uf H'\&IEF[
fraT 21 HeRRTeHeR ¥geT (Positive Reinforcement) S
TCEHT AT IRIHT— S8R ! HSTeld ST 8| e, TehIcHeh gger
(Negative Reinforcement) SO Toret a1t fearfa an JIE] bl &S
ST+t 53T ! et SAeTER T o feTu A T 2

4. 9T HTITANT

3o fagia g ds (Punishment)aﬂﬁ'{h"T TSI AT TTeAd TR hl
HH T oh FoT Tohalm SITAT &1 SeTetor o6 foTe, STgememeiaar w &g &
Y BT 30 FAER Y o T JATH HdT | BTeAifeh, et 3 7T foh
g 1 FAN Hftd TR GEgHiEs ST Ty itk a8 99 3R
TRITcH TS off et T TehaT 2

5. 79T SgER T

SEITC ST At HISET SagR ot R e de Hita 79 2,
ek T8 AT EeRl AR e H off fGem 7 gEEew R
IETEETET, HI9T SR, MO I, EA-Ha AT A1
SRR @l 1 gged TR & i Herar § Fo@mm S gehdT 8
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6. TTELeIA Fggd

eIt 3TferT ﬁg@%ﬁ W (Reinforcement Schedules) <hT
forere e 81 A 3™ g IR o SiTe dt swae Siedt HhaT ST wehdr
g, Tohq smft-amdt o Fifar faue w3 o § Hiew i et
NlIisa (Retention Power) 1@ SITdl B 39 FR0T § freres 37T wfyrersw
-7 AT T T L o

7. TAATTeHe farfer ux i

Ig fagid JanTensh €9 9 Y9I 81 stuw, R T oo s
(Skinner Box) %Wﬁ%ﬁ@@%ﬁﬁaﬁﬁww
SRR T I 3T < o TR W TEAd 81 36 TR Te figid haet
Tgifcer T, Sfcen SaaeTieh 3T SHIfurE off 71

8. T-SUTT T ferem @

AR Gge TR IRl & AW & 18 Ak oi-eil w-Sfa
(Self-Motivated) B SITAT 2| 9 forT amedt qema & oft 3faa 3t
TN TSR SIelH ThTAT 8| I8 f3rear oK ufsreror § efentfet
A& ITH i o AT 3T 9t fariear 21

9. SqAGR <kl AThR dge-T (Shaping)

3 forgia & 3idTid VT (Shaping) T T T feRaT STTaT 2
SIfeet A1 FHiST TTERT T BI-BIE =N H seapt efit-efit famman
ST 81 399 e 1T foT gelta o, et & i shl 30T woife ot
T ST htwrer ot SAfHd o e 2

10. safeeTTa for=rar

ST ST T 78 HHT T © fof ke ek o for weh & gge o
q o1 TTe T T Bran foreft T qreeRr & stferen Seom firerdt 7,
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v foret T TeRTcres gge Afe TTelt TRTAT 81 39 FROT e
I SfTeten Rl AT FTaTal o1 T TEHT STaw 2

TITeH AT ST f31eqT § 9= (Application of Operant

Conditioning in Education)

HRRTeHh FEG TN STCHTE- 3758 AR, ST, §7 T bl
Ut SRt AT W foremmelar et qeeehm, SIRTe T 37eh S SicaTfed foha
T Tkl RISTTERVT: THT W Teehrd i WX f3Tefeh g T a1 ywid
EEKEH

TRRTHE TGGA T TART- S BT ST T 9T Fd 8, Al
FehT Tt =T Sie e R € ST ©, ST 3 319 S9ae i @ eleld
L30T S B HeT H Tifd § 93 &, 379 Gt o7 oHT &Y STet 2

4T o UTLAH § IO A AT SASHIT SFTER FA T BT
a1 fed foram STt ©, S ST, 31 e A fomiy gfrem s,
ATk o 38 IR I ATEUT Tl (327870 I A dATed BT hl F85
T o TTT Wel-a i ST kTl

G| saﬁfm”r (Token Economy) TUTTeAT- BT T T FATER
T 2k (S TR, e 3fe) fau St €, 518 g 7 o g
o o oY seet wehd I8aretr: 10 WR e W uh forare =
feri gferar o
W(Shaping)mﬁﬁﬁwm—waﬁﬁmﬁaﬁ
BI-BI =N H S Fedeh =0T o6 A1E GG a113a7eXvl: forelt BTt
T ATST I T o6 [T ee He W @S B, T e 3163 s,
TR T ATOT ST O STCTT-3TeTT ST ol
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YTITSAUT U STATH- S-S SVITE 3TN & Gl TITE I HhcHR
SfCIfsha & SaeR HeTed foha ST HehdT 2ISaTERTT; T o Haret dat
T A T L SR

gfeRNfiraTd Sfe 1 U= BET 1 @ik 3T A W@ & fow o
ST HehelT 2

Torentofart s STTaa GLRAT- SI& TH T STHT, HHI3 W1, SHHEN,
TR T T AT M =T e Jarer Tferm o fogia o foenfaa
T ST TR 2

T AT (Operant Conditioning) & Y (Merits/
Advantages):

1. SUOgR UfiEdd W 9Tl (Effective in  Behavior
Modification)

ETCH ST T e HEca Ul ANTEH 7% 2 o 98 saaer uftad
(Behavior Modification) # 3cid gl 21 Sifd a1 swais-a
SAER, Y STEAEAT, T, ST AT ST hi HH
F & foru << w1 g foran St weRdr R) o, S sTeer S
e, FEANT, HH 9T S G AT S STEA 3 AT L o
foTT TehTTeHh Yae T ST foha ST wehaT 21 36 YRR % fagia
BT T 3T T[UT ! feh o o 3R X SR i S8 § Heh
g @l

2. SATARTNGR R TARTG (Practical and Experimentally

Proven)

g Togid T 3R aTeatareR SETETuT Ot 3T 81 off U, Rt
& YT I8 Wy T o fohe wehr aftomy (g 3 €) & SMmewR
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W Faer i fEta i afEfda fear s oawar 21wt =@
STThRT 38 f3rerT i wrwet # St st 21 et e o 390
THIa 1 SN hiteh STRIMTEA SHTC T Hohd &, BHET § ThRIHS
e forenféa ot Tehd © I e 3h TurerT i gt Hehd &

3. safeTa fir=raren 1 a1 (Consideration of Individual

Differences)

B BT sl i it Seft, v 3T amar o1 2t 71 39 fogia
foreryar a1g 2 foh 3un safeera fi=raren (Individual Differences)
=1 ST H L@ ST HehdT 2| X187 Yok BT o Sqee R & STAR 4gaT
AT < T T L Tohd o TRt BT bl T2 | Fiedred firetar
2, Saifen forelt 3= o ot fafes g hl SATavFeRdT &1 Hehd! 2l
30 TR T fogia i il a3 gt st 2

4. WG Y ITF FATATE (Makes Learning Motivating)

T STTERTH Hig <t 9fsham T Tk 3T Seh 1T 8| ST Sl
I 3T 31D FE & fIC TR, A a1 weper & Sl 7, o
e it 7 T sTenfaraTE ST Tgd 2| 39 aiE I8 fagia sl &
artafies ® & IR L T Heg AT 2 3N 3¢ AR TIT6Xd T
Y fawm & S srerr )

5. FaA ECICR: RS RIDED (Helpful in Maintaining Discipline)
forarmerr ot o H e SHTC T R 1 U weT e
ST ST R RTeieh ST § ST SAaeR &l H L Tehd
T 7R TTenfia sTred forer i R woRd B ST T TR O
A T BTAT b1 TEHA AT AT AN HLA ATed BT bl <(raT <1l
T ST T hT ATaTal P ST Sepriee st 2
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6. T STAER TS hivTeA @™ ® HEER (Helpful in Teaching
New Behaviors and Skills)

Ig fgid Tu-TT SaEr 3R v fowm 7 off geres 31 it
(Shaping) Te-1e ST TANT ek ST TR ! BI-BIS 0T |
et ForaTaT ST HehdT 81 SSTRLUREEEY, {71 HIEHT, Tt aHemd
T FCAT, AN TA-HE hl dohATh dreaT—adt #§ 39 fagia &
HHCTATYeeh AT fohaT ST EehaT 21

7. drew &t ufshar st safseTa aATar 8 (Personalizes the

Learning Process)

SRITE ST H gged ST S8 i AT Scdeh BT hl TTd o HTHR
TS ST Hehel! 21 3609 ©ie ot ufshan safsera (Individualized) 8
STl 21 ST BT Sl 6 HIEd €, 376 3TTHT JohT o Yga ohi STTaeashal
Bt B, Srafer et nify & diem aret BET #1 fafes anteda it
TR Y& 1 STt 2| 36 TohR IE FH5id o€ ST shl SAawaeharait
o AFEY e < H e B

T AT (Operant  Conditioning) F Qv

(Demerits/Disadvantages):

1. STTaf{eR YU kT SULT (Neglect of Intrinsic Motivation)

SEITC AT T EaTd g1 a1 IE & foh I Ol e et et AR
¥ W higd B 3HH B H ek ATYTNUT (Intrinsic
Motivation) sl 3U&T 3T SITet 2| aTEqa H, ¥ o ek Jom—
S forgmen, #f it Ter-wqfy—steid Hewret Bt 31 AfE Faa
TRt ATeT W R T ST, A HiET ST R STeumt T wehdt 2
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2. Tk areft saER W A (Focus Only on External

Behavior)

I fagid ae Jeofia (observable) sIdTR T hisd © 3R AR
gishaTell 9 die, WEAd, J9g 3 TEIHSd—hl e
AT 2| TITeAT hearet ATER ST 2T 7, dfedh ST o it e
3R ATArHTcHS ara foshfod T off STawe 2 39 v 4 a8
fogia ifera 2 smar 2

3. smwﬁﬁwr (Dependence on Rewards)

AR Tl W fem W s=a | W—ﬁm (Reward
Dependence) 91§ STt 21 o shalel SATH ITH A o foTT 1 hd 2
afe TrERR 7 firey, 9 SRt B 7R SRTE o 21 ST ) 36 At
HiG 3T WIS 3o ST @ I HEET Sdel 8 S 2

4. a”s'aESWﬁ'Uﬂ'q (Negative Consequences of Punishment)

T 4 1 SR HATSAT TER 1 0 H1 2, o areatern
AT & W ol § W, HATGIRT 3T FIETE oAl wIaT e 2wt
1 hefl-shll <8 & BT UGS € gL &M A €, AR Ieh i Tehmreneh
gfvenror forerfia &1 weran 21 3afaTT 38 T T saeEe R
EIEIRSHEY

5. Tiferer o Taet T (Limited and Superficial Learning)
T STTENTH ST shaed dTcehTicteh 3T Hda! s3agr Tiad ardT
21 I8 SEeRToTeh, T 3 e EiE- shi TS 781 STl BT shelel

ST THET-THTYT shY &t forehfird T2 &t ardh|
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6. Tt afeferfaat o wwret 7t (Not Effective in All Situations)

TE fgid e YR & s, fowat oft fyen-Rufodt  svm sv @
el T BTl 5 BT T TR AT E€ FH Fifdd 6L 8 el
o €, 78 fargia sou fYren, sifee dmmeqss ufsranet 3 e
Tareror Rearfomnt & SaaT Su= 72 21

7. Afdeh 3R ATATRTS Tgelelt i 3a@t (Neglect of Moral
and Social Aspects)

<fer 7% frgia Faer fomm-smranfa 7, gafee 7 frar & Af,
AT ST TS At o1 SUETT FLar ol e 1 3ewa At
SFET GERAT T, Sfceh WIAET T[0T, TTATRTR TEdRT, TarHfd
R TR =raeT o1 forshrer T ot 81 39 3fE & e tferm stgu
AT ST 8

YT AferTy figid I samar ¢ foh Saaer oK 35ek ufomy & s
TEXT Heler BT 21 He aione fire W s i IR 2t 7, 3R
3 fire T 9% s9ae ue ST 2| R 1 7 fogia fare, wfregor,
STIREM, TS R GuRA # 31cdd Hecaqul 213 fagia ofet o
TRrea, ERR GAW, FsafeT, ST eTfe &= § seid yafaa 8 97
ToaTdT 8 foh HehRIcHe: STATaRel, §7a W JERR, 3R 38 1 6l
ITANT, AR H e THad o & oy sied) B
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3. JITE 3R flfé M (Trial and Error Learning — T89S

T 3T a’% ST (Trial and Error Learning) =1 fagia smfeEht
HAIHT TS e, AT-STgeh SR S [T T oIT| §6eh 3TN,
HATH (learning) T H&T STUR TR TATH FHAT R TA(GHT &
e R ST % TR ST e oA ST, e ok Atk s o JaTe
AT & S e T8 H g5 Ffedr & € 2

# Hiee & wedt Aecayt frgidl § § w21 9% fagia admar & 6
HIeAT Uk shifer fshaT € STel U S IR-ai S il § 3R
TR T e W SfdfshaT aeh TEEaT 3l

78 forgid e §9 8 39 forem w stenfid @ for s 18 sfia foreft 78
o 1 feufd o1 ameT w6t 8, 9 9 fafie wfafsramd (seme) s
B T U D FITRATE A 81T & ST Fo 3Tawhal| TheT Nidlshamd
TSk TR el &, STelfeh ST8whet Sfiishamd s et 2
an:% Tdd. ﬂﬁ?ﬁ% (Edward L. Thorndike):-"Trial and Error
Learning is the process in which a problem is solved through
repeated attempts, learning from mistakes, and ultimately

reaching the correct answer."
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" SR AR AAfena ag uhear ¢ e et st @
THTT TR-TR STETT-3TET ST & "rea™ o forar st 2, ofiX
Tefaal 8 HRerd gu stad: @&t s o ferar ST 3

"Trial and Error Learning refers to a method of problem-
solving characterized by repeated, varied attempts which are

continued until success, or until the agent stops trying."

AT &, Tedeh S8 | A | Higar & 1R sfad: aifsd aiom ymw
FaT 81"

Ugge Ud. 9HeE® (Edward L. Thorndike) o
YAT(Experiment of Edward L. Thorndike)

T2 UA. TeTgeh o 379 A 3R A srfermy fagia @ fag
L o T wed I T 'OSTe |’ (Puzzle Box Experiment)
TR am

TN <hi STTEAT:

mﬁ@mwm@uzzle Box) W,%I’Hﬁ@ﬁ%!w_vﬁ
(cat) =T T@T TATITUSIE o STeX wael! o ZoheT 1@ T, oy foeet
T IO (motivation) TeTdt oft fof =g amex frehenfieR & it =
e (lever) DIty (door) T ot ae off, g ar gien
T TS G STt ol

ST T TsRAT:

AT | foreett IS o 3fat gER-3eR AT, @i, Fadl, a1
SIS T T WS a1 TTeAd] ohd] WTTeld elle) gem,
TOISR 3! TTeTd STTTE G, FTEISgd | 379w ST (errors) & TG,
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Torell SrRITe 36 |ET TlteR g o SR fist gor mmfereett smet

TehcTeRt Feel! qe UE TS (WharT)|
REAEILE

Zeft afshan sl S-a ST TRITIET SR foreett sl A g0 @, It
-t Tod T B T SR A A e §e 151 §
Toreett direr w=t ofiex gam ot e sareT et o

Thorndike’s puzzle Box

(1) First Attempt
Several attempts
several unasec

(2) Incorrect Attempt
Sereral attempts
after cuming awc

(3) Correct Attempt
Presses lever
gtem openn

(4) Learning
Now anu imrpresses
the correct lever

(4) Learning
Now presses correct
lever taken d

oITETEeh o ISTeT afed YT - T, ferar fof war & wifshar s
3R AE o ATLaW | FIAT 81 THY AW 6 7| ST A
Fram (Law of Effect), 7T T e (Law of Exercise) TIE g
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ST I A 3Aferr st forard:

1. TTE 3R TTerdt o6 ureAw o AfenTy (Learning through
Attempts and Mistakes)

36 faaia & oEn st forelt oft v ot e o ofk 3|
TAfaat ST O BIdT 81 SAfh T8t hs STEHS TATE hd] &, TAfeh &1
Tt | I8 7T S firerar 21 efit-eft e Tefadt & diee we
TIRT WIS AT 21 3T o o, U st S o Wi e Hiad
T S S T T 8, W ST Tal & ¥ SteHT g o 2

2. wet ufafsrar fre™ qor fAiaR T=ma (Repeated Efforts until

Correct Response)

arferm S 39 UfshaT o ae de T foRT SiTd § S qek o aE s
7 GE YTdfshar T 7 27 STY) =A<k ol €4 S-a) A4 qiiehl sl
SIS 37 3 i T T&dT 2 3idd: Thardm ITH & % I8
sk SR et 21 T et s & e Fr i 2

3. % Ufafssar T H3e BT (Strengthening of Successful

Response)

ST A<k ol Ueh oK Tt qlient fiyet STrar 2, a1 g St adieh oY st
TR G THTAT 2 TR-TR AT TG & T8 Sferforam aetee o wamht
T ST 21 SeTetvra®y, foreett ST UsTet sl § ofieR gelTeht aITet
T di STt 2, ar o1 oft & IR ey 3t gfafskar s stoert
H

4. TTea TtafsharTent st g (Elimination of Wrong Responses)

St wfeferamd arq @nfera Bt § ar o8 awerar w2 fierd, 3 it
<t TTH 21 SITdf) 81 SAfh 37 ikl Bl ETHT sig L 3T & 3TN hal
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ghet gfdfsrar & ot &9 § 35 sqaer § i & Sl ’1 I8
SifsraT SAfenT Rt stferen Tmeft st Ffed st 1

5. SI'I?"?I?F arfermy <t diferes farfer (A Fundamental Method

of Natural Learning)

STRITE ST TTeel AT ot Teret yrehferen SR wifereh fafer 21 forerwert
St 3T STHa | I8 ufshar w8 &9 § fe@r adt 21 s=3 I,
T I T G 36T dlieh ¥ Higd 81 SHer o e o6,
UKL ShT JANT SHTAT AT SAfeed Gt § Tt TT GisHT 998
SR TTeAdt <t fshar & 2 died 2

S % IEN ARAH & a7 (Laws of Learning
according to Thorndike)

AT o & | AN TS TS ol AHS8eh (Edward
L. Thorndike) 3T TN ST HESY0! HIHT ST 21 I SferTH
I U AT ITshAT & & H THSH T Ja19 {Fam| d-ese &
AT ot foR ﬂﬁﬂmﬂ'@?{:maﬁ'{ﬂﬁﬁﬂrial and Error)‘eﬁ
YfshaT & HTESW | BT 81 e 39 Ui user St I %
Hreem ¥ I8 fig foran for Sfta a-ar wame €, Tafaat wa @
3 3iqq: Tt gfafsha Gieert Tl ®9 @ dig oid &

ofieTseh o1 e foramt et weifers # weh Hiet T qeer ferd g3l
32 3AferT ot wwe % foe g ffia e wfrofed feg, &=
arferT & frem (Laws of Learning) T ST 2l 3 fmi 3 7’
T foRa for EiEHT ShaeT ST AT SRR JishaT el §, dfven I8
STVITE, TOAT ST I S qi 0 3T 2

ofiTeTseh  SATERTH o T i 1 ATt o forwfrd ferar—wet fram
(Fundamental Laws) 3 Tior fm (Secondary Laws)l 7T
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forermit o e, svvare iR e o forem e 8, sraen or femt
wiftret Elueas ue. oferss T AT i ufshar i wwe % faw
?‘ﬁ?Elﬂ'@f o fou, S8 «arferm aﬂi@ = (Major Laws of
Learning)a%TTﬂ?lT%l g fem 2

1.99Ta Rt f3=W (Law of Effect)

sftr TifeT & &9 § Ugad ud. ¥Hes® (Edward L.
Thorndike) SRT SATIed F47a &7 974 STeia Hewequ] €T T 2
7 T 7% T T & fof Torelt arfh o e ot TAa i st
IU THTH T T, 39 FIER o iy W fsft oar 21 e st
Y TfshaT <Rl ATTTeR fEahIoT & T T TR o foram o7 farer
qAT ITRTEA0T o &1 T HTEaTa groehIvT sl oiet faam|

T <t aftsTeT (Definition of the Law):

SIS o FTAR—

“fg fobeft glafpar (Response) 3\55173'5/'@!3’ 7T Ay TRUTH
YT §iaT & 1 39 Tl & 7: Gied g i GuradT a¢ St 8l

Qifek Ffe Sfdfsran & s1e A 31991 TGS YRoTH T4 8idT 8
a1 351 G 8 %! HTa] He At o

A& dcd (Main Elements):

1. STIER 3R GRUTTH T Harel:q1h ol &L FagR I8k THOTHT
U ST BT 8| Y@ TRUTH SFIER I FIchTied shid &, STelfeh AT
TiuTTe 39 Y L B

2. HHRIcHS RO T IS Al fordt s o aie =af<h ot 39,
STRTET AT HAT AT ST Bt B A o Pl ST 3TTad | saet bl
K
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3. JoRIIcHe: TR o1 94Te: It fordt s o &11e &, 3rashetar 4t
fer ure Bt ® Y sufch 36 1 @ s o 2

4, ggaﬁw (Reinforcement):

o HHNIHS gg'a?w (Positive Reinforcement): 99a BltuiE
SIEEN % AT SHTaT 2l

o dRRIcH% gga?w (Negative Reinforcement): At ufrom
AT % FHHSI BT 2

391eYT (Examples):

o IS HIE B eI H HeAd U UQTS haT & 3T 3 ek & smramey
firerdlt 2, a9 31 ot Hed O s i o fore S g

o Ife qlier U@ 27 9 B I < firerar 2, af 98 wiosr 4 39
TR ST TTeAdT STet & S=|

o WIS oAl I8 WA IR-AR Torar & e 36 Rt SR A
ferar 2l

o form e @ fordt safer sl wersit @1 STt R, 9 safh 3 m s9
WIS & gl o7 AT B

TTe <hT frm 7g g9Tian © fo saee ot Sretra A iy Suek ity
W ARG BT 2l TR Togia Rreq, gfrern, SreRr-gemeT ik
TS § ITid ST g 2T 71 36 T @ I e frerdt © foR
IfE B0 TR TN Y& i df Jifdd SIa8R il Jcartad L
Tehd 8, 3T ThrIcHes TR0 gRT STaifsd Hagr i A foraT ST
AT Bl 3 TR, AHeTssh T TITE H1 a0 TR =l Saer &
IROTTHT & STt I ol Toh 31 i e et 2l
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2. AYATH T W (Law of Exercise)

TgaE UA. 4 (Edward L. Thorndike) = 3T o i Si@
o wforfea forg, foom & ook Aect fem & 7w &7 fam
(Law of Exercise)l T fram srferm afshan & stamg ﬁwaﬁ
EcH Sh ST AT | ST HET Haw & o “arvam & &t fafg wmwr
Bret 21 7t ot a1fren st fora smam, wiem i wefirear
31 & e B

T & ufaures (Statement of the Law):
TS o TR —
“ferdft I A1 SAGER F! a1 SR RIGHT (37+2774) F1 ST7dl &, T8

IR 31 & FId BT 31 Al S7EATE T TR ST, T 9 I MR-
&R FHSIR 41 &l Sl 817

g@aﬁ (Key Points):

1. Repetition strengthens learning (3718 T ey qse Bra
):FSrae s1fres srva fora StTam, T et Sam € Tomdt g

2. Lack of repetition weakens learning (3T¥ITH &Y st & 31fermy
SHESIR BT 2): Afe 3T Tt foram S, o €t 78 et efit-efft ot
EIGik

3. Habit formation (3TTeq famor): faw steama & ot ufafsran an
TER STk shi 3TEd H sIee ST 2

33107 (Examples):

1. TTfoTe ST afe g w1 wfdfes i & waret gt Lar &, @
IGehT TUMT &l WW (accuracy) g STt 2
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2. WTgTeheT AT Soal IR-S JATE LT 8 ST ol dqem
ST € ST 2 fomT 3T o ag wa e e

3. TS ATE HEATAR-AR AT § E U-U8TS 7§ ek Tl
EEERGOR
forer o su=n (Educational Implications):

1. 3TVITH YRAahTU 3R ThITeH (Practice Materials): fRrerhi
=1 TorerTfoT sh! ST STV ATE U o foTT 37w qRehTT, Seheiied
FR TSt S i =Mfey

2. W(Homework):@ﬂﬁﬁ@%aﬁaﬁmﬁmﬁm
1 SEU S AT Ll T ST <l o

3. REAEA (Revision): S-SR GRTEeh § forameff fawreg
a1 deienTforsh T # wferd o Ted 8

e o1 T srferme & fatar it TRy o weea s qwitar 2
I forgid SIaTaT © T3 shere? Weh o el @ 1wt 7€ 2, sfoes
VAT R TR 8 2 i Tl g iR shiere SAfeid i 2|
e % & & wg Foem forenf¥fet & ot stqemem, stre fmfor ok
forrereq <1 et T foenfaa s & sTcia St fag Srar 2

3.7 & fEm (Law of Readiness)

QEEKS;QF{ 9fI:T?':'IEEF(Edward L. Thomdike)mﬂﬁqﬁﬁ ARrm &%
aﬁqug@ﬁaﬁﬁﬁaﬁw%ﬁaﬂ?aﬂﬁw (Law of Readiness)| I8
T saferm wioran § 718e, SRR 37K 1T dIRT & Heed
%I TIY AT 2l AHSTES o AT foh 571 Atk forelt el a1 T &
T wees 9 | FR AT &, Tt ARy SR Tl giar 3
Ffg formT a3 STTRATH T ST, A 9 ST, SaTS ST AT
fag garal
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ram = ufaures (Statement of the Law):
offTeTseh o AL —

“ST I3 ofch 1Y HIH & [oTT IR IaT & 37K 38 78 1 47 faar
SITaT 8 1 38 Gl Y9 §laT 8; Wik Ifa 38 IR g1 W it F1f
1 I 7 1391 ST, a1 37Ed 3¢9 8T 2l 361 YR, Ife afh

IR 7 31 3R ot ot 38 e A % fora a7 fopay i, ) 918 399
70 ST qIgs glar 8l

ﬂ@aﬁ (Key Points):

o Il WX AT St Toherar (T (Readiness determines learning
success):sqth T AMHE 3 TG A St stfees anfl,
STRRTH I & T’ SR Tt gl

o IR fxh bl ST A T STTE firet (Opportunity strengthens
satisfaction):aﬁaﬁgaﬁrﬁaﬁﬁaﬁaﬂﬁ% 3T W&IFTW%, ar
AT TR I ST 9T B 2
o T & fomr Afm srwe (Learning fails without
readiness):qﬁwﬁﬁaﬂﬂ?ﬁ ﬁtaﬁﬁwiﬁqwﬁw
ST, Y GROTH STEATSSeR I ATHTET S|
o TAW 3 FUAT H YT (Effect of satisfaction &
dissatisfaction):wwmmﬁw%, e 7 T an
T H T A | STHATY I a2

3qTeU0T (Examples):

1. Torermera ot afe S 6 e Uets i & faw da @ 3
TRreren 30 SFER YoM o €, 91 AT g% BidT Rl afe a8
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oIehT BT & 3 f¥TeTeh STeRawd! TaTE rd ©, 1 38ehT 7 UeTs H el
Il

2. WIS R TS Sk T EaT @ SR 38 WIS firerdr & df
I Ha firerd 2R s{E e WS fire, at sted grmiate
TomTT v o WIS o feTe ASTeR foralm ST, @t 31 TSR 37w &l

3. e TEAT:afe s<ar giid @ieq & foru Scarfed & 3 39
AT I IYTSY AT 1T 7, AT 8 dsil & Haar 2T afs saeht
& 7 81 37 30 Teewdt grfiq foraman sy, ot EieHr % &

Torerm o 3u=T (Educational Implications):

1. ST Rl &fer 1 &A= (Focus on students’ interest):ﬁT&EF Ea)
Ig G =T foF BT Hie & foaw aefaes &9 @ d9r € a1 7

2. Sfea o w erfenmm (Right time for learning):SIsT ¥
TS 3R TRifEs &9 ¥ IR 2, ot Siea faww uere sH
=y

3. FAEEW AR wWesT (Opportunity and Voluntariness):
ferenfolart sht 7ot &f<r o sgam Rl iR stferm fafafeat o
e fiemT =tey)

JaR =1 o 9e Ty e © TR erferm aeft -yt 2T & S wate
e, SRR 3T ATeHTcHs 9 & 38 fou 99w 8 aferm &
T @t gma, s 3R e a2 e & & 7 Ig fem
TRreren o frereff <M1 & for awiesis 2, #ife I8 sdqmr &
“TRET AT qvlt wwa &, T erferm s damt adr an”
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1 i T (Merits of Thorndike’s Theor
AT ETSeh o fgia & M f Thorndike’s Theory)

ShH [T (Merits) [EE]

1 |[aaETieh TE fagia T W SATeied & 3R aEdfash
Hicau EERIEAEHIRIE

2 |[ARRICHE e o1 o feenfefet o s sFaer &
e forh e shar 2
EEEN

3 EETEE W |98 (S S ol WY YA R 3R
E) Tafde @ e & o S Far )

4 [rerorafsrar  [erferm o frm frerent o6t el @1 @ e
T GEATET EARERICHEERGE]

U T2 fagid ST 1 UTtd tar & 3 Tty
AT TSR [l TSI T H ST¥TE 1 HEed ST 2l

UeTseh & fagia Y U (Demerits of Thorndike’s

Theory)

hH|SY (Demerits) foreror

1 [t IE THgid shdol AT TR W &I T 2,
gtshatell hT  [Safeh 9, FHeuHT, G0 S8 AT THdh
ERE211 TeqT hl TG LT 2

2 [t arfRre ot [9rg @1l Rl U A <l e AT R,
TiToreh AT [STelfoh Ao s ATeTH ek Sfieet 3R

TEHTCHe BT 2l

3 [TeFTcHeRdT hl [3GH THTCHe 3T STAT=HTcH | ol &
EHELEF] ecd fem T R
forerar
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4 ot 39 % fo1g e Thgid qed: sreel 3T STl ot dr
UG T BT ], W Gkt § Hig <l gfshard sifren
STfeet gl 2l

ERCEED ofETgeh T JANT Sharet ISTeT ST e EIHa
fafqear et |or, ST g€ afefeefa 1 == awrian

T

off-ierga 1 1T fagia wta, saeTiien o fireror & faw St
2, Aifeh 78 TTfeeh 3R TeHTees Teqetl i HIE! FLaT ) 37
36 AR AT fgial o |1y Hqford ®9 5 STAT foRar ST
=Tfey

4. @WHTF{H sAferTy (Insight Learning)

gfaureeh: W‘Taﬁ%ﬁ'{ (Wolfgang Kohler):

"SI Shis SAfh foRET THEIT hT GHTHTT 3T 371 THE o 91 ITH
AT &, o1 aI-am s 37K 3 o, o 36 AR bl g3t et
SATORTH hEd 21"

T8 AT TWE, | AR FI9S o AT ¥ Bl 8, 7 6 hadt
TR SR AR 4

THIgeR T Foar W fewam Tt =
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SFfepTy (Learning)m Y, W@Taﬁqﬂﬁmﬁ%ﬁml
ft-anef} SR o TToft TRl e i SRt =T &, 3T fasgeur
ShTAT & ST TR € SEehT THTL WISl oIdT =1 36 AT Tfhar
Eﬁﬂc\? e erferme (Insight Learning) hgd 8 7 fagia =t
T T8 SHT HATSATIeh AT hIger - SEqd fhaT ot 3T
st geam w R oy s & & § o tferiae
NG HHT ST 2

HIET T fore g oh SN T o SR 519 0 Teh SRATRITAT §
oS oy foru) 39 ST Rt SRYT @ ST ot foR R e
A SVATH ST TATE-A[E o E@d & A1 39 I GHET i T
37 B S ol AT (cognitive) &raaT off Brcft 71

T8 AT shiger U TRl gear 1 v s # @ s+
TS T HAT ASHT T, ST SHh! T8 § e ol e & fosie
TN B ARfeAT Wil TS off, ST 3Tohel ITANT e W SR off Ao
e W ek ol DI 5 Fahal o]

[ESATT § Foam § el O g w3 7w g - S e @
EifET, T AT U B W AT - g et T TR W© 59
U 91 9 A 93 T, T e H =l T =g 36 0
feraml

Kohler’s Experiment

Suianin Banana
the cage placed

L o

Unsuccessful Joined th
attempts sticks
together
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GEN aAreniia stfermm Eﬁﬁw (Characteristics of Insightful

Learning)

1. 3T gfea gHT (Sudden Occurrence):3Jg aaferT effv-efit
TEI BT aifcsh TeTe: fordt &7 § THTeT firet ST 81 39 STV
“IATET 9T (Aha Experience)” HET STAT BI3TETVT: I o siaT
(Kohler’s Chimpanzee) I ST I8 T T o €2 Sea ot
e T ST EehaT 2

2. WFUTAT WX SATATHA (Wholistic Approach):5aith SHEIT
TSl H eI dfcsh @Fqul &Y § ST § R I SR T T
WISIT BISGTERT: BT T o T4 T THTE shaed AT I e,
fch X W51 oY THT HHETER T B

3. q;ai' ITTHST T HE<d (Role of Previous Experience): ¥ ITH
A H et ¥ ARl I TR 17w HeeR g Bigareryr: TRt U
IS 21 B L H STt S0 GO TSIl 8 i o ST T ST
AT 2

4, HHET T g'rlﬁ'd'rl‘ (Reorganization of Problem):§¥s
firerelt & S safer W et 7T gf¥enror & gifeq sear Rigareror:
HT LTSI GFhT o | el Gt T, Al Wiereht S T qaTe firet
STTaT 2

5. ©&g 3™ srferma (Goal-Oriented Learning):3g Jrferr
T foReft & T TH SRt ShY ST I ShLaT BISTTETTT: BT hicd
TATS %l T Tl 3h1 TN FACTT AT & TR ITHT A& TeT
T 3T 37%h AT 2

6. TAATATOT T LHaT (Transfer of Learning):§¥d g 9e I+
=l 31 uftRerfaat & off A foram ST wkar Bigerer: afe Tt 3
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grsferet I Hig fo7am at o Scie o1 9=l figia Aletess I
7 oft STFT KT HehelT 2

7. HAINETEeh TR TATT (Satisfying & Permanent):STsl T0ET
1 GHTE Y § e &, o1 I8 el wqfE 2dT 8 A o qud qoh
TS AT 2I3FTEV]: BT I el TRl i MU G 1 & GHe
AT 2, 1 I8 38 STedt A&l el

8. TEFTHeRdT ohl UE9IT (Creativity Involved):¥gl AT
ferTe & Safeh St TEHTeHeRar SR et Tl Yehe BT RISITEIT:
AR 3T AR TCAT TANT Hleh AR [ohel] THET T
SIREE R BIERCIS RS TR

T9TeaT & STTIENT (Application in Education):

1. OHET GHTA 3TTTRA 1101 (Problem-Solving Based

Learning)

BT BT hael I T TqMT AL, e 32 Td T AR g
fepre & fau i@ e =ifkuzed s R guar o
TeRfAsRaT sed RSeretur: v i wRfert ar fagm i
TANTIcH HEIY)

2. TATHRAT 3R TITER sl TATET (Encouragement of

Creativity & Innovation)

BTAT 1 THT ATATER0T AT ST ST&T o 78 WA T 317 Rerew dier
THETEY T AT RO 3R gorTeHehar fohfad it
TIISTEUT: UL ST, HISST ST, TiSiehe ST Tefa e

3. TTeATRT AR %%’WUT W I (Focus on Observation &
Analysis)
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fRerer 1 =nfew fo 3 BT o1 Refat w1 e & Ao wen
foramd|zed 3T 4 foem ht eagar 3R g7 ) G3eET St ang
H Tt AT Rl

4. 9T e erferme (Experiential Learning)

S B T NG A & IR I8H ¥ diEd &, ar e AR
TITT 3R TUTEwITet ST iSaretn: bios frw, fogm s,
GHTISToh 3TE99 | GTeiTeehTt 3ATfe

5. SATCHEIOT R ATCH-UIUM kT FGTET (Promoting Self-
Reflection & Motivation)

T SATUTRA SATTH BTAT b1 T TorerRT T T woT e 37 TRt
Y T B Sl 7T 9T RISETEI0T: "3 36 T ol hdl &t FHLT?"
S e ¥ S

T TG HAH T T o R Jorned! etedss, aHeT-
A ATt R BTA-R (ST ST 8l $EE 7 el BT [ I ]
2, Sfceh o e fRiareiter, atfehen 31X SATeRTAR TR s 2

GE AT 2TfeRTH o o1y (Merits of Insight Learning)

1. THET OX SATLTRE AFerTH (Understanding-Based Learning)

BEIRIN TG AR ot o (Rote Learning) IT I31H 3ﬁ'{§|)'i:¢'
(Trial and Error) W &iia & 8, dfcsh I8 Tl wwst
(Understanding) 9T e grar ®) So formeff foreft T i
Hqut feerfr T forswor shtch SEeht THTE @IS 8, A 98 I AT
TR SR TATHT o ST 5| 39 HRa- H TIuaT SR arfehehal QT o1
e g 21
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2. AHEIT QUTHTT Q0T T faerra (Development of Problem-
Solving Ability)

7g TR feremffart sht wroreaT Tt e s fshfia e 81
fopeft oft ufiefRerfer st fotteqor srea 2, fafsr= forepedt ot s vt €
FI He¥ ITYh AT ATTeheh GHTET FohTeTd 2l 399 o shael dagifsh
T e Hifira 72t &, sifeen areafess sftam shi aftfkerfort s amar
F 1 off gerg 2 T 2

3. TWATHRAT 3R TIMR &Y 9gTaT (Encourages Creativity

and Innovation)

e T 14T At formfey i wiferr |, FHieumei A
AR T &FUAT T TicaTied HidT 8l e ST THETST T SHEn
THTH WS 8, A1 37! THTcHehdT (Creativity) frehfa gidt 81 I8
3= U Tl S @ISt ot 3TR T T 2

4. 3rferen Tt arferTy (More Permanent Learning)

U 3R g | T I feen Tl o drefmiforen Srar 81 wifw
TE IS TR TS T T AT 2, JAAC I8 Sedt e Fa
STl UH S7ferre sht Tl Hofelet Teelt & SR forermeff oiel ey e 3wkt
YN T Tl B

5. TAURUT <hT TR (Growth of Self-Motivation)

Siet foremefl et AT G-I & T T AHEH @IS §, A 3T
AT TIYTE ST SATeRTARAT 1 e 21T 81 7% 3 amedd I &
ST TG AR JOT (Intrinsic Motivation) sl 3R o ST 2
gfuTTEEY o HieH & fore T Iftd & 9T &
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6. HFTTCH, forehTa (Cognitive Development)

T3 IR AT AR ot st 3o ATféeh amarsti & faepfaa
AT 2 Ig 39 TR (Thinking), fTI®0T (Analysis), Fderor
(Observation), ah (Reasoning) I frend (Conclusion)
ferTe Sl Jrear T TicaTted HdT 8l 39 TR I8 AR 39
HIMTH (Cognitive) forehrd o foTT s1cia Haearduf 21

G El e erferme <A Humd (Demerits of Insight Learning)
1. T BT o {oTT 3uYH &l (Not Suitable for Every Student)

T3t i stferme et formefa o forg wmm & & srmeft 7 2
Yk BT sl BHTATHR &THAT (Cognitive Ability) 31T it 2
o fermfelat st drem-omge S emaT 1 Bidl 7, 39 ot 30 Yo
T AT his 3T et B TehaT 21 TH B T=: TR i,
Y I I <reve 9T 3feren vt = Bl

2. G5t I TTHAT T ATAT & AT HehaT (Cannot be Measured
Directly)

T Ueh AR T ek UfehAT (Internal Mental Process) 2 38
e T H @1 AT T 61 ST 6ohell| shale] 38eh TR & ST
SHTRAT ST HehdT 2l AL T & foh STieh gfoshior & g3t o1 quf gfe

AT Shiad 21 ST 2l

3. Uk arfermy ﬁFﬂ'{[\Hﬁ (Not Applicable Everywhere)

T AT STfeTe @it Terr oAl € sht aiefearfa § e &9
T et Bl forieeRt wXer, Aifres a1 e At S-S o
T AT, IeTacAt ERGHT AT TUET shl e ST 38 I8 T
St et T 2
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4. AHA-TEUTIIE TTehaT (Time-Consuming Process)

T ! GUE 3T G GHTET WiST 3T Tishar ot ST § 1eT-
T Bt 81 % Ferameff St gt forepfea ot o &, st st 1
fereh THT AT B S IR I UlhAT Tt THa o areft 37t
wifeet «ft 2 St 8, oo g sy wifa efer Bt 21

5. wfvrerur Y SR {3ATE (Difficult to Teach/Train)

freret & forg g3 smenfea stferm &t o e wiew @ )
Fiifeh a8 Tferm AfehaT Wz?ﬂﬁ (Spontaneous) IR ARKTT
TS TR AT Brar 31 freres ot uftferfat ofiv staet yam s
Hhd ©, Tl ATdiaeh 3 el SN F a1 R, I HiZ T
[ERISIREaI

6. AN EQ) wﬁwu’iﬁa (Limited Role of Experience)

9 TR T ST Tt 3T E T 3Tferes Shisd 2rar &, ik o
Fl- Pl caaETes o I U B HEdl ©l ek #s
affberfcrl 7 ST W ST F1 8 SAfersh STERTT ST STt Ao
AT 2l

arfermr fargat v RSELGED atfeAwT(Comparative Table of

Main Learning Theories)

o (AT [SfqdTes [T (SATRRT [ foRivar  [SRon
" |l Eal AT 1)
YR Wik
| [srgfsharcH [arecite [SEud  |eaq: [TerwTioss (el
& AR |(Pavlov) 3R gfetsh [ gfefshar & g (S
(Classical Tfdshan [T = ‘o?ﬁ'q:[ﬁx_rﬁ%m
(Stimul [&EreT

134



Conditioni us-
ng) Respon

se)

FEINET ST U, (ORI (EH/ [HehIcHeh/AehT [TEEhT
sftrm ReR |3t @8 [UoHeh WaoHd |31 S
(Operant  |(Skinner ELE )

Conditioni |) oy [SeET

ng) T
eS|
T

T 3T |IHSEE [T, [TAld [T o e [smer
A (Trial |(Thorndi [ 3 (A& |(Law of ST

and Error) |ke) gharal (€@ |Effect) (‘Ei?ﬁﬂ?[
Bl Ih

TioTT)

EEl ITHTT  [GFETH FHET FARh

N o

A [PlEeR  [HEE
AP |(Kohler) |31
(Insight %’@'W

G ht g [T

Learning)

emémcr CE T 3R o e Hied /

(Observati ((Bandur |3T{R{UT
onal a)

Learning)

CCICE
Eo

JHTET
TH
e

ITHRW | [Tl [Hied [amiieieh Hed (Ui

[HCETS
ST
kS

LIEC)
T
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NSRBI
D

NS R

st & afeam i)

AT 3R IfIeraIdT (Maturation) T T 3T 72
AT 5k (Learning Curve) T 19 T g 87
AR § Motivation st ﬂ;&lw wy %QI
Insightful Learning formr e es 3 < of?
Plateau of Learning sIT 2

TR ST 3 JaTer i)

e wer

A e

e i yaRf ST foriwaredt W == shifsm)

STATH TI5h % WehTl okl Tort Wigd THeTEy

Plateau of Learning o sRUT Ua 3urai W ferer faRam

AT Rl TS ST ATeT ekt ahT AU ShiTSTY)

e % fagi@ — Classical Conditioning, Operant
Conditioning 3 Insight Learning 3T e 31T

et Srfermy o fagia o Qe mec ww Fifsm)
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31EAIT-3
25T BT FLUTGIIARUT

f31er 3R wifeT & & o A (Learning) Teh f3iat wfshanm 21
IE 7 haed I 1 TTH ook T fira 7, sifosh Soeht 32 36 T o1 1T
3 fcerfaRll  em oft BT 31 3l SR o6 sk sht STfenT w6t
FATTAOT (Transfer of Learning) gl SITdT 2| I8 Jrgemon e
T & TR Tec Ul @ Fifeh I8 I8 STt @ foh m 3R
foremeff €ieft 75 STt T ¢ afciedr § AR R Ehd

Hra o e 6 37 & Ut § TSI F1 3T shiwred T U die
T FHET-FHTEN R # ST T 36 ThR Ut 3R aredfash
g o amaft 37 skt & sfter waTaTd 37 angw us wecat
“EreT 3T Tehicl ) BEATaR0T T ST shl W o Teh ATHT TRe
H A ToRaT SITaT 21 HIRTST o SEATaioT SR HATET ST i &l
eretont & @y fafa o ==t it 7 % arafer sem ok R
FITA TE h1 TG AT TEATT AT hl i TEAT S, 36
T T F-ATaT e sedd e 1Y 8 A SAfi F1 wael
TN i o ToTq THlehT ot STTargsha el 7, 3 deH & it
HHICHS el (BTHTISE, HTEHTeH ST SE) i 7 €@ hi
sk & oIy &9 & fomm 2 Y SArawaehar 8t 21

TYTAIAROT STFEATH g UTshar & e foret uftRufa & €iet 8
AT, Thivrer, gREehtor a1 Torifa st swarT gad aftfefa o
fera T 31 afe foredt qu s1ve & o e A e g
2, 1 3 STfTH T TTTARoT SheT ST 2
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T &3] H:

Stef feremeff weh forerer o STt %o Hierd €, 3ot ST foret ga fawer
1 78 yitfeufa & #d &, @ A- Transfer of Learning FeaTdl 2l
TATTAROT AferTy (Transfer of Learning) <t g :

Edward L. Thorndike and Robert S. Woodworth-"Transfer
occurs when a person’s learning in one situation influences his

learning or performance in another situation."

"ETTAROT el BiaT & ol TRl =afeh ot weh fearfa o fomam mam st
Tt fearfer o 3wk SAfeTa A1 Semf i wtferd shear 21

Hilgard and Bower-"Transfer is the effect that learning one task

has on the performance of another task."

"ETIARUT I8 TS € S U T Rl He 1 foRet o1 % %k
freareT wagar R

McGeoch and Irion- "Transfer refers to the influence of prior

learning upon new learning."

"ETIROT T ATCTY & — AT SATRTH 1 ¢ ST T g8 Tl
eeicil

De Cecco- "Transfer of learning is the application of knowledge,

skills, and attitudes learned in one context to another context.”

"SI T T 9 gfskan © fored foret deed & wfig e 3,
IR S EhIv hT @ Fewd H AT foram St 21"

Gates- "Transfer is the carry-over of habits of thinking, feeling,

or working from one learning situation to another."”
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"CETTCRUT 3R 379 © — H=, HEGH i AT HIH LA hl STEdl b1 Th
srferm fReafa & qudt # womiated g

Ryburn- "Transfer of training means the extent to which learning

in one context improves performance in another."

" TRTETOT SHT FITTCROT 36 HHT %1 GITAT & T8t Uk HaW § gt sfermm
ferelt a1 wigvf o waxi h sIgaL ST 1"

Bigge and Hunt- "Transfer involves the application of previously

acquired knowledge or skill to a new task or problem."

"EYTTAOT | U § UTH 1 AT ShieTed skl fordl) 94 i ar goen o
IUINT fohaT STt 21"

Ausubel- "The most important single factor influencing learning
is what the learner already knows. Ascertain this and teach him

accordingly."

"STERTH shT THTIoI i STeAT T Heea ol ik € & fob AfemTry
Tt H T AT 8| 36 S 3R T FTAR UG (I8 e F9 4
TR ST 1 o[fieT &1 awiar 2)

Perkins and Salomon- "Transfer of learning is the ability to apply
knowledge or skills learned in one context to another context or

situation."

"ITFENTH T TATIAROT I8 TRAT © fSTEH IS =afh Uk §ey # ¥
T AT RIS i Rt 371 dawd ar aRReerfer o ] o gehl”
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ATERTH TTATAROT & TR (Types of Transfer of Learning):

1. UHNIHe IRATH  TATGIOT  (Positive Transfer of

Learning)

RN R T a8 Rufa § 590 weet di@r = 3= =
ST 78 IR ufshar T 3tfeeh gte, et 3T wisy s 8
TR BT 2| I8 TUHIauor ferenfelat st treafaama & sy 3ar & 3
37 HE AT 7T e AT 2T IS BT SIS €@ F1 8, a1 39
TOTT ST HIEHT B THTAT & Fifeh I, S{Ig ol G 97 2

Toft R, TS aet & e fiiT ot st forar ©, a1 sheget a v
X fopeft e sht STeel I ST Telt ateh © 2159 T Hehell &

SrfereR WEea:

HeRTTCHsh TN f31eTehi shl € SAeEL T & fob o S ot quyfH
1 S H WA gU % STRR] 1 I0Y Sig| 309 STRAT T
I T & 2

2. THRWTHeE AfTH TUTiaRoT (Negative Transfer of

Learning)

I q 21T & ol Tged HIGT 7T hISTel A7 S =8 3Tferm feerfar
ST 5 STl € AT 99 Scu LT 21 38 TehT ahT TTiawr feremfofat
o HiE T gfshar sl €fiHT o Tehdl IR S8 X0 |, STef mieat
TS o A3 SR TS STt &, IS STHREHT § 31 3R R b1 1w
STRERT T ST S HehelT B

T IETETT — Tl oh aTer TTeT T2 shi STisft # S T v
9f{uTTy S TehdT & S "He school goes" (Hinglish I
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Jiferes "

TRRTCH TR § 2 o foTe Rereh i I8 gifE e =fen
fop forameff 21 forwrt o sffer SiaR 1 ¥om &9 @ |wet 3R 0 99 &
T Tl § wE & | oTet Toh

3,313:[31&1111:[ FATATART (Zero Transfer of Learning)

S & J AT SIS I HhIg TS T8 GRRfd T e, @ 9
T HATH TG el ST 2 saenr A9 ® foh ami stferm
fearferat o sfter oIS TTEfiTshaT & B1Th T 61 Ufdm o =1 A
IO o STA1 3 B i H foRell ST o1 Ha@ el heaT[aarehl ST &
forelt a1 2T3fiT T & e el

JifereR wEea:

TRTeFoRT 2T I[RT TAHTARUT aTelt TEeIfcrat T Te=TeRt UH FRI&ToT STt
Y AT =TT ST ST o6 T ST s bt o7 L B

4. &faT arfenmy Teravor (Horizontal Transfer of Learning)

ST FHT FT 3T h{STS aTet oIt o sfier SR o THiaLoT gt
2, T 30 ST TIHIoT a1 ST 8| I ST &1 §6H Jehfd &
ot & st grar 2isfaema o fasdwoncnss di@ et st TeHifa
o o Sw=T

& H g8 i i 7w SHUSH T TRaH i SEa sTaT o

Siferes weea:

g TAMTAT formfeia =it symam, farsgwor it qeheifts ot U fomar &
o forer # Tormiafa st 1 &waT 1 TeraT 2
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5. FeaTer AT TATEROT (Vertical Transfer of Learning)

STel U AT Frreiet T & Ioaf Tl o1 3R Sgm & 3R 96 9 78
STt SRR oht GHe shi Fia a1 8, a1 SH HEater THEiaior shal
ST e St §&dT T e 8, dF 98 Sie, " I I
IR T[T F T Hi@H  TeFH & ST 2

FUTHTET |G o SIS STaT YTeaT ST aTeR T hl 3T e 2
Jrfereh W

IE T TSR shl ShiHeh a1 | Tdd ITART BT & HIK
BT 6 SRR h1 <SG &9 H HTH 1T &)

6. ITRTTHY 3TTERTH TUTATATT (Forward Transfer of Learning)

ST AT § 3N J AT shivrer wiorsy by Rearfet # ST grar g,
AT 50 ST STTRATH T hed 2| Je AT bl gLaxii sHrar
RIS B aqH H R e 71 YSieTH T g @ 8, 98 Wi |
eI AT FHATAT shl ATATTHRATSHI bl ST T =17 T

Siferes weea:

fRreqor 7 wfe vt wrfa smarE Ste f =t = a8 w8 fh
AT 3181 3k wiosy & Syt ], a SehY &f<r 3 gHdr sedr 2l

7. ugia?ﬁ rfenTy T (Backward Transfer of Learning)

g TIHIALT as BT & ST sy § Hrar T 3+ el did w5
STAT T SR TIT AT IGANT 5T <ar =iehTe feramelf Star Greprorfurfe <
UGTS AT 7, T I8 Tl EI T AT % T2i7 <Al 7 SR & Toer
ITAT & ST 3714k TTeTs ¥ Tt o UTaT o

Siferes weea:

I g et & Tor S1fenT shaer 31T st ot wisha 7€t &, aifces o'
& T T LT ot S HeRaT B
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8. T¥ (Explicit) T Tumawor

TS STFRRTH TTHTCRUT 9 BT & S SR, ATSHT o STEw fohar
ST 31 390 BT SR ek T 1 aE I Frar @ R st
2 IEICICAE RIS RG]

T f31e7eR ST st bt o e @ for fogm & wia e v fargiar
grTiren fI § 221 Gueor o fou S8 ST} &1 Hehar Rl

Jiferes weea:

I TAMTAET f3187hT =t §felee A U | Hee otar &, el fora
o off=r §q ST ST 2

9. 3T (Implicit) ATERTH TTTATOT

ITEYY TAHIOT qe BT & STa ST 3 | Teh o9y 7 3197 &
1Tt TH Ty o SURAT ShLaT €, Tl S8 ST A1 e Ueh o fore

& qeheTich o T e fohT &, 918 STSTI | 0Tl §HEnaty ol S8l
i< o H1Y &l L UTaT 2

Srferen WEea:

g TAMTART Tttt ¥ critical thinking 3R application skills
1 qETaT 2| FR1ereh Afe ST ol SATew-fiad o o fofe ufa e,
TE T Tq: fed a3

FATH T et 6t 97 g9 Wk 7, I HE H S,
TITCH TR AT ST 3] $8eh T~ JehR &5 I8 J1aTd & 1o
AT shefet ferer e wiifere e, sffoeh wqut Sfia & g1 g 2
Tarereh, ureashr-fmfar ot sifraraes afg Temiawor st ufskam
THHHT DA o6 ST H T8 HLIh & § AN e, 1 TTE7 haret wrem
Tk Hifira 2T wt, Sfesh Sfia w1 Amiaeter s SITari|
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Tl A & f8gid (Theories of Transfer of
Learning )

SAfeRT (Learning) T IfshaT B T8 ST SA1a9 © foh U ged o
e T T AT e g wef 7 fope e it farg v 21 5
e & fou fafte seqieR T T st & frgia
(Theories of Transfer of Learning) Wﬁv—q%l

1. T deal 1 fagid (Theory of Identical Elements)

SATERTH o T (Transfer of Learning) ! THEH o fore fafirm
HAISSRT o 3T frgla seqa fohu) 38 T et @t frgia
(Theory of Identical Elements) 3cId lqgaqﬁ T STaT 81 39
forgia & wdTae 9fbg SHTeRaTe! HIa TSas U, diHeEad
(Edward L. Thorndike) 3R I&é Ta. g (Robert S.
Woodworth) 9| 8 fogid wagraTd! W‘g’ﬁ?aﬁw (Behaviorist
Learning Theory) 9 HATHTNA T ST f1er g & wermiaTor st
TSR ShT SR SATET Y&TH LT 2

50 fgid FT A o & foh —

“3rar g arfenma Rerfaat (Learning Situations) o gaE T
(Identical Elements) IuRea g %, ar Th Reufer o Hir@T maT
T, IV AT sgaer gadt feufa o oft awerarges comiafa
fera ST wreRaT 217

SFTd, STRATH Feret T THTHAT W T &1 LT, slfeeh aTedfash
T dedl 2t Iufberfa sTraash 81 Afe quHt SR 7% uftfeufa & qum
e &1, al forameff forT sh{STS o 3T | gU S17wa i 7% airearta
T AR F "R 8| I & fog, A & S formeff wfoera
(Percentage) T 2, 98 SHT T T SUFT AT -ET( 3hT TUMT, ST
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ferrem o wiflereshia foedwor & oY st gehar 1 6 R, erEft
HiE FTe SAfh @M Hl-arS @ e Wt ot dheget o
ZISUEET T T oL ekl 2

U YR, TH deail T FHgid STTRATH % ST sl qemdardt 3R
TR &Y T TIY AT 2| I arar § 1o f3ram avft s1feren qareft
Bt S e stferm <t wfiftfoa ot ameafas Sfaa $
uftfeerfeat & s gamar Tenfia i I€ a9 doa faenfefat
T ER 5T I TR wteret b sfia oy faforer afefeafort & ey e
o fote Tegw s@md 2

i.arferm T TumTaReT At STaETet BT § We 9 ofi e
At & ot aed, e, it o farard aar gh

8 fofg 1 arerd @ fop sfermr <t srvirareiierar g ama o finfe st @
TR ueet € T T o7t AU iy Rl | R g8 a% 9 qe,
T & wfshan s STt ®1 afe e gurar st 8, 9 o W o
T4 1 R 7% fefar & T o wehar B

gfe fopet fammeff 7 & o feiy @ diar ®, a@F a8 s o o
TR TUTH oRaT L TehdT &, i1 gl | fosr-fashd i

ii.37 st o e AT stferer FHmaT 2, ST 8 ST
rfereR grm

ofiTeTseh I S AL AT foh &1 A1 o sral ST ATk T
IEIU (Stimuli) 3T ITATRAT (Response) BT, SATERTH Teiaor ht
GUTEHT 3T &1 AT o¢ STl 81 I THHAT HHG Tishar, fawg
Tt A7 HIITA % T F & Thel! 2l
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Tforg & wfawra Y rFgUren @i % o9 98 3 foge foww §
TIEAT (concentration) 3T IS fowar & @T9-a1(y & 3T &k
IO ITAT & ek TUMTcHe UG/d S SAReT shi Ufshar d§ SHar
BT 2

iii g Rrgia saaEraTe W AtuTia 8, Set sritrm sfu-ufafseaT
(Stimulus-Response) & BT W THSAT ATAT 21

T qedl T FHGTd HaeRaTd! i¥eRIvT sl TUTaT 7, SRl 98 JHT
ST @ fop ST wen s & fora foret SEie (Stimulus) T39I
SIRIER) (Response) & STt 31 TS 37 FoT-31en Rufaat ¥ =
SR fafsha o1 ST T &, AT EATHIGET §ietdl | BT 2

Ife s B hel T Zrefir s diear  (Stimulus—Keyboard,
Response-Typing skills), A1 T8 i1t a8 H{thE H HeT T HMH
T T IYFNT L TR & FATTeh ST e T e 3T fafshan
T qOH 2

YT dedl ohl FAGId I8 SaTaT & foh St aF ATy uftfeerfas o @g=mr,
argft a1 gfsham o ST Bt 2, A ST i JTet 3T
STeRfcren RIT | TRTeten afe 56 faaia st TmereRt 319+ fRreror o firere-
St Rearfcat MiHd &, 91 SE % g AW i ST HiK
ST &g, 81 & 2

f3reqT & ITANT (Educational Applications)

1. stafewaes foreror (Interdisciplinary Teaching):

59 T8I 1 Uk wecaqul Sifereh g5 I8 & fon fRrerep farfvre foant
H EH qeal h! TEaT Rt ohd & IR 3¢ Tohihd hich TQT Hehd ol
T BT I8 A A & foh fafire foreall 7 9T St 1199 H 81 g3
B
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GHTAT ol GEIeR STEATI Ueh ol o SeTewoll ol qaL forwer
TS & & ITFNT HT Fohd 2

2. SATAATRIeh F91eaT ¥ Iu=:

TTRTETOT UTSHShT ! 38 YR AT fSha SiaT 2 fo6 3 Sftenfies an
STk uiferfadt & oot @rd &, fored o afsreror & S diet
T =TS i HTRIE T HTEHT | AT L Fohl

AT (ITI) H foregd qerfifiree &1 St smamm &g s €, 3
FHI@MH | TART B aTel TRl SR aiterfad & fred-sierd aid
&, TSra@ v wamTersh & ST 2

3. uﬁsmrsm 3ATh AT (Use of Prior Knowledge):

Torerer 380 i 1 ST ek ST o Ud 1 T TR R HoRd §
R I 5 IHH SIS Hohd 3l 3T ARMH Uishar Ao
TR 37 &t st R

ITS BT T8 H &1 IR shl TRV THEAA &, T 38 TEGHAT W B
ST UM, AT <, AT WigaT S fore & ST ST kT B

1Y (Merits)

1. T AR ATaeTe g

78 gl aee 3 AR 0 & e 31 fRrershi o Tow artesty
& for o fopm worm o 37K g fowat & war @it S @
ERICHISICEIREET R
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2. STTERTH Y SFATTIHAT Sl FIIT 5

7% fagia stfemm ot ST it e & awiar 21 BT I8 eqd
T & To i1 o et # € 1R €, F% Sfie ol 1= wftRerfaai | off
EERIR

3. foreror 3R ufvrerr femme o werres:

G Tedl o FHgia o TR qTdshn 3T SiRTeqor sriseal i 34
TerTt festre foram ST Herar 2 for 1R wermiaor wd: 81 g
¢ (Limitations)

1. I TAET THTAATAT UT AT

I THgia TeUS | STeR |eTTcHeh STshaATel shi AT A8 LTl I8
e TR AT fsham shl THTAT hl & ohs, | TEdT B, STelfsh aredioreh

AP o AFfEe AT, A9 I e, 3R o utshar o
TEA! B 2l

IS 3 FHEATE AT €9 § GHH fo@d! &, W TRl SFTTURMHH
GTEAT ST 2, A Shall Gde]l GHHT 9Ty el 2|

2. et SR TATATATUT shl SATEAT T & gTdT:

TST ST T3TT | BT ! THEIT-THTE, TEHTcHehdT 3T STTelI=TcH
TSI ST hIeTe T SATERIRAT aidl 2l I8 Rgid 37 Swa-add
FIERICGIEIR EEIE R Rtk

R foret B I T & 'SoAT ST Wi B, 7 S8 |t
o o e TomHiamr auee # weg avf fiert sta a7 Ted
oz faehfod s g — S 39 fagia @ gy ==
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3. TSRS 3T SRUTTIeHeR ShXeh| ehl STSET:

T fagia saferm =t et SEa-uffsrar (Stimulus-Response) deh
Hiftra srear 7, STeifer SAfrme § ®1r it &, Scdte, IO 3R Wa=T
=1 i ST ANTEH BT & — S 78 frgid qlf ate et T 2iate
RIS B T H STt & Afeht SEW STTew-forgmer et 8, ot eHTar &
X Yt I TATHIOT &T R qTe|

"HHT qeal Rl fgia” SARRTH TTHiaRor 31 i que <ar &, s
FTERATE! A< T AT 2| T ANeqforeh ST ahl I foramar & foh
afe B YTHeRq R TS I WHIRT 8 36 THR TEQ L 6 o
arEdfae Sfad & ISt 8, a1 AR AR JrERTel! 81 dehar
BT Toh, $Esh! HATSAT hT €T | T@d T AT TI&TITE ol Tedrs
T g o fagiar F off srawsar Bt 7, S oAt i
YT, HTHTISI 37T T STTEATST ohl THST Teh|IE ST
? T afe freter <1 fowat o et & <fter ww=aT =67 ve=e o, At
Torenfefart o6t 7w TR SRt SO ftrek west ST et |1 ST R
TR, HATY ok HRHTCHe [4G1d o 37T o 18 36 gl i difd
HHT T3 &, ekl SATaTiIeh SRTeIvr 3T sIaeTiteh f3eqor o o1 ot
TEhT ST o+ 58 2

2. AT f9GTd (Theory of Generalization)

forem fage © S1ferT 3R SWRT TAMIGROT (Transfer of
Leaming)wwm%lﬁmw%ﬁﬁmw
e Ty 7 i {9 A frgia sfar i s aftRerfast & @y
fopar S weRar 21 g Tl # s meTiE ST ared S
(Charles Judd) 7 w@mWWHOT fagi@  (Theory of
Generalization) S&qq fohaT| I8 THgid €qMIcH HATeRTH gfehTor
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(Cognitive Approach to Learning) 9 3TT4TRA ?, St ofarar 8 f
ATATH el qel 1 I1€ ¥ 7, afcewn fogial, femi ofix
HAURMSA i Te3 & G ¥ T 2

S % ST,

“Sar rferTT feRet fagia, Fam o sty &t U |
U W TUSA T g, af 92 39 e afiRafaat & soemr ==
FehaT g1 TET STTERTH T TATAOT 1”7

3 fogia 3 farer =t =8 fawm &, #ifsr o8 W e (rote learning)
o ST e Tty (deep learning), qAhITR (reasoning) 3R
Agifass AW (conceptual understanding) T et T 2

1. TATATAROT qAT <hT FHHAT U &, Tagiat iy awegr @¥ faix
wATE

TR0 i 1 Hed o I8 @ foh STfRmm ot eTiaeor qei <At
G I TR, Sfeeh (Hgidl shl e & GHel IT AT BidT &1 shelel
SITHehRT AT L T AT T8I §; ik I8 SawaH § foh forameff
TT=T FHgi AT AT T THE|

3QTa{UT:

o AR B "TTEETHY H A" FHF T 8, AT 9 IS ST 9T
o U & wat e, weTel & 9 e iR 3uwE i g — &t
3ot forem @ wrerfora 2

o "I T T (Heat Transfer)" THSH T S 36 WIS H
ISed T, T H Stehe U TR e ol B T B st Refaat &
TR HehelT B
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o IUYFN IE fUGId shacd ATeaTed WAL}, sifceh THE UR SATeTia
7o S UicaTied T 2

2. AehvTTh, Trsywor 3fR WiTe et W I

arT=iteRtor fagia o et 7T © foh aHT=iieT st qel e |
& gran 3‘395 %FI forenfetat =1 lﬁ?ﬁr—wsﬁ EARIE (Reasoning
Power), et &maT (Analytical Ability) 3TR 3T sl sarafRera
A hT TIET (Organization Skills) forshfira Tt 2t 21

3qTel:
o Ifa BT 7% e o & T et St ifimmretf @ s S &, @
I8 39 Taid ! e, e SR gEmsiat o hell dehal ol

o T H SIREIRE 3R HHTIUTT (Ratio & Proportion) EAR:EEE]
TCAT BT 39 1 Y T, TRl BT Tohed ST GHT Uehl oht farfery o oft
ST 3L HeRAT 2

o IAYFR, IE fagra faenfeia 1 srrenremTenes 2 atfeher drer
& foru Afed AT B
3. TS | THeT MU Fgiat ot TATav0T 6t 2T &

=T S I AFAT o7 o 51 h1s o1 forelt fagia o staremon &
RIS © WHH AT 8, A1 98 I 78 aR ki 7 S1feek SArE @ ang
L G o

3GTaUT:

o I B "IN FT TSI THH a1 B, a7 98 3H 7 hao 3aer™
o I Al AT |, sfcsh AmTiSih Tel, TsHifaer S8 3T el
See & ft AN o HehalT B
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o "SIl GLETUT KT A" FHEH ITAT BT 39 o, e, S U9
S AT TR T feramet § o) 3@ gehdT 2

o 3I7d: T 3IHKX M?fqﬁ AR (Meaningful Learning) g
e fereh TATIALOT shl GHT ST 2

TCH TS 1 ATHT=eRer fagia e wifese § o Aecet
e 31 T Togia 30 qe o {@ifehd T 2 fob Tomiawor s1ferm
hacl Hae! qedl shi QAU & e, sifcsh fegial SR i st medl
THE AT 2| T ST ST ohi TeTeHeR, ATTeheh 3T AgeITaTHY
= sl 3T o ST 2

' IS R 2 foh a1 fagia STt oft worareTTedt 21 2 STl Rl had
SR TG KT e TTH el T, sifeeh 3¢ 1 ol ¢ Hewt §
Sfre- 37 Sfer ot areafaren TR ReferRt & @ st o forg wegm saman
H

farer & SwRT (Educational Applications):

e TEUE ¥ UHY W I AT BET Kl a%A hl WA *F SN
IO T TS O g9 faenfaa s & fou Ifd fomar stmar
Sl

o TuHh Td 34':[9@“ (Relating and Applying): fareres =1 TR
AT =LY fof BT Wi T Frgial ! A dewi § Siig aehl

o haTcHsr T3Teqor: ST, Wieige 3T auEr-3meTia f3rermr 59
fargia =1 w9t s
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Y (Merits):

1. JTTEATH RY STUh SATAT & (Makes Learning Broad)

arT=fteRtor Aferm it dimreTt @t serar ) i faemeff Rt fomw
feuft & ¥ Hied § 3R 30 o 73 aitRufadt 4 ar #d 8, @
IR T 31Tk SATIeh ST SURTT 81 SITaT 21 3aTeXvT o e, afe s
AT H STITEA T T hiAT HREd &, 1 of I e =L 3R Th
7 oft 31oTd 2

2. IS T FATAOT (Transfer of Experience)

74 i & SR, U aR €T g Sy shad et Rufd ae
ity 72t e, afess a7 3 fRufat & o s wfsa grar 2
IETEUREEY, A BT 3 ST AR § W1 (Noun) T T TG
o 2, a1 o2 38 TU-AT T S H oft SEHT F HeRdT 81 36 THR
ST T TN ST i AT Hefeh 1T 2

3. AUEAT AU H UETs (Helpful in Problem Solving)

FTAT=AeRL0T forRmfefa st T8 ST YT ohiaT & foh o 310 7d 919 37K
SIS T ITANT ek 5 GHEAST 1 GHTEM FehTet wehl I% 37
SR STa H AT T |THHAT L I 3o FHofer o o wwed
EEIRIRS

4, AHA W ruTia srferTe (Learning Based on
Understanding)

TR Fael 1o W TG Tei 81 98 T0et AR e T
it sAferr 2, e ror a5 rftres worell SR wvret giar 2
Terameff ster foreft forgia am frrm oAt TRt S8 o771 Taut & YT hd
&, 1 3ThI Hie et o7 iefentfrh Bt 21
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5. AT St § START (Useful in Real Life)

TTT=AeRT0T hT Tl T AT 3% © T 718 forenfelat o6t ameafess Sftem
T IR ®Y ¥ W9 SHTAT 2| SHH— S STl 5 9T T Tt
AT WG T 8, 1 a8l HEd a8 foamer, Weee S aurs 7 o
STYATAT B 39 Teh I f31eT SR Sfe Y 31moe & et 2

6. AThTT et oAt forehma (Development of Adaptability)

AR § STk T STareror ST aftferfaat § fier o it erar
foerfa #ar 21 98 38 = (Flexible) SATAT & 3 aeard
aftfeefaat # werreres afdfsrar o o wgm™e giar 2

ATATRRIOT TG (Theory of Generalization) it HuTd /
BT —
1. gt&uﬁrﬁang%”f (Not Applicable Everywhere)

ATT=feRToT BHT Ge 3R St T2 2ram vk itk 7 diar man
1 et wiefearfer & SwRit afora 7 +ff 2 weRan 21 SeTeoeE, At
fopett feremmeff 3 wrivre ot forelt fare farfer st wer Wb o werer 4 wiar
B, A1 98 BT TR & T 1 Tt fafer sromment et s HehdT 2

2. ITafereR  WWRAERIOT At AEET  (Problem  of

Overgeneralization)

AT 1 Gl ST FHISATE AT © foh BT vll-hvll Tk 1w
! al aRtRefoRll § TR st ST IR hd 8| 369 TTera sy
TRt TeRd 21 3aTetuT o fou, A sr=r Tz |ier o o s et =it g
BT 2, 7 I8 U a1 Gal 1 Wi 1S GHeE HehdT 81 I8 SATETHT=i R
(Overgeneralization) ! TEET H

154



3. safwia fa=rarstt it suer (Neglect of Individual

Differences)

AR T ST ST o7 | BT sl sAfRTa fraratt i
SUET 1 Wl 2l Tedsh BT hl e, ITwa I il arem gt
21 AfE ot o ue & Wit @ foRa S, @ e At o
SATIIIHAT AT BTAT oh [TT ST HiST BT TeheT 2

4. e TATHT erfarmy TE (Not Always Permanent)

QTR0 ST EE T {1 &0 e et el T aiefeafe s
T ferameff 3@ S 1 9T Wehd & AT SHeRT TANT A € Hehell 2
SATETUREEY, e H ST A1E BT, Tiq Arfoleh Sta § 34 Hel aiE
AN A I

S. AN I daet w fAefwar (Dependence on Experience &
Context)

FTAT=ASRLOT T TS ATk o Ja STHE 3T Fa o it e 2
afe T 1 TP WG 2, 1 98 3 AR wdies armr=iteor T8
U 39 SHRUT STRATH h] U G AHRIH THIS I ehalT

6. Teror uftRRerforat <At suerm (Ignores Specific Contexts)

=T i e w3 ar faftre ofiRufrat 6 st
TeroraraTae 1 TSIETST T <ot B Ueh ST ferdt farr | sharet @
el @ e shfsd war @ SR aitfRufal & sgen sTeaws
AT e faaT uTe S SHRT 1 STE T HehdT B

qHfH SRAUSE] fagid (Mental Discipline Theory)

3187 T 32TT had IS T2, sifoeh Tikdseh oht fafsr=T eraraat st
forerm ot 81 W= h1eT o WEH ik Ter (Plato) 371 &
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(Aristotle) T AT T fo Rrear s 7o1 ey feranfefa <t Amfees
TR T ST TR AH ST 2| 36T TR T 32 R 3=
=i frerenfert 3 wfes S RMIGES frgie (Mental Discipline
Theory) 3T Sfaures foram =g fagra et mifam & yrfies 3t
T TR frgial § 4 ues 7, forem afedt aen fRreoragfa st
qreshA frrmfor st e fomam

36 sl &1 9o 99 7% & fof «mme witass & wieat — S
ﬂﬁ,ﬂﬁmﬁﬁ, TRTIAT, JITATH (attention),ﬁ'ﬂhmm —
et usft (muscle) Y X Tt §1 3eRT et eTferes stvama
R idTeroT feraT SiTa &, A A+t €t ae, Teita ofit ergemnfa
B ATAT €17 391 A AT ZIAT Toh i SR IOl foreart =t
AT S JH AN A o T 72, sfcer Afash i amarsl
oI TR IR farahfoa s o fore oft srrarvare 2

e SRe fgid e w1 At saEm (Mental
Gymnastics) % &9 § <@T 8| S¥ I AT IR HT AT
AT R, 39 & shfaT foeal ot eteerem 3 fFrafira srverme witqss =t
TR ST hisd ST 21 36 THgid o SR, foaeff afs #eT
forrt Srer wifora, qefa, aeheTreE, AR T HEha T TR STEIRH wd
2, A1 3ehl TTafies WAt faesfad gt €1 3 ikt shaer St faser
o diftra 72 et sfees o1 st ofit Sftem it fafyr= ufifRafaat
T off TeTafa 8 St 2

T8 fgia f31e i1 et IS T IFRaT 7 A, 3§ Fthed 3R
Sgeh et fFHToT ST ATeM AT ) TATTAROT ST (Transfer

of Learning) =T STarmor i 36t férgia & 21 g8 31 38met0r o for,
IO TG forhiérd 85 qeheIieh aITg H TorqiT, STeltfireht A Seie S
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&=t o Syt firg et 1 3t weRR, Tt skt ST e o T
T TG T &, ST 377 Seforeh & 8 ot Terieh grar 2l

3 A STITEA THEIa g waxt o @ foh e i1 sraet 3eva
A QAT i ATG L T A& &, Sfoeh o ST FAIYO! ST
g fornfifay o AR ervatent At faRfda ot srontea
AT B FET foahfoa afes wieat 31T soret aufl T Y fre
3 Sfrar ot wfeferfoat & aherar 6t it st 2

f31eqT & ITNT (Applications in Education):

1. {3 fore=t At 21e9= (Study of Difficult Subjects)

7 Togia § =g 9 m fo fornféfa it arfees vt ot fomnfra
FH o T 3% FfeT o ugmT staves 2| v, qeheme, e
IS (Weehd, AAfeA, ek 3mfe) qom foagm S fowed =1 steemm
ferenfefart <t sitfger armarstt &1 dier it afespa hear 21 388 STh
Tfeheh T 7 THET qHTHT S &7t T a2

2. ‘Fﬂﬁ IR &A1 kT faehT@ (Development of Memory &
Attention)

i Tt oht Stvrme ferenfeat it wraor wifth 3R wewnrT ot agrar
R TIOT TSt Y B Rd TH AT SET TN 3 TR0
TG T T BTAT T &ATT Shigd i hT &THAT (Attention Span)
et 21 39 TR forehféra g3 wften amar o1 forwalt o ster 7 oft
I g =it 2l

3. ATIMEA R & T TAHW (Cultivation of Discipline &

Patience)

¥ fogia & SR, Hied fawal 1 Fafid e oK s
foremfefalt 7 sremmem 3fit &t a1 forhrer sheam 81 wfa it a1
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HYATH A § IAh! FOBIRIIH ATl BIdT & I o SiTa sht ATt
T TTHHT 7Tk HTEd o T i T 2l

4. Wﬁf AR AT W AR (Emphasis on Repetition &

Practice)

e Wik fgid 9 svvame SR gRaf @i faeiy weea fea
BET I TR-TR 3T FHUAT ST 9T qTih SHehT AHHE IIpat
SE—Th 1ok, TALOT, forsguor 37k fofar emar—dst 7R gag o wehl
70 e T8 Fadd JHS T e T Bt JHbeh SHara i
gf3Tetor oft o TS

5. arfear fAmioT (Character Formation)

39 g o1 e weweut uee] I o TR e o shae I e Hift
TR HMT TN HSA A HRT STRME § BET H SATCHEA,
i, S IATAT 3R STTeHor AT S Uit o1 forshmer grar 21 39
SRR TRreaT =it fmior o7 |re off a9 TS|

6. UEWiHe forem  gW@RIOT  (Universal Educational
Approach)

AT ik Rria o o1 71T ot foh f3rer =61 See Shaet ST
T e T T 2, afcsh zafte & wout safwe s fewm we
31 38 gfEaRIvT 3 firen =1 ue samUes ufthew feam, oo shifees fasma
o6 |81 Afcreh S HTHTSR ol 2T darei oft SmfiveT o

s RIS frgi@ (Theory of Mental Discipline) o @1
(Merits) —

1. AR ermarent w1 e (Development of Mental
Faculties)

39 fogia & e, T fawai S i, Jehme iR e
TTSTT BT STe i | feremfiat it afe aqward foemfird gt
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H Fﬂﬁ (Memory), €19 (Attention), 9T (Imagination) AR qH
IRk (Reasoning Power) Sl sitfigen ATt 31T o g e 37T
T el & 36 TohTE FTeT BT 389 Sharel TS e, Sfosh AHTGeh
1feh o1 uftehrt off 5 SiTa 2

2. ATIMEA AR THIAT T formT (Growth of Discipline &

Concentration)

e Tl 1 Frafia ofit it ste sl | STemed 6 sted
forenfa wntar B St fommeff @R wfeT orwme @ €, @ W
TERTIAT, & 3R SATeR-Fe=rur ot Safr ATeld Biit 2 T8 0 7 bt
31 |, Sfceh Sfia & 311 &1 7 oft weres g 2 2

3. WSWT&TFVFW'&H‘?UT (Formation of Strong Willpower)

ek T fagia ferenfoat o gosTorter (Willpower) 1 fashfea
F TR 2 i fawal it STt w1 W o ge
HISATEAT © ST HIEd 8| T ITH SATCHIPATE TGl § SR o e
T I 2hT AR HTEHTEh Tl i A &l

4. A O TR arfarmm (Permanent Learning through

Practice)

3@ fagia & srgem, frafia stema wmfes wfwt s sar &
ST SR =T ATk TURA ST ] TR-SR i fawa 1 1vmg
A W I TS | ARk H SifRd 8 ST @ 3R Siedt oot 7 )

5. 3= ot o ITANAT (Useful for Transfer of Learning)

e farr o forerfera arfees wiferat o1=r forwai & sifenmm o oft weraes
eft 1 arewor % forw, Tfvra gew & forkfera g8 afeher arman fogm
S qehiTehT Tt =nt THE O Heg idl 7] 38T ThIL, T Sreme
T STEATT HT T TN 3hY Ty R Afefeareh auard «f eret gt 8
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6. afer famior o wErew (Helpful in Character Building)

=t ftor (Character Building) T oft Tk 31 e fowat &
A ST BT O, GRS, STTeH- =0T 3 e =BT St
Aok forRISTT! 2l MicaTied hEdT 81 3 0T SATeh i 7 shalcl Teh 371
forameff sra 8, sfees Sfied & uer fomier amiies )

HHTE (Limitations):

urfieR SRAICE] Rrgia (Theory of Mental Discipline) E)
ﬂ 4'/ ﬁ é_
1. STIeR STTER T I9TE (Lack of Scientific Basis)

TRITE ST AT - T3 ohT T2 i & AT ITRAT T
foerfta Bl €1 fohq 390 a1 & @HelA | his 316 AT STHTOT
Iqcted Tt 2| e T 39 formm o TR T e iR
e SAaTett ot forehe haet shid forer uga & =, afess fafaer
FvET SR aiceetct & 8 2l

2. 1@ W 2AfereR TR (Emphasis on Rote Learning)

30 Togia o e fawai o smef sream 1 STcafyss weea fean
= W%mw%ﬁgaﬁmw (Rote Learning) s

| foemeff Fad O T W ew A o, See e g,
TEFTCHeRAT 31 THEIT GHTH <hT &THdT {Jehied el &l urs

3. melt foenfei & foro Suge A€ (Not Suitable for All

Learners)

o fermmeff <t =i, emar i e i nfa srem Bt ?1 T= fagia
guf) sl ek & T 9T AT @ S AT © TR g o wfed fawa
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ST L HpT| ITEad | UHT & R| s foremeff wfew fawy o
FHEA B S 8, fSTa8 3T garem iR srrenfarym i it Sca=
HEEXIRS

4. SATIETIGR T kT SURIT (Neglect of Practical Knowledge)

e wifts fgia Fae amfdes amarst & fawa w Hixa 31 7=
et Sfed & fore stavas saTaEies e, et
IV R WTAT ST hl SHIE FAAT 8| §0 HROT X187 7
I AT T ST 7 3 ferameff Sftem oy gferat o fore oarte &9
LRI RS R

5. AT 3R WTEATHS Tgefall i ATaET (Neglect of

Social & Emotional Aspects)

3@ fagia 7 fren &1 Fae Amfee wfwat  faewm 7 i #
feam w1 Srafer fver 1 areafae seva foenffEt & wmi,
ATIATHR 3T Aes forehmar i it Ticafed T 81 37 et i
I e s wehrof S STeRr o St 7

6. ‘QTEﬁﬁgﬁilﬁ'UT (Mechanical Approach)

g Tagia 1R Y haet 318 (Exercise) 3T ST 31894 a1
qfOTTH ATGT 21 36 e o TerTeneh, iUt ok ST
TETAT i Hecd T foar | aRunHEsEy e fRrer i i 3
Siferet 51 <ar ®, fred fornfiia & diem & ufa wmnfs o o
STt 21

T STTRITE g fRTafT o STfiren =won # sTefd smaRTet! Tl
Ig aar © foh afe afkass =1 wisterer a&t &1 & foran s, ot de
1 3Tfh S TR T AT TS ST HehelT | TR ST o I
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36 R TG G G T ST R, AR SFRITE, ST 3R
U] S qed sh1 318 | g 31T Wi i @)

4. T3S AR f4Gid (Theory of Apperception or

Configuration)

TSATCHE AT fgld, ME e emamia At (Insight
Learning) J19q8T arferm fagia (Whole Learning Theory) ¥
FET ST 2, TR shT Toh Hecaqul SHTeHeh ST 21 39 fagia
& BLeicl Jaeh MECTee HATSTTH (Gestalt Psychologists) D
A9 9YiEAt (Max Wertheimer), JITHIT HIgeR (Wolfgang
K&hler) 3R &< it (Kurt Koffka)l

36 forgrd o1 et Wi 9 & o6 —

“qfh TG SFTTNTH hT 3Tk T HIEATCHSE &Y H GHSAAT § R
ITHRT 379k TFUT AT 2, AT SFRTH T STEatares TeTaRor gt
%l”

Ig gfEehivT SITeRETieat & SEU-SfAfshar (S—R) Higel § 31T ©
HITIE HATRTH 1 Ueh TS, TG SR T T AT TsHT HAAT
K

1. 3TFRRTH WWT (Whole) €4 & gxaT &

LT BT A o foh S1ferm o6t shaet Bie-s1e fewdt # 7
e =fen) ST 9 AR T gt & S forameff 9 we
(Whole Situation)aﬁ@mé'@ﬁél 30 foam T ST 39 e
AT ST & —

“Whole is more than the sum of its parts” (997 3% 9T o
I & feres 2))
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EEISUE
o T Sodl TN SHIHTT &I i SIS-HeTd & ghsl H el
ST, Sk U HHEAT I THHRL FHTHT 31 T ST 2

o VTV EIGH AT BT halcl IeaT 1 SIS el Sfceh G AT T
37ef FHZT 21 SEE AT ST Sfires Srefqut ofi Temeft e 7

2. STTERTH S (Insight) X TN A EeT @

TSR ST helel 3T I TEA-TR 1 Tfshar el 81 98 T
|fsha A= 3 G (Insight) T HATETNG 2| G T ST & S AR
U HT GO T SR GHEH qF Tgadl @ — S “aha
moment” &T SITT 2|

S FIUE

o HiT I Wik s goar s, e gear = 3t Sfeat &
SirgeRt forT I3TeA0T % et ok Tge 1 ST IS foraim| e Zre-
TR TR, Sfeeh g1 o1 G ol

o TS T WA fage i ufafsha yara i amerert 9u gai 7 off
34t fagid 1 9= AT R

3. HTeATH ariafien HTS 3R HEET W ATATHA

I8 g foreforattsn & SEo-3TshaT HTSd i AT & 3 FHadl
2 Tor St shaer smed wfafsmametl W stmenfia 7= 21 =afw 39

34':7[‘343%, ‘?Iff JH 3R AMe §EET (Mental Structure) T STFT
ek HrFar 2

EHEEUK

o S& B “GaTd (Pressure = Force + Area)” 3l TGO TH
AT R, T 98 38 SN -ART, are frimor iR SehfsiT s fafvre g o

ST L T 2
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o Gifia dig aran femneff afe aret (Rhythm) it T augr waan
2, 1 98 7% A7 b1 ot T8 TehdT § ST I YR e 2

TSHTCH AT gl AT =l U Aishe, TTTcHeR 1 qWel-
amreriea wfshaT & §9 § Tqd T 2l I Sand @ o 1t aw
T BT & STel STk ST shl O HeM H JEdT 8, 3k iy 31
1 ATTH § ST & 3R G (Insight) o HATLH & GHTUM GISKT
TET STRATH ST <eTeht. AT fersh TIITALOT T STTER ST 2

f31eaT & ITNT (Application in Education):

1. BTA-chiga forerm (Learner-Centered Education): E'Hﬁ’l@?f
o foemeff st ¥ @1 wfekr fmiar (Active Constructor of
Knowledge) AT STaT 2 Wﬁwwgwaa%w ERR sfen
ElERRIR

2. FAVUTTCHeR rfenTH (Exploratory Learning): JET A
T, TSI, TISTeRe i, ST THET-STETA AT (Problem-
Based Learning) & HTEA § HREH T A6 3T ST 2l

3. @EANTIHe:  HATSRH  (Collaborative Learning): @98

nfafefert, ==t ae-faare 3R &9 g & qreag @ e § g8,
e 3 arHTiSen shieret forenfer foru sima @)

4, Wﬁiﬁﬁﬁﬁ'—rﬁ@ﬁ (Connection with Real Life): Tareqor
iRt ST % areatass Sfad TR SFI9al § ST STt 8 dTieh
T Fforeh TTEfTe ST 37l o)

5. UREISHET Ugfe st T=mT (Use of Project Method): FISET
I SFUTTHE o5 HTETH W ST 79 (ST 6l T8 e & ST for
1 TS U T 2
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6. THETTHTYT W T (Focus on Problem Solving): BT T
AT I ATE T o ST FHEATST 1 G WISt R Fohot
He o fore Seefea foram st 2

7. STETTeRT ST ITATT (Use of Technology): fefseat 2w, 3
R R, B s e S S S e 7
T TeFTcH 3TN Afsha SAferms § werar iar 2|

8. HediehA W fafarerat (Variety in Evaluation): sadl faiRaa
et ot T @ SRl ST TIEhITera, Sistere, Seqfereho, femrst 37t
SIRTIG TR o6 SATER TR qeA o {3 ST

TeATereR Tty fargia (Theory of Constructivist Learning)
& T (Merits)

1. 3T%i'q§'i‘ arfenmy (Meaningful Learning)

WWW@(RO& Learning) WW‘HTF(‘CH%T%, Sfeeh At
a1 forameff <1 wwet, STTwa ofT Afoha Wit W SATEia
31 T B ST T T S ST T SR & e, o
i Ffereh e I 37efquf & ST B

2. TaT AT T TR (Development of Independent
Thinking)

30 AT UGl H S T GHETST T [Io3w0r shd § S 30
gy et 2| 39 Uik @ 398 T @l (Independent
Thinking) 371 SATAeATHe e (Critical Thinking) 3T &HaT
forrfera Brft 71 foremeff shaer fiterer Wt fndf el we, aifess @t I
& frmfar sa 2

3. gTTeHRAT 3R AT ST FETaT (Encourages Creativity &

Innovation)
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Fefqul At fenfl &t AQ fomml 3R TR e
(Creative Solutions) T 3R IR AT 21 F A ea IR
SYFIT A § 3T TR (Innovation) =1 femm o wrrd € 3o 3™
HifAshdT (Originality) =T forshe 21T 1

4. ITEAtI® FaT | REl arferTe (Learning Connected with
Real Life)

36 Tgia o AT shaet Tedehia I o |t et ol foremeff o1
HTHTISTR TATERYT, AHET SR ATEdfoeh Siia sl qifeertaat & Hied
2| 39 T ITH J19 STt iR saTaaTies s ST 2

5. gAY Arfermw (Collaborative Learning)

QU AT | |E HE, TG ST FgRRT it i oy
Tecd o Smar 31 3o S § Hedn, dare, gguiiEr o
ATHTISTER I &1 fRTE BT 81 I8 3¢ AR e Sitad § JHaeh
S TS aier s | T ST 2

6. TATAT arfermy (Permanent Learning)

STel BT T FH T IO hd &, 1 98 AT 31foeh Tt 3t
FrdeRTieTeh BIAT 2l 39 TehI 1 I STedl YT a1 ST, FT1h I8
e e ST STV T AT e 2

7. ATCHTIITE 3T TURUMT T TR (Growth of Confidence
& Self-Motivation)

T3 e e U ST AU YT W HHEATSAT hT SHTE A W
BT A ST (Confidence) T 21 BT & 378 Aiafies YU
(Intrinsic Motivation) *ft forerfaa et %‘, g 3 m die &+
forw Tt St T&d 2
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TeATeHh At fagia (Constructivist Learning Theory) EQ)
N

1. OHI-TEUTIeT (Time-Consuming): I8 31fermy fafer uriufes

TRIehT oAl QT | STk THE oIt 7, i1 ST bl Tl |ie, @iei

S SR SR ohT ST foam s 2

2. |t fawat ® 3ugw & (Not Suitable for All Subjects):
Tfor, T o wmfsres fagma S fasguonenes fawat o o gvrel
2, AT Tt A8 & ATt forser (SHe—awfarar, fafert, aftammd) &
TE 3T ST T R

3. Torers st orferek wfieRT (High Demand on Teacher):
TR1eqeh 1 T AHHRT o ATAT T2, ok ATIERIH SR Gl
(facilitator) ST ekt Tt vt 8, foreeh forg fomi wizraror sik
I hl STTTIRAT BT 2

4. IR HhiSATSAT (Practical Difficulties): 57€ 7T (Large
Classrooms) 3T HETEHT sht FHHT 1ot fornmeral # 36 &gl sl @]
AT i BT 2l

5. Acatereh TATAT Sl Tall (Risk of Excessive Freedom):
FTQ BT ! S AT T 1 S, T A Ty § Heeh Tl © 3T
HTR FATTH e gL A L 9T

6. HEATR I HieATE (Difficulty in Evaluation): 39 Ufd #
AT et T¢ T IR T SATANG el 8, dfch Hie, qt 3T
TIFTCHRAT W ATETRA BT 8, 5 ard s wier yoreft & 3t
e gIaT 2

TTeqTeres e gl I8 war © T iy e 9y 37 grer-
371ETRa gieha 81 Ster saferret forel) wmrea ot wweraT 8, SHeh! G
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&I TR 8, 3R 30 W g ke i 2, @ 98 3 A o
T Hewt § TG o GehdT 8l frert o @2 fogia e g,
Th9Tfch I TR R Tearied T 2l

5. wﬂm‘gﬁaﬁw (Cognitive Theory of Transfer)

SAferTy ST IHehT TeTTaRT f¥redr AR ot Sheier eoTeti °§ @
T B RIS SFGeRaTel ¥l el Ay sl a3
kAT (S—R) o daier qeh HiTHa AT o, 9 ST groehior
(Cognitive Approach) 3IferTH &I T aiafter ufaer fshaT
T 81 7 ORIV heaT 2 foh ST haret Tet 2 Aifores oTv=me s
afvoT T &, Aok I8 T Afsha, Srequt ofiX wfed wfskar 2|

THHICHE 3IEehITT o T Tadeh STaE AT@ae (David Ausubel),
ELit) SIY (Jerome Bruner) 3R S foram (Jean Piaget) S
(Schemas)@\?ﬁgﬂ Sﬂiﬁiﬁﬁm% W,WW?@W@
ST O T ST ST et 3 e 3 T i wha
Trd o FARYd A @, al I8 ARAH TRl ST § AR T
uftReafeat & Tumiat foham S aehar 2|

36 GISeRIVT T T o I5 & foh —

“TYTTATUT ATNTH A AT § T SR TG TS AR Y
TUSAIRT ¥ HST Lk, IH AT HIHT H A Y AT 217

3d: 98 Wy 2 foF vgmrenes iftem gfyenior foenfele o wwe,
TR TS, TUEAT THTLTT Q0T TR TEHTeHeRAT T &1 odT
31 T31eqr T ST haret SRR 31 €, sifesk forenfeiat & war gfen
TR T &, @ 3 370 1 ot farfire afefrfertt & @y o wehl

1. STTRRTH Uk ATsha, ERTea 3T ereiqut ufshaT
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HITCHe THEIa o STTAR AR haet Te AT TRATH HLd 1 AT
T 21 7 U Afsha IR sreiqut withan 7, fSmd fommeff 7 o
SRR T8 d 8, slTooh SHehT TS o fore3wor, sarea ST g o
FLA 2| B STl Tordl) TTLTON T ST fereh S o 3ereun ¥ sired
8, e I8 T hadl TS aeh HITHd T8l T&dl, Sfceh ATl o
ST 2

IETEAUT: IS BT AlQ oA THYU T [HIH At ITa A& HLcll, Afeeh
T e Sfia 3t FeaTetl S ®al 1 FIRAT I1 9Tt 31 SE T S@eRt
GHEAT 2, A1 9 36 FH 1 [, T ST deheATehT &1 7 off A T
T 2

o e fig dran @ o dTenss gy # wwer iy e €
FrferTy oY TArft ST TGO J ST B

2. T Rl AT THeR B (Mental Structures) W SIS AT

TTTCH GIYhI0T 18 WA & fof tferme a+ft srreft gran & s forameff
I A aﬁnﬁﬁwﬁgwﬁamﬁmmﬁ (Schemas) ®
SETEd A 8| o g T 7% wifearfcrat # ST e <1 ek,
A @nfea I e @ fafie gewt & wamiaia o ST gehar
H

IETE0T: T8 YaTE (Flow) % fagia e &, 9 uri &1 urgy, gar
s 71fer S forsieft o wfche aef § S fagia o1 ST=RT ot GehdT 21
THRT T IE B foh ITemt Aafber <f=n T 37 difshes ®9 9 @irfed
2l

zafIy fRrerent = =nfee o 3 fornfelat & saumonet #i s,
T L SR AAREEH AHA (Mind Maps) S % g i i
I TS & TAHI0T <t i B
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3. AT <Rt A, T 3TR IUTNT shl @HET

TR SARATT gEeRIvr a8 TUF AT B foh haet STHeht a18
T vty T R foramelf o6t 7 oft T =i % 97 719 wat @i
HY TN FRAT AT TehdT B TS ST T T T 3T SHhT T
querd &, quft I 31 &l § T 2 2

ISTEIOT: S BT Zfrem H "HRoT 37 1" T Forgia a|er oaT 2,
Al I8 TSI H I w0, e | Hel o ShRoT S qurSTeme
T graTfTeR Uterd= sl e «ft SET & & T Tkt 2

T TR, "HTT T SH1SAT" Ush IR G0 o o o1e forarmeff 3ent s
Tfore, formma o7t e Sita shi aftfkarfeat § off o2 Tehar 21

UFHICHS ISRV ST T et TWeT, TS 3R THITeHh
IULFTET & SedT 81 F€ grEshivr Tarar © {3 sfef foremeff Sert =1
Tefuf & & TSR 38 AT el § aftyd wd § 3R
ST STATAT T Te=d &, vt Temiaer TR Tva 2T 2
AT 38T T 2T haed e T &t BT =nfey, wfeens faemfeiat
1 e, AT S AT ¥ T GHAT Y& AT ST =116y

gymTeHes fer fagia (Cognitive Learning Theory) — farer &
9T (Applications in Education)

1. 31'%5'9_;0% rfenTy W 5T (Emphasis on Meaningful Learning)

K3 g@aﬁw  f3reqT Shaet A (Rote Learning) deh Hiftra 7€t =,
Sifeah ferer shT et Wt X e foam ST 81 f3rersh qea st 36 YRR
TEQA A € fob o Tl I ETE Bl Heh| §6H BT h1 JH el G
L ek T T TEhL 3ok Slifgeh fshe H TETIh a7 2|
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2. qﬁ SHIHAT <hT IU=T (Use of Prior Knowledge)

TRTeter U forsRy UgTd 69 BT % I8 FH TR ITFHE i STed 8l S
foremeff 5 STeRRT 1 STt veer @ i g3 STl @ Hety Tefud
qTd &, 1 SAferTH Sferer west S Tl 8 ST 2

3. THEIT THTET ShIvTeA ohT forehTd (Development of Problem-
Seolving SKkills)

FTeqUT SATETH 6T e T e foranTfefll # woea SHTaT &t i
o ST 21 TR W, wRferat, S ot arafaes Sfam #ir
HHEITE & T o SO ST ST b ATieheh S s onTenss €t
EIE LS GRE RIS I

4. T AR SFT-AYUT SATLUTHA AT (Discovery & Exploratory

Learning)

Ig gfbeRIor ST < fmar 3t STA0T &t i Teated T 2
TRrerer fornfelat =6t @ietwes TfafaftmEt v yam & wrem o
I 7 i R T STIE 0 § 3HE S SATARAT R
TaruTierek fermm oY yafer ferskfer Bt 21

5. ATgeA, N 3 AR TH9T T TINT (Use of Models,
Diagrams & Mind Maps)

s faai =l T 3R TF 59 & o e =ie, e, Jisd,
TR AR UTATreh T (Mind Maps) 3T S31T d 2| g9 ETeHT
o IUANT Y BT FATUROMS hl AT =T & o FHd 3T Sred
H

6. AEANTTHeR T (Collaborative Learning)

TE ==, Weiae H IR daeh St fafafeei @ fomnf &
TEANT, HATE 3R ATSIERY i o foefa it 21 9 Th-g
& Tl shl T teh TRl 3T SATIeh THE 9TH L 8
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7. ATATATeHeh ST TATeHeh AT T TRt (Development of
Critical & Creative Thinking)

el SAferT 7 Rrersh U0 9% 0@d & S ST ! g, qeaien
HR Y e Teqa i o fTg ST il 388 STl ATATeHTeH
(Critical) 3T TeATeH® (Creative) G forepfia gdt 8, ST Sfteq
¥ et uftReufoat @ fues & geme ardl 21

8. WeAieh U TATTerT (Variety in Assessment)

39 IO | shaet ferfiad oivedt o fivit 2t et ST, sifesh Wi,
AT T ST ST FoRAT SITT 21 86 BT shl ATEdfareh AT
R g apmaratt 1 feaer STreher € a2

HATTeHeR STferTH firgia (Cognitive Learning Theory) 3 @1
(Merits) —

1. 3T%i'Q;U'i‘ arfermy (Meaningful Learning)

YT AT fogid Faet T (Rote Learning) W &It &l <,
afcer aaer, FAYwur ok saTEaT &1 qew 2ar 81 s feref foret
Torsrr A TS & e € ST STehT anfehen frsdwor st &, ar s1ftem
fereh e, Tt SR St 5 ST 2

2. AR TfshaTedl W &= (Focus on Mental Processes)

7o forgia it i fomiyar 718 @ fof w1 sferms it Sharet et e
Y T Srgar, sifeen ariafies WAt gfsramatt o e T 8] gei
ar= (Thinking), Fﬂclﬁ (Memory), €11 (Attention), LED

(Reasoning) ST GEET-GHTE (Problem-Solving) ELIRRIEIREED
fsramatt 1 ferery weea femm star 2
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3. AUEIT THTAT 0T T T (Development of Problem-
Solving Ability)

TTTCHeR AferTy feremfofar sht Tmemat o1 e & farsduor st ofk
drfeheh forsehd frrehTe o fote Sfta shtaT 21 @1e 3¢ areafers sfia st

Sifeer uftfearfoat & fuey it auear autenT guar (Problem-
Solving Ability) JeT T 2

4. uﬁsrmsm Hgd (Importance of Prior Knowledge)

36 THgid o TTHR, AR SHT et § AR FH R 3T |
ST Brar 2l St foremeff STo & I ol 8 STHeRT & STied &,
I TS ATYNONS bl 31reh AT § FHE ST ATHETd HTITd 2

5. TIATCHeRAT ShT TeaTeT (Encouragement of Creativity)

TIHTcH SAferT farafofn o TemTereRaT (Creativity) T TicdTiRd
HIAT Bl TE I8 73 hedHTd i, TT R S 3R THTHH
FHTLT sl WSl A o forw I s 21

6. TaTY arfermm (Permanent Learning)

UFHTcHS TR et Tdel I o difhd T2 21 I8 auer i
ATfeheh T W ST BT 8, 3UTTT 36 Yehr | STfSla foham o
T el TH T T H ST L&l & TR STeal Jern T8l Sl

7. ToTer & BE-shiga I (Learner-Centered Education)

3 Tagia o foremeff ot f3teq o1 ohg v Stran 21 aferm wforn & a1
ik TITET T 2, 3O FSITTET oh §qE LdT § ST AT
(Self-Reliance) forepfera sar 21 3aw farer siferss feremefi-shfza
(Learner-Centered) 37T TMTelt ST B
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GITTHE rfenTe 'FFIEIT‘T (Cognitive Learning Theory) E=7)
HHTg / gt —
1. sifeetar (Complexity)

ST ST gl wed & See s SR S8 -d
(Thinking), ED (Reasoning), €T (Attention) 3R Filﬁ‘l' (Memory)
T STHTIA B 3 SRATST 1 Teaed &9 8 J@AT ST HTIT i gl
21 38 FRT 4 FaeRaATe! fagial il T Tt 3R T8 ®9 § g
f¥ere 81 ST 2

2. iR udierur Y SR {3ATE (Difficulty in Scientific Testing)

T{%ﬁqﬂﬁﬁﬁﬂww (Internal) Brdft €, SATIT 378 TANTICH
Y Y g 1 HiSH 8| SHaeramd! fagiar i atg Teret Ther 3K
IO STH shiAT S el BTl Jet R0l & foh seehl SeTies iy
it s Stfeer At STt 21

3. |t BTl o ToTg TW €9 & 3U & (Not Suitable for All

Learners)

7 fagia = faeneff & fou gom w0 @ syArf +=&F R wue
YT graret a1 it fersguonens @ arel Sl & o 7'
g et T &1 uTaT, Fifh 36 T i, farsdNor TR e i
SATEYIHAT Bl 2

4. AUI-TEUTIiIeT Ufehar (Time-Consuming)

I ST THE S fdu0r 9T 19T 8T 8, 38l a8
TSR G0 o aTell Bt R) Selfeh SHaeRaTd qgfadt (S—eT
TR S7erTe e STTRATH) STUeTehd o THTH Ift & 38 RO st
i | TR1&AT 9 STt TTSHsRHT H SHeRT STANT AU &1 Hehell &
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5. SATARTNeR SUANRT <ht At (Lack of Practical Application)

7 gl Amfhe fsRaTetl o a1 T80 SR AT 8, fohg &% aR 7
aredfess e 1 ofRufoat & He-ed geif 72 fearg T
ARFTH T SRR 3R I § Sired 7 78 it srawa off
AT B

6. Poreres Y 3= ‘ﬂ:ﬁﬁh‘[ (High Demand on Teacher)

30 fogia & awadEs A w % fau e wr scfiE
yfwifera, wrTeaeh, Sdam it fasdwoners BT SAawE Bl &
aftfearfa & T wve T2 gan 3 ot # duree 3 gfvrfera
Treent i it 3 g o1 @] o § HiSTS TaT et 2

T Togia g8 giiar € foh aferm &1 TomiaRor shaet s
AT W T, sfesrs I 6 TeUE, e, 3T I35 i g1 T
FTUTRA BIT 81 I FHgia SAgfes Rafor wgfodll # Tid ST 2,
STET BT hY e T, forsdwonenen swar iR atfehes | b x|
T@T 7T B

Ffora TTiaeer gl (Stimulus-Response Theory)

farear mAfa™ (Educational Psychology) H Aferma il 3Teht
TR0 T ST Hecaqul oI a7 21 e ¥7% & for foremeff <1t 7
HiEd &, 98 e Ha AT SAEde qo HHd Tal 18 ST, dfcsh
Sfrar st farfarer aftfeurfornt & Seemt w2 8rar 81 € ST STTawe B
o6 o ST W Tk witfearfer o T T S, shieied 31 STER Zh
uftRafa & Temiafa g 21 36 99 & W 3 & fau faf=
TSR A frgia Teqa Ry 7 SeERaTe! T Tead
dergeh (Edward Thorndike) 3R =f. tw. Re R (B.F.
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Skinner) R Siduifed TfRAT Tiawur g (Response
Transfer Theory) foRIY 7 & Seoi@= 2

I8 fHgid 38 fa=m @ i & fof At ok SEraa—wtafshan
(Stimulus—Response; S—R) Ha¥r 2| 51 saf<h fohelt foram Seiur w
1S wfafshar s o ST & i ot e forelt ot afefRarfa &
IUTEerd BT 8, af Atk IHT ITATshar sl SrerdT 21 30 JehT Ao
T TG BT 2

79 fogid i fmferfiaa e & gafug ferar smasrar 2 —

“TTF TSk FHT IASAT &Y i aifeafaat § ueh St afatshar
IeUT AT &, AT TATATATUT ST BT 217

forgia 1 s fersrwand
1. SET-AfafsRaT (S—-R) Harer uv rertiia

34':[%?” WWNH@WB@W&W (Stimulus—
Response) Taie 2 I8 AT 2 o 31fermy aer grar 2 STe =3feh fereft
forsty Saer w wRiE e wfafsram 2 dvaan 21 fver < gfsear &
B it Tl Sasmmetl #1 ggemaT ST 3% TR 3fua
Sfcfsram st died € 7€ e gU S-R Helt AT SR e
et & off wfsma 8 s € e 3 o, afs g s wha
T et Hig T &, a1 92T ST a8 TSR | 967 hY T0HT shd 99
+ff ] AT B 3 TR, SATRRTH haret el deh |Td e Tl dfceh
St it afcfafaat & «ft syam fog BT )

FT STV AT 2 Toh FRI&T07 T Ie9 ket JATSIHA 7 BIohL ITTH
I TR wfafsranatt o sfer Tomft defyr wonfid s =1 S freren
Torenfelat s I-aR @& e W Tt afafshan <1 fawmd §, 9 98
T 371 it 7 o T & S ol 36 YR, 78 fgid
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fameqn St SrarERETET Thfd Rl T AT © IR St sifermm w1
HATET & T 2

2. Hret g ufafsrar 78 ufiftefa & Sews st

TR TTTaTeT gl oh1 g Tee] 7% @ foh stk Ster forelt forai
SE T ST fsha o1 EiE ST &, a8 uitafa o et 3&u & o
T I fifsRar T@a: IeUar 2l I8 UihaT 36 728 9T A19Tia § R
Atk o1 Tk Higl 18 gfafsrmett 6 wgfe & @udia 2 orar & 3k
T qiRfaal § 378 O |fsRa 3T 2l 3T % o1y, A o
HeIT H T4 o I 2 BT AT HLAT 7, T Tl Gidfshar a8 79 9T
o7 < T off T B

50 foig W 78 Tuw =Iar & fob fRreror & ferenfefat <61 forr werm o1 s
AT ST, T Sk ARedferes i ahl TshaTeal s AT s
Il 38 ATHTITE T sier 1 Iireqor e e 8, o F foheft oft
TSI STTEX UL HesTaT & siiet ITdn| 36 fagid o1 ag eewr g &
SHATRRTH shefel T el slfcsh SAeTeT shi AT 2, 31 Toh s et gt
ER 75 uifkefeat § et Srar ®1 Ig fren & wanfiea ek
YA ST ol ST 2

3. FH SUSET W 991 Utdfshar

TR ARATH hT T HETqol ATIR SHMAT | Sgiohar
TerrTeReT forgia hear & for afe 78 ofiv gt oot # sasmnd an
Heohd HHT 21, 1 STtk Sl § TTdfshaT ohi ST & 218l <dT 8 Siel
JASHTST el THTAT 2714 BIfY 8, A7 TUHIGRor oft 31 & Tas 37K
TS BT 81 IeTeORaEy, Ife e s 3 afvteror o wefe
TeTer sht fsham diet & i Sherdt o S8 36 € wefia frerd @, v e
fomT 71w wfSteqor o oft 3/ <A WehaT B
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7 fagia e & et ey i @it st 21 afe ga fnegor
i afefeufoat sfam ot affeufo & fradt-sedt samd 2, ar feremeff
T & 310 FH AT BT Bl Sfta T T2 L a1 & T2 frers
T I I T ® T 3 U 3 T A e Siiaq & Geifira Sereer
A wfefurferat sar s qfes T §oT sHaeR qid T & e
3 YR, THT IasHT W 9 Sfafsran AR i s1feres sareeiien
R ST ST R

4. YT SR gt & wfafshar wetem et @

SR TR fagia 3w SR TRaf o wed T Ry s
AT 81 78 Ear & fop e -ffsran weyr it ot i wetea g
¥ e 3TRT TR-AR 7 fohar sy et o =g feremeff fopeft
forery wfcifsra =l aretraT 7, a1 &1 a8 S fsham SHeh! 3T7ad & ST
B i 7€ uRtfafaat & wod: vehe Bt Bl Serewr & for, asfi w6t
TR ITATE L ATAT BT 90er § fo7 farere 21gw s 2

@ foig =1 2fersh ffearel 78 & fop ferenfelent =t warte srwmg o sraen
fou S =nfew) shaet fgia TeTHT vaite =2, e TR-aR it 98
1T farepfrd 2Brd 81 Tford & e, sy v, fog T — 3 aft
TR T AT &) HAATE Had IR hl 3¢ T8l BT qfeeh
et Wl ST 8 36 TR, TV SR E i Rew o
SATaYIh T T ST BT, FAieh $h ToMT AT ahT T
gye T2

5. AEfA-STaTRa rfermm iR fyet w6 forg sugw

SR T gt forde & & e s sifemm oi fga
agfer & st 81 5 fvegor farferet & svamer ik dreve v a0 &,
et 7 fagia v stfass wuelt firg B 1w, e aik
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TehTehT it o foranfofat s S-SR 31918 i Uedl & 3R o
IR o Wi § ot FESIAT & TN L I 8| ISTEIEAE, FH
TTFCAT T ATAR STATH LA Tt feremeff erdt & 37 hreret st
TEST YT L Tha 2

4 folg & e o dohiieht 37 ST ve oht TR Fond fireta 2|
I g9 =ITed & for o sarerEies w9 4 2et 8, a1 3+ foet it wefd-
ST TRTeTor 31 2| I Fagia sraran © foh U8 & o SAferTy
T aoft g @ 5w gfireror it afiRufaat awafas w-t
uftfeerfaan & Aftrenan wa 2 39 Yo, I8 fagia fetr =61 7 shaet
JHTCH Sfceh THINTA-SATHTHG T ATTRTNGR S IT ot ot a7 2
6. TATTAT 3R Fifreh sTTBR % TATHTAOT § TEAH

T fra T fagia 37 st & v ek wewe g et §
EIR=EINK) (Automatic) 3R Fifw (Mechanical) gl 7 fogia
ST & fop ST foreft safer I forel) s ol 31varm® ET0 ST aIR 28
ot 2 for g SEeht 3red s ST, t 1% uitRuft § g fomr a=-
TuE e TfdfshaT sHTaT 21 3TTeT o T, =metsh = 25T & SR sish

AT HET R Feh W = Fehlae A I g o1 fomm foru
[RSECASUIECIR

9 foig & e S ufkreaor &1 Uk Aeeul Ted 9 AT 2
TaETra SR Aifes Sffsrand Sfte i guarm 37 gardr i & fog
I IR et Tfafsham Y sTavashdr aidt 21 e fagid samar
for ervamg o T ftRafaat o ufieror & safw 3 afafsramett
Tt ®7 § dig Jar 21 39 YR, I8 fagia staq it e
ST T G A H e Taraeh g gt 2
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SR TAHIaR0T g STTRRTH i T T TR FAeRATE! groehivn
Y GHFTAT ] T€ T HLT ] Fob SARATH AT Termiawor auft dver @ o1
T3 31 g aftRurfaar § SEue e g o afafshar ar-aw
SVIATE T A ol 118 81| 39 (gl i v a1t Suifiran aefis-
arreiea frem, feet ugfa o woenfaa suasi & edt St 1 @afu
I8 fgia Sifeet smTenes ufshaneti Y samear 7€t ot urar, o oft

I8 ATYTH % ATERATE TET I G o [T T Teed ol 2

Slgﬁ?ﬂT TRt RAgid (Response Transfer Theory) — T3t
o U= (Applications in Education)

1. 11;5?31"[ T ITANT (Use of Previous Knowledge)

TAIAROT SATRATH 59 ST 0 oA <al & fof fRrear shr e g g
T a1 2| 9 ek 75 ST ugr €, dF 3 B o ued
T T fort & ST =nfe) 368 BT 8 SR 3t THeH | 21
TEST HedH FHd & I Y7 h HHTEHT %+ &I ST

IETEIT: AN BT A1 SR AT W o &, AT 0N S AT 37 bl
-T2 T forEaTiid & Teid BT FE 37 T 3ok T4, ST 3T
Tk S|

2. TR A& & TST (Connection with Real Life)

Frer qvft stefqot Bl & et 9% AR e & S Teh| T
SHATERTH SIATAT & o ST T et # oaT 11 T &, 38 ST hl oAt
o AR 6 e e =1fen) o8 oEl Rl e w1 e wwe
AT & 3R T fereh Ifea g T 2

IETEXOT: T ST # Tt 37 A BT iRt WRe o o1 o
T O AT TS H A A arft G e H off ST o TR 2
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3. shivTet forehT@ W @e™™@eh (Helpful in Skill Development)

RIS (Skills) T 1 He@ SraETie: Tee] 8 T A
BT ! I8 o ® for e hivre @i 7 & o1 31 Geifird st
o 3O AT O TN forar ST gehdT 21 399 HHY 3T ZH ST ohY sTed
BT 2

SgTevon: S et W i H@ig o 7, 98 Aemsd W) i

A ¥ L FohdT 8l 36T atE, o wferd T e B, 9%
Hretases T ot 3fier dig S 2

4. qUET THTATT &HAT (Problem-Solving Ability)

TYTATLOT STFATH T T8 5T o e © Toh a1 foremffat <ht wmen
THTELT ST 1 a1 &l 99 B et Hi ge i, et an
SFTAT T TS FHEST § AN F ©, A I Alfhen AR ATRIE
T feRTet uTd &

IETEXUT: 10T H HHIHOT & hLAT 1 Toh BT Hifciahl o i § ol
3T fagia T STRNT L Hohd 2

5. foreror o shuargar (Sequential Teaching)

fareqor ufsham shaeg (Step by Step) BT =fEY, arfer &€ 7= fomar
IO TRy O SATUTRE 2| 36 B H e AT i 3Tad s
2 3R I efft-efit ftwera grar 2

IETETOT: TS 37877 § Her® et FoiHTeT, TR S1ee, foht amery oK 3id
7 frefer o e a1 s forenfela T Ueh ATe SATER 3aT 2

6. TRTTHeR TATATAIUT kI AT (Promotion of Positive

Transfer)

T AR sarar @ for fRerer o W8 319et 9o & =feg,
e e s i gar s gt ottt § o wE € wenl TE
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GRS T FHEATdT 8| SHE BTAT ohT STCHITHETE J&dT & 3T
J AT 1 T o fore Ifa i 2

IETEOT; Ffe B 3 ivrg | gfeerd Ferremn dian 8, a1 98 39 98

EIE It ¥ (Discount) AT A8 (Profit-Loss) T TUMT F
ST 3hY Tkl 2

7. Wﬁ'ﬂhrﬁw (Use in Curriculum Development)

TN AT 1 Tk 3 Agwqol fHiedrd g € fop argesha
(Curriculum) S8 T ¢ foham ST foh Tk forsar =h1 11 gt fore
61 GHE H HETeh | 3HY 18T Thihd (Integrated) 3T SATERTI
EEESIGIRS

IETEAOT: TG ST J i T (Physics) R WA fogm
(Chemistry) ST & SUART ST 31 SET T, AT 1 I 3hrere a1
THTSIII 1 99 9@ H T aral ¢l

3@%}7&1 TATTARuT fAgia (Theory of Transfer of Identical
Elements / Response Transfer Theory) & (Merits) —

1. STTERTH ST TATATAOT THTT (Easy Transfer of Learning)

70 frgia & o1ew, S & aftufel § 0T de an s Bt 2
at wen feerfer & wfiwdt mE wfafsran (Response){ﬁﬁﬁﬂﬁﬁ | &
ST 3T ST T T 2| TS0 o oI, AT BT o A FebreT Tiora
T el B, aY o g6l I o1 ST fifoeht s emena 1§ oft oht wehar
31 38 YT STTEATH 3T TR Hest 7R TamaTfersh &1 ST 2

2. AL ATRTH W T (Emphasis on Practical Learning)

I8 fagia sarar @ for e o ardfos ey farnfoat i e
BT ST <A1 72T 2, Sfoeh 3v¢ UM izt 3R 9 & gatssa
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T 2 e 3 3o 2fen Sfierer o wmaTisies aftiRafaat & suam st
Teh| 38 TehT T fI1eTT ! sATagTieh 3R STaR g Rt S W Sl
AT Rl

3. 2ATERTH Y START ST (Makes Learning Useful)

A dea fogid Tt 1 78 vy e @ fo 33 Hiar gan
At FHET Tk | 721 gl STTH T AT fae wecd a¥ff ¢ el a8
e, §AT SR Sfio it o=y affufer & of sw 2 s
ferenfefalt o e i Som ST wfskear s 2

4. T3reror o ATTEYiT (Guidance for Teaching)

TRegor ht 3Tfereh T ST o foTT fRTeqer ot =few foh of et o 9
1 Ao Sier o IaTEXN S STl & Sirg| i foremef o8 wegw
A § T i ot Ter Sehr S afifeafoat & s o1mar 2,
IThT AT eIk TeAr T T 2 ST 21 33TeXvr o forg, mifora
T YT =BT T SATIR 37T TET = TTorTet | i ST 2

5. It foreRTa o WeTaek (Helpful in Skill Development)

T forgia fomis w9 & @, rita, T o wret stferm d saait
o 2T 21 U IR fokfea gem e au uftRefaa § T &
ST foRAT ST Tt 21 S TramT ST € T foremeff & fog

TRATIH SISIHT AT 81 ST 2, AT fhohe @t a1t o foIT seeifer
W STUEThA T &l ST 3

6. ATHS hT TERTRAT (Relevance of Experience)

GU dcdl gl sh1 Wl sTg1 <1 I & fob 7€ feramfelert =1 ¥e srgver
U & fo 3T g 1 % wfcfRurferdt 7 off were si e 3
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Y ITh died # B Sedt § IR J STrerfaa % Wy T
aftfeurferat s ameaT s ard 2

a@ﬁﬂT AT fagia (Response Transfer Theory) EQ)
AT / Friat -

1. FHEAT U AT AR (Overemphasis on Similarity): Jg
fagra amar 2 o 1frm o1 T Fadt auff Ova § S 3N
it & ST dedl HISIE B, STelfeh aredtareh Sfia § s o (3=
gftfeerfert & oft T T TATIOT Erar 2|

2. Hifta g=Tsfierar (Limited Applicability): I8 fagia ot
FHIIAT (BT TehT, TTS-FIHT) H ITANT B, WAfeh STfeet Ao
Tfsharet 3 THTeHe: |l 9 T9Tel 21

3. T R hl SUT (Neglect of Other Factors): AT =T
R Sgve ot AT B &, TSehl 3w fagia o Sterm i g 2)

4. ATEEINeR WMWTE (Practical Limitations): &3 o @
Rl & a9 de @S I e BiaT 8, e 3a fagia @
TN SEER § Eifird 2 ST 2|

5. safwma fu=rarent it eFew  (Ignores Individual
Differences): & foamefl &M &7 & e g8 wifshan & T
affberf 3 Ty AET K uTaT, Wi fagia o8 AreRt = @ fo ot
% foTT TmiawoT 9T 2|

6. aﬁnm%mmﬁ#mw (Fails to Explain
Broad Transfer): I8 Torgia stamar & fo et “amm gfafshamd &
TYMTaR Bt &, @fer a8 72 awen urar f  fawr § il 1
T | A1 WHIfET 1= fir fomat & oft 58 weraes &t 8
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FfsRaAT T fagia AT et € A SR & ik
ey & &Y ¥ 3@dr 3l I8 fagia o fopame, wefia @, ot
AT TiTeur & 3Tcdd TuTenelt 7, ek I8 Sfed SmTesh
TR i G TE SHEAT I H Gaad T2l 2| e R1a 4 78
forgia wifira oig fafire &t & swinft 21

7. §e W19 ST SO f4gGid (Theory of Motivation &
Attitude Transfer)

TEdTaeh: T~ BT (Not attributed to a single psychologist

— this is a modern integrative theory)

Tarea Ao & 92 oITd e THT O TR o STt @ @ o stfem
(Learning) 371 SHHT TATART (Transfer of Leaming)aﬁﬁaﬁ%@ﬁ
AT, STV ST g aifefaRt W it 78T s, afew ge
Toremeft =T giweRIvT (Attitude) 3R SRUTT (Motivation) st T
HEaqUT fHeRT FTd | STeT his SATRRTHT forelT sl o Wfer Seaied
TIdT ®, SUH &< AT ¥ 3N GohricHeh ARl T@dT §, f a8 1
Fael dsit ¥ €T 7, sfesh 38 ifer @t fafs=r 9o gewt oikk
fcarfcai # +ff FheTaTgeie A T ATaT 81 $E SATER W foemf
TAT AT GIEEHI0T A WIS STTET ST g e 2

39 fogia ol @ed 91 fomivar 9% & o I8 forelt To AHIeRTe &
W T Heiferd € 81 9 1S araien a1 e fagia T, afew ww
angﬁ%s Qiﬁicl'ﬁ g%aﬁw (Modern Integrative Approach) 2,
raw fafir aereient & fo=m st fireret sIferm <t wfshar s
ERUEER L EIE BRI RE IR I

SATENTH ST TrTTATT H SO <At Aferent

NI SRl BT § STTerTe SRl STTcaT |11 7T 21 Afe foemeff & ofiae
e St el 3oaT TR & e <, d1 g ferett oft fRagor wforan & ot
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ATH & 33T FehdT| STel SLUTT AT TG <1 BIdT &, d forameff s1feres
S AT ®, HisAEAT ¥ T8 Tl R TR-a7 JIE T 2l
TIOTTHEEY JEehRT | g1 T 3T e, Tt 37 EqTiawoT
RIS

e o forw, afe foredt o= =t fogm foug & =t s & st
SARTRITET | SR e o foIg IR &, @t 98 hacl dreaqeds ae
it 7 @t Sfaq o = &= | ot Agfaek gf¥enior stoamem 5o
TR JEehT SUTT T ok TATTALOT shl STTET ST ot 2l

FIURITT (Attitude) T HEeT

Tk srom & 72, aifesk foremeff o1 gfwshior oft s1fepm ofi TormTaTor
%I RS ¥ T s gl Afe foret foreer o wfer wrermrenes gfenivT
AT g HiEAT TEST 3R ik o ST 21 36 faadia, afe foreht fomrr
& Tfq TeRrreHes a8, o foremeff suw v 72 A 3 e I
Hifia =1 g & ST 2|

JeTEWREY, IS foreft ST o1 TfUTd o i Tehrrede gfentor 8, a1
e e TSI & T T HOT W IHHT dlfcheh I AW TeTshl
form, TR Sfit Sftam st st aftfearfaat & swaft forg 2m Afr
e It forer o wfer SehT FeRmIcHR gfEeRIvT ], At 98 Sharet Tlien e
T o foTT T AR 78 1 A T T | arem)

g fren orer ® e freRar
TSl <t T3retr orrelt & ST shierer- e sttt (Skill-Oriented
Learning), Sfia 1%TeA (Life Skills) 31 AN ST W St

[ERISIREEAER: R C R S T U BT FAC IS I BE I HE
STl 81 TR shaet qEdehia I deh W T R Stadaa it
TATTALT AT 5, §6h ToA Trarvareh @ foh ferenf¥fan & @t gfysmmor
S o o forenTer fomam s
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'Qiﬁ@_d ?a'ﬁilﬁ'UT (Integrative Approach)

ST AT ST ST et i eIk Tehiehd gfSehivT safeTy et ST
3 Fifeh Ig s ATl o (Il 1 HIASH 8| IR
TR Al erere 3 SEvH-gfafsk dei @ Sed €,
STelfoh GTTcHe: AT ek THET, < 37 GHET GHTH W o o
2| e, Rriitesh w1 S et STt Tow =i shi SRom A
HATHEATY T SATRATH HT AT A 2l ST Gl for=ml b1 a7
Togia ohtar & foh forT ST 31X Wohredeh SISehivT o SARRTH 7o
IR AT T&aT 2

S 3R THTST § U AT

TE fogia ot foemert fren qo iftg 721 8, afes o Fw e
F ARY Brerr 31 forelt oft sheemy i srfemar, Rt Raaet st et
7 forell ST ST TRFTCHeRAT Shelel dehiTohT ShISTel U JATETHG &l
BIt, sifosh IThT IO 3T gfEentor ux oft foedt et 31 arfe 3 et
o Jfd A ST WhRIeHeh GITehIvn &, a1 4 310 €@ gu 9 3R
I ol T35 TR § AN L ol o

37q: WY ¢ foh ATATH TR ST sl STt s § IR0T 3R
grEentor fuTiares sifient fwrd &) a2 fogia sraran @ for afs frer 1
SftarToRiT ST Tl st @ at ferenf¥fan o forrr 3 i weprrenss
gfEenivr 3 sriafs Swom o fasm eifreme 1 a@ wwor § fR
HATY e RIE-2MRERAT A 36 TF ehieha SR SATARTIGR GIERIU o
w7 7 T foma R

1. RO (Motivation) — TR i fawm, i SR T[orEn
STierd Lt Bl

ﬁm(leamer)wmmﬁ%ﬁﬁ%,ﬁﬁm
i wifsran 7 stferek wfsra, s o mews & ST wEar )
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IeTeUuT:afe shis B fafore Sam shi Gar T T ® S 36 el o
2, 1 7 gfaere, Teetfr S et St forsli ot TTears & s 3ik
I TR Shl @SR arer § A ST |

2. ZTIRIUT (Attitude) — I T AT & foh srfemmeft siferma a6t for
Te | U&7 AT 2

G T AIeRT 39 W T hEaT @ Tor 1 o1 36 sy o i gfeemior
TS -

GHRTcHSE: T, Scare 3R g & e 21

THRTH: IUET, T AT AR o Hrad 2

TIOTA o W TeRTIcHeh GIEeRITT T&H ST BT shicH AueTaTi ohl off
TN o G H AT SIS FoRRIcHe GIEhI0T STl BT ST [T
H T T 2

3. Ife IO AiaieR B (Intrinsic Motivation), T TATATAT0T <At
TATAT 3T oft erfires Bt 31

SIS SAfh ToRET T ST shael JEahTY AT &€ & &, dfceh SToHT &,
TS A SAerEqE o foT et 8, ae st Stk werht g @
S I I 317 Gl # o) Tarar & ST & EehaT 2

o & waruTfaren & W@ STt B T=RT o IO Rl 379 e
Sfter ohY GEET3l % GHTHT § Y= ShdT 2

4. FRTTCH ZYHITT W JTer safvh Tt T8 arat st ¢ &=t
H ST & 0] Y ehd B

afe foret =afeh w1 ot o am e o Wi gfshioT wehmreeh Bie
2, 1 918 € F ! shaleT el deh Efyd i T, sifesh Sfad &
forfir &= & s ot 1 qaferer Heeror 7 & T Tt 91 sl
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Tt AIsiFe qeh Hifid Te Tear, sfceh <rféesh 1 WA 7 I,
FETIIT ShLAT SIeF k1 ot 3L 2

"STET ST 37K 3¥eRIoT TohmIcHeh 81 ©, Jal SR o1 T
TarTfereh 3T Tl Bar 21"

HeT W AT TROTT 'FH@JT‘[ (Theory of Native / Instinctive
Motivation) — Torerr o =T (Applications in Education)

1. ROTT W el (Focus on Motivation)

59 T o STET fR7eT ot wvTelt T o forg feremfeit st Srewetrar
Tt SR T SRUTSAT 1 IR HAT =AY Soed T
GerT, fRmE T SR SR AT wEe A 8 Afe e
g T TEt 3w R ar F ferenffE @ e & fore i
9§ I TR B

2. @ AT f31e1T (Play Way Method)

Sl ol el Yool ST et 81 3 Togia o STgan et s @
iR nifafafRmt & Se o =nfey) o« faeneff ga-ga o ded & @
ITehT AR iy ek, Tt 3T Trf 21 SI7dT 21 SeTeluRa®y,
Tfora feram & fore vRferat S @t st g3 foham S depdt 21

3. fST5TTaT /T SU™T (Use of Curiosity)

ST St i Uk TaTHTioeh S 21 o SHRI W I8 © SR A3-T3
T ST ATed 8| f¥Tereh 56 Tt o1 SU=nT ST, Wit ST geidt
it # X Hehd 21 389 sredl § SA-ANUT SR Ie i wat
Torenfira Ereft & ST SRt STfoTe TR BT R

4. THRTUT S@ﬁf?ﬂm (Use of Imitation)

ool 3T X187, SATTeeh ST |TT o SagR T ST L
3 hIT T318Teh oh! ATTRT foh 3 39 YRR, 3Tedl 3T i § 3=
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TR A i AT Rreres wwaf, T ST Afas @i at g
+ff 3 71T 3T TR il
5. arTemRert 3R ot Slt‘:!ﬁ'q:f (Use of Instincts like Self-

Defense & Construction)

TTeqoT & STt ShT ST T T ST hich 3¢ TTeed, Towey T,
AT SN SrRme el fRra < S wehd! 21 S, Hwior sef
SRINT gEaehall, Tosendtl, Ter-iehl s 3TR 3T GeTcHeh T oot
T HIRT ST ThdT 2 SO IThT Ta-TeHeh AR SaTagTieh faehm
BT 2

6. ATATIRTERAT AT forehTer (Development of Social Behaviour)

oo WU | TS Bd <l e ekt 38 g &1 s
HedNTIcHe: 31femmy (Collaborative Learning), ¥Hg %Fﬁ, HTdeh,
e S e F i A T A T T e,
wETfa o Rreiardt it sirer o o 2rar 21

7. =t fAmior (Character Formation)

Tarer =1 3ifcm Sev =fer fawior 81 yafe o S fagia srarar & fr
afe st i Wepfaer Yttt st sfua o & Se dr s s,
TR, HATHTRIOT SR SRTERT SI¥ T[OT =61 forehre feraT ST &t
B T8 3% haol Ueh = forameff & 7, srfeer weh sow AmTives s
T off Heg AT R

A WIS AT RO f&gia@ (Theory of Native/Instinctive
Motivation) Eokc ) (Merits) —

1. srfenm EI-T[EI'F:E"?F:H ATANR (Natural Basis of Learning)

50 THgid 1 Herl <IST o I% & foh 78 SAfenme shl Srerrira gt
3 SRuTTeRt W ST WHaT 31 Sl H Trifas §9 ¥ Wod,
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ST, ST TR %@ S T Tgfat it 81 5 3t wafat
=T TN TRreT 7 fofarm SiTa 2, a1 SARermw e west, TamvTosh 31
EEICIRIS IR

2. STER hl TEAT U UETIH (Helps in Explaining Behavior)

TE flrgid sl & SAaeR ol GugH § f31e7es I Heg shidT 2| 5=
SATRIEhTYT FTER ITHI ST TGl Sre—a shi 311ed, TS,
SR ST SIS AT =T & TTI BIelT 81 3 S oht oot
f31e1h sl o SRR i Wel SATEAT KL Hehd & ST 3¢ 3tara famm
< TR B

3. IO W T (Emphasis on Motivation)

75 Tgia fRrer o SRum o W i {ifohd T ol ST shedi ol g
vigferet ot g fy fireredt 2, a1 3 i % fore stfre Seatfea st afr
B S 2 AfS frerer @, fSrmeT a1 STeRor T 3TERT e fRneor
AT, T ol ol ST SAfereh FwTet 37T Termdt g

4. Torem =Y SfE=IO=RT ST (Making Education Life-
Oriented)

ST I SROMSAT o SATER W X181 i AT AT R St
Y ST ST ST HehdT 3| T shaet qeaashiar 1 deh HHHa o o
SiTe 31 AT faeh STaTasharat SR STTHa § e e & ST 2l

IETENOT: ATS = S Fmior e T v shr Srewtea foham sme ar
3 eIt 3181, B&aehett a1 frsehedT & ST 51T TehaT 2

5. =afvhea fawm™@ W WE™w  (Helpful in  Personality

Development)
78 FHgia s=al ol TTTToh Yafral ol Eo o ool 3¢ dqrord
ST TR9TT 27 WX o1t T B ST sreelt ot St @t fam # o Sveft
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&, T 3Tk TRl B T, STTCH{TATE, STRITEA 37K TEHTCHeRAT
forhTE T 21 Te¥ 3ehT TaTiuT S fhed farenTd v 2T 2

6. Torerur faferat o == ¥ @WE™® (Guidance for Teaching
Methods)

7g fagia frersht =1 freror fofrt & = & anfesi gem s 2
foreer afe sat it gt yaf S9—ad, fmmar 3w steRo #
TR <R, T fRreror safires Treres ST TTell o wekdr 21 gEd fernfiat
1 |fsha ITfer GHTRE Bt @ ST e shfsret 7 et STrena
EERS IR

He WIS AT IRUTT f4Fia@ (Theory of Native/Instinctive

Motivation) <Rt THTY / BT{~=T —

1. reafiren Sl?l__ﬁ-ﬁ‘ﬁ'{ﬁT (Over-dependence on Instincts): I8
forgia s1frme st Shaet STweiTa yafRlt @ senfed 7ar 2, et
SRR 3R ST WX ararar, ST 3R wfkrerr s off st
TS BIAT &

2. AT TRR &k ARATH T SATEAT TE X UTar (Fails to
Explain All Learning): I3 f4g(d @@ 3R @i yaai &
IS HAMREH HI & GHHT FhT 8l SHed, IToald HR THHTHS
AR T STEAT TEH FiS B

3. \mTes 3R Afdaew H\Féﬁ Y UL (Neglect of Social &
Moral Values): % fHgid shae SATATd Taiai T &M 4aT & 3%
fRrer o Afcrear, |rETiSTRAT qeT Wi (e HeAt ol vifHeRT st SueT
ERGIE
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4. uqﬁﬁm%waamﬁ% (Instincts Change with Age):
S 8 S ot Yot Bie €, 3 9 B T AR 81 ek 8 AT
e Faf o AT o e Torrft &9 & et T &1 el

5. safwma fa=marent i oHeEl  (Ignores Individual
Differences): a8 fagid wmar & o wfl s=aii o sl @t
T 2t 2, Sfeh aread H Ycdeh sTedT T Ygfaat i araredf

T BIT 2

6. XuTT kY THTE (Limitations of Motivation): ot} haet
ST gl BT ohl AT o fore St 78 &t ari, T o amedt
TiedTe 3 ufifufas= e ot stawaes 8 &

A AT YT T g TE 2ria @ foh AR sht eriaeor sharet
gt bt AT A1 ST 9 T T e, afoss a8 3@ a g wadft
T st ® 16 dia arem 5@ @t & yia fabaan IR & 3 3gaT
giveIvr 3 ) T fagia forty w0 & 37 forari o stferes yureft 2, sret
T, TaHT, ¥ 7R SR AHA 81 8, S — -fereh e, wte,
e, Jqcd s aTfal

AR (Summary Table):

FA(EA A [T o= T T

1 |[guH acd fagid  [er et § g9 & JTegh
TTIALT

2 |amgT=fietr T T T T [<Ted S
foaia
3 [ATIeh AIIMEA (AT STihal bl [ohrd el 3]
foaia
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4 [ fogia [oHwgieo @ wEaT [T

LEICKIIEED
5 |GmTcHes fagia [Eied I 8 T EGSIRER
6 [SHua-ufafrr [ A TEIH [

fogia fafsram
7 [rom fagra gfEehTor 7R & W emmenfia |fafar=
T

T ey it I (Conditions for Transfer of

Learning )

TATTAROT AT (Transfer of Learning) 9 8dT € S« Ugal
et T8 SITeRRY, et a1 s1wa foreft 8 Rearfa & swanft frg 3
& Aferd TET AR T Fel 2T — 36e T F fafvre wd
(Conditions) STTe¥ae: BIT &1 =l TAIGRUT SIRRTH T @ 31d &
TS E:

1. QUTAT T Sutkerfa (Presence of Similarity)

TTATAROT ST T 3TTereh ST BT & ST QU 37K 3 fearfr #
g, shiered, fafer ar e # w8 98 fagia diHess & aae
Acat o fIgie (Theory of Identical Elements) 9 ST 2
IETEOT: UG § fawid HWRed & 91C S 3EeRT YA ATy
(Commerce) T TATV-ET 3T TUMHT | T FehaT &

2. ani‘crﬁ arferTy (Meaningful Learning)

Ife ARIH shad Wht T=| dfcsh THSHT fohaT ST, a1 I 31feeh
Tt 3R TR o I 2T 8l W JTelT I @it def |
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ST BT &, SR THeeRt | T 9 A3 uikefaat 7 «off ang
fopa <1 wha 21

ISTEAUT: A 7 Fgid (Law of Force) AW fogi o $8eht ST
T AT Wl | T

3. UM 3R Bier (Motivation and Interest)

feremeff <Y Srom ST wfer Sferm o TumiaRoT @Bt wuTfed st RIS

B forvg 4 et 5o TEd 8 S Hiwe & fag gfta e €, 3 s die
TC I ol 3 aRReafaal 7 31fies ShadTgesh r] & uTd &)

4. ATATATRTOT <hT &THAT (Ability to Generalize)

T el AT T%al erdT & St ST fehelt forrm am fogia =t
SheleT Ueh 3ETe0T deh HIfid 7 Taeht 38 Freifies fagia & &0 9
THEd 2l

IETEUT: =2 o TTi 6 = 1 et argagedsh H &, sifcsh Wetl
FR AT o5 Hrf-sHeArl | AN AT

5. AVATH AN Wﬁ (Practice and Repetition)

Frafira srvame & 1fSiq shivrer se=tord &1 ST @ SR A8 icferfaat
T 3 AT T e ST Hehd | 3T & 7 TS o Aikash o
S 1A &, TSTEd STehT TUMTaT H&s o 2

6. Ufeh TS W TEAT (Mental Organization &

Structure)

Ife AR T 3 AR T R Fafd g °§ guEia foam
T 8, A1 38 8 AR iRt § ST & @ form S wehan g wted
T 3TerTea AT forgt U I 3 qorT § 31k 37t fag drar 2
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7. rfermy <t s (Depth of Learning)

Tl FT T TGN FHiS BIdT 8, STfeh Tel1s o TS 747 JH 75
et o sfires TTelt @ & AR foham ST whdT 21 SHATET-374
T AT ShT TTshAT oAl SITTRIA T Hehel 2

8. TEAT THTLTT I (Problem-Solving Ability)

59 Bt # arfeher | R el TmTaE @ieH T &HdT el 8, o
T € §U I a1 farfore wawt # stferen el & & ST o wehd
B IThI fI=IUTTcHeh &THdT ST ol T2k ST 2l

9, Tyl Y TUTAT (Contextual Similarity)

afe 7% feafa qdad fuf & wae & aga s1em 2, A Tomimr HieT
Bl ST 1 gEfery ufkreqor 31 ST aredfaeh sttae st aftfurfaat &
SATIHAH GHAT W 81 a7 SATIALT shl ETSHT ST Bid] 2l

10. Sug frerur farferat (Appropriate Teaching Methods)

Tareqor forfRrart of wermieroT bt srTfera st &1 Tmer-smeied s1ferma
(Problem-Based Learning), Tietae fafer (Project Method), 3R
STTSRITTICH, T80T (Application-Oriented Teaching) FeTIaRUT T
TicaTted it 81 3 It & ST TU T T SATaRTHeh SUFNT HAT
e 2

TYTTAT AT 6T Fhetar 36 a7 9L foedft et @ o o it
TETE, FHTAT, THET, ST S AT ¥ [T 53T 2l Afe Riarsh
HIT ReFor SfsRaT S =M@t ! Q0 oy, T foremelf Wit 78 st i 7,
R SR S Refaat § ST & TR F Fehd o
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EiRer e & e Ffaned (Educational

Implications of Transfer of Learning)

TATATAROT ATt 7 37ef ® — wep feafa o i mar 39 I Ferer
gudt feafa o Swaft frg gM IE sharet Wi =Y TurET R AR
i, sfeeh I8 9 LT & foh fXrett saraer & fera=t Su=ilt 2

fRrear o &t | g efaiad srwmelt ffgare €
1. ST SATUTRA SATEATH Rl TTaT AT (Promoting Meaningful

Learning)

TYTaReT quft wvre © wie Aty ekt T X rentid 2 f3vetens
hael AT ATl TSI | SToFT ey SR wHt fRreror fafemt st
<fey fored wm forver st farsywor, aek 3R sameaT o vy 9 TRl
T g srefut srferm & drefemrforsn o Tt g A AT
H

2. 98 {T &1 ITART (Utilizing Prior Knowledge)

S forrereq TeTd wna fR1e1e 1 B o 94 JH 8 SIS A1iey| Sief
B T T SR T 7§ SRR & Hefer Tfya ohid &, @
T e Te TR Tl o1 e 2

ITEIOT; Hifaqehl # "I T T faard g9 e Sfied &
ISTELOT ST YRl AT AT TSl WIHET SIS Fehd 2

3. STTANTIH T (Application-Oriented Teaching)

T q ST @ STeT 9 SHaeR § A al| ek i sl i e
RIS a7 qe e e =nfey, sfees S g oft samn =i fo
T I SATARTER e T Sl ST 2|
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IaTeT: iU § Yfawa o & e 3E) 9 oeie a1 @liert i
DISEIRCECIE

4. ratdwren foreror (Interdisciplinary Teaching)

fafir= foat o offer wefyr efia ek TRT&Tor ST TorHiaeor i
SicaTfed AT 2| St D Th fora o1 § gu foer 3 @ s
Hiad & q e s1feres wehiehe St Sramruat s 2

IETEYUT: TATELOT [RTETT i forT, SHTSIRITE ST e § Sl
5. AUEIT ATUTRE rferTy (Problem-Based Learning)

BT ! ARATIR S{Te shl THEATE AT ITeRT THTE @IS o oy
I AT TAMHET TR 7 SIGTaT 81 I WHIfT 3= 10 AfSia
T SR I T 78 uiRfReafaat § @] ST faad )

6. ST 3R =1 T foreRTd (Building Motivation and Interest)

Ife BTt forwar § vt € 7K 31afes &9 8 I 81 8, 91 o At
ST ST IcETE o 1Y Tigd &) IuT SR &f<T STTRRTH ohY TS ot &
S ITRT TAHTALT 31fereh el ST 2

7. A it wHAfe W oFe (Emphasizing Learning
Strategies)

TR1e7h 1 BT I haet Tt €T, sifess Hie 6T el off
gt =1fEw) SE—h ey sH1Y, K8 a1 W, R Hd 1fild I
! 3 TRTRAfal § @] | A WHITHT S 1 Sie T diad |
e ST &

8. SATTETh SRUE] ECl) (Providing Practical Experience)

T3rem =t amedfares Sfae | Siied & foTw s, Wistae s, diee o
HI ohe TSl STt TTfTEr 2T ST AT =1eY) AT ST
BT T AGiTish T T FFER | Tea T T I 2
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9. THTIAT U SATerTia foreror (Teach in Similar Contexts)

Hf SR et i Refad @1 Ao stem & fan sifess
GHTE ST ST, ST 3T & STE 81

ISTEIOT: HINT el § GaTg ITITE ohl STSIN, LT 91 1 feahe
Rt S aredfass Sfte et & e

10. Trgamft arfermy (Collaborative Learning)

e 1, HeehH! = ST e afEeHTd ferenfife s o
STTET-HE Rt T TG Sl )| 78 3¢ qoll oh ST A gfeahmor
Y T T STEET 3T & ST TreRer st < fawm § den A
Sifta s B

TYTTAET STy i Sifareh SUNTTAT 71 7= sheelt 2 fok fareqor femamar
TR, SRR 3R ARt 31 S frerer Temiawor & fagiar
Sl ST T TG ITS AISHT ST 8, T AT 27fereh Tomeft, Taa 3iik
EIEEIERIUECI
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el JedTeh 91k (Classroom Test Sheet)

Tore=r: wermiaTor sifermy wwe:

femien: qH: fime guite: 15 37

Tdor: sk e & = forshedi | | hael U Wt 3T T =I5 il
Tefl 951 Ush-U 37 & B

1. TATATAOT TFRATH T A & —

A) TS 91T HRET

B) Ueh Hew o | T § et e # ST
C) haet T HigaT

D) HifRaek wteqor <A

3 B

2. "B acat w1 fagia ferae weqa foRam?

A) HIEA B) st

C) diersh RS

3Tt C

3. Tl 93 7 Tore ot s femar am?

A) 0T B) I

C) TehTST T 3T D) yfdfes

3Te: C

4. HIEER T TR gear ford T o SITerTH o1 337801 82
A) T HR A B) SR STaIe

C) FATRehet eI D) 95l SATHTIE e

3T D
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5. SATEATH TATATATOT a T 3TTereh AT & 3T —
A) 78 R gt feafemt sremm &

B) IS 31818 7 &1

C) el & gHTAT &

D) 1R fomm awz & &

I C

6. STIEMTH hT HIA-AT ThX ATEA(Teh SO hl AHEATAT |
37fereR TATTAR0T ST 22

A) TaT 3R B) sreiquf sfermy
C) Behfeher SAfermy D) Fag 3Trerm
3IW: B

7. “Learning to Learn” ferareRT TR 22
INEIEESIEED B) BTl

C) fearm D) &

3IW: B

8. FreT T & shi=-|T ToreT STferT T Ueh R e 82
A) FRIHE TAMEAWT  B) FohRTcHeh LA

C) T T D) Hiafires TumiaTer
3 D

9. =ft. Tk, et o1 TaT o frgiar o etmentfea a2
INEEE L] B) FATiHehet SheteTT=T
C) JEITeH STFSre D) Sur fargia

3 C
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10. 579 q&f 71 7 Reorfar # wrag wear 2, @ 9 w& wHEerrar 82

A) THITHF T B) fAfSshar Temiaor

C) TehRTcH TTHTaOT D) ST Afenmy

I C

11. 5 3tferma &t g T 78 Rufa o 7= ugar, @ FTHEd
24

A) FhcHh TAMAT  B) TohRIcH SATIALOT

C) qeEY T D) URET ek TAHIGTOT

I C

12. 5t et srferm ¢ Rerfer & awen awat 2, @Y a8 w4 wEermar
22

A) FRRTcH TAHTILT B) FhTIcHh TATTALOT
C) T T D) Tt T
3t B

13. TCRT Wt T2 AR o TR o TATHTAR0T W i THTET
BT 22

A) TdE! T B) T T
C) fafifea TomiaTor D) Tfsha T
3qU: B

14. Treror & Teriavor srferm w1 weea ferow 22
A) gherr it dar o

B) aT&afeeh Sfia st auenail o qurem o

C) forwr =g W |

D) Fad TEAEdsh g H

3T B
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15. frer & @ - fafer syfarm weraiawer &t areraT adt 22

A) FHIA A B) T TTd
C) THET 3TeTid f¥requr D) wagt udteqor
I C
GREE]

1. ATRTH % T (Transfer of Learning) Y AT FIT FHST
&

2. GeRNIcHS TIMTAT (Positive Transfer) 3T Teh 3gTaL0T SifSU)

THNTHS TIHIAT (Negative Transfer) 1 T 19T § TIE

ifsr)

[T T (Zero Transfer) FT 81T 72

T dcd fI&GId (Theory of Identical Elements) fera fazm?

FYTALT (Transposition) fogia form Tl 3 feame

FTTRRTH o TATHIARUT I THTFIT i aTel! Teh 31 feTiay|

TTeaT B TRrHTEOT h1 HEed T 7

&

1. ferTy % TGO % YR (Types of Transfer) 3T 3QTEL0T
Hied THesy

2. @M I foagia (Theory of Identical Elements) kT Sfere
Heed T I

3. ST st R1@1 (Conditions of Transfer) T H& | fafiay)

4. ATRTH o TATIGROT 3R 3435[%1 (Association) & st Gee Wy
ity

5. GhNIcHe I ThIIcHE LA § 3iat fafigu)

w

® N » ok
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31EATT-4

Fﬂﬁ‘[ (Memory) AT FT A TfshareT # 3T u%aqﬁw:r
Tt B 7 9% Witk @ foreeh Aeam & =t 1o fed sy, 9,
foremtt 31 rerstt &t | (Store), QTFW (Retain) 3T 9 0T
(Recall) shtaT g1 ¥qf o form farer, stfermw, s, oeh, @=-faem
3R foter T STEhTE 2 ST aTedd B i & 9 SR @ e W
BRI U s fehed, Sqe@R SR 1 o1 fwfor g 2

it e At o T T e AT 8, A e e ai
Taq A R R 3EE dF W wia & Fe Haad
(Encoding), TE ST 1 7207 3R foreiy &9 # aftafd foram strar
T, T8 (Storage), S 9 SRR weferd et 7, WFW
(Retrieval),ﬁﬂﬁﬁﬁ@w@mwaﬁmmw%

A Stia § i 1 e ghfae off ® Fiifer a8 ofdfid ot aqwe
2 Sff=r §iq 1 1 FLAT 8| I o ATEAH § 87 AT ST o SAgwal
T e g fRefa & S Rt urd € 3 wies & fae sfea fof
o T ) 3arewer % for, afs s i R v & ud g frefa T
B A1 o T J o SATHETT T T HehelT|

eI |, TN AT  dfGh 3 AR S H1 4R 8| 78 7
haet STTIE ! GUET Tt 8, dfceh 3 @Tefeh SRt SiTa i faum
off et 1 T wpfcr o wTa Ste e 3R Sremied &1 smem|

T (Smriti), T SESTRATHT 763 & FSTHHT ST 767 &9 § a1 €awl
7 BT &: waTTe SiR enfHe-wiwkiaew| T weal § Tf A
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el & ATE AT T W0, T S QI & &1 H gHeh! e 37 foreqa
aftereTd 2|

W Teal H, WA I8 &HaT & ek §RT 8 dehtat i HeATal,
AT 3 STWET T 18 T U1 &

T afcie | wgfa

TR |, Tft U et e SR @ fSeeh g gemnstt
TE0T FoRAT ST &, TR fora ST & 7R STkl 98- W I7: JTH
fora STTAT 81 TI” et AT sht ST ol I1E WaH deh &l HifHd Tl
G AT sl JTER 2

TR

e TRl 7 T T STeTT-STeT aiieh & qieTiva fohar &,
AR TR HeTehT T & 2

g IS geae & TIAN, "uEet HiEl g5 AT T Tor
HEAT & | 2"

1. Taferaw v (William James): "H/d T 94 AH14% S
&1 JH 8 ST T SR =T & 7 & gl ar 8"

"Memory is the knowledge of a former state of mind after it has

once disappeared from consciousness."

2. N, Ug, g@a‘%i‘ (R.S. Woodworth): "2-'57% i?ﬂiac 3-'@9-731? Eal
TG TG 3R G JEqd B 1 w1 31"

"Memory is the process of retaining and reproducing past

experiences."
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3. |1 (Munn):"5g1d 98 &wal & forgeah gRT SAfth TR 6

"Memory is the capacity by which an individual retains

information and reproduces it."

4, W(Schaefer):”?ﬂﬁ sg\aga‘wgna?aﬁwq@#evﬁzﬁg#
T A 1 IR Bl

"Memory is the process of retaining past experiences and

recalling them."

5. feed ofR wefdhu (Hilgard and Atkinson): "&fd 98
ik 8 fS7aa 1T STHaRY bt T8 (encoding), G (storage),
BﬁTg?: 1 (retrieval) Torer raT 81"

6. "Memory is the process by which information is encoded,

stored, and retrieved."”
eTfHeh ST ATERIeh THses | S

femg o ofR sIrecttar i, wfer 1 we fafine St wecao o1ef 2|
78 3 Gzl 3 Tg i Hehda war & S yfa (orufa ae, SR g
FAT AT ST & SIS I &) O AT 2| Ffer Tt 2l swiva
I T T QT o J T ATE Foh ST THSHRT oram T |
ST B

30 deu |, T w1 onifegeh o7ef B <t wrtg foarm T BN 9 Ay
HIATIS AT, I, faerar, Gf-famst SR aifie s &
foreqe i e €1 3 T T 3 IS hl STATIHAHAT o HTHR
ot it = a2
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Hag H, T 31eg 1 37 T afeareT Ik e wt i st R
IR # 78 ok W Sfsha &, Stafen &g o # arg wfert Tl 1
T HEcd Ul ot 2l ST & §awl H, SHeRT ot HTa a1 ohi &) i
I G SR LA hT &THAT & ST g

Fﬂﬁ‘[ & YT (Types of Memory):

TRR [EEIL]

Fiéﬁ‘v‘ﬂﬁ(Sensory Sﬁﬁﬁmﬁﬂwaﬁﬂf&@@iﬁ(@
Memory) fircfioehe @ 2 Tehg dh)l

STeIehTTcTeh T TS THY Toh SRR 3l ST T&HT (15§
(Short-Term 30 Tehe)| 38 Fwreier wgfer off et ST 2
Memory)

EEEIREA I T T Srae ST ool 993 a4 (Fs
(Long-Term CRIRISICER RS IEIDTF&‘I_CT T 2l
Memory)

gﬁn@&rﬁ@ww (cognitive) & & S SRUER
Teqn, sy, v o1 ot arwar w1 suR R Al wfa A L A A A
T UG T 8, 7 T ST ST 8 FS T L Foh! 2

wfd & gaifad &3 aTl #RE  (Factors Affecting
Memory)

HATferT & T f AT ATeaTYd Ueh Sfee Uik & S S SRt & yuTferd
BIdT 21 IS SAfh fohell ST T fohal 1=t 9t 91¢ W& UrT &,
Tg 3G TR, THfdeh, HammTersh 3 qafereiia st 1@ fft
AT 2l 3 I o & &Y & TR W § ael ST el 2:
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1. i@ are § Gelfia s (Factors Related to the Learner)

i A fskar shaet fareror fafert v ammaft ox & fsfe 72 s,
afcsh Hiew aTet safth it 1ot sfeTa forivard oft s Teceot
ftrent el 81 safen <t sy, mmafen feufar, wfa, Srom, sifee @@,
TR HolTTeHeh STawTs — ¥ ff shieh Iueht T 7R SAfermy geran
T RS T TTI L 2

1. 3 (Age)

g i AR AR h7 GHAT T A Yol HIT ETieren Tre
gTed! ?1 Sfaq o fafir =won & aftass i meurfierar stem-ren
& T #1& Hdl 2| STedaEdT (Childhood) ¥ Afkash sTcafers
Hogeiiel TR TEURI BIT 3| 36 e H aed sl § 7 I,
EafET I IV TR L od €| T TE qHg wAAE St
ST HAT ST 21 JATST (Adolescence/ Adulthood) H T 37X
e T awar 1o = HHT ) BT 21 39 99 SAfh Sl difehes
A, forsgworenes e it fofa o st Jerr Seedad T 9Bt
31 7 w0 B TR rfireRisr S farem i et wfsteror et
Y H 13T ST &) ST (Old Age) H HIEqh shT |ishadT Hit-¢it
S B T 81 7S STHehT 3l TGUT ki 3ht 7T et &1 SITdt & 37K
e ¥ GId ST st a1g KT off T 8 o aT 21 Hia g
(Memory Decline) 3R ﬂ@ﬁaﬁgﬂﬁgﬂ JTETYT T FHT=T GHEE
B 3o wrw © o sy Efa iR srferm oy ik & wer froteres s
3 fRveqr oy wgferalt aht Sftam ot farfirT stareenat & STHER e
CIEROER
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2. ITifieR 3T UTfires TaTEed (Physical and Mental Health)

Ty TRIT 3R Taey aftdqsh SAferm o7 AmaR g 71 afe fommeff
IR ®9 @ fihe o7t afies v 9 feor 2, aF Suht wfa it sman
e ASTe BIT 21 TRITE SHTRAT S e, A, FHor A
QT st e wfeasn it swrivoet @ wwfaad w3 e
IR <t shft, g it Affiaar it somm 1 otvma ot wyfa =6
A SHTAT | TR Tareed +ff 3aT & Feeaqul 21 a1 (Stress),
e (Anxiety) 3R Iadre (Depression) St Reufoat safw i
TSHTIAT Rl 7T L Jft & ST STHRRT b1 Tl H Sferd s 3t fsham
T T AT | T B IS AR q1a | 2, F 98 haal § &
TET & AT ST e g ST Steat St ST g6 fodia, e foremeff
A &9 ¥ 0id, SATcHITETET 3R TEY ITqener | 8, a1 36eh!
e 31T A1e Ta 3 &7l 8 1 9¢ STl 8l 56 Fehr, Toreey i
TS shael ST 318 & &1 =1, afees frerr iR sfrm i gfe &
oft 3TcHq T B

3. AR R B (Motivation and Interest)

ST (Motivation) 3T =T (Interest) aaferm <t fia A STt
Bl T forelt =afep 3 oftae Tt forsr =61 e it it 33T 2t &,
A IHhl T waa: |k 2 STt 21 oM & wehR Y &It —aTiafen
(Intrinsic) 3R ST&T (Extrinsic)| 37T YT qe Icq=T BIdT & STl
Toremeft foreft fomer =1 Tet <t formen ofie =fa & dfiear = 21
ITET o TAT, T H &<l TG AT ST BTl bl ST § A1E
L AT & FAI 98 3¢ UE | G I LT 2| JEL AR, e
ST QUG SR, AT fore orer sht wifw & fert 21 S, wdter |
3T 37k T o TTT BT STk T8 LT 31 SHT &1 ek i SRom
Tl ! wfeld ST &) afe e wferqut 37 SroTerres 8, i foremeff
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ol G ek EiE) T 1A hl 16 T Fehd T 21 SHfeTT f3reren o1 s
e SRR T & &1 §, dfces forenffa § faww & ufq wfa o
e shi YT et T ot R

4. &9 3R ThTIdT (Attention and Concentration)

wi3fcr shT SITSRAT 6T TET 3R el Hecarqul =0T & ST (Attention)|
ST foremeff forell foreer ox g e shfsd e 2, vt Seeht wikash
ST BT T & T TR0T IR IS o urT 21 A e T,
SR T | gt & et gt o7 viver & forfer & St 21 wehmran
(Concentration) AT =T e TR T} ST 1 3eTetT & fofg,
7fe IS BT IS ST FATATSROT H TTE L T &, T JTeHT E4T -
ST T B SR e g8 o s W ok A e W e
foradia, afe e o1 ITATeT T, SFafterd 3T 3TeRdeh B, 1 &I
T & s 2t 21 frerss of fornfifa 1 e st A *
o e faftmt o79er wehd &< @9 9l (Visual Aids),
FETT, IETETOT 3T T ST ST THIIAT 7 shaed SRR i
TRUT i | HEE A &, ek 39 SreiehTicish Tgf | TN i
Y FTeHT oft e &

5. 9fg (Intelligence)

ﬂ'ﬁ_&’ (Intelligence) 3T Fﬁlﬁ (Memory) % =1 =fg dsier grar 2
39 qfg ATt sfh Tt ot forwar s dfebe iR forsdwomenss &9 @
THZA &1 3 hae T2 o ATE T i, Aoeh 3ok e Harg ot wermfua
FA T 3 THR T I Ao afterd i wrh & 21 gf
afsyr (1Q) 3ferss B et feremeff wifee for=it =6t werar & 1ewama
F A & 3R I el TW Tk A1 T&d 81 IITeRT o forw, forgmr &
IO S8 TS forear 3==1 gfig ATt S o foTg e T & Sird
B Treifen, saeRT Tg 31 et o sitera gfig aret formeff = wia v,
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fcen 32 faftr wm, T R TeanT i ATavgehRdr Bidl 31 38
ot @ mr ® 5 g & fafie smam—Sg g e, it
&I, ToHTcHehaT—wgd o fafirr &t st wiferd s 81 59 Wi
qfe srfemmm ot urem 7R wfer o feorar o1 ek wacayf frefi 21

6. Sitfgen uaT (Intellectual Ability)

aifgeh &mar (Intellectual Ability) ® 3TTT SARE it HIHTHS
(Cognitive) AT T 2| SO fr o woT LT, qAAT T, QAT TEROT
AT A arfehen Frepd e Seft Awrar fter Bt {1 s
hfgen et arel safth foret oft TR it s & e & ot S8
efentforeh ST & GRfard o | e B 8| U8 =ik shadl dde I
o Hiftrg T2 =, afess STHHRT FT T9T qH{E B § e
Tt AferTy R § gHeh fodia, fSehl shfses e s et g
ST GFHTcHe 3T&T9aT (Cognitive Disability) & difed &1d & 3=
ST TEUT L 37T TS T T TS Bt 31 f3redt 3 &1 o g@em
oIy weear ®, ifer ek farameff <t siifgsh erar ot 2t 2
Treen ot 3@ farfereran =it e & v g ferr wgfa st =R
FTVATE, AT 3 F&TIh |TEHT o SN 8 o siiteh SHar aret
BT T wfer <hT oft o fora ST wkar R

7. HaTTeHeR Reufe (Emotional State)

TS (Emotions) BN Afkdsh ﬁtuqﬁrqtﬁmw et &
THRICHE MTEHTE S 9, 3hie, HIeRee AT STcA(eeh a1 §fd ol
aTferd T It 2| Tt Reafa & safts STHehrl 1wt & & TR e
qTaT 3R Afe Tew o ot o, et oo ST ¥ see fd,
GHNIcHE TS S I, ST, JOTT 3R 3cdTe ATETH i Tl 37X
Tt ST et 21 Serer & o, fereft R grt et 12 o =afe
Sffae W 91e @ geRaT 8l g TR, Afe el strege® i
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SRUMETIe ATATERYT § UETE ShidT ©, AT 8 aTd 35eh! dreehTieish Tfd
T gear ¥ ifohd 1 STt 8| gafay f3eqor § siraTereh ardreRer s
T 3R TThat ST ST SATava B ek &1 gerree
THT, GRANY SheqT ATaTaRur 3R Icaread ot faferat fammfelat 6
HoTereh et i sIgat ST & I Ffd i gg¢ i &l

2. Hidt S areft arnft @ Eeiftrd #Rek (Factors Related to the

Learning Material)

i =t wfshan o stet formeff it @, rvame 6 fafer 3 arareor
T kT HEcaqUl Bl &, 81 U 3171 TE e © — Wt 9=
Tt ATt SR 1 67 T foRar ST Gt 2, SRl b, T 31
ST T et off 78 T ! & Foh a8 SR feRat ST & 37
[EZERSCREDEER NR: AL R el

1. ‘HTH'fﬁiﬁHTfﬁf (Nature of Material)

Tt 26T Sreiqul o7k Efeq ST 38 Tyfer & ST T | weTh g
R FAISTTeh e SATd & foh @releh STeRry, fSram Ueh daeherTd oM,
HTSHTcHe it A7 SATERTeh SYANAT &, a8 e a1 sreyafeud
SRR ST T 3TTee | aeh Sfel & Tl 2l

IETETUT: U hidl shl Y& HiodT AT FHTHT STk ST § AT Tl
2, STaIfsp Sracler Sredt T it Y AT T S B 2

2. |t <ht waTg AR AT (Length and Complexity of
Material)

Tt T AT TR SEehT Ffeear S i <! <dl ol BieT, T8 3R
T TN STeel 18 BT 8, Sdieh et 3T Jider ATt i I
T o AT T-aR e R e i 3TTeawIhar Bidl 3
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IaTevoT: fordlt T TRt T T ATE T WX AT §, e afs et
fower o uh e =R & 1 3§ T, i e i A
TEHT STUEITHd i & SITaT 2|

3. AT <Rt Arerehar (Interestfulness of Material)

afe forar Treren, T, ST TSR & & Sreqa foram T &, ar feremeff
Y fereh BT 3T € T U7 SR & Uik ATt Al T afsha
AT & R TTEATCHE S[SE & HRT 36eh! TfT H i Ak
gl

3ETERT: foq o feret Sifeet g ot wfmr A Tereh sha T o &9
T SR AT I el THA T ATE T A ST 2

4. q;ai‘ SRAE IR ‘1’8‘{& AT (Prior Experience and
Background Knowledge)

S I THRRT T § € g8 THERT | S AT 2, q I
AT SR 0T S3fereh TwTelt BiT 81 Id S1wd, AHHE &9 8 Th
FTURAH (schema) T AT & S O S ST T STTST ST Eehell
B

ISTET: (e 1S BT T &1 "SIl sk shl TGN ST &, 3§
IR S A" S Y Y1ee] hl HHSET 3T I1e AT T
BT 2l

5. OISR AR ggieRui  gikufaat  (Social  and

Environmental Conditions)

I, T8 37 Fafyd araeRr Tfd Sl e SHIT 8, Jeih
T, STETET, S T ST SRk TehTIAT 3T T Rich ol ST
A Bl
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IETEUT: T V1Tl TEohTeTd § STEI ATk STel 8T & sfard Tk
HffgvTe Tt T

6. arera hY fafer (Method of Study)

Tt 3 Sqives stera faftrat 94 ff — awier =T, wEe fw
TAR /AT, ATTSAI-[ASAA FFEAT /T TART, R R T
BTSATSE ShTAT, STTEATH Bl Ot sATdT &1 3 frfemt siep i wftass
T arrfferd i 37X U st Taler Temfud i & TeTaeh Bt 8

IETEOT: AlQ s foremeff forelt forar b ot 3f =me o wreaw 9 agan
2, 1 9% 38 Faet TG A T H e ATE T 2

T ST STt AT T T, I6h! T, 371 I T HHTIST-
et feafaat stferm gfshan i ercafees wafara st 81 3R
TRTeor T ont wefen, Tereh ST WTHTTeR ST ST, QT &I 1
AT STTES @, a1 foremeff 7 shae 3Tfae diad & afosh 3 ol
T qoh A8 oft Tad 2| T AT ¢ foh frersh ot urgsh-famtar
§1 R T TG TAH @ Al AR T SisRAT Al
TTERTTAT, THTeHe 3T TR 7 Teh

3. ©figA &t fafer & weiferd %Re (Factors Related to the Learning
Method)

qﬂWﬂﬂﬂfW(Leaming)W?ﬂiﬁﬂﬁémﬁWﬁﬁ‘ﬁﬁ
T, sfeeh 78 36 o1 W oY fefe svean 2 fon e form farfer @ sy
T TR L T 2 Hie sht fafer & weifera ek s 9 st Tomeh
9 Y W | diod A # ot i frd 81 3 w0 T sad
SYefOTeh oA oAl TTUTAT 3h1 ST htd &, Sifoeh ST o T sitfah
fersprar =t oft fowm e = 2
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1. Wﬁ IR AT (Repetition and Practice)

"Practice makes a man perfect" — Iz hYUd arfepTy ﬁsrmﬁqﬁa
T g 2rar 21 foret oft SRR 1 TR et & 98 THRRD
AN efentferen Fﬂﬁ'f (Long-term Memory) q ﬁTf\&??f B ST R
forereeRt TTfora, wrer AR foqe S forwart & Frae srermer @ agrar |
R @ T 3] 74T | S HISTel HRh od & SR Sfrfsran
3 Y e 7 off e ST )

2. Tervrer ek TREHT (Spaced vs. Massed Learning)

g & ar THE FhL B0 & — "Massed Learning" 3R "Spaced
Learning"l| Massed Learning 7 foremeff v & oo # od TH
foFT &k 3Te99 AT ©, STaIfeh Spaced Learning B STEIA & BIe-
BIe T | farariora 3 SITaT @ 3K 3ek i 3iaeT (gap) &1 2
FTEY I AT & Toh Spaced Learning ST THTET BT & HTTh
Ig U T FH HAT & 3TN WRAwh I AHHRT T I8 & F
STCHHTA 3L T STETH 3T 2

3. AUt TR 3T faIfer (Whole vs. Part Method)

Taregor o shefi-sheft T TS U WY YT e AT §, Safh st
R ielt |reft Y 9T § sfeaR agrT Sfie Swit &t 21 Whole
Method T ST Bl & STl AT EiTe 3T Tt BT, S ahferar 4T
Bl ATl §qh [o0did, Part Method H fowarereq =1 @ei #
forriSTer st sreare forar ST &, S7erd 6 STHepi bt efit-efi awer
HATHH €l ST 2

4. atsha T Fftswa e (Active vs. Passive Learning)

fforar S3fermm = foremeff sharet weaT A QT &, Safes |isha At
4 o€ SN <hl foreadT €, 38 0 ==l il & 31 3¢ gal hl G
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31 afsra aferm 3frer garelt T STt 2 it a7 nfiass i w8
SITSRATSAT Shl Teh AT Wfsha LT &, Fored |wet 7R wfd a1 | df
Bt 31 freqor & ==, s, wfeeAT e oft ayE steme SEf
fafert gor fawm & T 2

5. TR 3R 3TER (Health and Nutrition)

T 3 ATfee Tameen ot stferm <t wfskan & wecaot offiee
furd 2 aive sTeR S faerfiE B12, ofwm-3 % ufee anfe
TR shT SHTIETHAT i IGTd ol TATH H1a, AT, AT 3R T
SATATSRT T I TR hl Siec ST & SR T 31T oot gt
Heqesh AT Al wfsha st effur ot 3d 2

ARM hadd Tk HAlaTTHS ham T8 B, dfceh I8 s SAfare,
AR 3R SqTTieh hehl TX ST Ueh Sifder afshar 31 #ie
1 fafer & S W — 9 31w, TorTem, |k Arier, K
TIEST — 36 UfehaT ol I9Tel S § 3T "k 8l afe freqor
Tt 57 hehl ot e | TRt farshfba sl SITE, a1 7 share forameff
1 T ggg arft, afce ITehT STCHIIATE SR TexH i 3che gl
Gt e fYreren, rfirvreares 3t fifa-fmfar & wq # g7 SRt i
TET ST GHSHT S FaER § T T8I hl 71T 2

4. 9gTaXii™ %1 (Environmental Factors)
HRE % TH T ATATEReT ot T 0 ST ST 2

ITd ATATSRUT (Quiet Environment): @T@Hﬁ? AT AT H
& |77 2 B, o diea oK a1e T i afshar & s ot R
T T IR STRHETI STE Hi@H o 7T a1rawt 2l 2

3t weRTyT SR aToHT (Proper Light and Temperature):
HEd & T Wt QvET TR ANHEIE qrH T g ot
TSHTIAT & ToTC STTaareh 2, S 37ad: Tgfd st srferd T 21
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AT H, Teh 7=t Tfef sheret StAsTTe St 7t &, sifeeh 78 8 et
1 Ueh SIS 81 379 T ohl ST Weht, Tl 3rea fafRmt o
STANT Tk 3R T ] ATyl et g oft afh 1ot
ATGETYd T ST ST el 2l Tl Teh STfee Wk A & STt sarfeh
ST BT, ST, TATERE, ST¥ATH, URTaRUT 371G WX it et 21 afe
37 HTehT ol GehTTcHeh &9 § FEra foram e at wmaor 31 =t e
ST GehdT 2

Tfal <l foRIaTy (Characteristics of Memory) —

T HIe AR sht Tl Sffeet 31 Hecaqul STeHe Tisharsti §
Y T B T hac HATHI AT GEATSA! i ATE Ta hl Tfek a0, ek
AT TR STV T T ST 6T AT 8| T H ST 1 T80
(Encoding), HSIUT (Storage) 3R g?ﬂ'fﬁ?[ (Retrieval) &t wrad gfska
ENEIRGHIN

1. ‘Fﬂﬁr Th utshaT 8 (Memory is a Process)

T g Ueh S 3T FIeAT e, sifoeh I8 ek |ad IR aeiie Sfsham
B o A g =S WA Bd § - SRR H e Hehdd
(Encoding), U IR (Storage) 3R JA:EHT0T ShEAT
(Retrieval)l a8 FiaT =1k g8 €@y 3K agma‘raﬁsﬁa-—rﬁsqaﬁn
ST T GHAT 4T =l ATE T haeT &fOTeR HeT BidT, Al 6 1 Sid
e T AT SR T E 34 TSR | a1 |

2. 31':["13} R ATATRA (Based on Experiences)

T g fireset STl W smraTia ardt 81 Sfe § S 9 7w S,
A SR SAFHE L &, Te! SR AT T (68T ST 8 Ffe ST
TR 3R AU BT AT T WA T T o T TET 2l 3ETE
foru, Torelt forer safeh & S[eT 17wd BH Sfiasit 918 T8 Hehell 2
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3. HHTeHek fsRAT (Cognitive Function)

wgfe G, HieH, gaee 3R ol o St dxmTenss Sfshansti s
s e A wiaaaT AT d fer dwa &, 7 39, s &
g 1 forermdl i € g Afhes S s srafted st §
S HIG AT &HAT JaT LT 2|

4. GTEA ®9 W HIE (Organized Storage)

wfd ¥ SHeH Sads 9 & wufed T8 ardt, afes wtfua iR
HTiSd dlieh & GEfard Tl € et o & foh srarzaehar ued o foreft
"ord (Cue) A1 Ha¥ ¥ B IMHRT I TTER0 L I 2| T8
TITSTCHS T Tfel T THTe T7T 2

5. AU o {1 TREATI (Subject to Change)

wfar worrft T Bt T % WY F€ FHASIK A7 uiEfdd & TRt 2l
FHft-hlt T TeATSAT I ARl &Y H o W@ [k A1 AL TE
¥ ITE WA 2| I Farar & fob Tfer feer awg 7, afew aftadastia
BIERIE

6. T ST A9TEAT (Possibility of Forgetting)

STt ShT TEATHTITe &7 T 8 ATQ SR 3 S-S SR TRt
ST T SeRT T forg st &1 ST & o7l 9 forga & St 81 91
TSR BH ST ST SFTawsh STHRRT & qeh i 2l

7. Wﬁfﬁqﬁﬁj (Strengthened by Repetition)

T GAE T SR TV € Gge aidt 81 S stfersns & forelt for
AT HITA i AT 8, ST & 98 THRT 3 EhTcTeh Tl H GUard aidr
{1 7t BT R T ferameff sR-am st sheah wdem it damd e E
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8. safeiTa =TT (Individual Difference)

Tt saftra o1 ST ST SHH A2 Bid FS AT SATEET 8 A1 A1S
T A & STaIfoh 3 T AR ST AT ISl 31 I A il
T, &f, TR feufa 3t Amftes wameey o fsf s 2

9. W@%&'ﬁﬁ (Reconstructive)

Tl AT hi gorg Hufed Tl | STe &9 3¢ A1Q HLd €, Al TR
gfenTor, JTemTe 7R 17w U gitad o ad 8 SHifere weh & wreA
T STCT-3TETT TR ST THE U ATE L Hohdl 2

10. GTsHa TS TATHR TTHAT (Active & Constructive)

T fftsrar ferifSm o e 21 o wfeha o7 werTeren wfshan © forad
T ITWET I [ Afedq S A Fd 8 T8 TR g
haeT STFHRT ATE T § & el e 3eeht 31¢f T 9=t v |
off e Lt 2

11. ear R arafer ¥ fr=rar (Variation in Capacity &

Duration)
wfer o o v & -

o TS TA F Hohe T TSR] ! 2l

o ITCURTICTER TTA 2030 Tohe qeh HTHA TR GLfaFd L 2

o ETHeRTIcToR T N AT ST o fTC ST STE SIeh
TG o 2

12. ST (Selectivity)

T SRATH Bl 8| B0 el %D IS a1 [, q(oeh a8t bR
Tt el © S BAN o Hecayul, <ot a1 WieHTeHe &9 § e
Belt 31 Tt T B Fo STk T St e STt )
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13. ETfa UX STentfid (Associative)

T e S B 31 T e, T, T A faem o weife e
EIR=F ST =T "ehdl 81 39 G (Association) T ﬁﬁqﬁTF{%
! i TR ST STt 21

14. FfETUT (Fallibility)

wfa ghem e T Sl W, Yate o qEd ¥ gt @ o
ferepet 21 g1t =Tl oft 11 Wt &) F ST @ foh el oY Terrelt gH
qoia: fergefiar & w STl

15. feramor (Forgetting)

T T ST TErIfeeh ST STawae fRivT ) 9% g S
STRRT § Th AT & I hael STATT ToT I SH1C 1@ 2l I
Toreor 7 |rar a1 wikass § Sifgrerar 3t gw i feufa Sca= 2 Sl

ugﬁré;w (Types / Kinds of Memory )

TR H, T T SR FA h AT ST THT F TR W
T (aeaTed) i Ted w9 3 fafir vt # arfferd foma w21 7w
Fffertor g8 I THEH T HEg ST © fob gaT Aitash fafer=r yepm &
ST 3hT Sl TR 3R S i 2|

wgfe =t fafir sttt o anffere fopa Strar 21 = feg e E egfa &
T HehIL:

1. GG T (Sensory Memory)

T SR o fireliiehe & 2 dhe 7 & wdt 21 7 g wfaw
 ITH IJTSHIHAT b1 G T80T L I o1 T frsdwor st ot
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& It 21 Hordt Wit & e SRR AT el 8 gva wadt Tt
(Iconic Memory), S Wmé@ﬂﬁ@ﬁ[g@ &%'Uﬁa%m'@iﬁ
ﬁ@?ﬁ%, ﬁ?%ﬂﬁaﬁ'@iﬁ(Echoic Memory),%l’@lﬁaﬂ:ﬁﬁ
it ¢ eafat o dehe qo wfe § geferd et §) Sere & forg,
forTett shY =meh T g9 AT T sIs aTeft 5idl T TS H
Hordt T & &If0Th &9 ¥ &St BidT @ ST qid A8 & Sl 8 I8 T
TH TITeRUM SASTTRAT ol Aokt SfdfshaT 3 T 18X Y Fdt &
I S o T T (ITTRTIAF TIT) Toh T TGalT 1 1 L]
2

2. TCUHTICTSR T (Short-Term Memory / STM)

WF{%@WF{%(WO&mg Memory) ¥ ST ST
81 3EH FEAT I 15 | 30 Wehs T GUETT el ol FHh! &
T et 2 3T Tk T § TN 742 3752 B 418 T ST 6k
FTe SRR T STVATE AT G 7 FRAT S AT I8 25 & S| 2
STTeft 21 7% T 56 dTeehiicish i st 371t fofer o o wrgrerm et
1 3areTer o fore, STa & forelt 1 Aemset FoR EeR 9 & 9% A1E
TEd § AR R 36 for@ oid &, a1 7% STeushiicss i &1 &/l 2
FHqeTicteh T o for g ek Sftam &t aremor fafafmt e
ST AT, TETS FAT AT THET T AT Wl T L Thel| 3
AR SATavae AT 2

3. E"\'ﬁiﬁlﬁ?ﬁ‘{:ﬂﬁ‘ (Long-Term Memory / LTM)

Sreiehriersn T 98 i & FSrew SR ce 9w 7o — o, 3wt an
ST 91T — o FoTe Giera et 21 SeshT &FHaT ST ST w1 STt
B 3@ @ 9 § fawfsa forr s @ - wow w\fq (Explicit /

221



Declarative Memory) i ror 1) Fﬂﬁ' (Implicit / Non-

Declarative Memory)|

o Y W H fth TR ATE hl TS SIRRT T 4T H 2k
T THhAT 2| THH Grefh Fjﬁ (Semantic Memory) — Y R
Tt 8 feeeft 27 HWWW (Episodic Memory) — <1 “B{
SHSH e & SMHA Bl 8

o ITUEY WA § AN H ITAN B aTell SIHHRT AT 7, S
JERICCa '@37% (Procedural Memory) — argferet AT, AT
EEEETC]

o TEfHTIcToR T B M, ST, et SR SATHTd TE= H
TR B

4. Tifrw ‘Fﬂﬁ (Mechanical Memory)

Fifre Tf 30 Tehr ot Tfr & S qaq: 7o 37K TR-aR 31e0d |
ST et 81 36 AR forelt SRR b o SEeh! TTedrs & wwe,
heel IISETT: ATE T ofal B T T T1T: Hidard, sgieh, faforat,
TRATTE ST ATOT ATE K T SHANT 2t 2| T 98 fafer v v
H STERRT T T T H WA BIT &, T T8 T St 72t gt
HIT SA¥ATH AT AT T T T IS THTE B STell 2 33T o ferg,
foremeff ottear o forg afedTe o1 T2 T ATE HEd &, wiferd o fodt amg
3 [t ST o ToRL o, rfcreaelf oiatradt SR areshiicren STaeashdral
 wifirer T 1 WETd ST T

5. ATfehen ‘Fﬂﬁ (Logical Memory)

aTfehes Tfa THeT ST qeh X ATenfid Tgfa 81 360 SRR 3T R,
TRt 3T Tefer o SATER W ATE T SITAT 2| STef oafh foheft forwer <t
Iuf 3T Rrgial ol rgreRt 38 HiEdT &, O 98 I SHhTiors i
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¥ i war 21 e afe fameff wftd @ wr Feae e
@, 1 9% 3T e TR €, Afeh afe T sk fagia S 3w
! TSRt ST, A1 T8 ool TH ok ATE | dTfheh T THTcHS
|, FEE qureT 7R Tt stfemm & weeagot syftrenr ot 819w
ferenfelat st St SRR TufEd 3 & SIS I T STANT HH
TR ST 2

6. mﬂmlﬂﬁ (Immediate Memory)

& ot et 81 7% o fordt g R qd wfafshar 3 o afeer 3t )
IR % foAe, Afe forelt TR = AT 10 Samm SR g qid 39
3rex faam, a1 I deehtfors Tf st s 31 7% i st Bt &
I G AT 379218 o6 o1 L W 81 ST 2 I AT 1 AR
reientiereh Tfr o oI AT Fam st 21

7. g?:wﬂﬁﬁﬂﬁ (Reproductive Memory)

O T wfer g arwar @ o safe e H i 78 SeewRY o -
-8 3HT T H A1E FIAT 8| EH HIfARAT AT SGATd shl S50 el
Il 3aTeXvT o forw, s a1 hidT i wreqwr: SrevEn 77 Tia
fore 0 & wdvem, Sfqanfiraredt it aon & swi St {1 gretitn
YT G hT TSI WA IT ATk AT Bt 2, TRt oft gtenar it
FTIIHAT ATl &A1 H FHHT 7e 3l

8. gﬂ‘:m‘{:ﬂﬁ (Reconstructive Memory)

-GS T 98 © Forew safth fordl! STeRRT &l §-9-8 I18 i
o6 ST ST AT, THH SR ToTCHRT o TR T G- fHq 2
qiEfdd &9 5 ATE AT 8] AR 15 FHeH! UG % 18 ¢ 30
eaT H GAM A€ T ToHTHeRAT ST STAHTCHe Al b SeTal
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it 21 T e o foiy &9 9 3wl @ ifer 98 81 il shdd Ire
U o ST T, TR 0T st S O S i o forg S sheet
H

ey o fafiT TR & a8 e # 7eg d © foh 81 ¥ STHeRRT
1 U1 hd 8, BURIT hid 8, 3T Seld o T9F I1< hid g f3rem,
e SR ot Fmior avft & 37 wyfoai i stem syfier &t 21

@flfd f3Teqor (Memory Training)

mﬁruﬁTw (Memory Training) Ush vt gfshan & fSraes arey
Y Tk ST T ek T GETH, ST bl dsi 8 TE0T i HIT
el T TR AT TG ohT &THAT 2hi foreh a R 81 I8 Sfreror afash
o T, qehTeh] S AR WHITGAT 0T STl 2T 2

T T h{SATS Bt 82 9 7, 7 o117 2vehet 7€ 2| sieetdt Shiamsiedt
3R @H-IH % HROT TGS FHASIK BHT Teh STH THET 59 TS 2l
AR STt EeR 7% ¢ foh 3110 370t ATeaTed i HIh! &€ Tk YR
Tehd | T 1ol ST SaRIcH § o agaTal o a1, 379 o T
a1 3R afspar femmT a1 wehd 2

& T I =AW TR H AT S 8, 6T e A
I ARash o foTU SATavTF 8| I8 3Tk Hidseh shi shifRTehT i
Hfshd TadT & 3R I1e T 1 &HdT sl S@rdT 2

IR ST o 3 HA 3T o foTT wrRHe

Frafira wmifes wiafafr afiass § oF & o *i Jerd 8, few
HTREAT ST AT et bl ST gt arell 2
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Wiferes sATam™: 9HE 9 8 7 150 e i aeam-digar areft
wifersr nfafaftat S& a1 =T, S, QU a1 aEfad =amT
HATTHT ATGETYd o oI g wreHg 2

TNT 3R SATT: A N SF T hdl a9 1 FH Fd o, dfesh
TEHTIAT TR ATEETRd § Hf AR HLd 8| IO 3R Fo foriy 1
S foh vammed ST ga e Hikass o forg emyenr 2

SRl # HehRIcHe: dedTd
AT 2R 3Ted ofi AT ATeeTed W TR ITE STed! B

9Ty g e & T, T Afikass o v gEersl w @ued
3T gAfeRd AT B Ush 9%k ohl &L Ud 7-8 ¢ i =] ig
SATITIHAT Bl 2

AT &I AT AT AIeh 6l SRl TTeh13AT shl JohET g =l dehell
2 3T F1EET9d i FHHASIT T Geohd 8l T, T |16 o o =amamH
SR 37T e it ifdfatery & foe aaer Ferree o e & e
Ea

HTHTITR HeASTeT: 2IEdT 3T IR o d1ef a0y forqm K it
wfcfafertt & wfirer @A 1Tk g T SRR ST § 31 wfask
Hisha TEdr 2l

S Ah1ehi ST GHTET T AT foerat § et e, 319 7 Had
AT Fre@Ted H GUR L Wohd €, dfeeh S0 GHY AT S
SR Tamee 1 off SEaT SFT Tehd 81 TTE T, Ueh T 3 Afshg
SfarRiedt € ue st fermT i R

Qﬁrgﬁw%aiw (Objectives of Memory Training) —

1. & AR ThIdl deMET (Enhancing Attention &
Concentration): S YTRT&10T 7 @ I3 formiaRt A =t
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1 T Shfed i 3T TR Ta hl &TH T h! SIQHT &, dTfoh of STHehRT
1 T T T TEIT T Hoh|

2. WTeT @l IE 3R & THT deh aTE [T (Quick &
Long-term Retention):&f SRTef0 At o1 SRR I T A8
L SR el T o GURTT T ohl &7l T LT 2

3. UQTE AT hrAer  Uevia FYTAT (Improving Academic &
Work Performance):@%ﬂ? ‘v‘il'f%f & 1ot fereff ‘E‘I‘Q‘ T 3T U3eT
Y S | o JeIH H Tohd &

4., TOATHSRAT SR dTfcheh &THAT I ST (Enhancing
Creativity & Logical Ability):¥gf Sf¥1er0r shaet J1eared i &
i afesw drem, Tme 7R dTfches fepd ket <t armar w1 ot
ScHTiRd T 2

5. uyﬁaﬁmaﬁwm (Reducing Forgetfulness):sT-
AR et T THE i FRif st st o T 2ifh i ggg s
off R TEeaqU 3w B

i EI'@@%&I&T (Methods of Memory )

i A S 1 STd HeEqy aHiee SR 8, Sk fom
FTTH, ST I JTH T IS TS T8 18 STl T i AT R
Torrft 51T ok fore farfere farfRtt o SwRin ek stan 21 = wgfa <
7 T T 7 Jui 3eTetoT |ied e 8

1. Wﬁr%ﬁ (Repetition Technique):

ST T FSTS A ol Fer Tt SR i farfer @ Qe S &
foret ST 1 IR-AR 3BUd &, A 98 BRI STeuehlicrs Tid &

drelenticren T & <elt STt 218aTeeyr. forameff afe ferelt ahferar &
TRTST Rt fi O i IR Sletd €, o 9 oo T8 a4k 91 Tadt 8l
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2. HeheuATceHeh g fafer (Association Method):

79 faftr o 95 SHepy 1 v8cl | 1 o], T A7 Fo=m € Sga
a7g ToRarT STTaT 31 Hefer T i © 75 SRt Tfa | T €9 9
Ao STt B132TeX T At forelt safeh ot A "Hig" & 37T 319 3¢ "HigT
ST g4 ST 8" | 1S o, T A1 Siedt A1 & Sl

3. gtrEror farfer (Visualization Method):

7 i o SeRt ot Forstt a1 999t o &9 | ARk § e hl STt
2 AT T STk Tk ST Tl Bt Risereter: sfarr
ToReft wreT it Tttt il aE e § 98 o TH qeh 1S &l 2

4. Tf¥erseh UTRETUT (Mind Mapping):

5 forfer 7 STehrdt ol Uk o6 fofg & vl o &9 7 feptenss &n
SR TR SITAT 21 S T, Scfteht ST STTepfoat st ST fora Sra
2, o8 STepi sqaferd SR ITETR &I ST 2137640 "q ek
=1 STt H fTie st & 37 SATeRfaRll 8 e Tl

5. HeATer farfer (Mnemonics Technique):

39 Tarfer # ST SRR 1 T, Hehd AT BIC T16aT H Sacioht T8 TR
ST RISFTET0: SXETT o §Iq T i 418 W@ o T “VIBGYOR”™

(Violet, Indigo, Blue, Green, Yellow, Orange, Red) T T feham
I

6. STIUT AHATH (Auditory Practice):

50 fafer § Geroht A1g Toralm ST 21 SIR-aR g o STHehr #ikassh #
3fehe 81 STl
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a7V BT TEehie TR TTT cierert AT SATTSAT I8 Gkt hiaH forai
1 ATE T TR o

7. ST 3T &I TRT (Meditation and Mindfulness):

ST O A shl TehIIdT sTed] & 3 A a-1a &H giar 8, e
T 31tk Yoot gl 213eratr: gfafed 10-15 e sam s &
foremeff uers wt s1Rien sam s st gend 81

8. 'H'SI;%IH ATEN R == (Healthy Diet and Exercise):

Ty IR | & Taey nfkash Hame st 21 i e ok fafia
SR T Sl Al TR A ST SISeTe0T: IER H 916,
G, g, TS, Bl Afestal et T S T A1 A&
AT T o ToTg ATwhm 2

9.@?m(Brain Exercises):

ik @l AfRT W@ & fou i amfes wa s nfafafeat
U Bl

LN

° me

° W@W

o TN W Wt

o S T HiEAT
e Sudoku 37T Crosswords & AT

Tfcl Rl TEeT SR Tomft o < fore fafsr ot et s femarr s
AT 3| TR, HhedHTeHe SIS, T, Hikdsh T 3R
RIS qeheieh ST 1 T 3R Ueleh ST &) el €,
T STET 3TN S TRERETEST T ohT Taeer S Hohd TEd 8l 37
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forferat smr forfira s sheek safer = ot 37o e sfees Sflaa &
¥t &1 H Sgat T o HehdT 2

ﬂﬁfﬂﬁT&TﬂT o T (Benefits of Memory Training)

1. UQT$ H WWHeTAT (Success in Studies): @ﬁr gf¥TeroT STAT BT
o foroa, g, ferferat ST aftamed ame v # weg ear 8l s o
TeTE H e Jasie T uTd 2

2. Ufqarit udtemsn &t da@t W WEEew  (Helpful in
Competitive Exams): S QﬁwsﬁﬁagaHﬁWaﬁr@ﬁ
Bt 21 Tgfa afreror & foemeff qeatt ol o<t a1g K Tehdt & SR Ao
THY o THLT T Thd 2

3. O IR ¥eAeh "iedsh (Sharp & Alert Mind): Fafia Sfd
VAT ARASh HI @GR, ddeh 3R IS ST 8l T Ak Qi
gfcifshaT S kT & 37T THETSTl I STedt gt L TR 2

4, almﬁr%rmﬁaﬁz (Boost in Confidence): S/& SfF STTHMHT
Y ST ATE HT AT & T T THT 9 ITANT HL ITeT &, T SHeBT
STefaaTE SGdT & 3R 9 A A 7edd e 2l

5. gﬁ\fﬁ o ferfymaT 6 eramm (Prevention of Dementia in
Elderly): Sf SRTeT sheret ST o fo1g Fet ifcsh g9t o forg o
I7EY 1 78 wfkasn T |isRaar s e § SR few i ar e
T ST STEft grEETeTt S §TEET Sl T HLT 2

Wid & IWIfad % a1l SR (Factors Influencing
Memory)

@(Memow)@ﬂﬁﬁqﬂmmiﬁlﬁﬁm
(Internal) 3R ST (External) e TTfard Fd B I FF T8 T
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L & for g forelt SRt ot fort Sieet 3R forae & @vr deh
RIEECCRuL]

AR I1ESTd A7 TEOT vk ohis corl) = T 2, dfcw a7 e
ATafeh 3T e FHREhT § TAR T it et 21 3179 S @rd
&, ST 91 €, 37R ST 7ed® ohiLd €, 39 9l T SAT9ehT 18 T o

AT T TS STHL TSAT 2| I8 HHSHHT ok i & hieh SHH Tfd o
THTferd ohd 8, 81 T8 Sedl s 3 GeTd i | Hee o HehdT 2l

1 ilﬁi' (Intelligence)

i Tt 1AM 9 HT W@ ATER 3| I=o qhg dTd ANk
SR 2T STed! TRV 3L ofd & 3T 3 el 99 deh T8 1@ UTd 2
IThT TUEH T qeh R kY aqmar At B 2, a3 Sfew
Tl i ff el ®9 § A18 L Tehd ol Nt STfeeh dfehen
TR fersuuTTereh arear BTy, Tfer St &t Tt o et s

2. THTHAT (Concentration)

TShTIIAT ohT TR TG <Al TTeATs ot it st 31 <o en foheft v =
STRRT O QU A s HLd &, a1 o8 SIid § T8 7R Tl &9
T BT 81 3k o, ST 7 B W SRR STeat e ST 2
ST AT UG- o G T THTIAT ST TEAT Sreiehlicrsh ST o
T stmavee 2

3.3 (Interest)

& T T Ao A o1 TaraTiare wed 8 for forr am wifaty
o &fer Bt B, 38 STeet @iaT 3R o G0 ek IS TET ST GehdT 2l
JareoreaEd, e It Raaret ok #9 & &t STHeR) ST |
ITE [T 2, STelfoh ael ohfch 317 fawat ot STerrl ol shisATs 4 e
AT 2
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4. 375979 3R gwgn% (Practice and Repetition)

T 2T Tl T H TRIaf ST 7T oht 37w fieRT 71 SR
I TH-9R GeUH | 98 STedhiiere Tfa & drefentorss wgfa & =eft
STt B I8 qeheteh {1 & & T2, hiordl IS i AT Ia-1 dig o
Terh Bt 8 S siftes s foram smom, wyfa sat siftrn
EC Rl

5. WL 3R Y199 (Health and Nutrition)

YRIfR TR wHeeh Tameed T <l srferwar i €er yvTfara sear
Bl Wiy omer S faerfim B12, s okt o3 % ufie
wfrsh T TfsheT 3T Tfer oA TSTeld it 8l ST I ST arwor
1 et & Tfer S B wend 31 Toey sfamsicl witass i afsm
I TfeTe s Tt 2

6. 13 (Sleep)

AT SR Ul i Tid {6 (consolidation) % T STedd
FTETaeh g1 1 % SR Hikseh faTvX e 178 STHeRTiai sht Sateera
L T} ST 21 g i it & S[o ol T ¢ S @ SR e
sl U T &THAT W 81 ST 8 FATAT T 31 AT o foTg 1g
Hferd BT ST B

7. G919 3R T (Stress and Anxiety)

TE AR AT Wi % vl o I 8 At aHe Aikash
SHTAETHT I 375, HAT o, Foredt €t g8 =i are e Tadi| aie
7 3377 o S ST S FofelT o ot ohg e forermeff ae < g8 wmwft
ST ST 8] W e 3 SohIeash |ie S i iR ST
@ gl
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8. 11T (Environment)

ST AT 1Y T AT T T TR STE ST 81 M, e
HR I ATAET Ffd 1 TGIT &, Safh A R e
TSHTIAT T 9T T TYF Rl AL L 8l 3 Jehrer, SRR
3 I SATE 3TN SRR ST THET W1tk ol Joiet sHId 2l

9. 371F (Age)

Tl st 1tk AT % AT SR Tl 8l B dedl AR Al i
Tfa AmTIa: AT Yot Bt 81 9 98 9, fawr ofit e
STeal € T 2| JETeaeT ¥ Ter w1 efit-efit iR U wekdt 2,
forer 78 =fist me T H i Bt )

10. 3777 fafer (Method of Learning)

Tfd T TSt AT 88 % Hie i fafr w it et 71 S«
STHHRT bt TIfSd, Tt 3R sATaeTies &9 § Hiar Srar 8, af 98
1fersh T qek A1e et 21 =TS, o, nikassh urafes (Mind Maps)
3TN 9 ATEMT & ST BT T 3 ToIT STeid ATehid 2

11. 9T (Emotions)

HTGATE ST T TTE ToTE STerd! &l ST T g6 HIaHTcHe €9 9
T At &, 3 ST & SR T w ae A T 8 i 3,
e AT AATaeh ST SiiaE wf & siferd wam 81 srerett 3 |
I ST |HTRT SR T T § 31foeh Tetrs & e &t o

12. §F9H 3R I/TS (Smoking and Alcohol)

YU SR I T o T BT 8| o iash 7 qgaq
ST SATFETSI hT WA SRl v W haT &, FSTerd s wifth ywrfad gt
B 7T T Wi ol BRI T T Tg TRt TR Tfr
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HEEATSAT T HROT o7 Tkl 3l T Sl ST T
e ST HTe ST T o foTg AT 2

Tfar ol TeTfer SR aTet TRt § WTHTYeh, ST, et iR
qateRefte g e g 2 Afe $7 et bl HerrTere &9 4 fFrifa
fopam ST At TRt wifw @Y gt < & Rt fema < weRen
RITS O 7 wrrht AraaTed o foTu weh wom gf¥eRtor SO STavee
wfsh i Gfsh wae areft rfafafimt i 20

oI shl fshAT T FUI (Describe Forgetting )

T (Forgetting) U UHT AR Siwam 7, foed =i o &
T AT STHS T TS AR hT TOT T8 o qTaT| I8 T A
Tofed SITHRRT & 6 AT SIS &1 ST T Tohd

A Y1 H — "1 78 Rl & STel Ak ST shl S T ERT
T T ITAT, AT I AR & § A7 G HE § 9 e 2l

AT, o afagm o %R{[ﬁl‘ (Forgetting) T gl SITdT g, T
TTHT=T 3T TTTTeh AT 6eh TTsha 21 A defenticren a1 STeushiicish
Tfel & G SIHhRT T IS L AT UEaTH H B aTel! fIhetdr s
Haf¥fa et 31 on ot T-ane W =S e § - 9 9w TRt @
AT &, 1S FAec Ul dRIG &, AT AT ATE HLAT foh TH ST =1forat
et w2

o 7T U AT il ol 21 T AN SR QU STHeh Rl
BT AL I 75 3 AEAYV! STHHR o A 18 s # Aeg
HTAT 7| TT Tk qLE hl HHRIR TS IfshaT & S gaR Aiedsh i
T &Y 8 1 L § 7SS L] o
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wfa ofr fomgfa @1 @dg (Relation of Memory and
Forgetting):

e UThdT (Complementary Nature): F’qﬁf 3R ﬁ?ﬁlﬁ‘l’ @-ﬂﬁ
e ) e T Tl e A1E T A1 e et 5 ST, 3af
forefar FITerareh GEmTatl ohl SRt T ohl ST ST TEidt
2l

o T (Balance): T &1 oIS I HEAY0! G131l i
G H WeE AT 8, SHafoh fore e STTEieh Farratl i g2
A T ST T 2

o Sfrmu o ﬂﬁw (Role in Learning): aaferT a—ﬁlﬁ@iﬁ R[S
T, e Fareer o ot Finfe &1 af et e st sy
TR I S T ST, T 7S SRR ST i 8 T 2

° H@ﬁiﬁm (Natural Process): aﬁlﬂﬁwm
3 3 & forefer ft o wTTTrE SR 21 AT firer &
o STVET S T T HLd o

wfar i forgfar ar foveft swefta & aneft forq ameaar & qee wfskamd
B i &5 o7cfir ok STIwEl T 418 Ta ST FduT | ST B T
&TAT <l 8, STelfeh forefd g6 STevash Farrstl § U L qHi6S
et SFH LT B ST BT W & SWTET ST, | 3 safhe
forerr o fAIq STraee 21 36 TR T ST 6T © T “¥qia o
foremfa frere & eam Afes Sftem @ saafRem, suawtt o
Tgfera Tt 817

@%W (Causes of Forgetting):

TqoT 3R feremRor (Memory and Forgetting) T Af&dsh i
TaTHTToR TR SIfed SHRATE | 8 Sfifar SThi STeRRT T80T Shid
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2, fohq 37 & sga-Ht ST wme o |y foraa 2 St 1 T
VT Shael A=Y HSAT e, dfeeh R1eor TR AR ot wiskam
Tk HEeaqul AT w81 "o Rl BIT 82" — 38 5 ST IeL ST
ST T IR &9 T I Sat ST Teh 3T SARepTT i S1feren
TR ST Feh| [ o ST 10T

1. GTSI'{?I,?FWT& (Disuse):

el S SRR ol THT deh STANT | & TS ST, af o efit-efit
T | e 8 Tt @ SR 3fad: foeyd 8 STt 2

g "IUANT KA AT W & (Use it or lose it) Fagia o smenfd 21
SH—afe Tt w1 et srwme T fhar S, o wse 3T
TR0 ffX-efi e T B

39 T i QU SR STvme S ol SH1e T | e (g
&I &l

2. gy (Interference):

TfT 7 7% 3R GO TR o ot e AT Saar o HR o

SRR forega & SATet 21 36 AT | Interference Theory g
ST 21

ECOA DGO I
uﬁ-ww (Proactive Interference):
QT SITHERRT S SIHeRRT 1 T80 L H ST g8 &)

ISTERUT: Afe T Tl Teh HiaTSeT A A1e AT &, Y 77 et Aq1e
A O GO Ao T ATE A= 7 AT Fewdl 2
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T2I-WTS (Retroactive Interference):

TS SRR GUHT SR 31 ST T HROT & ST 2

IETEIT: AT TTHAS TS FEAHTSA i § AT TTHETS ATE e LTl
€ TEAETY TeraIoent del 3TTereh Il @ STel SIehTIeT Ueh it 31 AT
o forerc-Serd 2l

3. %W TRTIET (Lack of Attention):

€I (Attention) T 3T T SATUR 2| TS SAHHRT TZ0T L A
Tk 3T ST e 1T & 1 I8 HHTbe &Y & UReerd e &, df a8
SRR Ak & Stk & oot Tl 21 arefl|

IETEAOT: IS BT FH&T T UGTE o I HISSA H & &1, df 31e7eh
SR &1 75 SR el 999 qek Tqfd | el feandl|

4. aITG AR WTEAATHS: fIemsw (Stress and Emotional

Disturbance):

ST TG, W, T (trauma), JT HHH STRERAT Ak ht
Tfer omreft bt e s 2

T B (S cortisol) Wkawh & RIRHE &5 9T ThRIcHS
T9TE STeld €, ST agfa 3 fmior ot deeror 3 e B R)

HTSTCH HTHTA o6 ST ATk %3 ST G SATSHT AT SRR hl e
I

ITERT: foreT GEEAT o STE Afch shi 36 &0 <l a1d 31e e Ledl|
5. Trerar areaa farferat (Faulty Methods of Learning):

fomr ITEI? T (rote learning),
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AT ®T 9 ITETIT FHT,

guy Sl FH | IQTS HAT,

27 Gfl SHROT & SRR | & § Afkass § gufed T&i & urd) 3iit
wffer forega &1 STt =1

IETEXT: Y& sh1 d HeAT O STealTs| # LT TRIT 918 ST et o
LR RIEEERE]

VT Uoh ST AR STTeet Tisha &, St T A, sifae 31t
SR N T Tt B 379k ST, gEdely, &9 i
FH1, THIE TR TTd ST Tarfera — 3wl ST ST sl ST
Gohd 2| ITS 37 FIh bl THFHT ST THTEH fohar ST, S —
T srvame, et ey, s 3 faemy i derieh STt
— v ¥fr oA gge fomam ST EeRa B

Tafery, Rrerent, ifrmaent o7t frnffi =it o2 o sTavaw & R
el YT &) T, aifceh 38 7ga7 3R 38 I1e /a1 & — I8 +ft a1
& AEwEul 2

Vo shi fsRAT o T9Id (Theories of Forgetting):

HIHS ARG S o AT § ST, SR TR Wraarstl &
Tfed e 2l fohg e Treor ol Tt T — WHE % WY e RS
ST e ST ] T TS AT Afeh BT gfY ¥ 3Teid Sifea
sfsran 2, o wmee % fog sviss gl =1 faem form mam 21 3
Torgia o T d € foh TRt &1 Rl eid €, Wi 8 Husi gil
&, 3T FoR S o hIX0T HIRTh Tt § WU SR aeh e 95 e
RIGUCSEE et e AT AR
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1. T t® fgia@ (Theory of Decay)

forqtfir g o S1aR TfT 7 AN ST U TTefaeh 31 Sifer
GshaT B1 ST RIS SRR el T8 ek AT § &1 1S ST, a7 388
ﬂ@TFﬂﬁﬁl—@’ (Memory Trace) Hftash 7 efit-¢fiX fires erar 21 7%
ik St €1 @ S foret el W afe e awe dek oA T = df 98
TR o8 SR gt & ok STaT 81 3eretvn & oy, afe s =afh ant
T ©ET §S W1 T SN A Y, A1 389 Heiferd wreararet! €it-¢fit
%'F‘Fff?faﬁ%l Wﬁ@ﬁ?ﬂﬁf%éﬁ%&ﬂ(mological Decay) 9T
S AT 8 3R s & fof Frafia TR o svame wyf st warh
FATC T o TTT STarearsh 2

2. &g fagia (Interference Theory)

TEaar frgia o STaR forfer ot shmor 7 o Qe SR &
1 1 20 (Interference) 81 & ARESH H Ueh ST g STHRTIAT
St Bt &, QT S Uoh-G a1 aTTerd shadlt @, Forer Sfr it 21 STt
HEREEARKAREI ek

e UH-STHTS (Proactive Interference): U ST 75 STHHRT
%I TG A H SIS 4aT et 2l

o US-THIA (Retroactive Interference): 5 STH&hMI TUHT
ST ot forega &Rt 3t 2

o ST & AT, IS IS BT Tee T SR TRt Ty T 2,
ar speft-amef} Sher skt I ST Tve | ST <re wekar 81 9% g
FuTar 2 T3 wmm = weifera StehTieat wgfer ol suTfera st &
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3. A T=AAqT g (Retrieval Failure Theory)

SFTIedT fHEia a8 T @ foh SRt areaa o Afeasn # Hisg
Tedl 2, ik safth S8 a7e &t o6t urar wiifes 38 Sford dahd (Cue)
&t forer uram = Rafq “Tip of the Tongue” FEaTd! &, SIa =a<h
FEAT & — “HH I8 ATE 8, 9 & 0 & AT &I Ffer 1 g
T o foTq Gl gas] a1 Gohd SATavae Bid 81 3eT8T0r o foru, afe foreht
QU U731 3T ATH ST ATE 81 ST, Afh hig dT6X fth U
fSTeh = A1 o1 9 i ST B ST 2| ¥E fgia wyia o YR
(Storage) aﬁraﬁrrerg?:w (Retrieval) 1 HISTS W e aT 2l

4. Afea ‘%Rilﬁ g (Motivated Forgetting / Repression —
Freud)

30 fagia =t gftrg wifasgye Rrmde o (Sigmund Freud) 3
S ToRAT AT 3o STTER, S4Teh qaHTeh, ST AT IHHATeR SAWET !
SR AT IS H &l ST 8 T(eh of WIaHTcHsh &9 § 34 HT T 3|
B Repression =gl SITdT 7, W&l 3Ta=aq 79 (Unconscious Mind)
3 ST ! STEX (eIt ST 8| ST S=rd H §Y Torell 11T
SATEITA AT STTHS HeAT T SAfh 9 B T I TE T Tohell 2,
FTToh SHRT HIEqsh 38 =i ®9 I galT a7 21 I8 fogia shamam @
o foeafa -t el 16 @7 (Defense Mechanism) ot &1
Tehd! 2l

‘ﬂfﬁ T Tk o 3T (W ays to Prevent Forgetting):

W(Forgetting)@waﬁt 1o T Teeh Sfsha ) T8 ae
Bt ® ST Aftaseh H GUEd SR bl 87 T8 0 THL0T T o Td|
ft-aheft 7rg STEATh BT & 3R heft werrefh) f3ver, swrter o Sfia
o I TEIA! W HHAAT oh (AT e ohl Tt o 2rr e
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21 3fer st fafer, Frafia srvmer sik Ty Sfamsiett & vyem
1 SHThT B2 ok UshT ST HohelT 2

1. Fafua W@ﬁ (Regular Revision):

RS ST Rl ST ST bl HSTSd ST | Ta el & wikash
T SR o st Tl Gaier (association) TTfYe & ST 2

33TV B IR Wfcifed ug g el Al 10-15 e e =t
T YT 3 VST T e S 2 ST

2. 9H3 R 'H"\'@'—ﬂ, TEh :I%QT (Learn with Understanding, not
Rote):

SIT SITFRTRT 1 halel 1ed @, 98 STcashiicteh Tfd § T&dT & AN Siedl
o ST 2| STelfeh Heieht | T I dEehTicre $id § gUea
T8l

33TV VA o § i T4 ATE LA 6 ST IHHT AT ST
I eh TR HiE )

3. I |TLHAT T ITANT (Use of Visual Aids):

IEEIR T‘al'lé\'&[, AN IR afeash qHtE=T (mind maps) ¥ THHR
freh THT ok T 8 Tadt © il I8 gvd T i Tlsha et Bl

JaTeRUT: Sfa_r hl TS 1 ISHATRT 91 SR UeAT T
SHafagm o Sifeet steam st fo=i o J1eaq 8 gwgH

4. T FGAIAT (Healthy Lifestyle):

| TR, TATH g S i smm Afkash i @i T@d 3
I3 B Tfre (A, 3Terie), Ueieitariieey (hal-afestar) it
IR HTER Tl i S8l a1
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JETEXV: BT ATe THEAT 2hl AT oh S Sieh | h T el SR g8
T T Y T SEhT THIIAT TR T 1k gl Bt 2

5. TS | FOTT 3T AR AfshadT (Avoid Stress and Stay
Mentally Active):

d-Td (stress) F{% T THRIHE TS STAdT 2 &M (meditation),
T TR TR | ot fpamd arfes Srifa Ter ot € 3T wmor wifth
T TIH LT 2

3eTeXvT: THafd I S aret BT H 90ET %G9 TeEe Y 3T
SATCHTIETE STk <@ T |

6. ‘Fﬂﬁ FgE areft  Tifafafeat (Memory-Enhancing

Activities):

39 e, wRferd, IO, Sudoku, T8 ST HieHT St iafafemt
HiTseh o Aisha @ & T Tgf T Jeret st 2

JaTET0: ST AfS T Sudoku B AT STEER i TRl T i
a1 feafamm St eaensty st @atr H 81 gehdT 2

VT HE ARASh 3 SThfeh ST &, ST shvfl-amdl amwehrdt oft
Beft 2 AR T TH ST GETet § Tk Lt 2l W e 3
SfierT 3 et o o STTavare FemTett Y gefard TeT weeaut 2
Fraftg simg, wer & STy TSR, TR SRl 37T At
Tfsrarat & foregfr st STohT 22 ok A TR ST TehdT 81 36 YR et
ST Tehar & foh —

“HE FTLAAT UFFAT HR FATIEA HATTAITAT &1 T Bl Trael
3 foremfer Y =am & Y et 817
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‘ﬂ'\aﬁ % TR (Types of Forgetting)

T (Forgetting) T T A4 SGRAT 7, Al I8 TaTT-
ST HIOTT ST afcReerfom & SATem o forfir=y wehml & sifer <1 Tehar
2

1. H@ﬁiﬁ HeT (Natural Forgetting)

SITecreh ¥[oT Ueh |1 3T TaTTfereh Sfsha & it & o @ref |ifea
et 31 T sfid I Tgf shY ST HEST B ST 8 3T AHehRT et
of forega &1 STt 21 9% oo a9 P Bt & S | g8 e
o1 Frafia srvame A ST e foRa Siram 3 foreht sfmm = Aefaes
THEAT 3 I el B, Sfesh T 3T AT TavTd 2l

IETEYUT: ST H ATG hT TS HIodTS AT T ST S1E [ I

2. ITETeRTd HeT (Motivated Forgetting / Repression)
Ffi-fi Ak AT, e AT AETYe deT <4 aTefl ATer i
IS H 39T T 21 I8 Toh HAISRT-6h el o & ST &8 HEareh
HITAT | = T HE HAT 3| SANH 4 IS Aa] FHH 9T o6 I8
3 FEATHT T S T &, Ffcsh IEehT = A 375 qalT 3T 2
IETETOT: oreft TV ZEAT AT TSI <hT e ST

3. ‘Jﬁ gaaq (Proactive Interference)

STeT Uget | UGt 78 SehR S SR sl T8 Rt 7R 18 e §
ST ST 2, A1 3 I SEAET e ol T Sfert gat SeeTedt

Bt & o5 75 yfoat 1 womft w0 & gufea 7 a9 ol 7= fosiw w0
Y TS BT & ST ST FEHTE §HH Teh(d 61 2l

IETEIT: YU YTHES o6 SR FAT GTEeS el STl
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4. T ALY (Retroactive Interference)

T YRR hl [ O BIdT & ST 75 EET 7T SR GUHT SR bl
forea ot 3eft 81 78 wfar wifkrser & a1k g & <ol 2, fored qoeft
Tfer g STt 1 71 feafa off qum yemm Y STeRTTET % @y st
=t 2

IETEIT: AT SIS o ATG hL T AT e A ST

5. W‘%I?:l)ﬁ' (Decay Theory)

T o A1 T T BT efit-ofit firedt STt 21 afe seert 1 am-
R SN 2 TR STTaT, Y SEeRT UNTT FHSIK 2ok 3idd: GHTE &l
ST 21 3 & Tfet ok SThfcreh &7 o R0 It o Fax Tty 31
STATE T T Tk ST TehelT 2

IETERUT: foMT S7varme o Trorefar oot a1 fopeft forasft wiren o wreq 9t
ST

6. 313131 W& (Incomplete Learning Forgetting)

FTS g DN ToAT Tt AT T T | €E ST 8, 91 I8 Steal
foregd 21 ST 1 98 o Wae! AT o HROT BT 2| hadt LEh
UEHT AT T T TR IGTS haAT TFal bt Tomft T a1 drem me
T o AT HiEt TS TR AR THe ae Wi 7 Wt R

IETERT: o ok wHet T 173 TRTHT [t ST
7. Tehd fardmerar (Cue-dependent Forgetting)

Hvfl-shelt STeRT wiesh o His[g Ted 8, Wfoh 38 §F: T o forg
HET Feha A1 Haw T firerd| 78 v stfeeRat A, faferat si fafie
ST T G A § fewrg ot 81 S & wel Hond foreren 8, wf
T 39T AT
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IETERuT: foRelt safeh T <ret Te=HAT Sifshe T ATE 7 3T

8. YT Eﬁiﬁqﬁ'ﬁ"ﬂ\ﬂ' (Forgetting due to Lack of Attention)
STeT AT TRV HLd T T A el S, dt Stehrdy wfer o
Tl ®9 & HuEia A2 & ure| uionEEy 98 Sed forega & ST

21 78 vt forenfefalt ofit shrefee afemat & o1 il 2, foreoert 1
Teh 9T S 19 Hd 2

IETETUT: UGTS oh G AT FE-3ER W] © Ugl g1 A1E T &1

T T T IR 8, Afer 3eeh fafi=T v & o wmee |
TeE d ¢ foh ohal, TR 3T hil 80 ATHRTY <hl ATE TE T UTd|
Ffe 5 HIOT ! GHAT HEl WA SIS ST, 1 et shl o+ foham
ST HeRaT 2

ugﬁé:wm (Causes of Forgetting )

ST (Forgetting) S Sfia sl Ueh TamuTfash gfsha 21 a8 et
forenfofat ot awear 7 7, dfch & e wft T el et ama =Rl
9 HT IV FAT 8| T H SHHR HT QIR IH! T
(encoding), ﬁ?g‘[: T (retrieval) — 3 <41 & @ foreft oft <oy o
Ife ST I Bt B, A1 ARE I& TR bl TROT T&l HT a1l
ST ohl SITSRaT ohl THHHT A et [R1edT o &1 H 7w &, sfeeh I8
HEe e, LT 3T AT Sita Jeted & faw ot steia
TRt R

1. ‘E’H'Cl‘iﬁa‘_\ﬂ‘ (Passage of Time / Decay Theory):

U & 91y Afkdss § S '{Iclﬁ T BT (memory trace) eff-efi
FHSIL &1 STt B1afe STHeRTt bl S-S ST 9 ST, a1 98 STHRT
Fﬂﬁ g fiye ot RiTe ﬁ?:lﬁf fgid (Decay Theory) T 3T
BISSTEOT: S T Tt UeT T TS -+t forega = s
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2. T (Interference):

SISl 7S A1 GO SR Toh- g 8 ZohUd &, ST H a1 3eq=
Bt )

qﬁ-%’?(‘f&}fq (Proactive Interference): g'{'lq(T SR S ISR i

TR A § ek SIS JUHT THAS TG TeAT ST 71 qreaTs
oIS ST

Ugl-gEqaT (Retroactive Interference): ERSIEEAt] gTH°[ SR sl
Bt T ol BISATELT: AT I ATG LA oh S1& AT Uefl et ST

3. W & 3R TehtIdT (Lack of Attention & Concentration):

Ife SRR T TR FHld T9Y <914 7 feam SiTe, a1 9 witass | 3w
Y &S 72 BIdTae foreror sh1 ged o1 31 sgagriies o R

IRTEX0T: Hef1 H Ugd G H HEeh STHT STR foeareq 1 TRoT 7 &A1)
4. 313131 @ (Incomplete Learning):

ST STTehT i TomT |Het AT ST A § ©RET 71 &1, 98 STeal oeqd
B STt 1 TeeRt weT, ot s o aftareTd ane s, ol 3e 59
H

IATEOT: TS § Tt T T8 TRTHT ST 37Tt T [t et 2

5. AR AT I HTAATeHeR 3T (Stress and Emotional
Disturbance):

AT a1, W, TeiaT a1 reTe SHE wieHTeass Rufaat afkass
T SRTIETHAT oh! THTTI Shicl! 31 ST, TohTirdT SR S — 1 &)
FRHIcHE THTE Sleid! 2|

IR GET o GH a2k HeTEe o 10T AT (AT g1 el F5
I ST
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6. Tihd T JAATAAT (Absence of Retrieval Cues):

g ST SR afbeh H HIS[E Bidl 8, Wifeht 30 A1 T o fog
AT Geohd el fadTe Rafa «fea 3w g 3 (Tip of the
tongue) 3T ﬁﬂ@ﬁ%l

3aTewuT: fordt safh st < Ue=IHAT AAfehd IHeRT 918 AT T 3T

7. 3r5fer 3T Sy ST (Lack of Interest and Motivation):

Sr STeRTt & Atk sl &fw T8 i, 98 Sfere wHe ask $qfd § el
feandtIorom it Y O Afkqsh 38 ST 1 Tivfiar & Tgor & T2
|

IETET: ST SR IaTS [l shl STeal e STl
8. g 3 Taree Y T (Lack of Sleep and Poor Health):

Hie s et & ufkash it AT (neural pathways) T THRIHSE TS
vear &, fSres T wift et Rieue e 3 SR oft s et
T T UL ST 2

ITET: Yok T IN H UGTS L T STHhRT Tl | 781 [eehdll
9. 3TTY HiefT THRUT (Age-related Decline):

TGt 3 % |1 Aiash hl RIfTehTd it 2 S} Sigaraeen § 78
ST ol TUTET AT hicT B STaT & ST forewor it & s7g STt
H

IRTEAT: I, ATth TR-AR T & A1 S ST &

10. wikaser o Siferen afer (Brain Damage or Injury):

ToX # =e, 5 T, TIeh AT =UATTSIRe ST — S ST,
ferfrn — wgfa W Her wme e B9 foremor womeft ot it
HEETIN
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SETELIT: THHT o 18 Sfh 1 AT TE=IT qoh 9ol ST o i
HHeR, STER, YieHTcHe: 3T qafouiiar oS roT il shid 8l T8
T T Ueh RaITcHe ST Fafeerd af +ff & geh 2

Ife 37 HIOT bl THFRL AT A9ATS S — S Frafirg e,
eI iz ez, st R, wafw e, of ama weiem —
T ol SEa SR ST Wehdl © SR HiE i Ao T i
SVTERTTEAT SHTAT ST &kl 8156 T, “TT” Shadl T o el
Sifcsh a1 Tfd GYR %1 fawm 1 AT i are Hend ot )

fareqor & bl g T & AT (Suggestions to Avoid
Forgetting in Teaching)

TRTET0T T T 3eTA share ST &t AT &, dfeeh 36
SR a1 BT o aTeiehTieleh T (long-term memory)
TTTUd ST BIAT 81 W YT T8 < 71T @ foh ferammeff wdien
o | AT 5 GHY A8 TorsRIeq 1 9 S 8| $HHT HRT
T 3eh! T ol ST e, Sifceh Rafor ggfaa sht #mmg
ot greft 2

1. 31'%5'9_;0'1‘ rfenTy Y SgTan & (Promote Meaningful Learning)

SFfepT it Tt B & el feremeff sheret e o seiy farwer ont a9
T AT A ) AT T3eTeh STTEuneAt sl redfaeh St 3 Sareton
Y STt T e, A1 BT forwar i ITfTeRdT 1 Hegd L uTd g
R ST T W Tl B W ST SIEmer dgdt § R IW
Srefepticres Tgfer & TofUd & SaT 21
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2. qrEa (Repetition) T T Y

U T AT ATe A T T T AR et 3 2 Frafia
AT T HEea Ul fofg il ol TR e s & SIehrdl arsit st Tl
T 37 efft-efit Toumft wyfa o uftafdd 2 STt 21 98 qer-fieh fommor i
T ! A itk STERTH Hl TATII oM HLdl 2l

3. attfean-fayarer Rreror faferat w6t s =6t

BT T IR T STed] 8l G331 ST 27ed 17w ¥ forvar 3fereh T=reh
I TR &1 STt 81 3_TeXT % T, 3fagre #1 werstl #1 Jifean
SR @1 ST hl ATaATcHe 3R sl &9 § Siredl &, ed fa
Tt et

4. FAEATH (Affective) TSI TGTC

a1 feremeff foreft forr & siTarTere 9 & S[ed & f 98 I 3k HA-
TR © el {7 ST &l 5| TR18Teh e, BT, AR ST7we
7 I o HTEAW § e st Bl 1wl AR 1gwal 4 Siig
Terd B I ST HiE ol TR i Sfefd ST TSR ST 2

5. afera arferm (Active Learning) WAR S

A G AT TG T ST S B T AfaieEi § 9 ofd 8, @
HTTH ST THTERTICT 21T 81 998 S, ==, TIISHT, T 3K
AT Tt st idfafedt STt it 3T THer ST Sl STt
B 32T fagT ST 7 ST ek T fodTel & ue i e
o 31feren Torreft Brar )

6. mwﬁ (Spaced Repetition)

ST 3 defentioreh Tf § GURIT @ o1 T AFTTeh aiiohl &—
i sique @ grEf Rerss amfees ar @rfées gaEh 6
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ST SR BT bl U8l HRE 7Y faw=i =t 2t o forg g st
Tehd 8| T qehreh ei-effX s[er ot SIfsha oh e e

7. TEH S i ATEA ST

o & Ty sifere TeTd & Tt Bt 21 s Feefl e i,
Y 3 Avfierg Tied s1d, 1 3 ey 61 o ome aek 18 W@ U 2
el | Iee IR AleH @id TR SR S § IR Hed
fag e €

8. T2 3R W (Questioning & Evaluation)

TO-FH T TS & BT Tarsh SR AR o T 2| forast, ahefie,
wifae THET 37 T 6 T hac 3! TN T AT L 8, dATeeh
Treeh 1 off STEhT TS T YTATRT A T T VM H 2 T
SITSRAT T T 3Tfeh TvTaeTTet! ST SEwTRTaTel sHw &)

V[T IS GeierdT e, Sifeeh T Wik feahiar Siohan 21 forg afe
Tafet SAaATd, A ST sht ST Wk Sl AT &9 8 g T S
T 2

T o1 YR T A Hleh THS X ATTRA e, |fsha weiiran,
HR TR wter o ST 80 "o Sl "SRl " § 9o dhd &
T2 Uk weH 1Tk 1 98=M & — ST kAol eI e, Sfodh a8 |
g S|

Role of the Teacher in Memory Training (IICF% gfsTeror &
Trereh ot i)

ST (Memory) T et [RT&TT 3T SATEW &, Sfceh YUl SATERTH sk
&t fia oft 31 form wqfer o i off ST fefshrferss &9 & 3uam §
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T TS 11 Tl 1| forermrea shT TrToT &ma ohi forehfad T Uan o787
o6l T WEcaqUl eIl H ¥ U 8| U WeTH X187k 7 shere 1 1
JTEeh BIT ©, Sfeeh I BT hl THTHS ST, faw &7 & wfd
=1 wf¥Tfera 3R forenfea s arem grfesfer oft BT 21

1. SAYUT STFRATH T TeATEd AT (Promoting Meaningful

Learning):

f1e7eh 1 TRt aTfieT § T o fowar =01 w7 7y 7, afess gz
1Y SATU[aTE ok STt o JaTel, ¥ €2, 3 Awal | fawy
T STgH T ST el THY qeh T | ST Tae 2ISTTetvT: Fiaor
T TG {H ST GN0T o6l ST b =<l § <Al

2. SEa U Wﬁf (Repetition and Revision):

RTeqeh ! GHI-HET W gAIGNT G7 ARG A AT, ToRIva
TS ¥ TIgEY dHE Tid Pl §ge FA § "ee fued!
BISSTEXT: Teish edT o i | = fire it cafid weftar o)

3. AR JROTT AT (Providing Psychological Motivation):

U B AT digd 3 o 91T aek I1€ W IfTeTeh st g,
TEATT ST ARk STV ST § ST TraTe a7 shieT 2ISSTET:
3T 3 ATl BT Rl TRHT T T i FGTaT 4T 2l

4. afsra afenma dedier STUATAT (Using Active Learning

Techniques):

S BT GE § ", T ), S == wd ©, d 31 Te
Y ATE WA i, -, 0 Tiside TR =i et fafear syfa
T AT el B
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5. ¥F-sheuAT R (Teaching Visualization):

frerer BT 1 ford for 3 forwerareq Y shean e, fo AT, @ik
3 Sfat & STE & SISIIE Ak I STHRRT § HTaHTesh &9 8
ST & 7R W07 T Ygg LT 2

6. T AT 3ed faehféra ST (Encouraging Healthy
Study Habits):

TRrereh bt T Teier, GRS srearem, i Hie o weca o foigett
T STAT R HITGIH hEAT AU TG Tisl T qeh T 3TN Jqei
T o ST ST 2

7. TR 3T T T GHTAT (Include Yoga and Meditation):

Tegen o o7 AT B famrt § wfiet shtaT Tehd § aTfes S s
TSHTIAT TR A6 ST ST T8 5T Sfr d0ehT o ohl TRk sHTaT
K

e 3167 et I 1 faawes et gran, afess o feenfdat & =,
Tk ST wgfer ok forshmer <A1 fTeaehm grar 81 STer firersh ot fareqor
Yot o Tt gfTeqor sht wftaferd shiar &, df a8 STl i dia s
&I 31 g AT 91T <aT & ISIOM, TOAfer, qeefien 37K et —
1 TR EAHI W ST Rieqor & el i weRie, ey i
HATCHT ST 81 39 T, Tfcr forshrer sht farwm o fRrersk sht w{fireht
hael Hersh e, dfeeh furiass 2t )

Memory Improvement Activities for Classroom (h&lT e

forq wfer geme wifcifertera)

TRTeT T T 3e9F BT H FH I kA AN HAT T, Ak 34
Tl 9 & T H wiod T 81 3T T e g 6 e i s
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T I1EETId T Ush galTd o1 (3T ®, Safeh |el WHifaar & 38
T TR STHEETEs TN | 9aal ST wehal &) f¥iere 61 78
el st ® foF o e § @ wfhy, Tue SR GRS
wfaferfert st efirer st S fernfef < wfo o ggg # aF

1. frentet feraret (Recall Quiz)

{rehiet forarst weh Ut qepiten © forem s1em a1 u1s @ B9 % We
WQWWQ@HH@W%I?T'c‘»'ActiveRecallaﬁ\'iTlﬁﬁ
forenftra san 8, S8 B Fhaet e it ST gt Hiad B aR-
ST THTT A | SR deishTioreh i & wenfud gt 21 SaTewor &
ferw, frereh 4@ woha §—foret wwTe T - v foig ug a7
2. AT B9 ST (Mind Mapping)

HTEE A BT bl forserereq 1 9 &9 § THe 3R afderd w
3Teq ST 81 3o o farelt forr o e feigat ot Su-feigadt
formfsra =R ot o o1 & &9 H Teqd A 2 T THA Visual

Memory 3R TTSATCH G I TG FAdT 81 IR G 67
FIIHT0T 61 T TTES AT S

3. Mnemonic e frar (Mnemonic Competition)

T A1 T Shl Teh AT (afer 8 o sfed SRl i s
I15e, AT AT Gehdl © SITgeRt T ST SITAT 2 ITaaifiar & &9 9

T8 TSGR A1k § ST SITT A1 ST IcETfed oL HTT T 2 SaTaXoT:
T < feTT BODMAS T a1 g8 o {71f {7t VIBGYOR

4. AU T (Memory Games)

T ferenfoT i wfr 3 e i wamTfae &9 9 foskfad & 2
Memory Tray, What’s Missing, Picture Card Matching ECEC]
STl sh! ST ST, THTIAT S T FHT Al Ik T T 2
Ig iRt ST 8 HRa A & off ST T 2
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5. 90O dg Wﬁ (Spaced Repetition)

T8 1o STt & fof fopelt +ff forwar =t ool sy e e T o faTg
Rt SFater W IEHT TE FHEAT ST 8l B GHIE FB HY
fehTereRt Teet Wit 1€ arft 1 <ete | 9 ddeae wid §
GUIRAA 21 STt 1 78 qehT e b1 TTTeT b oY 88 o M L o

6. TEEATeH TTATATEr (Organizing Activity)

6 TeheAloh H BT shi fohel T 2l shrsrg; ST figame alien & SReqral
FH & U Fer AT 31 Y I Logical Sequencing 3R
Structural Memory TIerT4a 2T 8| ITTEXT. TqdTar GUH F1 T4
HE137] hl HTCITIsh (Heh 3hH H STaTeerd |

7. e T AR e F|iur (Role Play & Story Creation)

AT U AT g ST ST 2l [T H WIS §9 9 Sreal
31 =g nfafafs sheaT w1tk st sreT o TTer-aTer Tt AT Tt ST
B TR 3TrETE Al T H “HiE] T H A T FLAT

8. WA TISH (Use of Flash Cards)

I HISH Tl IR et |red § o o aftarod, srearaett A
faforat feret STt 81 91 378 IR-aIR 3@t I1€ Hd 8 3 T &
qeaish Wi S Ehd 8| SSTET: a3 ! IRUTYT3! o o fetrenes
AT TS|

9. Teach Back Technique (‘{'ﬁ@ ﬁ?ﬁ'@ﬁﬁ)

6 ohteh W T Tl forrar shi e o aTe W @l =1 o &)
T qLeRT SATRTH 1 |ioha S R IT0T ST 2, Fifeh el o TaTd

1 o 7 AT T W EHEd 8| SSTEUT: T BT @S e
T hl GRAS T3
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10. T fA==10T Ue €91 21991 (Breathing & Mindfulness)

T shT JEATT AN 2-5 e o Tedl |ig o a1 e | sht St
DT T A I ST € 3 STRT S shisd BT 81 368 qHfhe
Tt S EfT I H GO ST 81 STRRT: 5 T Hie Al SR HA
! 31 &3 et

T gum Tfafafeat Faa e wae S ufw 9, afew gus,
e S, 3R 4 &1 S @ SieH i it 81 S Rerh e 39
Tfafafert @t ST &, A 7 e S A i awedt § gfg
2t 8, afcsh o w1 Ffkar &1 3AE +ft o T 8

S TIAETRRIT ol HR1fad, TaHTers R 9rfieriqul il § ST X
B HETT ohl Ueh Silaid, ek IR Ao 31fepm shg o uftafdd st dend
& — et et et ol aek Hifird T @Rt Sfia o) A1E T arat
SAERERIRIN

SERE]
L. 1x:lzﬁ%f(Memory)1}?ril'l'l?{El?lT‘él'lzlgﬁ%i
2. wgfe ot e femard ferfay

3. STUHIAH '{:Eclﬁ (Short-term Memory) 3TR dreiehTfcTeh ‘Gﬂﬁ
(Long-term Memory) ¥ 37X SIdTsy|

4. ‘qfﬁ (Forgetting) % &1 ST farfay
5. T %1 ¥gg L o &l U 15|
6. Wﬁﬁ?ﬂﬁ (Working Memory) S=IT 2
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e wer

1. S ot qfeamsT dfSre qr saeht IfRaT (Encoding, Storage,
Retrieval) &l foear @ BEENEN

2. I % TR (STeushifcrar, dreenTicrsh, shdefie, Hodt Tqf) i
Fui hifs)

3. S[c ohl SIfhAT STR 38k SH@ sHRUT 9 == shifely
4. TRrem-sifsra ® S 1 T HES 87 IUYTH IATEL a1

5. Fﬂﬁsﬁ@ (Improvement of Memory) 3T o JUTAT 9L for&a®
4 ferfay

255



3IEAIRI-5
URUII <bl 3[AENRUI (Concept of
Motivation)

TRoTT (Motivation) Th AT UfshaT & St 3t o SUaei
foam Tft 8, et YaM et 2, 3R 38 fata ot 21 9 stidies
ST} T &1 Hehd & S ATk ol A& MW 8 Afshd L &l T
SIsaT H, YT € 9 Tk & S Saf<h i foreft e &t e, ST T
TAT THIATIEeh G A 3 ST It 2

giTeTd

g'e'.a%? (Woodworth):- “Motivation is the internal condition

that initiates, directs, and maintains a person’s behavior.”

"SRUTT Stk % SIGER F1 [ F, 34 13977 3 SR 1Y 1@ aredt
ﬁﬁgﬂﬁ (McDougall):- “Motivation drives a person’s

behavior through his innate tendencies.”

"R e % TEs STl & HIETH § 3T FITER 1 Grierd
? n

qr (Morgan):- "Motivation is the force that provides
energy and direction for behavior and influences the actions

of a person."

"N SFFER & ToTQ Fsil a7 12911 Yer o aiefl 98 vifth & 51l 9fh
%1 Toha137) &) g9Tfad Xl 81"
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T (C.V. Good):- “Motivation is a process that activates,

controls, and maintains behavior toward goal attainment.”

"RUT Teh U1 i1 & S} o189 G1fH & 1070 598 &1 |ishd #(dl 2,
Ffd dl 8 3R S Tadt 81"

TR TS AT (Crow & Crow):- "Motivation is the condition that

impels a person towards specific actions."
"ROTT 8 G911 @ 571 ek 1 TAR7E Tl ! TR IRT &l &l

e (Abraham Maslow):- “Motivation is the internal

pressure leading to the satisfaction of needs.”
"SROT STTATIHAHA] %1 SIS F1 SR T ST Frea Sarer gard al”

Rt (B.F. Skinner):- “Motivation is driven by external

incentives that reinforce behavior.”
"SRUTT A8 %1 3G A aTct slTel Jicarsl g1 Genierd gidl el”

IS (Sigmund Freud):- "Inspiration is the energy born

from the desires buried in a person's unconscious mind."
"R e % 3T B 8 Gl geoTal | T Sl ol
Skinner

"Motivation is shaped by external reinforcements and

consequences that influence behavior."

"SROT SATERt GaetwT SR GROMET € Ifad gl 8 S SIG8R
T #d 81"
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TROTT 3 TR

SITUTT <hT ;&1 ST H SifeT SIT Hahl 2:

AR IO (Intrinsic Motivation):

AT ATCH-HATY o FeTQ, Foreft #hmef ohi Rt 8 3w afh sTedl UEhml,
TRTHTSTT AT qEral sl ST T o it | 3 B dTel 3G 3R
HfE o forq arferforter o dem giar 21 i e S safth i AT,
TTCHeh ST Tl &9 @ YT ST 81 I ST 31T, hreieere, e,
T 3T ST o B &1 § ST Heca Ul Brd gl AT shedt AR garat
¥ STk ST i AieTied foRam SITe, at of fomT gama & ©iad 3K
Sfer R <Y e o @1 w1 Tehd ) safer, frerent, srfirrarht 3t
et st =TfeT foh o vt Reafaat samd St stiafiens Swom =t foenfa
TR T

SRUTT (Motivation) A o I8, A TR FHRIIC hl THTIIT
AT Toh ATIRRITCT STSRAT SISTT 3his ATk shael U &, IS AT
SATHHATY ok foTT, foreft STl 3T Rt 7, T S 377 IX0TT el STt
) 78 SO Tk i forT Forelt aITedt qaiTar T qUeshit shl 37U o il
A o foaw Ui et 2

BLtel foriwand (Characteristics):
1. T 9@ 8T (Self-driven Nature):

TR ITOT =4k o it | 3cU— BIdT =1 I8 0T forddt st 2arr,
TCEHT AT T o 0T e, Afeeh STcH-B1< S G o T
A o foTu I et RISETR0T: Uah BT Tiid Safeie Hiear & Fifeh
T T 36 IS HEGH HLAT 3, 7 [oh Thd! TEahI o forg)
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2. 9Tl WI}W (Independence from External Rewards):

3 SITOTT T B TR SR, € AT GEEhT T St ol S
I hael Hrd H e aret Ak Ty BidT ISTTeT0T: 1S o4ieh
AT halel FATAT HLAT & TR IH eIl oAl I1saT § BTl T M
frear =)

3. &1 3T 3R W SAT4TE (Interest and Enjoyment Based):

st ST s 61 s T, SR i AR T W
ST Bt 21 7 SO S8 SereqE S et o & e o
35 et et el 21aTeor: T o ot it 6 2T 3 AP
ST ST & R S ST & e w2

4. drefepfetsh wemlca (Long-term Sustainability):

Tt SToMT T T | SR SROM i T a% ot et 2
Ffh 3T T o T T T A AT @ i 98 T 3eH
SIOT HEGH AT BISETEVT; TG AT qeh IUATE T F 2,
ol &1 I I3 deshret ot 7 e

5. TEFTHHdT 3R AR @l agiaT (Fosters Creativity and

Innovation):

At Siftq s el ot et U i o fore e s, afces st
T FD SIS Al IR FLAT 81 Tg 0T W TATCHD S =i
ST RISETETT: IS FHAHR TRANG ferrehett & T FANT Sl &
Rlieh 38 FATG A & SATE 7T 2

ST SROT U el STieh & i1 5tk 1 3 78 3(o7q 3 17 § il
# 58 & FrEar g Y Wi It & — 3R T Rt ot e
IHTT T RS Brell SITTARER SO Afeh % 3ia & 30 Bt &
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3R W SACHEA, HHRh e, iR ¥ @ U@ w1 9
Eefentfoten it € 3R st i gad i i fewm & o1 s1g+ & fog
fea et 31 3 freror vet swrfeeer § stiafen Swom i serar e
ST, Y Stk ATk ToTenh, gt T SATerfft s HehaT 21

rem o riafes o wT HEE (Importance of Intrinsic

Motivation in Education)

1. T <h! S & EHEAT:Se o1 ford forw oy 31t &f 9 ued
&, a1 o 3Tfereh TS U R e GHT ok 3 e WEd B

2. AR A Tl (Long-lasting Learning): 31k RO |
HANIT T STea! YA T8l SITdT, R I8 helel T 918 FiA %
foru & aifesr saferra frgme it w@qfe 3 fog sifsfa forar sar )

3. TOHTHRAT 3R TR T fShm@Ss SE w1 AT
AT TR @ shl Tercran fHerd 8, at o 7 form seqa s
S qHEATSAT T AT GHT @IS § 9879 8id 2

4. ArenfavdTar et Ry i wremTstafe w9 @ yfa s
ITY IR Y AT Tt &7 UTd & 7R f3reqor § aferen fomem
EEGRS

5. OHEET WHTAE HaT ot foerma: g & 3| g o
IS o A B Skl IR FA & W TR dlfehes Td
TSI e (Critical Thinking) FSFd 81T 2

6. TG T ATHAT T TR TATAT: 1L YO HHE i
TS T ST Teh FAISIoh ST o1 ol 8
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Torerr ® ariafier SO & T (Benefits of Intrinsic Motivation

in Education)

1. drdentfeter YTUM (Long-term Motivation):3Tiafte IRum
Torf} Bt 8, Sred 1 e gH deh 31egad § & 3R 3c|me s
@ gl

2. A WiEw i aerar (Promotes Deep Learning): I8 ddal
T o SISITT SITERNSHAT 31 e § {0 I AGTa ol 8

3. TEATCHSRAT 3R TR | g (Enhances Creativity and
Innovation):Sisl ST WF&T%@'@%% 3 72 | R I
feram e & @l 2

4. TIATAT AW ATeATIRAT Rt forehTd (Fosters Independence
and Self-Reliance):@ T AU I T AT 3R HTT T
T T L ITd 2

5. Tfares HqfY 3R ATT¥ AT (Greater Satisfaction and

Mental Enjoyment):3TTdfeh SO & Hi@ sl Ifshar THeere et
ST & TR ST A HaTy 7 T A 2

6. WevA T NUENI b} FY  (Improves Quality of
Performance): ST hacl 37eh ITH i & fTT T, dfceh q0e 371
et o foTe ued &, forad 3t yeei Schy BT 2

7. AT Hedl R ATHTIIEA &1 @ (Builds Moral
Values and Self-discipline): 37iafies I w11 F=mT 1 ITee Fid
T S AT (Self-control) forenfla a2

8. I AN T | TATRIA (Sustained Interest in Learning
and Work): T ST31 o1 TR} off e a1 sremg ot e s+ & fog
TIeETRed Ll gl
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9. TaTd IEA ATATERUT W T (Encourages Stress-Free
Working Environment):sledl q&lrel 3R gfqfiar & aemT a8
T 3HTE T SATUTNG el &, Foreer o1l 8 et 2

10. TEdr qQTEhT i TavgeRar &l (No Need for External
Rewards):gﬂﬁ B AT forgmar o & g diEd %, 3¢ rfafen
TR AT 4 hT STl 181 2l

forem o eriaftes Ao Y TWHTE (Limitations of Intrinsic

Motivation in Education)

1. IR o efiHft i (Slow Start Initially):33 o ST 70T &
SR 9T 1 yeee B 99y oid 8, s diae i i i
o7 7 efieft et R

2. WEd WrEAr At T (Lack of External
Recognition):3Tiafeh SO WX 3T 1 § ST sl SHIT a1l
TCEHT, SRTET AT AI=AAT e ferdt, fed 3eht |qfe stedl 18 wehd!
K

3. |l safwat # A &9 9 foresfira T8 grdt (Not Present
Equally in Everyone): 2 ST ¥ 37idfteh IR0 0= €9 ¥ faepfira
T BT, e I TITAR STed] UTcHTe shi STTaeehdT aidi gl

4. @em TAawor ¥ sreggar (Unclear Goal Orientation at

Times): -t S shael &< & TR W HE L 8, a8 31
Sreaforek T iR e o Tawar TE

5. A9E HE W FAATHITE (Possible Conflict in Team
Settings): 3TTHT-3TTT BTAT I S-S F(edT B o HRUT TE
T | ATAHS S3HT iRehel 81 HehdT 2l
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6. STE Tl @ Wedl UWIad (Easily Distracted by
External Pressures):EI'ﬁ%T, gereqet a1 |rmTfSieh STvetTsT S sedl
TETE ST ITOT 3hT AT L Hohd 2

7. WAL Y HHT A HifUa I9TT (Limited Impact Without
Proper Resources):THTcHehdT IR @@ e F oy
STEY | (TEoh, qeheTeh, TANTRITET 31fe) 7 81 T 38R T
BIECKISIGI]

8. Wewii At UWT kfeT  (Difficult to Measure
Performance):3Tiaieh SO WX ATeMid @iy o giomay =t
AT &Y T ATYAT S 2T 2

9. ¢ WA q UM TATC TEAT FAIGIUUT (Sustaining
Motivation Over Long Period Can Be Challenging):¥H3 &
1Y & T 2 Aol ¢, TSTHE ST SO ST [T hid &Y ST
2

10. saTIETRIE & W T TUTST (Less Effective in Strictly
Commercial/Target-Based Environments):ﬁﬁ FaA AL,
it SR afom seedul 8 8 (S§ forshl, 2rie-smentia &),
et ST JTom ot Tt T T

3G YR, SATdes IO Ak o safhed foreher TR frem & &7 o
AT wEea Ul S[fHeRT T 21 I8 7 eIt SAfth Sl R Holl
& LA 8 Sk Se H oherdT o (o Tt Td Hefald TR dI)
HAT 7
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ST ST (Extrinsic Motivation):

T GTHTISTR =T o shoT forel) Trffarfer o shred & Eor giar ) sed
TR B T ST STedl 323 %1 qfd SE Bl SIHTS % IR
I AT o a1 Frerifea s & Som s Aecaul feht
1 ST J7or o7 JToTT 2 S Ferelt sarfeh bt sl R 3 fore el ot
STE CERT, SR, HT=IAT, Jar=id a1 48 8 S s 2

Qﬂ@ﬁ'ﬁw (Characteristics of External Motivation):

1. STEdt HHON | 34T (Originates from External Factors):

STel SR 1 &1d Ak o a8t 8T ©, 9 fh [EhR, ST,
TfRNTAT a1 WHATSTeh 3TULITE| 3 feh 9 1 ohl Segd SITed] HI=dT
7 AT ITH AT WA ISTE: h1S BT ATTT het A il &
TR I TRIET & 3T 37k AT TLEehIL STH AT 2

2. Y IT € T IH9T9 (Influence of Rewards or Punishment):

fh T T SEfCTT T & Tfeh 38 R firey ar o foreft e &
T Tkl TE SO JUTTeAT 'S AR w9 o fogia W st et
RISSTETTT: FHER THT W A AT & dTfeh W e AT THISH
o7t ok, T STAfRerd Te- o oI sheidlt & Sl Tehl

3. 3TCUhTTcAeh YT (Short-term Motivation):

SITRI ST ST AEThTIoTeh Bl & A1Toh I &1 JUEhR 31 & o1 I
TUTH BT ©, SAT<h sl YO +ff w1 21 STl B13378707: his forameff fad
T & TUT UGTS hAT &, T THTE Bid & UeTs o & THTH &
EIGik
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4. Tt e gomeft (Control-based System):

39 TR oht SO H safh sredt femon, e o e @ genfera
2T 81 98 T 9 § e, feen 3TUTETd TommHT o T8N w1l hear
SI3aTETV: Ush HSTGL shalel Sohal o a1l T &t hiH shLdT & Fifeh S8
AT =Y

5. wrHTRSIR qor T 3R et (Social Comparison and

Competition):

ST Siftq SAfth T A @ GO T § AR A8 o o fog @
BraT ®1 T Sfeeaufcrsr arqretr  2Aferes @ 1 firerdr j13aretr:
BT 3AAT 37Tk 3ok AT T AT HLAT & ATk I8 Hall § TH T
ITH L Tehl

el ST Afeh ol s i % fore Sftd st ® wifer I o
yeRaT sedt fRiEvT W st Bt 21 Tt uw #E 9R @fa
aftom feem wehd 2, fohq o Tl 72 et iR sfw it -
ToedaT wa TTeHeRdT Rl Hifhd o wehdt 21 T off, wet foam 7 3
HAMTT T H HAT STANT ok AT ohl A& ol ST A Toham S
Gohd 2, e qa STof 317diies Yo =i 2

TRl ST Uk a7} Geirel 1 IAlw 3 &9 § s ahidl 2| I8 Afh
1 R ST LA H HEE FLA 8, T Seehicrsh ST T qHor o
fou 38 stiafen STom o @rer Sqfrd T ST Bt 2l

'FST&!T o dqd YOI T Hegd (Importance of Extrinsic

Motivation in Education)

frer o &= o arer Swom forenfef o e, STRE 1R SuafeuH
! UicTied i | Aecequl et (Tt 31 S/ o fore s &1
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T YTERR, WIIAT AT 4 o T I HLd 8, AT I8 3k ST
3T TS0 T THTTeI LT 2

1. YRR AT 9T Fe foentdEt o S wenes s,
STHTOTYAT, QUERTT AT Hifgeh ST o 1M 8 BT 31feh Icdme o
%13 Ld 2

2. WTaEqYieHs TTdfareat &1 AN wETEags, 6,
TiSieRe I ATaT A1 277 SN iaTd S § Sgat 9e3i sl 9TaHT dar
T B

3. 3T% TSV o ToTT THTOTOS AT 3iek AT, Hiad SR I
Y ST AT 8 BT gd i & foTe I Bid 2

4. SEHRITAN (Punishment as Motivation): 3R ST T&
IR ATRETET Uk o AT Tk &g AT At off seft-aheft STk =1
FTH L B

5. ontdeR oY AR UERRBEAN, TFH TARE AT
rast{~eh TITET ST IO o TTe |TeM & Hehd 2l

oI (Benefits of External Motivation):

Seon fopet off Rl bt 3TRY i, S AT ST T 3T |8 a
Tge T WETAAT AT 8| STe SO T B S Teh o T8t el oo
CEHR, SR, S, WIIdT, a7 38 § s=re—dl 36 a7e] SO el
ST 1 T 9 ScUehifctsh ILOM AHT STraT ©, fhe o sya=iien
IEeHIT & 59 S HEca Il AT B

1. wE Y ReATd RS HpED (Helps in Initiating Action):

St afer forel sl & < 7 T, ae sTer Yo 38 I
T S €| 78 S Te oefl @ 31 TehI= AT TR hl gL el
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BISTETT: BT 5TaT UGTS | & T ¥, el TiedT & 31 37k o a1
TSI 3hT SRTET 9T 26l oM & UgTs I L o 2

2. 5 9o sht ETeHT (Possibility of Quick Results):

STRI SO TeehTet et 3h I 3 o foae safh shT SceTfed st 2,
fSrerdt St aioTTH < =t firetd 213378t 1S HHE SHe ST &
T IS 0 ST  qTfeh 39 S i wehl

3. ARmEA 3R frafiaar (Encourages Discipline and

Consistency):

T SIOTT 54 f<h <hl TR 2T Ut s ST HH b1 Hod HHEH shi 3T
Sfta et 7, fed sreme foenféa Siar 21saretwr: ava W
ST AT BT bl [T e & |l ST areTer & 8

4, 9axH ﬁg‘él'l'( (Improves Performance):

ST Tk 2l SEd WERH oh [oTT, JLEhTE AT HT=IAT e 7, a1 9 3R
TRy ed HdT & 3T TUH HIved T T RiSerstor: ferdt
SiRITTAT H CEhI 26l =on 8 & Sfaw it s1fees a3 o |
AT A 2

5. g Wﬁﬁfﬁf ST A= (Provides Social Recognition):

TR STOT SE R, SIRTET AT SO Sfch ol |THTIST A1=dT
feardt ®, fSo@ sger srcafagre oK gmifSes @= = sqan
RISTETTT: HAAY FHH= 1 Radre q drer FHH= drieere §
R HEGH T 2l

6. ALI-TEG oISl T s@rar (Supports Goal-oriented
Systems):

STl YCOT | S3feh 379 T8 1 T8 ®Y U T & 3T 3H 16
o ToTC ASHTerE, &9 § T LT 3137601 g BT STAG T TH A
% 91T § faftg &9 9 s1eaee s 2l
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ST YT S3feh okl 1 o fAT “gRIYe 7fq” Ye St ] I8 Th
T 2 & S T STt oht AR T ©, ST He ety o weeT
% Gy STk h! HATH-UT HY S4T Tkl 21

forer & @@ Wom Y WHTE (Limitations of Extrinsic

Motivation in Education)

1. 3TCUSHTCTeR THTA (Short-term Effect) el TERR FHact
oIS THY o AT SwTelt T&d €| ST & G ST 81 ST &, SR ot
ErASI GRS

2. fRe=or Y srrarvEeRar (Requires External Control):3Jg
3o freeh 21 T 3 foreET wt STrenfid it ]1 fomm et fesr
B ST TATH AT 8 L 3 &

3. B 3T ATCHHATY T 19T (Lack of Personal Interest
and Satisfaction): ST shadl 37, ﬁgmwr{%%qqaﬁ%, foree
SR &< 3 EiE 1 3TTHE HH 81 ST 2

4. Wiﬁ 3ed (Dependency on Rewards): S-S JTERT
T @ BT SHH 37w Bl ST € S T GO o HeTd L shi
3Ted ¥ 2 STt 2l

5. TeATHeRdT W SHT (Reduces Creativity): STed galTd 3T A&
& 0T BT e Fas Fraffi aftomm ae wiftq wa €, foed s1h
TR & ST 2

6. ETE qeT R =TT (Leads to Social Comparison and
Stress): STCRITAAT ST TOHT & BT THIGIRA &1 ST & ST TS
MTeTE (35T, ETaT) forenféa 2 depdt 2
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7. AR WO W T (Suppresses  Intrinsic
Motivation): AR ST Tieared e @ I i @l
fSrreT ST STren-Srom s 2 g 2

8. Tad T kY HigATS (Difficult to Sustain Over Time) ]
TR Tk Sha el TR |TET & SO ST TG hic BIdT §, FITfeh T8
Tl T R

9. He 3%[9?1 o UThTT (Distraction from Real Purpose): ST
e QLRI O T h(sd 81 ST & 3 aeforeh €iE ol Tisha i
TS L I &

10. TE9IT W THRIcHe: TS (Negative Impact if Reward is
Removed):afE ST TERT AT et Heares ger foram S, a
BT T Y& IR HehaT 21

aTer ST forermeff =1 s4feh o saerer st FRIfE i 3 gur #
T TR AfETd fawm # forg stiafes S @ sifie Tea o
HTTRIF B o

Need for the Study of Motivation (ST o 3Te Y
HTARIhdT)

TN ohT 31T HAlTag, TRT8TT, Seram™ ueh aa SHre Yo S
fafsr &l o Srcda Hecaql 21 UM o T i SAawHmAl
frefefiaa sron & Ty ad 2

1. STIER 6t au= (Understanding of Behavior)

TNOTT T LTI BH I G H Heg sal 2 o @ forg soront &
fafere sgaer v Aifrd = § safw i v ot sAfa=ar @
HIOT IdT FeAdT 2
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2. e H EIFG (Enhancement of Performance)

€ ST T AT @ foh STOM STk oh1 ScqTeehall I TETM I F8
STET Tt ST o6 3ferd qliehi § STk 37T &HaTSA oh I ST
T HHT 2

3. STeF-UTTH ® "gTaar (Assistance in Goal Achievement)

TOTT TSI W BH J1d 2T @ foh e freifca e et 5=
& fore safh i il wd w4 A @Ts TYEEs s 19 Sfie ar
Frd § fraffed Ievat oo TuTelt &1 | uge et 2

4. Torear o Su=fET (Utility in Education)

TRrer o &= o o forafia st wTel Hiee § ST St SIS
STer fRterent ot forenfelan <t wfar, & 37t wshmar se™ | Hee
FHAT R

5. ST JarerT (Employee Management)
ST ST 1 Wag § TeieTeh 319 T ohl THE ehd & foh 32

Tore genr It foram ST sa® S73T | sIgaR STdTereT, 3= ScdTashdl
SR hH=TIE sht T et 2l

6. Saf<hea faemT e (Personality Development)
SOTT T STEAE I€ UHe H U § foh Sfth o AN oI 3R

ATl ot foreshra 8 foRarm ST Hehat B15HY sAfth 379 safthed &
THRTH TE3! T forehTe L Thll ol

7. ATATISTSR THETSAT ST THTHTT (Solving Social Issues)

GTHTISTeR THETSTT S SUSTTRT, STORTe, $16 shl ofd 3711 o e ST
o ITEIIT Y 3Tk HION hl THET ST FehdT SISFad 0T LT oh
TN § GHTST § GhTIcHh SSeATd ATl ST gehdT 2
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8. nnﬁmmwﬁgw (Improvement of Mental Health)

T o7 AT ek TTeey GHET3Tl S8 a-1d, f<idr K 319
& ITEE H 3TN R

feh il HeRRTCHe ST 6k HTIYe TaTeed § U T et 2
9. %1 BT (Job Satisfaction)

SIOTT STEE SHHATAT | 1l G i ST o | dereh ¢, foew
ITHT TG Gt 2 FHHaTiar hi 6qfy 3R Weres: foww
T N < 2l

10. ﬁ?!c?l' gar w1 faea (Development of Leadership
Qualities)

SRUM STEE ATl Sl THTET cd hiee foehiid i § derar
AT BITHH T FEaL o o 3R 9 3BT ieenfed s § v g
&

RO 3T 3T SATh o Gl [ohTd, Yar H R, HSATHS
HHeAdT qAT HHTISTER T o [oTT STTaeeres 2| I Ueh IThemedt ared
o safer it amar SR wwrarefieran i ot @ faefa forar s
HehaT B

3o o fargia (Principles of Motivation)

ST 3 forgia U@ frem o7t sraemond 2 S e ard § fo st foea
T SR B & 3T 39 SqaeR shi e, faum, fawar ok
TUTY A 2T 2| fafir=r aevaivent o7t fagrt 3 3@ wwsm o forg
HT-3TeRT Fgia Teqa o 21 e s fgia 1 i foram T
:
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lmgﬂﬁﬁg@? (Instinct Theory) —%%Wﬁﬂ%ﬂﬁ
Hest v fgia s wfared faferam fargmmer = foram 3w fagia &

HTAR, AHE R AT STHSATG st Fafaai g d=mferd st
21 =afr ot shtar 2 freeht yaft sueh ofiat wehfos & & formm
BT B IATEUREEY, g T T Sk Tad: ST shY T Bl 2,
ol o6 el o STTeH-TRET AT 8 TR WA T T& AT 8l A9
fogia 3o fomm o stmentea @ fo saem wiwe gan 72, afee wrpfos
ST TaTTIoreh B 39 GIERIVT § SRUTT ST Gl sTedl ek e, dfedh
it yafrat 2t 21 Tt sl sfem 58 oof w9 & wier
2, T +ft 7= Thgia o wHe § weayul © foh wee soaer o i
STeRfoek Y | fafed gt 21

2. AR fagia (Drive Theory) — FcTTeh g1

FATeh et (Clark Hull) 3 Som o1 S1fmm fgia seqa foram 3o
fogia & ER, =fF &1 AMST FaER IWh AR
HATTIHATHAT T AT AT 2| ST 3@, w1 7 e Seft gfwme
HTSRAHATE T 21 BIcit, A ATk o HIqL qHTe Scq a1l 8| 39 a1
1 o L TR I T W@ o g T 3Tfafies oe Sea e
&, 99 “ANEM (Drive)” F&d 2| IaTERAEY, Y@ A T AfH
WIS sht @ISl el 2l 58 forgid o1 g fom @ for e o
TR hl 3Tt safth i e A & forg i st 31 =ty
78 TaGId T STTaeaehdT3l ol T H ST &, Tfehd I8 Soai
HIET el S8 TRl S STTCH-HTETehR i 718 €9 9 T8l
FHET I
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3. 3% fargia (Arousal Theory) — SHTEE 39

IFTeS 29 (Donald Hebb) 310 fiurfed 3eium fagia og amar @
%FW%F@QW@Q@%HB@W(OptimaI Arousal)WBlTHav_{%faﬂ
YA HAT 21 A IS BT ER A FA AT 8, dl Ak el
(Boredom)WW%ﬁ?ﬁﬂﬁﬁW@ﬁW%l ERRIE
FASHT FgA TfUe & ST 7, A T (Stress) e BT 8, fSEH
YR ST 2T 81 39 gid %1 9 fae=m & T S safE
FTATER JTSHT S STATSR0T o 1= ST SH1C W shl Jaft & 3cd~
BT 31 3T o foAw, wh BT Afed g o g wersge § Wi
AT R, STelfeh 37Tereh orer sht Teerfer & forema sh @ist st 81 71 fargia
TIE AT & Toh SR shael STrawaehardl i qfd &, afceh sgierd
AT STt I8 i T oft Teifera 2

4. MEvTehdal WU fagia@ (Hierarchy of Needs Theory) —
TR HEAT

ASTEN HEAT (Abraham Maslow) I S STEIFATSAT Bl Th
1("ﬁt{'ltf(Hierarchy)an‘13‘3[ﬁSI'{Tgi:d%h_é?ITl ma@ﬂ,mﬁﬁaﬁﬁw
IJEHT IETARATAT T ITeAfirenar W ATaTia Bt 81 S 39 uie
Tl | fernfsra feram: (1) sifes stragererard — isH, o, Hie; (2)
T I AEIRAN, — T2, USR, @E; (3) AHISh
SATEYIHATE — ToaAaT, U, Taler; (4) T ot ATTIHATT — SHATcH-
TR, Y&, THAAT; (5) STH-ATETCHIT — ST TS 3hT ot
T =afh Tt T T ol STt ohl O T ©, foRt efit-
oY 3o TqT T SR TG 2| IATEUREEY, 1 s3fh Teed 9@ fHerdt
2, Rt Team e ® T 30 a1g WIS Tele 3 STeH-TeT Y
HATErTFhAT G hTdT 2| Ae Tegia e, Safer A HeAifers 5 s2mieh
w9 Y ST THT STTaT 2
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5. f3-oer fargia (Two-Factor Theory) — Wefieh g=iart

Thefieh getent (Frederick Herzberg) I 3o 1 5w fagia
e foRaTl 39 3 31 TR % R FATC: (1) Tesdl S
(Hygiene Factors) —éﬁaﬁ—i Wﬁﬁ:ﬂﬁ, qﬁéﬁﬁaﬁgtm, HOAT
o1 ;I ST T G FTd & Tifeht SO el <d| (2) SROM ek
(Motivators) — S8 Sqaifstr, qT=ar, fSeieTt, Sifd; 3 areqa d =afh
=1 IR L 2| SETEUREEY, ST A el § HHAR] U el
TR, A I | a8 vt SR B T8 ST STel 38 T,
FURAT SR e frer 36 fgia 3 SeHTee Yerge ST e
SITuTT Bt EEE | et yfeh fms)

6. 3Tuer Egia (Expectancy Theory) — foraex 5@

T s\ (Victor Vroom) - 379 fergia wiarfed foram a1 fgia
AT & fof ATk T ST 36k STaferd o 7R fire arel TR

T T ST 21 39 A S ek B & (1) ST —> e

HWTEHT, (2) HherdT — RO T ST, (3) TR — JTERR
AT Afg Safh Rl AT & Toh 3Hek JaTe & Aherd fieit 3T aderdr
e eI STH BITI, T SHehT STOT 3=t BIY| SETEURa&Y, his
FHRY UGI=Ifd st 3FtE T A Heed st =1 I fagia areafas
Sie T S9N & FiTeh I8 SIaTdT § foh STULITE 3T qfiomy =afh i
Som et e e 2

7. 329 Trerior i@ (Goal-Setting Theory) — Ui @t

Tt ek (Edwin Locke) ¥ 3e¥a o fagia s foram 31k
AR, wow, fafire o Tt @e safe i S i aeTd 8
FTETT S ATHT AT hl AT H S1E ST AT e 3Tk Twrelt
B 8| ST Aok ot T fawm fierd 7, a1 g ot o SR e & e
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ITH T ST JATE LT 2| SETeura®, A foreft st & shar Sy
fop et HEM 10 1T ITE Sie &7, A1 9 SEat Ye¥i U, SEfh
FAS o IR FE 8§ a1 Jon T2 et o fagia R,
T TR AR foremr Tt &5 o 21 TrfiTe 2

8. WUT g (Reinforcement Theory) — .U, R

stuw. R (B.F. Skinner) 1 gt fagia 38 fomm ®
AT %%FW‘O@[WI’((Reward)SﬁT <€ (Punishment) §RT
G ST T 8| FHRIHe Gaerwo &1 31 2 Fifsq Fagr |
TR ST, e 30 See il TR gl 81 THRIesh Ggersol
1 38 AIifSd FGER I HH HA & ¢ yA fhu S
ISR, BT hl 3= 3eh A I f¥reres i wwan fierd 2,
@ o8 3l Hedd o ®1 &, ARG W 8 e |
Fife5q FTTR HH BT ST 8l I8 gl e 7R Ere-Tenes Jefe
T STcafirR SR R

9, IueAfeer YUt fgia (Achievement Motivation Theory) —
SEER LI

2fare fareltelE (David McClelland) = Sucifsy Son fgia s
fopam 3e TR, Safeh Jea: o sTrawrskarstt @ 3 2 2: (1)
IUATsY (Achievement) — THSTAT U 3R HfST AT Y q F
=1 JTO, (2) st (Affiliation) — THU o W1 3T=ed Tael S 31T
TTeRRIaT U sht $eT, (3) Wtk (Power) — &L 2l SwTfad 37T
I et <t S| foredt e ol S STTaverehar 36 AT
frerieor et 1 SeREEY, T ITHT SIEw 33T © AR T2
TISHTSTT 9T T LT B Fifeh ST el ITetfoe] ht YT Bt ) geft
TR, T AT A S RI07 T SR ST a1l & STelfoh F AT
Tier 3T TN ol TTfHehdT od 2
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ST o Fgia safth o Suae 1 awed, faem & iR feiba e |
ITedd 3qanft 81 e, weiem, e, wmet ok 3fe Sfaa &
fafi &= 4 o fasidl & wam @ =fe A FrEgTerar
(Efficiency) 3T 9g9i (Performance) T TGT ST HehelT 2

Factors Influencing Motivation (ﬁTUﬂ 1 JTferd L T
hTh)

SROTT ShT 375k ShILeh T ohid &l & ek S3T<h o SIaer i U,
T1eifore, SR ST T & Heea ol ikt fwrd €

1. 3TN HEH (Internal / Personal Factors)
3 STk SAfth o ATthed ST HHTRAT & SIS B4 8

1. TEYIhaTd  (Needs): sk i I 3R AHGS
FTTRIHATE, ([, T, LT, S, T, STCHETETRR) SToT
Tferd et 2

2. ﬁ(lnterest):mﬁwmwﬁ@ﬁ@ﬁﬁaﬁﬁﬁi Iad
I fereh Ifed war R

3. SATRIEIT 3 & (Aspirations & Goals): T 3R ﬂﬁqﬁ
A& Sk ol Tk B i o foTT I htd 2l

4. T@IT AR fagm™ (Attitude & Beliefs):ThRIcHE T 3R
SATCHTrATE & STOT T T Sl BIdT 2l

5. Safwhea fa9waTd (Personality Traits):3TTTTETET, Y 371X
giteret safrat | Seom Sfeen il Bl

2. STE Rk (External / Environmental Factors)
J T SAh o STHIT 3 ATATeReT S afefufaat & geiftra 2 &
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1. 9T&hi AR T (Rewards & Punishments):J0&hR SROTT <t
QI &, STeIfsh 48 STRma ST fawm wam s &

2. gfaeqet (Competition): T Sfaeasrt =i T S&dt Y& &
fore Ifta et 21

3. Toters ua wmiester (Teachers & Mentors): e it
SRUTTET Vel TR SIcaTeH BTAT sl ST Rl THTfd FLd &

4. ATHTRTR SATATSROT (Social Environment):tlﬁa'l'{, fimr 3fk
TEATSAT ShT HEANT UM <kl SIQTAT &, STelfeh AhTIcHe: AR 38 A

FHAT R

5. HETYA SR TE (Resources & Opportunities): &,
SRANTITATY, qefeATehl HTE, BT el STl Gleremd ST el #sfeld shid!
B

6. T T THTd (Nature of Work):Tr=reh, FAIYUT ST Tefquf
T A § ATk e TN B 2l

3. Vif&reh/d@TeATeHer %Wek (Educational / Organizational

Factors)

1. UTgIshA st foreror ugfd (Curriculum & Teaching
Methods):fie=rea X saaeris freror ugfa ST st wom w
T 8l

2. HEdThT R AMATHAT (Evaluation & Feedback): Hel €7
T YRET R T Tffshar ILom ol sHTT TEdt 2

3. T et (Leadership Style):@lhdieh 3 TR el
TN kT STcHTied ST 7, STelfch SIS Sieft 38 qolT Tehel 2
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4. '{1'{35% R WSATHe UWEA  (Culture &
Climate):HhNTcH 3T TeA1T Teapfa =afth i Ifa wad 2

YT hT JTfIT O AT Rk gt B 1 3 eattw
— 3T & wecaut fieet FrTd 81 afe Reres, stfinrees o @eT
T HThI bl 2T &1 © GHg 3 3TN L, q1 ST ST HH=i hr
AT 3N Ui ST QTS ST Hehell

Techniques of Motivation (SRUTT 3T Tehiieh)

i<k <hl IO S o forq fafsy=T qerdient st ST fomam ST Hehar
31 % W@ qeTe frfafad &

1. GhRTcHh WUT (Positive Reinforcement)

ST o<k fohdT 318 1 AT TS STI-R T Yef3fd Har 2, a1 39
LR AT ST <ot SceTfed foRam STt 81 $68 98 998 aR-aR
STEUAT ST 2| IaTelvT 3 fore, freqes ST o st 3=t Suatfsy W
IHhT JIET HEAT AT Yelersh FRT FHHAR T e 1|

2. WWUT (Negative Reinforcement)

IE doh-loh gk okl TR T hich 3H 3= 1 o T8 ARG HLet
R a1 Tt <1fSrr uftfeufa am gsma =1 gereht sgarer i sqmEr fear
ST & ql A<k TarTiaeh & & I} faxm § A dedT 31 e *
T, Afe BT T O e ST <l & 1 38 AT M § Th
e ST 2|

3. 92 3R Tr\[l:I'iT-lT (Punishment and Penalties)

RO SFTC T o T g€ 3TR AT U He@qul deie o
AT FTE ! Ueh o feTT heft-speft <atat, A shldt A1 37
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ST SUTT ATIYIH &l Tohd | SETEURAEY, T § 3 A T
FHART & Ia4 H hld] T

4. 3297 FAuT (Goal Setting)

T, FAIUT ST TATelaTet e Ak shi TRk Hed 31T THTT
o 1o 1 L o ToTT Ued hed €1 STel e 31 SR Ao A1 B
& 1 Yo Srfereh SrTelt Erell 21 S foh WA skl et 7 90% 3k T
T e I

5. gfenfiraT e ?\Ijﬁ?ﬁ (Competition and Challenge)

T et Sk i &THdT TR AT AT &l dgrd! 8l Sfafiand
F AT A f=mi 31X 3cpe Yewi o fog Ui st 8| 3eretor
% foru, foremernt ® arg-forame wfa=nfirar ar @reAt § "Employee of
the Month" JTsHT|

6. MRMERT 1Y TgamT (Participation and Collaboration)

T 1 AR WIaT A feh i I8 Heqd FUd! & o6 Saet e
TEEU 31 ST SAfE i 0 o SR TEART A T ST e
T IhT SO EATHTTe 9 € Sedl ol SE ST i THE TIESHT §
TS AT AT HHATIT T S ==t § T o1l

7. ﬁ'{'ﬂmﬁﬂﬁ (Inspirational Leadership)

QAT SO SATROT, GIEROT IR IR § AT B UG FAT 2
T 0T BT T 2

8. thISah AT (Providing Feedback)

TUT-TH U T <h ohl 3Heh 1T 3T T o o § STHeRRT AT 0T
T Tk Tl deheieh 21 HhIIcHsh 3R THTcHS higsdsh T shadl
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AT 1 GURA § HERE BT 8, dicsh et Yavi o fog ot
JcaTted LT 2l

9. ATH-GHTT dGTT (Enhancing Self-esteem)

Stof fopelt safeh st el ofit Suaifset oht Ue=en 38 v fea
STAT 8, T SERT STCHITATE S STH-FH ST &l S8 IHehT Sum
gelenTforen ST ToTlt 21 STt 8 ISTEURaE, BT hl Hel T TATH
T JUATSEAT T ST |

10. Tfsreror iR foemrar (Training and Development)

<k Bl I TR o STTET ThT IFeh! AT IR SATcA AT
ST T TR ST Hehat 1 Fafid ufttgor sl i sEimed
=k bt 3TTeres T&TH ST & ST IXOT T |ld s &l

ST S o Te, SAET 3N IUTTou= ohi ST &1 38 Tl
A o6 forg forfiret dhefient T EqfTd ST ST 81 HehRIcHe
e, eIk, STTCH-HEHT T TTTeT0r — 3 Teft qeheiich STHT-STehT
uftfeurfaat & sareft g, St 81 afs frerss, sifsrmaes ofit weivss 5
{1kl 3T T I SR i, T SATeh ohl IcdTashdl, MY S Hberd
g & wehdt 2

ST & aed (Elements of Motivation)

e e 3R e’ Sl THeH T M (Motivation) Th Y
STAYTOT | ST I ST Teh T1feh & ST o3 feh ohl et el ohl i o
fore =i, femmm SR fiawar Yo shd B =afh s S auft wos &g
Y T ST Hehd! & ST 36eh TH@ el b (or=uoT fohaT SITY) & et
IE wd1d 8 o 3TTarvaeshdT fhe TR 3cu=1 Bt B, @e v Fuffa
e 8, 37K safth 1o et & for R wqfE e e 2
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1. STTIITRAT AT 53T (Need or Desire)

SO 26T SR T YTeeTTa SHem forelt STTaarehdt a1 3581 & Bl 2
T STTavehal I off & wehd! 8, S o, W iR e,
e T amTisieh ot 81 bt 8, ST HAH, STTHHTETh 3T
Y&l STel 15 ST S @ S 8, ol 98 s4fch o e Jwom
1 oIS ST & 31 38 e o forT s st R

IETEIT: W T HTSRIHAT SATeh I HISH hT @ISt H Hisha a1 2l
2. Ik SASET (Motivating Stimulus/Drive)

FTTRIHAT I FA o fIC afth o i T HATaier a1 a1 W
Ik 3cI—T il 81 € Yk ATk & JaER ohl G odl © 3R 30
IO T T TR S Bt o TTC IR Lt 31 Ik ST & Ak
1 Gk 3R SHeta ST Wt 2

ITEIUT: HAT ohl STTRTET BT ol (AT UQTS o o foru It sheeft
K|

3. w1 fRerivur (Goal Setting)

SO T He HeeEUl de aed fratter 21 fomr qve 3 Sron o
T faem & St Tow, Femefandt ot Tl e st i S
=1 A o qIIh ST &) <& € e g a1 & S SAfh shi @l o
EEIUCHERGIR

IETET: BT T THETH 90% 3ok ITH Hi T A& IHhT Hed 3T
AT T fae Yar oaT B

4. STTET IT F5RATT (Behaviour or Actions)

ST STk o WAL SO ST Bt @, A1 98 A A foharat o &9 H
Tehe BT &1 SATATIRAT I AL SAh ol GIshT hleh hd i hi
ST I L B 36 TR YN TR ohl el S TTf JeT shid B
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IETEROT: T Ak IS STH i o oIt TSR d9h STl 2
5. 99T IR ferar (Effort and Persistence)

TROTT el sk okl T3 TR i o foTq € 72t Ut e, aifees
I TR STTe T o e ot el 2 ST ST STenat o aese
ST Ak TIAR Y8 Ll 8 3R 3T A& o qga- 1 T
LT 2

IETET: B S IR TR B o o1e i FHa Aad ieh d%etar
ITH LT 2

6. gfafsraT 2T ufturmT (Feedback and Outcome)

Srom <t sifsee # wfafsram Si aftm s off o weea B S safe
I AT & Y 36 TR Y 3§ FS T IH BNl 71 T8
TIOT 7 7 Seehi SO =kl A SIGTT @ A1 3 7 {2 & e 2|
wferfsran & safeh 7ot et T gemert wiosy § SEat yevi e
BRI

ISTETOT: FHHAT ohl 3T< hT G ILET N YSI=fd forerd) 8, a1 Seeht
TN 3 oft ereT B STt 2

7. |qE (Satisfaction)

ST 36T ST dea HqfE 21 STa St ST STkt shi O S ol
&, d1 S STTdTteh I STH BT 8] 78 €Y Sreml «f 81 gend § AR
3 N A3 STATIHATHT b1 S0 Hf <l 81 39 T RO 3 sk
et wrewd Tt 2

IETEROT: 9@ T o a1 s3fh UqP il €, Tifehd 3o qud a1e :
CCESUEIRSIGIEER

282



SO U 6dd Sk 8, Foe STTaarendt & YeeTd B @ ST Eqfy
T T Bt }1 36k Tk ded — ATETIHT, Ik STSHT, A&
frafor, sxaer, wam, wfafrn it @qfY - omw o 9 gu § ok
<k T AlshT AT FHIRIIMA ITC T 2 e, geer 3 A fwira
Ste H 39 qeall ohl HHETRT &1 ATk o1 AT, SeATashdl 3
HRCTT G2 shl ST &ehel 2

IROTT 311X 31801 T Hater (Relationship between Motivation and

Education)

TRT8TT o7 A Sea At T S&H AT 721 &, o foremeff # wie
ot T, s it fiaxan 1 sTe e off 71 38 hkan § SR
(Motivation) 3T S[fHT STcid WEweIqUl 21T 8| ST I8 ST ATk
& it forameff &1 s1eRm & fau wfea Fdt @ of 38 ot Qe
AT oAl AR SEL HTAT ) TR0 ST Swon & sfer e wd yere
iy &, TToh forT ST o fret sredt aff frssrareft 2 siweft 21

1. WG 3T UTsRAT H I (Enhancement of Learning Process)

Soom | foemeff stem § whrr vrfieRt e ¥ i@ feremeff
SAYelsh Gl 8, 4 Bl & SR AY F hl SATCHAT FL hl &HaT
TR ShEaT 31 38 IUGh! TERTIET, &aT SR Tf Ife | gur
e 31 Srom f¥rer i qorerr 3R Srarfierar ST et 21

IETEAOT: F AR T 8 UG BT qeaher 7 AT R
AT 8

2. 35 US9H (Improved Performance)

Ster feremeff st St SRom frerdt 2, A1 97 317k HeAa T § 1R
FE TSI AT B WM T Fad SUATSHET I dgIdT &, dfeeh
AT ST SATHAH i +ff 3§ Tt 2l
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3ETERT: f37ereh it Tt SR MicdTe & ST wiedl § 3chy 3f U
AT 2

3. 'f§T84T & Ff&-?ff =7 tlﬁ (Achievement of Educational Goals)

37847 o T SETAT, AW JHTSH, Hivred foremmd X A fehea fmtor, o0t
ITH i o T IO A1ar9areh B Afta faremeff srawr Rerforens wreni o0t
HUFAT & 37 378 I L o FIT AT SATH HLT 2

IETEOT: B T A& TiqAT G I T 2 ol Son 3¢ i
eI o AT SR et R

4. TAT 31egTT HT fIH@ (Development of Independent

Learning)

o feremeff § strenfadear 3 smreq-e1Rry v fasrfa St R
T BT Fhaet freres @ it 7 tear, e Tt st e 3iik
FTVATE AT 2| A T[0T I HATSia Riafreff (Lifelong Learner) SHTaT
K

IETEXUT: ST BT AT FETEAT SR TEThi HT ITANT hleh &
U fore igar 2

5. ®YT U§Yd W @EEAr (Assistance in Classroom

Management)

Sifea foremeff STgRTTe, Wiera S ScaTeTv 81 & UH feremeff e <t
wfafaferi # eamgss Wi oid €, foed freres i e geiud §
HTEET BT 81 SO 7 harel AT &’ W, dfoh qrffee e
TATEROT 3 +ft FhTTeHe: ST B

IETEROT: AT hafT & S-SRI o BrerT & 3T et foremeff scamee
ST L T
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IO ST T31ear skt weter saferrsr 31 farear <t woberar Som w fedt
T 7, FifoR Som & forenffat st e, e I R, SRed
ST T 3 3rerfdt s 3 forg Sfea st B frerss afe st Y
TR 3T STeT IO kT TR Sfera fretor wgfaat 3 Ticame
TehiehT ST IUFNT R, o F3reqT 1fres et 37T Hrefer 2 Herelt 2

forem o Yo wT WE (Importance of Motivation in

Education)

31811 7 SETT hael T T GER HEAT & AL R, wfeen foranfiat 4
i@ st &, SATcAfraTe I saithed foehre sht o} TicaTied T 2l
39 WfRaT § SR (Motivation) 3T +JfirehT STid HEeaol 21 SR
I8 ATdies vtk & ST fornfelat st otesem o, shfaarsat o1 g
H 3N A 1 s & forw afshr st 21 fomm Swom o farea
FaeT 3N TfsRaT S & STl 2

1. Teremeft Y st iR wegwTim@T sgm@T (Increasing Student

Interest and Participation)

Srom fornfefalt 7 stemer st wfafafer % wfr wfa st 21 5t v
i@ B E, @ 3 e A =tedt, ufEeetl ot o Nafors
wifcrferferst 7 @ik Arfier s ) sad SAfemrs sht urerT st @
I TG 7 STHE =i &1 ST 2l

2. Srafurer Iuefeyr o Q‘% (Enhancement in Academic

Achievement)

3fera Srom ferenfelfa o Sverfores aftorm ot weger yvrer Srerdt ®1 9f@
Torameff 31ftren o ST Uea o T 31T i 2, fored 39k SRt
I YET T GAT AT 8 T8 3h! ST oL ohi Iodl TR o Tg o
H
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3. dufwer ufaur &1 fowT@ (Development of Individual
Talent)

e ferameff ot ot s1erT 2t 81 Seom 3k offer fedft 58 fafkme
SITATS ST ATFATS hl TE= 371 378 forehfld o ° gereh gt
31 39 TR, T8 et T 34 ek wifira 7€t T, sifess ferenfeat
fehed S THTHeRT ot o} framet 2)

4. AT TTET AR ATHIIGTE § IR (Improvement in
Mental Health and Confidence)

Son ferenfefat 3 qrfires Tameey Y Gehrensh ST 81 St feremeff
AT, feidT 3T STawetar st uftftufe=t st agsar & |Ter Tehd 2
37k it SATnfar AT ST TN giEshivr faenfed 2t v, e
q i uftfafoai 4 off <2 a2

5. FUEIT U &THaT ot foremm (Development of Problem-
Solving Abilities)

i foremef Sl 3 @HETeTt & WATd 7@, dfesh AT QT

T T AT foreh o ohtd 1 T8 ST 378 dTfeheh 3T TaTeHeh & §
LTS BT GHTETE @St o fore it et 21

6. 3rferTH o Tt (Retention in Learning)

T o 99Te o fereeff sharet et w9 9 =, sfess TeUE 9 Hied ©
TET AR o TE deh T § ST TEar & 3TN formeff wifasy o ot
IHHT ITANT T Tehd B

7. SFATIMEA 3R THNHE AAER (Discipline and Positive

Behavior)

Son fornfefat st STgRmetE SR fmier sAwdt 21 it fomeff =
et TR1erehi o1 THTH LA 8, afeen et 3R foremer o femt

286



T oY hTd 2| 39 LefOTeh SATaTaT GehRIcH S STAEYd sedl
H

f31er & YT T HEed A Ik I i R1 o frer
arent 8, S ferameft et wfora, Seumel it strenfit ST B1 3@
T O T halel 30! Q&I AU sigd] 8, Sieeh 3o
Sfched, ATCHITATE R TR sFaer Hf foswfad 2idr 21 seafay
Iz oAaws © foh frees o eifinyras foenfdar & wfw,
HTERAFATSAT T AT T &M | T g 3¢ Ird IO T&H
| et fR1811 T IR SETT — AT, RIS AR Af<hed formm @
— ol &9 & T foRa ST Hehar 2

g T

1. SO (Motivation) ¥ 319 T THA &7

2. 3idfe (Intrinsic) 3T ST&T (Extrinsic) YO § &7 37T 82
3. SR ot fTeT § R e 77

4. Maslow & ATETIRAaT3Tt T fagid (Hierarchy of Needs)
forar wefera 22

5. 3om & 3 e i fafag

6. SROM 3R ARATH (Learning) 3T &I Hefel 82

&d wy

1. SROTT shT 9iedTST A qo 38l SiE faRisdrat st axesy)
2. RO & YR (3ATdieh U aiTer) ot foream & qofa hifsrg

3. TRvear A safemme ot wisha © Som sht iRt W == i)
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4. Maslow & 3TEashar Jvit fagia (Hierarchy of Needs
Theory) =1 fordR & T9zT3Y)

5. forenfelat & Srom s o forw fareter for Sumat st s o Hehar
2
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3TERARI-6
dAreigolol 31z uzraref

Arfesi (Guidance) Teh et Sfskan & s wream § fopelt safeh ot
ST THETS, SATITIHATN, ATAT, Tl 7R et bt aug §
TEAT <€t STt §, i 98 U Sfe & fafs= &8s — S fane,
HER, SETd Sfia 3R amTfsies deen — 7 gt ol of @)

ATTER Te a3 forehrarcash SR & ST st & €Ul SAfhed
TorenTe oh1 T T | Haa T 2l SR 323 shael THEITS!
T AT ET, Sfedh s3th bl ST, ATe-fasdues 3 a9h
T & TTfeh 8 Sier # siga (o of Tk 3R Eqferd Sfra it @ehl

"ITITER Ueh TEATTIcHe: TTshaT & fSeeh g safth o T i awem,
FO qEEATSAT shT & LA, TAT 3T Ol Sl FHFRR e o
T HTrdr & S 1"

URTE9iA shY TRvTaTd

S (Jones) "ATIe1 Sk 1 &% Wt 3R 3797 YIfaRor 1 Ggz= 4
GEId1 {1 8 fora8 98 37ee Jyrawiedt 7R Geish v o a3

Elﬁ@ﬁ'(ﬁﬁ(Crow & Crow)'@ﬁﬁ?ﬁﬁméﬁwﬁaﬁw
OIS &1 GHe 3R G GHILH Gie 4 &1 Siidl @ a1 98
e gege HR dqferd sfad i qal”

RffeeT (Hamilton) "WTe3i+ U UHt Jicha 8 571 safth & TTcafashrg
37 qraTfores TS § TETeT Hd! 8l
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T (Ross)"\T1e3f7 U Ifohar 8 foras wiegm 8 =gfth &1 3599
IR, AT, Grtfsies 3R Afae faskra 3 ggrar & sirdl 81"

T (Strong) "HFIGYI 1 T Iev9 fth HI wl<dl, &HATH] IR
gl i TEH I8 ITYH I Ft SR STITER AT 8"

Hehefaet (McDaniels) oTitesla fh & A0 W F1 &mar Hi
SGTH aTeH! Sz & 5768 98 $19H 19 1 ST faahed] ol F1d
gl

gifetmaed (Hollingworth) "gFfe¥fq 37Teq-3 3R 371cq-fashrd &
Yk & Sl =4fch 1 GHIST H Gl SR Hleid Sfiad S | dereal
Xl 8l"

TS (C.V. Good) "ATfes(A {3187 1 98 Jfshan & it faemefl &1 71
STHATSAT, TIIAT3TT 3R GHTGIST ol Tg=T 37K STFNT 4 & ferg
IR HA 81"

HITET (Morrison) "AFIqI+ T TeHTcHe JiehaT @ 7l Ffh bt 3797
St # GHEIST € 492 3R GBerdl 10 & & 1o7g 39 1a9m
A B

T ot afeaTTet @ IE Ty Brar © foh Aniewia haet fepelt T st
FuTe T2 8, ek I8 safth o wny foeme, tren-g, ol e,
HIC ST H Hei T shl Teh ATk 71 Eefa Ffsha 2

UTEI shl ATTIIRAT (Need of Guidance)

e Sitaq T et ufskn ® e =afw @ fafy=r it
et 3R FATE H AT HT uedr 8 e, e,
ARSI Sfier 3T safermra foreme — aeft &1 o =afeh o sheft 7 Foft
Y fom S wwet it SATev=hal it 81 ARSI (Guidance) 98
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gfskar & e w1eam @ ferelt safte 1ot emmarst, v ofk
gfefeerfe % e1ey g fvla o o 1T 9e # wew fired 21
FAUH T HT SeAdrs R Afaeqdt ® dEd g ANER
JTEYHHAT I oft 31fren 1@ TS R

1. SARTa AUEITSN ST THTETT (Solving Personal Problems)

T Ath 31U Sfa | AT, YT e TR AT hidTgar i
oAt war 2 feemeff off wdem w1 qare, e aend o
sreafergr 1w S ofRefeEt @ e ¥ aeled S
uftfeerfeat § Trmr sHe & AT 81 I” ARk T FEEnSt w
UG, 3 THTHT @IS 371 Sfia T Tefid i 5 7ag s
2| UNTHaEy, I8 317 TehNIcHe 3T THTcHe gI¥shIvT STOHTAT
2

2. Siferer f29Tr UeT AT (Providing Educational Direction)

Tarerr o &= o BT o for ==, oTea vgfa, Tue Yerue SfiT udien
6T T S 3T TR T ATERH i STrawehar gl ol 3fua Hfere
wrtesi ferameff st Swht emraTett ST el & ST7ET wet faw wam
R 2l gad foemeff ufia 7€ Sar it oo Stefores @wet
RIS STH 3 7T 2

3. SATgETeR wEq R f&eR™ (Vocational Choice and

Development)

AT freh Tee § e foreredt ot farferera ferenfalert & fore s e
FAT B BT THR IE qF el KL UTd 15 Forgy szamma & 39 fow
Afereh HWTeRTE ) ATRRI S STEHTH I g AT 8| I8 ITh! B,
FIAT 3T ST o SR T 3 e I § FarIar e
3R 32 3W & T Ahord foetr sl fomm femmar 2
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4. satehed T (Personality Development)

AT ohT Se3T shaloT STe] THEAT3T! ohl THTE T, Sifesh afth &
ot feodt eraretl ot SR T ot B| I8 A Sl ATH-STE
FATAT &, 3k SATCHFHTH T FETAT & TR HhRIcHh gIEehIvT fehfera
FTAT 8| TG o HIEAH § SAfh ST0HT FHAINE! T G AT

SHfeheal T HIeId 3T TR [orohTel oL el 2

S. FeEA AR 3TJehe (Discipline and Adjustment)

forrTer A hRieerel T STRITE ST AT SR AT STATeR0 & |7
TTHSTE T AT Tdieh Ak o [ TR | AFieR =fh
1 | T TR i ot qTei i o forg ST shear 81 a8 39
Faedt ufeferfaat & @rer st e R &, e ag fmrer
IR ST Sfra St Th

6. TUEIT WU &THaT ot forehm (Development of Problem-
Solving Ability)

Sftar st Tt ST wmee & s wye T 81 artent safw
FEETAl o1 foredaor s, 3fed fashedt o€ fomm s 3w ol
T FT AT IS AT 2| IS SHBT W Bl dTeheh T THTCHS
1T B, @ o swfe uftfufaat s ammam stenfaama & argr
TH

7. UT ek TR hT HIETUT (Preservation of Mental Health)

e, T 37T Taherar St yitferfaat sufth & At Tareeg i
TuTferd St B ATiesi UH THT | o4 fth i TTeHTcHs: J8RT T 2
I IGhT ATHIGeh ST bl HH AT & 3T SH TehRIcHS Hie qT
T ST T Al TR fewmaT 8| afomeee, =afth AT &9 9
T SR HGfeTd T8 uT B
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8. arTRTeR 3TJHA (Social Adjustment)

GHTS § AhSAATgeish Sad S o foq safth <1 el o ary gean
TR TRITRIAT AT HREAT Ut 8| ATiawia 38 TSt sht STaeTedf 3T
AT i A i R1&T 3T 2| I8 Afh ol AW, TN 3R
Hogefier saT 7, forad o waTe # e ArTfer st yfte f
Th|

frspeid: et ST whar & fop mygfe 1 7 fRrem R Sfew A
SIS T S g ANTERI ohl STIHAT AT 2l T8 T harct
BET A N R T Rem yem #ar 7, afew 3=
Hfhea foerTd, oHET TETITE GWAT, NS T 3R
TR AR H ot wam ST 81 Riern, sifiress 3
AR Afe Sferd AieRi &t Lt safth 1ot eHaratt st quf
SYART T FehalT € ST e T FherdT ITH L TehaT 2

Hﬂhﬁqﬁgﬂ'@ﬁ‘{q (Main Aims of Guidance):

G Ste 3Te queanstl, faesmedt o il & w1 gem =l
=afh T ST amarett iR uftfufr % srqey fofa o oi o
T hT ITTITIHAT BIdT 21 39 UfshaT § ARTES (Guidance) 37cd
e 88 BT 8| ATIERH 1 T 3w Afh hl U FEl,
araTat 3T qedt % I1E 3 fere, smawtie it =fw
foum YoM T R

1. safmTa fareRT@ (Personal Development)

HRTER T T ¢33 SAfh o HYU1 ATthed T [ehTd HEAT ol I8 3
SATCH-SITeeh SHTAT © dlich o8 AU &THaraTl 3T SHusiiEr ol
g Toh| STol SATch STUT EVTET3T! hl THSAT &, dI 98 3 dal
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fommm o SR R 7o Sftee 1w SR amsE faewe
AT 8| T8 SATH AT ST SATHATH 2l ot el el 2

2. fiferer Wt (Educational Progress)

f31emm o &1 o mmienty feenfelfat & fore sreda w21 7% 3= v
T, A < Tl faftmt s, wm @ Sfud yeee e R
Seqfores shismga & fFuea i fewm yem #ar 21 37 yR fommeff
ST UgTs 7 S1feh ke 21 © ST 3Rt Siférer sucfey § gfg At
2

3. =aTaETirek {9 (Vocational Direction)

HRTERI T T AUl 3¢ foranfofli sl ek Tfedi iR el
o &Y I I I H FEIdT AT 2| T8 I fofvr=T sz
I TSATI o ST T STHHRT T LT &, FSree o wet fof T
FO AT hl GRerd TR A6 ST Hehl

4. TUEIT GHTAT &THaT 1 foremm (Development of Problem-
Solving Ability)

Sffe H 8 SATE i 3ok HiSATSAT ST AT 3hT HTHAT FHLAT TS
R Arfesiq safth sl grETeT w fasdwr s 3 I WHHS
GUTYT @IS ! &THdT 8T hdTl 2| I8 38 T8l g0 I 3faq ot

A Y T a8, forad o e farame o wrer Sfio shi afcfkarfaat
g e wah|

5. UT ek TR hT WIETUT (Preservation of Mental Health)

qTa, TidT 3T 3rwarar St Rt safth sl AT &9 8 HAS
ST Hehal! 81 ATiestT o uitfRefaa & e § Hee otar 81 78 =afh
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T SATCHIHATE, HhRIH GIYehIUT SR AHIGe o ST W shi
T1fh forhféra a8, Forae o ey AHthes fefd o @ wl

6. TTATRTeR 3T (Social Adjustment)

ARER ATtk Sl THIS § THSRAqEe St St sht fae fomm 2
I8 I TN, FEHTHIAT, HIEWAT ST A1 Jedi i e wi
% foTe IR T 81 36 TR safth waTs § oeier, gaesfiar 3t
3fcreh SAT=ROT ST AT ST 2

7. Jrreatiar & o (Development of Self-Reliance)

HriteelT St st 310 i T o 3R 1ot et W fame
TE o e i@ shaar 21 9 34 St it T w1 amar e §
T FATAT 2| STel AR SATHTH a1 8 aF 98 37 Sfia i fawm
CEE R E R G IEE U I ST R

8. e U Aherar i iy (Success and Satisfaction in Life)

TTIeS T i ST SATIH 32T SATTh ohl St H ThetdT T T
Toam 21 =g 3@ war qrf faamar @ Sed ag stot smaret, st
ST AT T HRIKAH ITANT L oh| ST ATk AT BT 3N
AT o HAFET & TTH hLal &, Al U Tl I Yol w1 7wl
BRI

fTSheid: a1 ST WohdlT & o ANIGRI o T I3 hadl e 3R
AT 9T a Hiftd Tl §, dfcsh o =gk & an foeRa ©
Ffsa & aries =afts = w& fofg 87, steafaame sem, amfses
9 H AT B 37 Sfte H §qfE T i & foTe @ s 2
U IR, e frer 3 Sfem — g1 b 31 S R
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uTTey o frgia (Principles of Guidance )

iR T wfed ik 7, et Sew =t w1 Iwh! wfw
ATl SR aifeuft & STTar @@ foe Jem T 21 9 Fad
THEIT U ok Hiftd T2 2, sfess a8 safth & safweea e,
ATEATTRAT SR Siraw & womerar ot off a2 81 Antexi st
ST BT & ST 98 9 9Te gt o s 2

1. =afw &1 fafvrear &1 fagi@ (Principle of Individual

Differences)

T Ak U e, ermarel, safthed TR STawsharsti & ATUR
T EH H T3 Brerm 81 et hrr @ fop wnieie l wn qme g §
TEt sitem ST wehaT| foret T St o forg STt wmfests qEt o fag
I A & Hendn gafely qUmRierar i oafth i safeR
FTTIHATSAT, TR 3T F<r=T T € 3 T@d §¢ ATISRM e
AT AT T2 SRV I8 AR ST THTTAT ST 2

2. warfior faewm @1 fagi@  (Principle of All-round

Development)

Ariesi T 3T Thaet Nt A1 e fown Yo wEr A R,
afesk =aftr & W0t e o foe W a1 3o i,
HIHTGe, |, ATaHTcHe TR Afdeh qat i Sqferd foehre e
31 39 forgia o ST7em awlasta Sftem & & & & |riee wunfia
I feh 1 Tk Ut safvhed o w9 8 forshfia s T S R 2

3. WaTar 3R Irrentasiar &1 fagia (Principle of Self-

direction and Self-reliance)

wTiexie 1 1 =Afth o forg frofar o e 2, afces sweht fota o
6T AT h HSTEd AT 5| TUHRIGTIT 31 ETHeal § fof a8 ATk 1 Ud
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[T TR 3fEhToT e Rt fored a8 STrenfit 9 Tkl S s feh T
Y fofer o oTaT ® SR o Sfiae s eert Serar 7, ot
T TaRI T ATEdfeIh 38T T BT 2

4. Friaz ufsram &t fargia (Principle of Continuity)

wriee forelt T T ak wfifra wheen 7 7, afew @' sfamw
AT T&T 8| T H L T[RRI, JaTareelT TR Higraee ae
Sfth 1 STT-STTT THEIAT SR AT T HHAT AT TS 2
39 gl o STTER ATiaxi U fAiax 7R iceiiet Sfera &, ST et 3
I fefeurta & weree Bt 2

5. A& T fagia (Principle of Cooperation)

Ariesie Shaer Antesier 3 ATTesia UTH i a1e 3 off=r o1 derer T
2 zaw fireren, tfiyaraes, fir, eurdt oK 9Tt & o177 wew off
Tt offsht frd ) & aft firerent st ahed €, a wfeei
AT 3Tfereh TTERTed 3K weterl st 21 I8 fagia aniewi i
TrfEe fSPaRT o &)

6. TTHE ST TG (Principle of Adjustment)

HTIERH T U Y@ I3 ATk I GHTS, TR0 S qiceriad o
1Y TET ThR H HTHSTET T i T HeTH SHHT 8| seeid 99,
afifeufert st et § Sfaa e & wwaar it it 21 77
fogia safh i aefian 3R aitafd & STaR SHrEsH i A
EEIGIRS

7. SATIETReR R ferss a1 fagia (Principle of

Educational and Vocational Adjustment)

T Afh 1 T R1afr 3R e o & § 3fua foshed I 6
HTSRAHAT BIdT 8| ATIERI 1 il A G2 AT & o =afh STt
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AT, TfoRll ST TTarTSl & SR W e faehed 97 Wbl 3899
7 e Afereh T el 7, dfeeh safth A HiER 7 off wqfy
ST sTfr ST SR 2

8. AIhdifaeh g@aﬁw <hl 'FH@JT‘[ (Principle of Democratic
Approach)

ATiERi s Ffshar wehditren T =R, forem =afth s st 1=
T, ot o 3 forshea I ot wadraT firell 39 fisia o 3Tgem
TrHRIETAT shele fasm fewar &, wiq ifam froky o s stfererr st
& I 21 T&T 2| SHY SR o1 SATCHTETE T ST {+ar ST shgd
@

9, MUt T fagia (Principle of Confidentiality)

Arieei T Ufshan  forame 1 g1 SIHar 81 Sia i oAt ST
TR SHEATSTT okl WIS AT ©, a1 38 I8 AT BT =TT foh
IHHT SRR MR | MOaT SHT W@ 8§ qmeierT 3
FATEE & s forgme sedr & 3t safeh 31t aredfaes gweanstl i
TR TS T T 2

10. SaTaETERaT T Rrgie (Principle of Practicality)

Ariee g arafas ol it daredt | smeEfa g
=1TET| Feet AT G FeTeTish Siie H ITFN( Fel Bl 34
fogia & oTgam Antexta @t Tt & 5t a7 safw ot afcfufa,
SUAeH IHEE SR AT o FTET | AL Alex & Afh
1 SfIa T T o HheraTgesh e H Hag T 2

forsspda: et ST geRar & For Al o Ragid 38 ek S, Sfed
ST TTelt Tfshar ST 1 98 et fordl) wm ot g = R,
Sfceh SAfh i AT, IR, ATt 9 8 i 3R
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HHRA AR S 1 G199 2| I Aies Wk fagidl ©
AT 1t I e, sgerem 3N safwira Sfte — i & § Aedid
Sy forg EraT 2

JfereR ARTES (Educational Guidance)

Nfeqer wmiestT e ufshar & ook siqita faenfdat s6r saeht farem
el THETS, T, SAdret A el o AT Gt o & St
2, T1fh I 379 Sreafores Sfia & watay v o weh| Tg foenfelat =0t
STehT & TE=T, SUh Tot =i ot ST o sht ferss o
STEETTI AISHTE ST H TERIT 3T 2

Good (1945):"Educational guidance is a conscious effort to

assist in the intellectual development of a pupil."

“QYfeTeR ATIE Ush Heid TTH & ST ST o siifgeh foehtd § H&mdm
AT =

Crow & Crow:"Educational guidance is that guidance which
helps a student to adjust himself in his school, to select

appropriate courses, and to develop suitable study habits."

“3\feTeR ATeeT o8 Ufsham & ST o1 o foemea™ § garsH &+, 3fea
TS A TAT HEFAT ohl Irered HTEd foreh i T H HR Tt el
H|

Jones:"Educational guidance is concerned with assisting the
individual in the proper choice and progress in school, college,

curriculum, and adjustment with the environment."

“ferh AT 36 UishAT ¥ Heifed § S Ak i e, i,
TS S FATSRT o6 Er THTASH H 3fed forered I+ # wgrra
EZGiR
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T (Objectives of Educational Guidance)

1. Torem & sugew v s ® wrEar - foameff f w ek
AT o STTHR foo T | 7eg LTl

2. HiET § HSATSAl BT THINT — A § T GHETd e
T 37, TR, HTHT HiSTS TS T (HaM )

3. atiTa ermarstt ot o — =T formmeff i fomiy wfeem 3iix
I ol TEITHRL IHhT fIhT hiT|

4, HIET AT H qAWEIIT — oo {187 R vfasy o sgaenien
foremedt o foru fesm &)

5. OeRRTeH Sr¥eRtuT farenfera AT — forem st arer T AT
KEETECISICEIRIHCEIT|

fardrwatd (Characteristics of Educational Guidance)

o e fHiaR ot Srefentfores wfehan 2|

o Tommeff fit safrera forramatt 1 oo o wEeRt & STt 2l

o THH! TN AATAAT UIET0T, HA-Heit 3T ATeITeh aid
E

o T HAA NNEATVTh AHAAT &1 Te| sfceh safeheel forehtd T T ST
Tl

o 3aH AT, Pteres @it famtastt it AewTiTaT i &)
TR (Types of Educational Guidance)

1. safwwia diferer WWTEY (Individual Guidance): et
Torameff s safhTa HieTgat 3T STavRaTel & SATUR W
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2. Prmﬁ%ﬁﬁfwwhﬁ'—r (Group Guidance): qgﬁ%&ﬂ RIKE
Sl AIIT I 31ed, T daeieh a1 fawg == & foaw fear mn
BIUENE]

3. frawes uriey (Preventive Guidance): 981 T g g
I e o foTw, S s7eere vgfr famm

4. TremTenes uTigya (Diagnostic Guidance): fommy spfes i
T hich GHTHH o1l

HEed (Importance of Educational Guidance)

o forameff =1 wdt fowm iR erer Frerivor o wag w21

o Trer o THE SR WETHAT T TE ITART IS FLaT 2
o VifereR SrAwETaT X AR & SeTaT 21

o forenfefat it Srerforen Suefeer 3R eTenferaT™a ST Al QAT
K|

o I AR TG hT AT T H HATYR Y& FHLdT 2
STAATIIh ATTEYT (Vocational Guidance)

STET ATTERI I8 iR & s Ak i 36h! =, AT,
H TETAT AT STt 3] T AIGSi SAfh I 78 THeH H Ueg HdT 2 foh
I AT HE 3G ToIC TEy ® IR o & ° a8 U &rHar
T ST HT HhaT 2

National Vocational Guidance Association (USA):

"Vocational guidance is the process of assisting the individual to
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choose an occupation, prepare for it, enter upon and progress in
it."

“TAETRIeh ANEE a8 SRaT &, Seeh 510 itk i fordlt e
T AT A, I TART i, I JoIxT i ST I6H STl heed H
TETIar & St 2

Crow & Crow:"Vocational guidance is the assistance given to a
person in solving problems related to occupational choice and

progress."

“SHTIETIeh AIEY 36 GETIdT Sl hed & Sl fordl saith sl sqa8™
el guEATSTi o GHTHE § & S /1

Myers:

"Vocational guidance is a process of helping a person to develop
and accept an integrated and adequate picture of himself and of

his role in the world of work."

“STTETRIh AT o8 Wishar & forem safth ot o o I § qor
et S g 5 STO oI o A H T SR AR g e
T § G Shl ST} _1”

B%W (Objectives of Vocational Guidance)

1. IUGTh SATETT T TG — Mk h1 T I GHAT & FATET
IR foreheq I | Weg L1l

2. HITTCT frehT® | | — ATaYTF SATTATTI hiITed, TRTeT0r
ST ArgaT IT6 HA 3 forg fegm 2am)

3. oW TR AT AR — SUeTs 3T, T ST TSI
T ETETST F ST B
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4, TARTIT SR STaweTdT & TETS — TTeld ULy 3T &5 § ST O ek
ST gHT F GHTEHT Rl G2t STANT U1

5. HaT 3R SReTaT — UET R I § HeANT Sl Atk i Y
HIT 7T feorar 3T W

farrwaTd (Characteristics of Vocational Guidance)
o IE SARE it S, erAaTer i safvhed W SATHTHA BT ?

o TUH T HISATT, WATIATIER GeAuT, S-S, Traar
TYEIUT 31T(E ohT TN BT B

o IE had USITR o™ ek Hiftrd 7t &, afees i@ T i
forerrar @ oft Teifera R

o Ig AR ufskaT  wifer sead TR oS 3T denfieht &
FTAR ATTERH T STTavaeRdT 2t 2l

o Y FirHTEeh, Preren, favs o s s @fi
FRTiiTaT Bl 1

TR (Types of Vocational Guidance)

1. urifétr uTgETiIeR  WWiEYE  (Initial  Vocational
Guidance): forame™ Tat o€ fean S arert Arteni= arfer ferameff st
T UeTs 3T HER fumm 7 T woh|

2. TremTHe saTaEieR ARiEYi (Diagnostic Vocational
Guidance): 3afth T T & X Siwred it Te=m ik T&t &

REIEH

3. froanes =gt AnevE (Preventive Vocational
Guidance): TTEd SATER T 8 =T o FTT TH 9T GHR <A1
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4. i@ =amaaEe  wnievia (Continuous Vocational
Guidance): S T S&TE, SHITH, TRTE0T 3R S & fag
TR HETRIAT 1|

Hgd (Importance of Vocational Guidance)
o A I TSI S HIE o T A& ST 2
o USTTREAAT 3R @A T qaiel i UehdT 2

o fth I HAT AR THST hHT ATATARAT o ST ATHT
TTIY T 2l

o ATIYeR ATHTAHIAT 3R ATATRTS TfasT foa # vere

e UM AW (Job Satisfaction) 3  IeuTgehar
(Productivity) sIgidl H

S TeRTTd ARTE9 (Personal Guidance)

=feriTa ries a8 gfshan ® faes siaria feredt saftw i safrma,
TSR, T4, AT Te TETie Gaensl o JHTEM &g
I ST LT, TEANT S =M e hit St & arfer o Sfa #
SR GHTAISH T e TR 3T Afhedl b1 T (oI T Tohl

Ruth Strang:"Personal guidance is the assistance given to an
individual to solve problems of personality adjustment that are
not directly related to the chosen occupation or academic

achievement."

“FfeRITd HTeS o8 HSTIdT & ST 4fth ohl ITeh! Ffthed GHRISH
Gerefl e Bl gl R § 2 STd) 2, ST el Sveafures I saraEnies
Tt © Eeifera T =il
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Jones:"Personal guidance helps the individual to understand and

manage his personal and emotional life more effectively."

“oqfhITd ATTERI s fh shl 3191 sAfeRTTd 3T WTaHTcHe: THEITAT Al
GHE 3 32 Tt & § e s | e e 2l

Brewer:"Personal guidance is concerned with the physical,
emotional, social, moral, and spiritual development of the

individual."

“SfeRTTd ATTERI SAfeh o IR, WTaHTcHeh, HHTNIeh, Afde 3R
STeATfenek T & Heifed 8T 81 3299 (Aims of Personal

Guidance)
1. AT TSI T T (Solving personal problems)
2. ARk @1 waimor  faw@  (All-round  personality

development)

3. ATHIH 1 g (Developing self-awareness)
4. WTSHTCH Gde (Maintaining emotional balance)
5. g TIHAT (Better social adjustment)

6. ITcAfd™ R HaHE FT fmior (Building  self-

confidence and self-esteem)

7. Sftae shieret s faem (Developing life skills like decision-

making, communication, problem-solving)

Hacd (Importance of Personal Guidance)
1. AHTEe Ue TTaHTcHs GHETSA! ¥ Ted et 2

2. SAfth % AT ST shi SHTC TE@dT 2l
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3. ferer T sFaETRies Sftee st gHTiad ST 2
4, SATCHIIETE, SATcH-FRET SR STcHEH T 1 erdr ?l
5. Aok St 37 Tl i gema 2

6. Sfia 1 FqfeTd ST FE@E s H 738 HLdT 2

TR (Types of Personal Guidance)

1. Wiferes wATWIESE (Educational Guidance):3T EA) ‘E‘Iﬁ,
ST ATk, T, THIIAT, G Yo 3T & [T AHEATSAT
T

2. WTEATeHs HTWEYA (Emotional Guidance):d T, T,
IS, S, JATCHITATE shl hHT STHT HTITcHe: THEITA ol B Hld
= fag)

3. WIS ARTEYA (Social Guidance):TdT H Tl alish &
FTHTH, 3o HeiY ST, HEARTT IEehIvT forenfed el

4. O HaET ANIEY (Health-related Guidance): TR
ST ATTYeh TaTEe T HTT Ta o forw 3t umst|

5. Safwea fowma  umieya (Personality Development
Guidance): 3T, ATcATETE, THoiT &mar X o= Hivet &
foreprer & werl

T ARTE (Social Guidance)

T T HTHTISTER SITUTT 8| SEEhT forehrel haret S TehTd AT STfefeh &
o & T, S amTioes TR W off ST STTavEes 81 TS § W& §U

B Ak I GEU o W WA HAT, Taie ST, Forarit
framT ST wmfess Stem & R o1 T S TedT 3l W g A
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=k I HHETSH ITHTH (social adjustment) 3R TSI
EiHIDIC] (social responsibility) &1 fawm & wriesia Y steavEar
2t 2, f8 9 wranires eyl shed &

GTHTISIoh Hiesle a8 Sishar 2 freeh siaria safh sl a9 § 9t T
H T, e i, FTHTISG qeal 1 que 3T ey gee T
A o fTu Arergarens feemm, wmst 3 geradT 9eH o ST Rl

Crow & Crow:"Social guidance is the assistance given to the

individual to help him in his relationship with other individuals,

groups, and society." “BTHTISIH HHIEI I8 TERCT & S oAh i
T o W1, ORI o Ty TR FHIS o W Wl I GEA T
forw & STt 21

Brewer (s13T):"Social guidance aims to help the individual to
adjust in social situations, to become a responsible member of the
community, and to develop social values." “grHTSIe wTiest
STk o1 WIS TRIEATET § GHRISH i, IR 1 SErT
I S TR AT et o forshrer H werear s

Ruth Strang (&2 ¥ ):"Social guidance helps an individual to
understand and act according to the norms, values, and

expectations of society."

“HTATIS ATIGRI SAT<h i TSI WIHGS!, Hedl 3T STUE3T
TOE 3 Ik STTER 1 L H FETT HLT 2

‘H‘Mﬁiﬁﬂ'ﬂiﬂ'ﬁ?aﬁﬁw (Aims of Social Guidance)
1. SATeh ! ATHTISR FrRrm, WOl 31 el & SFaTd Ol
2. 3T I UEANTIcHeh Heiel ST sh &THAT hT {IehTd Tl

307



3. | o Ui FerY o7t skl s siver S|
4. |l S § AT I AGHITT hl ScaTied LTl

5. WIS STThei TR AT GHLEAT T FHHT0T AT

6. AT T STETHIIF STER (S T, =, SToeren) & gL L@l
ATHTRTR AT T T&ed (Importance of Social Guidance)

1. WTHTRTE FTHA (Social Adjustment): I8 Sfh 1 GHATR,
forerery, FiE T uTS § |el & o SIS T o 2

2. HHRWIHE ATHINTG Gaer (Healthy Relationships): I8
ek ot weantt, fimrad o geefiet o9+ | Heg ot 2

3. |WTRNTR TSR (Social Responsibility): 08 =Rk
Y AT I STRIcal shl THET 2|

4. @HTS W IMifar 3R HIETE (Peace and Harmony): TTHTNSS
AT THTST | TehdT, FEANT S WIS LU HLdT 2

5. ITETHTNTR Elﬂﬁ?ﬁiﬁw (Prevention of Anti-Social
Behavior): I8 SAfth ol Teid TEd T ST H S=ITAT & SR Afdes Ste
ST 3k foTT Sfea s 2l

6. afwhea foeRtd (Personality Development): iR
Tiee ARk o ATCHISAT, TN, TE-giierdr K fert St
Uit 1 fer Tt e 2

[T ANEYH & TR (Types of Social Guidance)

1. uftaTiier ARTEYA (Family Guidance): Sk &1 IRER &
T o6 T SEA Heftl S SR ATk qedi i aHg | 7eg
AT 2
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2. foremerdfi=r artesia (School Guidance): BIE AN CC TS
HETISAT o AT ETE Heig ST I ST b1 TTe HL b1 17T
<l |

3. F@E’lﬁiﬁm (Community Guidance): S3<h &l THTSI
T ITTITIRAT3T, Aaret R et & ufa Smrees st 8l

4. Afqew TS WiEH(dEw AWEIHA  (Moral & Cultural
Guidance): I8 Sfth i Afdeh Toai, AT TR HiEHiaeh e
T 9T ot o foTT ST et 2

g ATiesta Aa Sfte &1 31y 3T 31 98 T et ARk H
TATS ¥ S T shart @ 7, Sfcen o0 shdsa ST, Tgasiierr,
AT SR Aferehat ST a1 forehTe shEaT 81 Tk |, Fresteret
ST Afcrer TuTSt it TUTIAT % o wmTfSie Antewia T STy
H

Jferes wriesi (Moral Guidance)

HE Star H Afdehar 1 Ad Hgeaqul 0 2| Af 53t § 919 3R
Witk &, W Afdehar 1 3w 2, @ I8eT Siiad 3R quTs a1
HHSIE B SITd & T I (Moral Values) STt Sl Hel SR TeAd
T 9E A AT &FaT od 5| e 7 wwist St & St § e o
a1 forhre X 8| 39 foum # s forelt =afer wht Afos street, g
ST Sfia it S=u WAl sl AU 99T S8 sadeR | o st fam
T Amiest fea smar %, a1 34 Afaes wntevia (Moral Guidance)
SHET ST 2

fcrer wmieeia o gk 2 forem =t st et 3T TTetd ot siver shrd
Aok T 3T aTer e o fR TR SR e Sl St
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Crow & Crow:"Moral guidance is the assistance given to help
individuals develop values, conscience, and ethical behavior in
accordance with accepted social norms." “fqe urlesta a7

HERT & S ATk i G, 37307 3R |rTes §9 § S
Afcrer sgeRR & faerra 4 < STt 217

J.C. Aggarwal:"Moral guidance is a process which helps an
individual to distinguish between right and wrong, and
encourages him to choose good over evil." “Jfcrep Tmiieety we v
ST 2 1 o Wt S T it B T U 3 T W
3TBTE 1 STIAT H TETIAT el 817

Ruth Strang:"Moral guidance is the development of a sound
character and moral judgment in the light of universal human

values."

“Jfcrer ATeRi w1 329 | fmior 3t Afaes Foter ermar =t fammmr
AT €, ST B Hieh A Jeai T AT &7

Jfcrer ARTESiA o IR (Aims of Moral Guidance)

1. O 3R AT T UTAT — ARk hl GcFarel T st
S

2. HETUR R SAFERT st forehma — 1= § |==g 37 famr
T AT AT

3. HASHAUITIUTAT — Ak hl AU haedl 3 feriEt & afa
ST S

4. wETIfd 3R TEANT — Ol hl HERIAT i I HEAcHD
Sfsror faerfera
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5. SITEATAFAOT — goa1aAl 3T wrara o f=isror waHr faam

6. HETX 3R FAIeAdT — 9 | Shifd, 9= 3 a9eEdr
T T

7. =t fmtor — =t # So=t 3T1awTt TR Afereh 1ot 1 forshTer el
Jfaer wrTeyiA w1 wEe (Importance of Moral Guidance)

1. safhea o (Personality Development): g ATk o AT
T G TTAT & TR STH STCHEFATT hT T 3T~ LT 2

2. \THTRTS TUEAT (Social Harmony): Afde AWes g0 o
HEANT, TSR ST it €A1 St 2

3. IATHIRTR Hﬁlﬁ?ﬁ <Y Trepemy (Prevention of Anti-Social
Activities): 78 SToXT, fEHT, RIT ST TSI STEf SIS 1 HH A
o TETIF 2

4. VifereR S o FY (Improvement in Educational Life):
BT T TG, HEd S HHaRT T wIamT 3ea=1 aidt 2l

5. e famtor (Nation Building): 3fds ATk & U @9rh,
TR 3R wfasiier g i fia w@d 2

6. ATEATIeHeR AT (Spiritual Growth): Ig SARE I =g
I AT HAT o SR STIEL T 2

It wrieviw S Ea (Sources of Moral Guidance)
1. U@ (Family): 9% gt e frerm afam & e ardt 21

2. TorErera (School): Rersh sre=li # STIRITEM, AR SR H&ART
I TaT forenfird sd 2
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3. WHT SR 4W (Society & Religion): @1fiish 3R E‘I@Eﬁ‘ﬁ
TR ek qeit R gag A 2

4. AT IR HETYEY (Literature & Great Personalities):
Tfefcersh TS 3R Tt a3t o1 Ssfiar fceh ITom <ar 2

aifcrer ATTesta T 32T et SAfth T Tl 3T ITeAd o e SHTHT &
T, afeer W TH ATEY ATTRER, HedT O AR RraeEr
[T ST ) 5wt § Afendr st T S 8T §, 98 99
Haa wfefie, wifaqel ok T g 21 safor frem yomedt ok
HHTST T 3BT SRl & foF & et 311 Zamatt st Aferek Amiaeia yam
ey

ot (Counselling )

A S{TaH IAR-TGE § AU AT 8| Tk Afh I Siaahret |
IF TR HI THEITST T AEAT HAT & SfeTeh, AT,
SR, TG, |THTIST ST HTEHTH| %3 R I8 G
Fa1 ST Bl STl & fob Sfth Tohel SHehT GHTE el @it urar| TE
feufa & 30 & ufwiferq iR Hogefiar foxivg & wem@r &
Wﬁ%, 58 &0 wrmviETar (Counsellor) Eh%%f%, ST
FIED TRt M) (Counselling) =T SITAT H|

I qad: Th [HTd T MU H@aer (Confidential
Relationship) ¥, S/ wmSierdr (Counsellor) 394 FTEe
(Client) I1 F&THH STH i ATct 541Th sh! HHEATS! bl SIS G
8, 376 THerar & 3 It aftfRerfomn o1 farsdwor svtar 21 sueh se 9
STTh T IEehT &FATSAT, Bforll ST TRl o SATaR 3fod ga,
FHTYT I AT Y& T 2
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I el THET HUTEH q% diffd T8 2, afcsh a8 =afte §
AT T (Decision-Making Ability) forerfa & 3R
Sfia § SIgat 3TTEH (Adjustment) FE T off FERIAT AT 31 T8
ek ol ST HIER, Fiel TR GIShI0T T FersooT St b STTHL T
2, S8 I 1ot gmersti o el geTae @i e

30 SifsRa & wrRieTaT T e e shad Telg a1 Ael 2T, ek
FATEE ! TG TTAT THEATSAT ol TS 3R ITRT T WA h
fore Twer ST €I R1 SHA e O ik, wediTeTs S
Ty SIfsha &, STt afch T ST R ST ek st 2l

eI H, T 98 ST § e SiRTTad smRiaTdr st # sfh,
e, Tt 3T amTtern aRRerat st e # Ted g 3 Stad
T AT | FheIaTgesh e, HhRIHS FIEhIU HMH HIT
HATHTSATE  |TeT ST oG ohT SO el 2

Tt SRy ufearaTd (Definitions of Counselling)

Carl Rogers (1951):"Counselling is a series of direct contacts
with the individual which aims to offer him assistance in

changing his attitudes and behaviour."

wrmet et wfsha S safh % gfbenion o oHaer § uftads o &
foTT ewrey okt At Tk IREeT 2

Wren (1962):"Counselling is a dynamic and purposeful
relationship between two persons, in which one helps the other

to understand and solve his problems."

TRT AT SATRAT % siter ok TTfRiier 3R Sgwadel dey & foed
ik GHL *hl SHoh! THEATSAT bl THS HI & T H TETIAT FHLcll
H|
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James J. Bunker:"Counselling is a face-to-face relationship in
which growth takes place in the counselee through expression of

feelings and thoughts."

ST Uesh THA-HHE Heiy ® S safer formm 3w vrermmeti it
gt o Hreaw @ faerfaa g 21

Ruth Strang:"Counselling is a helping relationship that aims to

assist the individual in making self-directed and meaningful

decisions."

TS} U HETe Hee § i Afh i SMenfariig 3 svefyut fofr
o T TETIAT AT B

Skinner:"Counselling means to help an individual to help

himself."

ST T 379 & — SAT*h ol T3 T TETIAT i § T 1|

Tolbert:"Counselling is a person-to-person relationship in which

one person helps another to solve his adjustment problems."

TEe U SAih-H-sAfth Heitr @ e U sufth qEt l SHeh
YIS eI o GHT § ST T 2

NCERT (India):

"Counselling is a process to help individuals become self-

sufficient, self-dependent, and socially useful citizens."

U ek UHT UfshaT & ST o3 feh ol ST, SATCHTCIRTT ST AT
& T 3Tt amTfies s § wererT Rt 2

T T GHF, Torhid T SR Siie i dqford &9 9 S %1 G
Faftud, daeeiier 3R g adieht 2
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T ok 39T (Aims of Counselling)
1. Atk I SHhT THEATAT I Ug=TH- ST G0 H TRIAT LTl

2. ATHIE (Self-awareness) 3R ATH (Self-decision) 3t
AT 3T forshTe )

3. WIHTcHe, GHIfSieh 3R sara@Tiies guearstl & gure |

HEANT LA

4. <t T I, feidT 3R SrarETe St A aaensti @ SR
T gt &1l

5. TehTIcHe GrEehIvT 3TN ATcHTaTe Tk e

6. Siftren 3T TR Sfe § 3fud fofa o § amfest= 3am
7. Afhea 1 AT forshrer i e

TTeT AT fa9IaTd (Characteristics of Counselling)

TS S 3T TR i GHETS! § 9 g o TR, =ewm,
TTER, TS SR SRR S sl STadreti sl Tehel THSAT 3T
T HAT YA safth & foQ @9 &1 g W eng # goest
(Counselling) T &I UfhAT & &Y H 4k sl AN, THTET
HI AR e J&M AT 2l TSl ol FheTdT S8eh Fead o1
S forrrarett ot fasft st 2, St 38 1= 9T gare A Al
T ST ST &

1. SafeTa gfehaT (Individual Process)

WY [EId: U ARG ST SaeT IR 21 gEE amier
(Counsellor) ST qrrHTeff (Client) % o= ©er garg grar 81 I
ek ol FHETS, qitefaat SR &mard i Bt &, safare aarmst
ot 3 % TTEY AR T § {2 SIar 2| eretoreawy, Al ot
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D ! T & qoF foiaT Bt 7, a7 wmRierdr suehl sHt fafym
T O S ST ST STh Aok G|

2. MURIET (Confidentiality)

QST ST e ST forR AT A8 & o 36 | oAl TS Sy o
Mot Tedt 21 wwereff o6 7% fagme ke smavaes © 6 3o
HHEATE S AT ST ol o T 1T el ohl S| 2 e
B TEieTAaT 3T FeITEe o s foraTe ST TR STt 31 3t o
FATSE GAR T FHEATE AT Ll Bl

3. WEIAT (Empathy)

TEMIT TRl ST 81 SEeRT 7Y § RIS Farge i
TS, dier 3 gfhior sht et Y fearfer o oot a3l a7 et
T ot wfshan e 2, aifeen Ferge i emTett r Hed T o say
e {1 Serewr & forw, afe i fommeff smwerar & famer &, @
TTRTaTeT hi Seeh! feufel T T §U HaERITer SARR AT AR,
7 o et SueT 3|

4. Troter eruar T fareRT@ (Decision-Making)

TR T IR HaAA qeohIet THTHT ST e 8, Sk FeTge H Ao
o foq woret Frotar o <t arwar foes i T 81 TmRiaTar foret
HHTHH ! AT T, sfeeh Felr$e i faf= foenedi o ®rEe 3t
T TSR 34 HATHIIT A0 ST 5| T0 STk | AT IR
3R Srenfnia forerfea it 21

5. TEANTTcHe: TishaT (Cooperative Process)

QST Ush TEATIcHe: TTehaT | SHH shalel THRICTAT &1 |lshd el
BIdT, S FT8e shi Hishd WIiert Wi STarwaeh Bidl 81 SF1 fHeTeht
LT hT e RLd & 3 SHh GHT T 37T TS BN 81 33T
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o fotu, afe foreht safch sl W TeioH 1 gaeT &, a1 quweierdr shaet
AT |

frerda:, wmel & foovad 59t w@aEanie, A iR
ST ThAT ST 8| 38eh! SAfRITad, MO, SeTgfaof
gfventor, STTerfoTer eradT o1 fshm 3R HeaTTere &y 34 fafire
FATd 2| T2 ForioaTd st SRl WL TEATE T T e & S W
Sfted & & ST e, AEHIes, SAfhTd 3T HHTSeh—o
famet et 2

TITST ok TR (Types of Counselling)

Ta Sfia Terst S At & s gan 81 Y s frem @
Sl AT BT AT HLAT &, AT HT B, TR o worst & J&t
IS | ST 81 3 aiRefodt # S a8 T fofar o o sremet
BT ST ®, T Uk et qmeierdr s erar st SATawehdr aidt
31 =€ TREAT W (Counselling) FEATT 2| TWIHI hiT Tahid
farferer 2reft 2, safere 38 fafirm weohmdl  sifer mram 1 g webme & —
ATRETIE TR 371 EHE TRl

Jiférer WSt (Educational Counselling)

fereR TART forTy &9 & BT o foTT A8l 21 $6 YR 6 THet §
foremfelar =it ueTs & SISt TeaTatt 1 FHTE YaT foRaT STt 81 S
T sIg st Teheftch, e il Tel fafemt, auer o1 yeied 3k
Fi foshed) Seretor & fou, ot P s AT T R wre fr
30 I yeT =nfew A anforsa, d Qferes aumet 3wkt wfEt 3T
&ATSAT o STTET 0T < H F@TIT el
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SITAATIIh UTHIT (Vocational Counselling)

AT TUHE Sfth o it ST TSATR & ST 8T 81 369 =afh
1 JEeh! BEET, TAT SR HITTA o ATIT T HE FRE I
TERAT & STt 21 I€ Tt TSR sl drare, SfRreror siseat
3T Y9I forehTer o STl o o § ATiee e HLar 31 99, A
IS 9T I HI T & Toh 38 TR & § S = an fsft & 4,
T ST e SRt T i uRftufEt w e & e
Sfera frvla o & Hag a2

iR TTaet (Personal Counselling)

AT THY SAfth Al WIEHATeHeR, AN R SRS
|qEETeA 1 T B W hisd 2dT gl FAH qqrd, T, aws,
SATCATIAT sl ST S ATcHETH el gueareti uT s fohar Strar
Bl et & foru, afe =g foremeff stawetar % st senfaame @
3T 7, Al THRIATAT 38 SN AT & SR AHEe S TH A H
HeE AT 2

ATaTRTR WrHSt (Social Counselling)

TTHTISTeh TS 3T Je3 Sfth hl THTST H W&l TR | HHT, TR
THEAT AR AT Tt Framr framr 21 9 west ke
1 SIS AT & g0 Tl & S SUH JednT, Feierd
I STIRITE St ATHTISTeR Uit oh forehTer ST 21 JaTeto ¥y, AfS
TS FeRSTIR TTeTd WATfer o ShTT STETHTISTR it T 3T oG TaT §, dl
raTfoTeh et 38 TE AT W A § gk 2iaT 2

TETeR WSt (Family Counselling)

qTiaTies Tt TR o ot Sca=T THeEnaTt 3 Aavel sl GHTe
AT Bl Ifq-gct & sffer srenfa, Arar-far oK s & i gare
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ot sHft, I GRE % Tt o offe STaHt Tae 36 g % At
AT B el o foru, wfe Arar-fdr st st 9eTE i oot 3 W
AT T SAd 8, AT TOERIETdT 376 Hferd g¥ahiv AT %
e It srear 2|

W@Wﬁ (Group Counselling)

T TR Uoh & T ¥ S T8 3 SAfRa i a1 ForeRt R
STl &1 $8H ST 379 STl T T & A Th-gaL & Wi € 7
AT T I GHIGAT 31 = AT & qT FATSSH hl I8 7eqd
BT foh o 3Tohet TR1 2| SSTSUREwY, WRedT ohi f=IaT (exam anxiety)
Y IR %S ST 1 GHE TUHT H ST e Tee o U g
T R &

FAd:, TRl Ste o fafi=t &1 | S[Et SHenstl s §HTee YeH
AT 3| & TEeT BT o Sreaforeh Sfia el fawm a1 8, STt
TRT T HIRA I HEE HAAT &, SATHIA SR AR et
T TR AT 3T T § T STdreer S § HeEE 8 o
T YT AR o Tl TR ATk i Eqferd, g@s TR 4eT Siad
S T 37 e e B

oarst o fagia (Principles of Counselling)

mst (Counselling) Uk SqTfeh 3T A= wfshar &, forent 2w
ek =T SHehT THEATSTT ST THTE G, AT o foreh o
T HI ST H T 1T Ta H FeTIAT AT 8| THeT 3h! qoberdl
30 a1 X Fedt SRl R T wmrsterar fomar firgiat =6t e swear 213
Torgia wrmst gfsha o6t wwelt, EaEasiter @R fargeeT =7 2
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1. =gtk hr i (Respect for the Individual)

T AN ST &HATSH, Tt ST STHET oh TR W Afge T grar
&) THRTSTT 1 Safth shY TRAT ST IHh! FTRTEdT 1 T T
=fey foreft oft Reurfr o Fetmse 1 BieT HEgH AT AT IHh! STaATeT
FT 3fera 7 21 7% Frgia omterar S sl o st foama
T ST ST 2|

2. ATV (Self-Decision)

TTHST ohT 32T FATEE hl (01 o H Teqq 5T &, 7 foh ST ahre
T N WHRierar T foepedt, aftferfaa 37 dvremre
1 TIT AT B, Al ifam fula wege o oar 81 308 =i o
aTenferamd ST sreAfdtar fashfaa Bt 2

3. MU=ET (Confidentiality)

Tt o TR e ferere Sweht MoeteraT #1 et gfsea o dRe
FATEE ST T AT AT FLAT €, 376 Gaiera AR Fsf war st =nfey)
FTS T T T &1 TRl ST AT FATEE GeAsht T FHETE
T s 7R wmet vl sTewe & smw g fagia et @
TS SR R s 2

4. wETIIfT (Empathy)

HRTH o1 37l © fop TrRiarar Feirge ol wraTsl ST STgwal i
IGhT 3 | THRA| TE e G h1 SRAT TR 7, Sfoeh dmse
Tearfer ST gt =i qee e i 21 wergvfael e Frse i I8

ST AT & Toh SThT GHEAT3T] T TviedT & EHe 7 &7 § 3K
3G G1Y GIgTeiel sUaeR fohdT ST T R
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5. afer HAAT (Active Listening)

THIITAT ST el Heca ol 1707 @ foh o8 FeA1se st o shi SRl
FR G TR & G| AR G halcl X1eal bl Gt ] 8, sfosh
3Tk e fodt wrarmetl iR sTremt 1 wwer off 81 3w fasia @
FATEE T HATY BT & fof SEEhT 1T b Weea foam i1 et & o7 3weht
wrEs & A & forn s B

3Fdd:, WS & ¥ fogid 30 U waeaviier, e 3R a3t
gfshaT 10 2| Ak ht AT T THH, ATCHMUR hl T,
TR ST e, Terafoqe gfveir o whR g - I wft
Torerent Tt o6t JTelt SfiK whet ST §| afe wwsteTar 3 fgiar
ST UTEA LT &, A1 I T Shalcd oF e oh! THEITAT ShT THTHT T Hehdl
2, sfeer 3o afthed foepra it Sfar st Tqorem 1 oft SR s

GohdT 2

TSt T e (Importance of Counselling)
1. AR TTEe 3 AT o S-S T@H H HEg LT ol

2. B I USTS I HIER W S AHESAT & I H FerIdT HLar
B

3. Ui ST AT Hefe § G o 2

4. SCHTHE, STHIM ST SATCHORT T GHAT ST 2

5. T, STORTY ST STETHTSR Y & see § TETeh S 2l
6. ST 3 TurErT TR HAT I FETT 2

TS Ueh AT{eh, WIS 3T Tga N TTeHeh TRt &, ST oaih i
ITHT TUEATSTT =l TH, 7ok GUTHT @IS 37T S0 &HdT
foshferd s o wag At 71 I fre, sfewr, ufewr, o ok
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SATHIA S|t &= | e gl AT o Sfereqel SR et
Sfier & werest AHe Sftee st sttt few s R

URTEY 2yt # 3ia¥ (Difference between Guidance and

Counselling)
ShH 1%@3’ e RO (Counselling)
(Guidance)
1. W(Meaning) T foum fe@mn W%WW%@
RIEEICESH RS § HATE AT
2. |Ja(d (Nature) [AT9eh TR AW [TTed, fafare ok
BIERY afcRTd TRl
3. @W(Purpose) Stk i Tel foxm  [=afh ot 1ot T
famm| T R A HA
AT shTl
4. [GHEIAT R [SifeTen, AEEIRG, [SRRTd, WTEHTo,
EEDIY GIGUSERCIIES AT, SIRTNG
I gHE (e
5. HﬁFQT(Process) =T, FT’I'I'S’,]%?IT 2 A o S
BRI TREATER, T 3K
HIEIREIREI]
6. [Ter HIT=Teh 3 TRTE | AT, foramagur 31
(Relationship)  [€si¢| TET GEA NI Geie|
7. |STTTEs AT [WTiGRIeh Sl AT |RIHRIGTAT Rl e
STHeRRT BT =Tfew) (Aevage fieger
sfEr R
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8. ﬁUh(Decision) I ATIEI TrTreft T fol o
IELRRSER: R: B e A L
T 2

9. [FEFITEN  [WHE AT AL WA H [SATHAR T T ATeh
A & forw foman s [amy safea w0 @
Tk 2 IERISIGIK

10. [TTrofrran Tt STUefTehd (3= X shl Ta-araT

(Confidentiality) &I Tt ST 2

Guidance = “favmr &7
Counselling = “TUEIT kT e farsywor 3R Tt
URTEy R wrmet o frers 6 ‘H;fl\:l?ﬂ (Role of Teacher in

Guidance and Counselling)

former™ ot I I FH A AE 7, dfew T faenfiE & wum
s ehed forerT® 1 5 B1 T8T B 7 Sl a1k STAfU=T IT6 shid
2, afces amnfores e, Sfiem hierer $fR streafofa emar +ft forsrfea
A 2 39 ufskan # frerer 1 firehT 1edid Aecaqet gt 81 et
Fact U3 UGH Il TRl 8, Sfeeh 98 Uk ANIEvieh (Guide) 37T
TRTHSTETAT (Counsellor) 3 &9 T ¥t 1 shidT 2| o8 ST ahl 3feqeh,
SATIETIIh, ST I TSR TS hl TR STehT THTE
WIS | GERIAT LT 2l

1. ferer ATTEwiA

Tareqen ferenfelat s Rfarer STavIRaTsl 3 THETST I Tg=TH
32 3fua sregee faftr, wmr yeiv ot iR fomedt i feam &
AqTiee 2T 81 I8 HASI ST bl Adh FERAT JSH HidT & 3N
378 ST H B Ieq A o I T 2
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2. SATIHT IR ARSI

IR TR TSR % & 7 R1e7eh 7 ATEH Heeaqul 2T 8| a8 B
I BT, TRIAT ST ST ohl TR 30 SUh hILAL forehed el
31 a1 &1, USHIR o SFaaL ST TF1e107 ik & S 7 off STeprt
T2l

3. SafemTd aawst

BT & ARETA 3R e Site & oft frerer wecarel offiee
fmar 31 ST B qE, EATEET A1 ATeAfagTE A T St
HEETSHT T AT A &, T Reash 3¢ aHgien 3R TerHid &
1Y TEIITT T AT 8l I8 ST bl HhIcHeh T S AT
T & foru Ufg w2

4, ATATRS ATTE
TRreres BT ol |HTS | W YR, HednT, ST SN et

o W ST AT &l 98 STRTATISIR S § gL T shi SROT <aTl
91t 3% e ATites s <Y fowm & Amiesty T 21

5. qTRETRER WA

3 IR BET ! GEETE 3eh TRER ¥ T At 8 W H e
AT W HATE TATUT AT & S TR HAHET bl gL H |
HEINT LT 2| I8 HIAT-TUaT shl seil W 316w qaTd 7 Sl 3T
Hferd gfEeRToT ST ot Tetre e 2

6. STTETT TG HEAT

R8T 319 TR 3R safthed @ faenfiat & fow w rresf s=ar
B T FATET, ST, T4 3R $HHER T3 BT i Jf@
et 21 Torameff ur: 319 f3reres 1 SEet € Hiwd €, gafo e
T ST ST | IR TEA FAT AT
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firegeh <t waftrenT feremfolart ot St o wede &t & o 37 areft &t
B 3G ATl S wWH O B

o  SATCHIIHE 3R HATHI T HLd

o Siferen o TaET ol o | Tam o d 2

o ARHTT SR i THETstl ¥ Sad 2

o T IR I & ufa et fam 3 =@ sd 8
o 3o SAfthed T TEIOT fehTer 2 21

frereiar:, Artant ofit ot & fiverer i wfftrem ot e 7o i
T 2, dfces o BT & Sl 1 Anieyies, yUmsierar, i 3 3w
BraT 21 etk & forenfofat a6t @t foum gomt 3% we I, etreAfadt
ST FSTET ATTTEh SIFTaT 21 $UTeTT et ST Hehar © foh f3Tetes Amiesta
I TRt ol SRAT 7 STTerR T (pillar) ST SfehT a2

ARTEel 3R uwst # forenmerar it sfvrenr

(Role of School in Guidance and Counselling)

TrITeRr et I Y& F T 5 TEl 8, Aok I8 Sedi & Ut
SaTehca forenTd ohT TR BIeT 8| STk 7T sh e 1 367 sh et
SR ST &, Sfeeh BT i Site shl AT T HTHAT LA AT
ST 21 39 ferem § ferenmer i freiier & fo6 g o o Shaet Sife
Iyatsat & 7 feam, sfews 32 safra, saradnfies, amfees 3t
TaTeHeh &t 0L AT Eqford 1Y) 39 3evd ot qfd o fore ferermers o
ARTERT TR TR 6l ST ST 2

1. Yiferer At

oo™ ST 1 31T qeheiieh, THT YeioH 3R fowg =20 9 geftr
TUEATSTT T GHTET Ye HaT &l et 37t wweierar S &
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IThT egmarstt R wfeEl & oTgER Ifud e TSfa e
HETAT L 3

2. STIATRIE AT

forarer s w1 fafir=T iR fasreat it SRR Sucisy shrdT 2l
STTETTIeR GeToT, hiE hSafedt T 3 UfRTeror shrishAl o ATeay
Y BT I WE HIE I | HeE df St 2

3. safeTa wre
T TR BT ARG ST TTaHTH hiTgar & Sierd ) ferenmer 3=

e, i, s7aare S SATenfagTe it shHT SEt TEEsT ¥ 39 &
fere safermra ool wer A 2

4. ATETRTS AT

raTe ST S HEANT, TR, HeRiear AR Srert S
HTT o T Y BT H ek 3T e & 1 forehre grar 2|

5. UTRETeR TgamT

forener shad ST de HifHa T8 5T, Sfces STRTTTEeR! § o d@arg
TeTfue shar 2| FHafira srferrers-fetes Sash (PTM) 3R st ot
& HTEIH T UTHETieh THETS T GHTH fohaT STaT & ofiX st &
o forenta Y fewm a2 <t STt 2

6. TXTHIT AT g,

3 ferarmerat § Guidance & Counselling Cell TTUd {3y STat
T 38 IiIfard FISHOR SUetst T&d & S ST ol iR, HHIGH
e F Sie Yoo ¥ Heiferd goeral sl GHTU JeM d 8
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3aTeXT o oI, wier | et a1 Yele shidTeTy STrifsrd sht St
2

frpda:, foramera 1 s Fae fhara ae Hiftra 72 &, afes st
T S1a % BT & o oTT dIR KT 2| Arifesia 7R qmet ot srewer
forererer =l g0 ce <hY gl H Wer ST 2| Ueh ETeh forenera g 7o
BET T hadd N g T Thed sHIAT 2, Ffoeh 378 Sita s
SHSATZAT T HHAT B T, A, 3Terfarard 3t fvrer
TrTien off SHTAT 21 39 R forermer Antesit o wmst # wed
AT Her R

g T

1. AWEEH (Guidance) 3 TS (Counselling) T T 3T 87
2. HTTERH % 31 Y@ Ievd fafey

3. THRIETT (Counsellor) 3T &1 T& Fraam fafay

4. T 6T FergTa T § R ST €7

5. difare wmiesi (Educational Guidance) 3T Tah 3eT&UT 2Ife1g)
6. SATHTA THEATSAT o THTET H THR oh1 S[{HeRT T 82

&rd oo

1. WTieR TR qrmel i afeaTsT ST o 3T o sfier X T
EAIS LY

2. Wﬁ?ﬁ%ﬂﬂ'@m (Principles of Guidance) I faar @
qHATRY|

3. ferF w& AEERE AniewH (Educational and Vocational
Guidance) 3T STTITIHAT 3T Hecd U T ST
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4. wEst gk (Counselling Process) F fafi=r =on =
foreaEes A it

5. AHfYe TR W (Preservation of Mental Health) o
TUTRT 2T [fHeRT T e hitT)
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3IERARI-7
{9l a1cIab (Special Children)

UHd 99 B Ucd% oedr 9l fomisarei, emareti 3t
HTEIHATHAT o AT S T 8| WY T dodl W B & (Sehl
IR, AT, sfgen, AmTiseh 91 AT ST STHT sl
T =1 2t &1 W =<l b1 €1 for9i STetek (Children with Special
Needs) HET STAT 8| 57 sTeell shl ATAIFHATE HTROT sTeell T STHT
Bt € 37T 32 Sfa % Uk & feqn, ey, wrmTfeTeh Heler aun
1T Ti3Teror—3 forsiy I@vTer ST wriewia it SATawIshdT ard
2

forRI SITeTent ol STAUROT 56 7o foreri W STenid & foh &% o=t
foren ot forr &% @ R fuem =Ry, =R SEdh
uftRafaat forat off fir=r o=t 7 21| =1 3fEshroT vt § T|mar, =
HI AHATRERRT 31 T& & ST g ol foRIy arerh shaet gar a
Terfa & a7 2, afewk o oft e & afk wew § S sfea
1T T IX SATeHTTE o1 Tk & 3T 310 Sfia § dehetdT STH &t
Thd &

ST STl ohi TFER ITRITCR ST&THdT (SI9 3fE STy, sravr annferd, =rei-
ot 8 fordy, sl Rt (A e, s, o
ATSHTCHe-BTHTNT higaTgal (S e it HigTs, wwor g,
TR Feref) THEAT) T ATEAT FHEAT TdT 2| Wt ufcferfomr & et
Tarer 3 foepma W= @t @ fa=T gfEenior <t wi shear 31 foi
T fore e &1 s 2
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TSt 37897 o & | eI (Inclusion)"ﬁwmﬂﬂ%c_eff@ﬁcf
21 3EeRT ATeTd g & fop Ty aerent bt e i e saen &
TSR TR & 90T o o7 e el 308 7 Fhaot fomw
STtk AT 3T ST forenfora st &, sifees T s==i
T oft e, weruf ot waeRiierar & Tur foskfed 8 8

ard | f31e7 =t ATRR (RTE) Stferfam, wwmarsft f3rem s Afet,
ST fererarine SAfereRr Aff=m (RPwD Act, 2016) Ty siTereht
=1 THTST 3h1 TEILT H RMTHA hi i =T & 31 e & TR, -
TEEHRT T, 3R efors weerd frest 78 gifim & 1 o
F IR & foh O sTat ot ek ATfUeh R 37T 31 fired)

T § a1 ST At forery srereh TS < vt &, T8 e s
T, Sifcer AT TGO, TEATT A AITIRERTUT hl SATIIIHAT 2l
3fera fen, forery Temer, o7 Hageiier gf¥ehior STa-TRt &1 7 hadt
3ok STA T ATeleh ST Wkl o, Sfoeh QL HTS i T4 A,
ATAYUT S TR TR & ST ot 6 ¢

78 foam wwrastt fre (Inclusive Education) T STa-T ARGl
a2, Fore & st T Ik TR HIRI 3R HEAT Ya Hh
AT f3re <t STt 2|

ferore aTeTeRt <At aR9TTT (Definitions of Special Children)
Kirk and Gallagher (%% 37K 9I7e) -"A special child is one who

deviates from the normal in physical, mental, emotional, or social

characteristics and requires special educational services."

"I STtk 98 BT & St SR, HHfben, MTaHTcHe I 9rHTiSTeh
forararett @ wmT= @ = grar 2 ok o foar Qiferes dameti it
SATITIHRAT &It 81"
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(Kirk) Fah:"A special child is one who deviates from the normal
child mentally, physically, socially, or emotionally to such an

extent that he requires special educational services."

"Iy STeTeh I BT & ST OTfYeR, I, T A1 wraHTee
® ¥ GHE Sieehl ¥ 39 YRR = gar ® f swehr St
SATITIRATE ot iy &) STt 81"

(Hallahan & Kauffman) gTcira- 3T HIGET: "A special child is

one who requires special services, resources, or educational

arrangements in order to reach their full potential."

"Ry ek ag B @ o v ww s % fag fa e,
HHTEAT AT GlenaAt T STl Bl &, ATk 98 0 07w
T Ig hl

(Heber) @3’2 : "A special child is one whose intellectual ability,
social adjustment, or physical condition is such that educating

him in a regular classroom becomes difficult."

"SIy SITeTeh 9% BiaT & fSTeeht stfger araaT, AraTioteh THTIISH 31erET
ST R Uet Bt ® for 38 a1 sher | frer 31 e 81 sirar
2"

(Smith) f&mer : "Special children are those whose educational
needs are so unique that special teaching methods and services

are required."”

"I SfTeTeh o Bd € TSTehl Sifersh Srarzarehard sat 32l €t & foh
Ik Torw forer Rreqor fafrat e gamd stereares St 81"
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"TorTY SITTeh 98 BIT & S 316 soall ohl qoiT H foshTel & Tt
AT 2T T e & S o firet fReor foferat oy strerweha gt 21"

TR SITeter, WHTST ol 9% HolanRiTel 39hTS & foie foie wreTfer, 9w
3R wufia st st TaveRdr Bt 21 af 3 3fea staet 3k
1Y Yo fohy SITd, af 3 oft g Sfa St gehd € ofi Tae |
YT TEcauf ATEH & HeRd Bl

oIy Stevasdar Ot s=al il e w9 F2(How fo
Identify Children with Special Needs?)

e ermavEeRaT aTer weEit hT UEA (Identification of
Children with Special Needs) U Hecaqui ufsram & foaw a8
TuST ST GehdT § foF I3 s=ar AR, Wb, G,
TaHTcHeh 3T HTATTSTeR &9 § a9 faeera @ fir= @ 3t 3 arfafes
TETIAT A7 o f3meq st Strawaehar 2|

Fr= 58 Ufsran ol <uTelg, sHafterd 3R 3T A THETET TR &
1. UTifrer Tehat (Early Signs) <t ugem

T ST SST BT & 3T I e 7ot THIR & 2ralT 21 TeAifer,
TS TorelT sT=l H 5 AR, HHICHR, HITT AT IR Tafor
AT foeRr o @ o= fomms € ar 3 foow strawgeRdt (Special
Needs)%mmﬁm%lmﬁﬁ?mﬁwm
T I oo & gaiior fasrd § gere ST 8, dfcs STavsh
Qeforeh 3R farfercaehia g i gifa a2l

1. GATTHeR (Cognitive) Tehd:

GIHTHS & | A I3 shedl U, e a1 TUMT i § -
SHSATS SIATAT &, T T Feohd 36 sTol oh1 i < &raaT A fopreft 3Tarer
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FT AR 317 T Tkl B3TTRT o forw, Afe e 3181 =l U= |
I T TET ¢ AT Y61 oAl 3ol Ul 8, af I8 fexaiferamr (Dyslexia)
Sreft feerfar 21 TRt BIUE s ST ST ot ot e & e e ane
7 32 ST W i A1 T2 TG T SThT TShTIT &THdT W i & 3
3 fopelt 1l o el TH ek S e S U

2. THT 3T TN Hefeft Tehd:

TN 37 HATE T {ThTe o<l o AT TR ReAfores sita 1 fia
RS S Sra STIHT W STTER ST T Hig T A1 wI5a Y
Tt Aok | T g uraT, qF Tg AT foreRrE o S 1 Tohd = dehdT
TS T TA § WS A H FehI I © AT WAT el o
sud B, ag el gey 71 59 urdiEe Ry siifesy ween
femsiTdt (ASD) a1 wiftyek fareierar (Speech Delay) 3T Hohd 21 Tkt
2

3. SR Teh /Ao Heha:

F=al shi AT Rahe® (motor skills) AT 3Tk FeH, dre, HqaH
T ST AT § i ramT=ar fewns €, 9 I8 i A1 @At
T 3BT Hohd B HehaT SN sdl aR-aR R &, aeqeil & e §
1 Hifeat =g | IS Heqd FLd SIFS S=di i ¥ (Vision) AT
W(Hearing)ﬁWﬁ%,mﬁam@%ﬂTﬂﬁméﬁﬁ%
@ ST 21 &I ohl ASHITEST AT s o faehrg | it sreng
JeU=T L HehelT 2

4. AT IR STAARTREE Hoha:

o<l T AR HY IHehT ST Teh feufd st adur BT B13TR 1S s
S-S TR H AT &, STciersh FerglreT Tedr & a1 gui | Smshiveh
AER KT &, A Ig A IT HTSHTCHS: GoS ohT THOMH 2 Fehdl
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RIS o<l O W SAT-IT T&d § ST AT Hefsiel 8 Ferd
8, S8 ek sArenfoaTd S G shivrel 0 3TeR gedr gif<ir,
AT WITHAT H ST Wl T Hehel 81 Wl § foh SFeall HIAIEF &9
& fopeft AT 2 T 3 R

UTfiTeh Tehdl st Tg=T faRIY TTaaehal et sl hl TerdT o
T 3T Ho Heeaqut shew 2| A Arar-fi, Rrae ot Tavra
F AT 3T Ghdl Rl ORI T@d GWe TR STEvIS gEAad
(intervention) L, a‘raﬁaﬁagﬁawhﬁ:r, TR 3R TureE
firet Hend B TS 7 I QTR AT § 56 9 T sl 1 SR
ST IHH Y L, dTfeh o oft AR 37T T3k Sfte SiT Jeh

2. @l U forerer gRT 3raeleRa (Teacher Observation in
School)

forene™ 7 Fa I 3T T T , ok I8 Swi & THy fa
ST ITRT HATaTTRaTeT T qe=T ol ohg ot 31 Rregen, S uffer s
& 1Y Fag Hd 8 I Ik YIER H He ¥ @d 8, famy
HTERIAFATSAT AT SFedl hl TEa H Hecaqul fHewT FwTd 81 3T
FAIATHT T IE TIT B Tkl & Tk HI-GT BT G forshra sl &
=T SRR R T&T RIS ST UQTE H F5d AN ©, TH STha
ST 7, SR T1ersh o e @Het T ITaT — I8 T9% §9 Y €e
JFAAT (Learning Disability) T Thd & @ehar BIf¥ers ar
HEAAH SFedll shl foRIY SATETAHATHT shl T&=H % (AT Teh ST
IE 31 THT T&d TE=T T Hahd 7 haled ST shT 31817 bl Tl ST
2, afeeh 3¢ U FerIar ff TaH R Tehd T IT: AT HATARIH T
AT T e o | forshrer ot wehl
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3. ThIfHT oY Hediehd (Screening and Assessment)

TorTY STTerwshaT aTet sFeeli s Tg=H shaldl STl q1 HAFAE &
YR T A2 T ST Fehcll 30 TIQ U Amies, SR ofie
TgaTTATHt Tedteh TfshaT Y STravaeRar ard 8, fd et g
garferd o Sar 81 BRI o Aol &1 kW S=d
HHTcHeh, SIagTeh, WS, Hadt 3T Iifeh egarstt it gt
STTFERTRI ITH AT BT 2, dTioh 38 3 HerIdT Y& sl ST Hehl

ThITT I qedrieh o THE AT (Key Methods of Screening and

Assessment):

1. ghegerteer wEoT (IQ Test):
ool ol HTHTCHe GHATHT T Hedihd L 8 1Q ¥ forar STt

B1T% wiegur I SArar & foF Sear STt 3W o SR foRat Ee,
U ST FHET YA hl ST T 2

2. SqIER fIwuT (Behavior Analysis):

ool o ogaeR, for=rat, gfafsram iR amTiseh dueh i W@ Srat
e forsgwor @ § foF e qudl o WY HE1 FEER @ T,
ST T ITCH AT & AT &1, SR T aRiearfrt 7 amer weeg™
AT 2

3. ST ULrI0T (Language Assessment):

59 WoRAT H I8 9T ST & fof sFoalt SToft 33 o TR W1t 9w,
e SR HINT T H TohaT HeT 28 adeor wiie ORfoee g
TR STTaT RIsiTeT=ed | <Y, ST <hl THET, TR AT shl ShiSATS
3Tfe st gE=T % STt &)
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4. Eé"% T SISUT GALIT (Vision and Hearing Test):

3 TR el sl Hiae o T T SHROT g AT ST ST Bt 3T
fafehedes (Ophthalmologist) 31X ENT farsiss a1 Audiologist SR
I TE0T foRa ST 2 sFoeT g T 01 @1 & AT e H HSE 2,
ar e e o ot whafsear 7 ¢ arem

5. STTYeR SATer (Physical Examination):

STl o AIeY fehcd, e, =T, HIEUTRRIT oAl 21fth S 311 iR
&It =T qLiequr foha ST Bl

2, S foi TTeEeRdT ATt =t % fog Sugw e SR gt
ST ST 3hT ST T ShLcll 8178 T shelel Seh! Tl o6l Tedrs
1 ISR LT &, Sfeeh I7a GH T&d =i Heradm I qeriehertor
T TR T ST ) FAIAT, T8 ST § foh Trafent, A= 3R
HHTS! sh1 39 STsRAT 6 Hecel hl HHEId §Y HedNTcHe gI¥ehI0T STqAT
e

4. ATTTNTEERT A HATE (Parental Consultation)

o<l ol YUl HHE shal ToerTer § 38eh s¥aeR 7R Jax o TR
X T2 B TRl SR 3 TaTeeT, qTiETies sgaeR iR foemt oft sueh
e, IR S AT foshma s wuifad s 81 sehfere fami
SATEYIHAT T U= & 0 H ATHUTIRl & HATE (Parental
Consultation) U 3T 3TEYge AR IS IHAT 81 I8 FaTg
TRreqen, arraeiarar SR fomegt i s== s aitRufaat i e §@
T | Heg AT B
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5. fafercar uer waasies a1 (Medical and Psychological
Reports)

tet fopeft srea o farsi STrarwarehar (Special Needs) % AT femms o
& 3T Rrereh, AT ot foreios et TRfver v o qeariend
A &, o A i o1 = A7t § — forferean it werase
fravet & mream A fadd 7 Fadt s it Rl &1 Jenfas w7 @
TR RTIAT AT S 61 SR off st 2

6. Taa A aiR gqﬁfqﬁm (Continuous Monitoring &

Reevaluation)

ToRIy STTaverERar aTel sedi i Tea TR 3ok 1T ATSHT AT &
wte T 2, Sfceh T2 sk e e aTelt Ifsha 21 el T HawR,
i &l 1, ST 3k TSI o AT 3L GHT & 919 sgel
Gohd 2| U8 | Had T (Continuous Monitoring) IR qHT-TH
ey gﬂﬁ@'ﬁﬂ (Reevaluation) 3ATE¥de BT & dlfeh  Ieh!
HATATIRATSAT o STTHR ATSHT A HETIAT H FHTIISH fohalt SIT Teh|

Jafher STTawaehdT Ue fa9iy {181 (Individual Needs and
Special Education)

JTftheh SATITIAHAT T ATCHE I ATITAHATIT & T ST Yedeh i shi
TSI, 9T WTSTS &THaTAl o AT U AHT-3TaT Bid! &L forameff
& g fir i, =, el amar i aftasr e g g, safa
ST SATATIRATE +ft i Breft ESATEROT:ARIS ot G e TR, I
STUT I T SATITTRAT B
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forary f3rear =7 ovef (Meaning of Special Education):

ferey finer weh Ueft sarfera, stqepfora, ofiv Sewargut fivegor wiskan &
ST oIS STTarwehdT ot Sl bl 3ok SRR &, ST&THAT 37N
& o STTHR A TaH fRTeT 3 forshrer 1 STae ot 8

T e 1 it o o f3erent, foriy Herares Suentont o denfea
UTSHA o HTETH § & STeft 2

Jaftheh ATl TR Ty frear 1 €&y (Relation between
Individual Needs and Special Education):

Jteheh STTavashar  [farery frer it fafsran
e o amen TS W97 H, SR-TR 3red, Jehicdeh

(Learning HgTh

Disability)

S er, ST e, SR e

PEMEIEI fohTcIeh WITHT, Sa0T 9, T At

e Hedr DI A, TR Tiyreqor, effeft ifa o
YT

STRITE TorhellTTd  |SeTeTer glorT, HRIiferd B, ICT

forare favetr <t fergioamd (Characteristics of Special Education):

forary fare (Special Education) Wﬁﬂﬂat—tﬁaﬁ:ﬂﬂ?ﬁﬁ&%ﬁﬁﬁ
HEEAT M T & S ORI, AFfds, @3Hcds, daer an
SR STEFHATHAT o HRT A e yoredt & ol o 7 o
ard| forRi fRvem Ut glaand STk woEifaat sem et 8 S S
AT STELAT o STER ST T gl 2l
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1 afwra Brar @w=r (IEP)  smemida(Individualized
Education Plan (IEP) Based)

T fIRIY STawshar It s=d & foTu Ueh sAfeTa fRvam e
(IEP) QIR 1 SITcfY RIIEP & seel shl SIdAT &THdT, forsiy ef1ergarehard,
freror @, geater wifaat ot sfa it Frret & adies smfre
BId 21T o1 ek, frerht, forwet o fermer it dW
TEIIT T STE ST RISHHT S s=d Y fafyre g ofiv et &
FTET e e T B

2. faror forerss 3T 'f§T&WT(Instruction by Special Educators)

Torrer faretr Sherer wfwifera foriw faverent (Special Educators) ST &
& STt B fnersk faeprancns faer, diee i stemwar, gaugy
BT, Tfe S &= | foriogT Wad 8l sl o |1 SRAges
Fd €, Aehfodeh RRTeror dqerdien TUATd & 3T I ITCHITETE i
FeTaT 3 2R firerer = & forw gefard, wereRsR SR SROTETRIR
ATATET Y& L &

3UEHH  dARAIHR/SURIUNT w1 TIRT(Use of Assistive
Technology and Devices)

forgrer e & 3 IUHTUT sk ST foraT SITdT & S sl shi Si|Ta sl
T T T TGE Hd © SIH H90T 37 (Hearing Aids) | 3 dohleh sreat
I T &Y U HiE- § G ST & 3R IR SATcHad S rdl 8l

4. FTHA UTGAHH R AT TUTTeAT(Modified Curriculum

and Assessment System)

forery farerr & A=Y UTSTSHA T WA (Modified) 3T T & fopam
ST &, AU sredl U ST IR W@ wehiedind § off
AT T AT 2 A TH, dehfeush 3T g+ o alieh (S it
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T Hifgeh I RT3 327 2 fob sream o7t 7ifar 37k Qeft & wwbet
=1, 7 fof sharet qEl W o1 ek Hedioh foram STy

5. H’H‘Iﬁ'&ﬁgﬁiﬁw (Inclusive Approach)

Ty fRreqr o191 Shae aTemT weqredl e Tifta A B THHET ITW
rTaet fanem (Inclusive Education) I SET T BEH famiy
JATEAYIHAT T soel AT sFeell o |1 Ueh & ohefT 8 f3reqr ur
STEl 378 ATITIHATTHI AT Tt frerd 22 gieehior @,
THEIar 3R WIS THIERH I FeEl odl 236y swar |
TrEEHY, FHE0T ST He-31fdea it wreT forerféa 2t R

Terore forerm = sev (Aims of Special Education):

TRTeAT ek SAfeh T TGS, STTSeRR 2| fohg S TS H % U ool a1
F St e eR, ATeh, WTaTeHe: 3T9dT sitfgsh ®9 & G el
=1 81 81 T ST ot AT fre @ 9 o e et arar fSreeht
I ATETIHAT Bl 2| SATAT Ik foTT Uk foreiy sgaree it STt @
& ferore forem (Special Education) g7 SITdT B oo fareqr =t
TS YA © TR 5 Sroell ol SARET STvIeharaii sl 9Hed §¢ 3
S0 11T, RIS SR HeART Y& fohan ST, drfeh o aoret |
ETE S{Ta St |l

1. SR SATATAHATSAT <ht et

fereTe 318t sht veetl BTN el Hecaqul 363 IE € Toh Tedish sreel b
forf3re srraregendren sl ea | e 318 Yo ol STTY) Sedieh s
T BT § TR Wb T il e oft it 2t 21 gwfeae foeiy
TRreAT sl sht %, &t 3 ATERIHATSAT o SFTTAR IFFhierd e
IJuTTSE HATAT 2
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2. ATH AT T forerma

forer f3eam 61 weh 7R ST  S=al AT AT AR SHET S =
e e & w1 = w @ ®, 9 9 ATCAfIIE 3R
SATCHEFAT shl qTaHT 3cq— 2l 81 T8 378 THIS W S1gh 5= & srardT
2 31T 3= G Sfia S ol STaER Je T 2

3. Yferer foremmer

forery favear sre=it & Siférsk fohrer a1 off g ot 21 588 5=
IThT AT ST & o STTHI YT STl &, 1feh o Ffadt 3 ik
I TH L Tkl AT TR1eqT haret wets e Efifera 421 areft, afess
ettt S Sfamraart 1 «ff yam e 21

4. AR ATHAT

forere fRrer o1 3e & R =il ol WHIST § SRR SAThe i AT
ST STQ) Sfe of GO oh W1 FEINT HAT, ForraT shiett 37 arTisTen
TR AT UTeT AT | &, A1 3H SATCHITAT ST AT et
T qTeT S 2

5. SATIHTIIek SerdT

oy fRreq e Sgifass I & T <Y, dfceh T=ai w1 ST
EHATS! o FAFAR AT FIRIE0r Wt JoM Fdt 81 39 THhR o
Toret STl T U T g8 ekt ATTYeh Y T AT o Tehd 2

6. WTSTcHeh AT

TR sl o ST SMTET, STehelTa TR e St et Sea=T
=1 STt 21 TR et 7 383 3% AT §9 § Al oM 8,
qtfer & SATeaferar & A1 e St Teh 3T AT AraTAt S Hel
Tk T h T T
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7. AHTATA TR THT T

forr fRre sr=ait ot WSt oY AU | SiTeA 1 1 LA 3| TR
o9 & o 378 A= = o |1y e S e 1 7 firet qen

Ik T TH a8 foRar SITU) S8d SHH 1T Shl et d9TH
Bl & 3R 3 FHTST o wishd geeg o9d 2

8. S f<heat foeRT®

forer faret sharet I o Eifira 7T et Sifcen sl & ww st
TerenTar o1 oft e Tt B1 TE 3 siifgeh, e, wreATens 3R
TS TSl 1 I # 3% Th dqfeid SR SarcAtoraret
TR ST R

e, foran fteq 61 Sever ot e € 7 R, afosh UH st i
reataft, srreafaaret 3t e amies s R1 3% e 3=
TS H G T Gt 8 iR 3w Sftad SfiH &1 mawae
AT ¥ T~ Lt 3l forer f31em o areaw & 79 3 S=ai i oft
T 316 3T IR TS o Tohd 8, ST 310 e 4 afa ®
ST 36 YR farsiy f31er =1 329 aredd O T, THTEET 3T
ATHTISTeR =TT sl WTEHT hT ATeRR LT 2

Siferh FRdsHH T AW (Educational Programmes and

Services)

Sifereh Tishe Ud WS f3TedT SHeeeT o UE T & Wi faramfoa &
gatrior forhrer o for Frrarfi drewsh o siftfias weam, giaemt 3
TfafafEl YaM wd 7 R Ievd @t S, fonive fomi
HTSRIHAT AT ol ahl UTEITYU, FHTARIT TR ST &9 H I0qh
T3reT e T R
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fereh hrishu ot o7ef (Meaning of Educational Programmes):

ek ShTsRA I8 S AISHT BIT & S ST bl J, oI, R0
FHR T o T o Rvefor-amedt, iafotRrt ST et & Arem
T G T ATt 2
77 frafia wersti & wry-ary famy STevashdrel, 9e-uradshd
fafafert st sreaTies frer s off smfier e )

etk Tamet w1 o7ed (Meaning of Educational Services):

Sifeqer Qamd 3 weft rfafer weraT K dEe € S sl il HE

SregfoTen, WA, ST AT AT e o fae Jucrey
T St 2
I fomy &7 9 a9y Treavaehdr aret s, RS &, it FHEsiR
T o foTg weeagt &
Eﬂ'@ﬁf\?ﬂ?ﬁ EapE) (Major Educational Programmes):
ShH ok [ohTAshY ohT ITH Eel
1 [oETesft fRrer R oIS STTavIehdT ATel sl
(Inclusive Education T AT feremerat | f3re
Programme) GCll
2 |ud farer sty (SSA) 6-14 3T 1 o Tt Sl
frsreer ud Srfame e
3 [U3CT USRI W (RTE)  [Jcieh sFodl shl @HTA {37811 3t
AR G2 T
4 [t ATeAties e AR [Aretie T w R i uge
(RMSA) HIT IO SEET
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5 [at =, 56 ueren

TfeTehTaTY oh faTeT 3R

TRTFReRTOT T SIGTET ST
6  |[Tared fommer™ FieT TTEYOT SfqTRTTeT el ahl
OO ST fredT &
7 [ohierer forshTe s (Skill (ATl i USRI
India) TTSTeT0T Y& AT

Hﬂ'@ﬁﬁﬂﬁﬁ Tt (Key Educational Services):

Har [EEI]

ST T (Counselling BT shl AT, AT o qTaHTcHS

Services) TS ST THEIHT GUTLT AT

EECIRERIUERE] “fforsar ot e o TR T ° werd

(Vocational Guidance)

forary f3rear Ta (Special IECIUDIRCR L] WWW%@

Education Services) forer fRreeh, SUeRtOT SRCNEICRED]

e S o fafohedr [T o Ty shi g ST,

-2 diat arsT BT I TIT HISH SRt ITRYTT IR
TIOT GRIRAT

TEeRTR o RITaTeh T [q&deh, A1ed, [C'T SATHTNG fRafor qrdt

KELY & AT

AT e -GS o5 sreell o (oTQ SFa/aTe giere

Qfersh FHRIsHT ST HaTd et ol et Tedeh! de difid el e,
ok 38 THTATN, SATIRTHE, ST S sFTdT 2

3ThT 32T ® fob o o — <R g fordl) oft ofiftafa & &1 —
TSI, TUTTcHe ST FHI RTaTT STH 3t &ehl
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oo srravEeERar St Teet & foro srfana wer freor &y
W(Methods of Learning and Teaching for Special Children)

oIy SATavaehar et s=ai o oIy R1eror weh waEsier, ereiterr
S ST fRITa SFERTOT Al T hET 2| Tk sTealT TS BT 2, 37K
3T STITIHAT o STTER RTeT0 Tt ST STaeaeh g 2

1. Fatwer freror o= (Individualized Education Program —
IEP)

I8 T [oRIT AISHT Bl 8 ST Tk foRIy sr=el sl SEdl o STTER
P AT ST 71 3O Ik T Ty @re, wifafaterat, @amem it
TR TG 1 T i ST )

2. wig-3fsa fafar (Multi-Sensory Method)

39 fafer o a1l & 3@ (Visual), 7 (Auditory), B (Tactile), HIT
f&eT-a (Kinesthetic) 3 AT & TGN ST @1 I8 foey &9 @
gfvafera, saomEeni iR dias § HiEE e s & forg syt
BT 2

3. ferameaes erferma (Activity-Based Learning)

3O eI, T1e%h, T, Higd 3R oo A1iE & ST s i emn
ST 81 T8 sFedl o oI fRrer st wfwrert, STvaTeres 3 v A
AT R

4. w1 farsywor farfer (Task Analysis Method)

zg fafr o foredft Sfea ol 1 BI-s1¢ M8 = 7 fomfsa o=
Torama strar 21 399 iy s== SR &l shAeg &9 8 919 Hehd 2

5. Tehd WTHT 3 Jehfeueh TUYUT (Sign Language and AAC)
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ST oo ATt AE] Eehd AT G T8 el 3Tk 11T, Hehel HTHT, F=r hTE,
T fearse (Communication Device) (S ST ST foram ST
&

6. TETIh Aeh-leh 3T 9T |ETAAT (Assistive Technology and
Visual Aids)

St feafy, whie ey, wiwT hre, SAffear fordTe, [CT 3ROl T START
forRI STarTaERaTet ht 2T | TEeht ot ST 2

7. AEUTST TEANT (Peer Tutoring and Buddy System)

oreIs =il oh! T Sl o 1Y SISl ST @ S 3¢ ©ie, ot
R grTre Tfafafery # Aee a3 I8 faftr sraafaama ik
HETITAT Al sgTdl B

8. SUTIRTeHeh FIT&I0T (Remedial Teaching)

5 sr=ai 1 vy, fora, TIfvra o swfears Bt & 3k forg et oif
¥, TR A T ST § IETS FA3 St 2l T e o ST
W | HeeE LT 2

9. SATEN U farferat (Behavioral Techniques)

T ToITerl & HehTieHe a8 o fOIg O, T2, 2o, SIRTET 311S
faw ST & 31T ST e it gur Y Wi ST STt )

10. forenera ue W &1 e (Home-School Collaboration)

Reren 3T srfsraraehi o st frafia dare o ggam & faww s=a1 6t
SATITIHAT Shl THEAT ST § N TR F fo=ners S § Teh St Jismm
RWEIEIIE
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foreIy TTarweRaT ATt s o foTu fRTeToT sharet SR o1 2, afeeh
ST gmaT & ogER e 71 S fafmt 5% wwem,
ATEHR T R A § O Siad S 6 faem 5
ST LT B

oo et ht TaowaTd  (Characteristics of Special
Children):

T =T AT Siedsh =<l o1 2, fofiq @l sel weh <1 el el
Sal H SHSIT AT S{Ta o S 3cd+ 85 JTRITEh, WIHHeh, AT
AT HTSHTcH hiS13a1 BIdT 8, TSTEh HIROT o AT sl shl a@
e, g 3T amfstes niafalmEt & am o9 § wem T2 8
U ST o {9 aTeteh (Special Children) F8T STdT 21 37 sweit
% o iR farem & fow ey syeeen qem ofam gfvenior it
SATEYIHT Bl 2

1. ATHT S5t | (9= IR a1 AR AT
oIy aTere 9T TIRITGER STeraT iR 3fE & 9= s § 3TerT
&I
o TS oAl I A, T AT FAAH-TH | HiSTS Bl 2l
* T Tl AMIGF & § HASR AT AT gt &
Thd &
o ST STHATE A Il &, SHAT 3¢ ST f3reqor farfer iy
STETIHAT T 2
2. Wi ¥ wfears ar 3
TR SITCTeR] ! ATHTT sl o et H Hie | A qo e
2
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o 32 UeHT, foraaT ar Ty St Bt ShiAT ShiS o Hehdl
H

o 3 IR Ih! W@ <kt i (Learning Pace) efieft 2t ®
3TN 37 TR STATE T STETIHAT BIl 2

* I Tedl | Learning Disabilities o fexifeman
(Dyslexia), TEGM%BAT (Dysgraphia) T %W’glﬁ\ﬂm
(Dyscalculia) TS STt 2

3. ToroTer IUSHTUTE T WETaehi hl SATavAHAT

foreis arretent sl SToT f3rer ofiv efer Sftem & wofa & fog foiw
HIYHT 3 IYHTT shi ST BIdt 2

o e s=ai & fou st fafw, siifea 2 ek ©whim
RS

® AU YT <Al oh [ AT U 3R Aichfereh WIST
(Sign Language)|

o THifieh ke S % Ry SEeRI, FHW o ok
Haldch SUhITT|

® 3 TTEA o foT STeRT |G S forehTe 3TeT 18 TehaT 2l

4. WTITeHeh 3R TTHTNTSR THTIIST hi TIgaehdaT

eI STeTeRT SRl 31U WTeHTeHeh 3T GrHTiSTeR S | foreiy srfsargat
AT 2

o TR I EHTSHT, STehclT ST STETETT T TS HLd 2
o TEUMSA & E1Y AT (9138 H I8 ShiSHATS Bid 2l
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® 3% WM (Counselling) TR TETIIfYUT SrTaTawor it
JATIIIHAT It & ik o GHTST § SATHITETE o 91 Sfia
Eik:ca
5. Fafia wem o diea & wert
AT HETAT H UQTS ohiAT [y sl & foTq 31rer 2t gl

® I HET ! I * TR AL =t Tl

o 3= foriy fRreror forferay, srfofen a3t saferrra s
SATITIHAT BT 2

] Eh_ga'l'(S% Inclusive Education I GTH=T s=<1 & @1
feyeTent f3ea < STt 2, afer SR STomma T |reET 7 39
Bl

frespda:, fomiw siteter e, afees, sifgs it amfsies & &
AT S 8 T Bid 81 SehT o Td 378 37T geer 3t & 3
Ik Toru Torgre f3veqT, Suertor 3T mst Sl SATevashdl Sca= hid!
1 Afe 3¢ Sfura wedT, e 3R e < S, @ 3 o T |
arenfasft, srrcafaard) 3t gwa Sftaa St gend 81 areqa b, oy
STAehT ST TRTET STR HHTST ol TGN | MM HLAT &1 Teh THTaT
JATTRE 3R WS THTH i Te=H 2

o sTeTehl o TR (Types of Special Children):

EEILS U

HEsIS 3 T iR §9 U gfEEH a=d
PEEIET] SEX AT G § HIST ATt e
s fasheti  [aitfges TR o Es (1Q ) aTel
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IR fashermm  [aem-f, e o § shisars
e 1 378 fewciforeran, ferrarspier a1fe & wféd

CREETSIN] Teh T 3TTorh ST S gIB-+31avT aen

-}

Siferes we (Educational Importance):

f31eT T st b1 TiifoTeh TR B AT weft st weh T armaat
R il & | S T8 ol B a=a ARITE, A,
HTSHTCH STT Sl 1Geh ShISTAT oh HIUT AHT= FTeTT & 9 AT &
33T UTd| U sl oh! far9iy aTeTeh (Special Children) aT ST 2
o forenrar 3 wfer 3 ot fora Siféren soareen <t aTarseendr Bt
81 foRIY sTerent w1 Qfersh wewer gafrg «ft siferers @ arifer e 3
Arenfasft, Arenfagre 3T T 1 GishT T S T AT B

1. safmTa f31870T AT (Individualized Education Program
—1EP)

TorTY SITCTohT shT HoTH ST STATIHRAT I8 & foh I SehT T S GHAT
o STTEN 1T <t STU) 3T 0T ¢ AR T9T8T0T AT (IEP)
o I TG ST &l [EP Sedeh BT shl oIy Sl SR garai
o STTAR o A1 STt 2, Forerdr 3 fivan § i 7 78 s

2. ferorw foverent w1 umtevia

o stTetent & forw wfeiféra ferore foreres (Special Educators) %!
LT AT et 21 3 fnegen W= f¥veq ugfar 3 st foriy dehHieRt
1 ITANT A & F Tl bl SATHTA HISATFAT bl THGH 3¢ ITTH
HRTER TR FEANT &M Fid 2| 36 TN forIy fRreres Sht fRverm =t
TS 7R |refeh ST B
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3. Uk IUHIUTT T TATT

foRIY ekt o foTg Rt =l & ST gaw s & o fafie
TETAh STV HT TN fohAT STl

o fPafea s o foru siat faft o sfifean swertom

o YAV SR sredl o foT et ue ofi wishfen v

o T &9 Y 37eT el 3 (17 et 3 i 3|

o T ITHLUN & Sl I & W HA F Gl At ¥ A
STeAT S B

4. TEIHA TS T g

foreTe siTeTeRt <At f3TeAT Sheret ST IR ek Hiftd e ©, Sfeeh 36k
foTT TETgaf 3t THETE 1 ¥R ST ST ¥ 3%
TTHTT o<l o A1 UG 3hT SIS 3T ST § ATk 3T ST hi
TS 3 1 11 TR1e7eh 37 TeTS! FeTfer 37 HeanT o |ref et
|1y A4 3, e S Arenfaame i qmiisie ST i |
st 2

5. gy faemma

forsre f3metT =1 Seve Shaet veTs-foats ae Hifira 72 2, sfes soeh
A TR STeteht & WA S Tehed farehTd © 2| f31emm & wreem @
IRT Sifegeh, TR, HTeHTeHe 3 SATaETeh e 2iar 21 39
T o Sfa H ST Seht THTST § Wfshar $firsht v g
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oI SATerwreRar aTet seai o T afssTraent, fRerent 3t
IECIREED] ﬂ;&lzﬂ (Role of Parents, Teachers, and School
for Special Children)

forore srrarvaeRdaT ATt Sroait o g9y faera 3 gHTaRt e A de
TO@ T AT AT ST Heeaql el 2

1 orfervTaeR (Parents)
2 e (Teachers)
3 fereme™a (School)

I i firctet sea ol T ohaet 131871, Sfceh STCHIRAT, HHTNS
GHRISH ST SATCHET I 0 | g8 i 2

ATTTIeRT Eﬁﬂﬁiﬁr (Role of Parents):

it IEEl

TEAAN SR YT (forIe sr==l 2l ToAT el o Telteh AT
3R 3 SATCHEH 1|

o U AgI AT UGTE, VYT 3T e R HaH & o0 sX o

STATEROT TS ATATSROT AT AT

IEP (SamTa THeT ST IR [EP H |k HEHTRIAT o1l
FISTAT) § WEEHT
Toel <hl faOIwaT (o= oA 7&THAT, Tohd ST ST ol

BUECIH TSR T (SR <1
Torerent o oot [freres, umsterar, it fafercaent @ fafia
RASEIC] Hefh ST T

I ANE R O A el 3T ST T

(homework, skill practice)l
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Torerent <Y ‘{&F:FI‘ (Role of Teachers):

ftrehT feraroT

oo et o (a3 fafey, &l fasgwon, wioka s efe

T=IRT T T AT

SRR ST (S TR STo ol &FHaT oh STIER e ol

IEP FTUT TS [[EP IR ST 37R @1 o ST fRreor

EaRICERr LT

TR TR ST [T, TcaTE 3T ATHTISIoh ShiITet bl [IshTe

frator T

TEATE THTAST  [ohall | GHTaI HTRTel ST sheeli o sitel

TEANT SR TH TSI

TRTI ShT FFRER. (S o IR18T 3T g W Haa sTaaieh

IERRLEN wd faifém

IEBIGEED) wjh%m (Role of School):

e ToraoT

TETSSH ErET |[rETerd WA, e, e, T AT H
forRIY sl o SFeRet Sia sl

o aard [fowiy fIreter, wmRierdaT, T S e it
RIERIKEN

BIENSED T st o |y fhrerrent mifafafert sar -

AT T, T, Tihicreh HrdshT 1fel

ToroTe |ETe  [Sit ToRdTel, G o SUhU0T, SHeged HIFeaer TS
hT AT
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aftTEer [T i, Sehaita TR HISHiHT 3 AT O
wEWThET  |AfsrTeeRt sl Sire|

ATTEhar Ut [qufT f31etent 37T smd=nit ont forry e & ufer
BIME wf¥tfera 3R Gegefiet M|

oo o=t o faerma @ srfirvmaes, Brees @R formea =0
TH-SATcHeh eI STedd Yk 81 Foh! TehTeneh et
FETTH(YUT TERTUT ST TR SETLAT § [oRIY shoo STeH{Ta™

AN (=N

H T SR FETS & 379 feTT Uk T o1 Hehd 2

forere srseit @ uTg AT ATelt T SETREt, 37 THRT, T,
I FHT

(Main Diseases/Disabilities in Special Children — Causes,
Factors, Solutions)
ORIy SATerRaehar aTet sFedl § % Y@ HHHe, IRNH, GIHETHS
a1 R Refaat (conditions) Wl'sc\_fl'l_cﬁ%, o1 31 v | e
SR SITT &, Ao A e | farshrarerss et TaT (Developmental
Disabilities) 2rdl &

354



ELiE] St / stacemd (Main Diseases/Disabilities in Special

Children):

ERIEIINATSIT BIEERECIU]

1 |ofifesy Tueen femaiisr. [AmniStes Sa=fla SR @R o
(ASD) HISATS; Qe et STIRR

2 Elfﬁsﬁi‘ﬁ&mﬂT(Hearing aﬁesmrrﬁa%‘(q:raﬁ&aﬁ
Impairment)

3 [gfEarem (Visual HTTe A1 q01 &9 H <@ A 9T
Impairment) fearfar

4 [effgen dedr (Intellectual  (1Q FH BT, Hia 37 TwgH i
Disability) et et g

5 |ADHD (3Tcafersh afshardr o [TehnrdT O o, STcafereh |isha,
&1 6t FHHt fahm) STegaTStt

6 |feTfemar (Dyslexia) e, foreq, 9 aa- die °

EAEZIE

7 |[atsre Tt (Cerebral Tk T &1fd o HHT
Palsy) eI S i § e

8 WW(Down Wmﬁ,ﬂﬁfﬁ'ﬁw%
Syndrome) ST AT TEh HedT
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STt & &Y 1T / sl (Main Causes/Factors):

goft HIT

W@?ﬁaﬁ (Genetic) [ST-H g Tzl;s"T THEE S Down Syndrome,
Fragile X Syndrome

TeyTarE Geyeft T ST HTYT, T, HehHvT, {STRH
(Prenatal)

ST o G HTFETSIH ol HHT, T 8 T8, T Haret

(Perinatal) e

=9 H (Postnatal) W&k | =I1e, T@R, HHAT (SE
Afsmefen), T St et

TR T, SIRTEAT, AT, Tehet d |

(Environmental)  [GETeRT Y et

T & ALT0T (Signs and Symptoms):
o TeMT
o TN STA= & =T
o ATl ¥ T W@ UHT AT HHE U 7 G T
o It forefoeT 3 sTmshHehar
o =S THIH AT IS T T TR
o IR T &I [5hAT AT
o TR T AT HJeH W HHT
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HHTYT / U< (Solutions and Management):

AT [EEI

srr’tﬁmﬁq%%mqa’rgww (Early WWWWWH@,

Diagnosis & Intervention) It STeal g4 TS T

forere f31eaT (Special Education) |IEP, B@TIeh 3UahuT, forere
fR1eTeh o AT | STk fRat
GEll

ot (Therapies) ity A, Wﬂqﬁ AU,
fepfored, forgferem ot
ST

TuTast faretor (Inclusive AT formert § gHESH

Education) TR F3T8T ST

TR G A - e S e
AT T

eI dahrileh (Assistive @?f, Atfear ﬁﬁiﬁ, Hohd T,

Technologies) SEITeI, ThiA et

AT 3R fEmea &y ufnm (School & Society Role):

FHTS T & el odd™ 8 3T 34 9T e firemn =nfen) fasry
STeTeh (Special Children) ST, AT, shfgeh 1o YreHTeT®
ST § S[HA &, STk FROT 3¢ AT 17T S ATHTIST Sfia
H HISTSAT T WHAT AT T2dT 8| foh] I8 et ST ¢ foh
ST 3 feurfal Swt @, afees fowwaTd @1 afe a3k
Toremera foreTert wet e ot e, Ty, formiy fRreror A afEm
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T TEANT I&H L, A1 F s ot srrenfedt ot gt sfe sft wehd
2

forarmerar &Y fHaRT (Role of School)
1. TETait forer Hifa sraamar

forener 1 wag S1eT aIcd © foh a8 wwmasft forer (Inclusive
Education) I AT

o ORIV STeoRT 1 |THT=T Hafl H e ot Farer et
o 3% HT-YTHT 7 TR TEIENT § SISl Sy

o ueWfedAl & o ey ¥ I sTenfaAE it iR
ST hl HTeAT forhférd 2t 2l

2. forerent w1 ufsteror (Teacher Training on Disabilities)
{9 SITeTeRt Y Tg™ % foTT Sharet wmr=r freror warte =2k 21

o T3reteni sl Terore wfSrerur fe=m st =nfew anfer o fammetimar
IR foRy STTaweRdrett & gHge 3fua e faftmt
ST Geh|

o Yf3TET0T UTH f3TeTeR & St <l ArEfIeh SIEAl hl HHEH
IR T T Hohd B

3. G AR TETE 9aT

foramet 4 wRaEfeT aw, e Preaes o gg@ew ST
U AT S|

o i A S e
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o SRITE foerat sredi & forg T 3 e
THTS <hT fUehT (Role of Society)
1. AR ATTEERAT AT (Awareness Campaigns)
TS | I IR FqaT gt foh ey sreer “ahwsiie am < €

o fafir= STEsRdar SRR & Areem @ 99T Rl 98 g9
e foh I o= Tarore erwaTant & o=t 2

o HRIHIT SR T&ANT ot wraT forepféra et =y
2. AT AIAATAT R Flarermadt &1 e

TATS 3T IRErR T fietst foeiy s=l i TR g0 &) S aret
ST ST Glrenatt 1 e famr =nfey

e UDID &TE (Unique Disability ID Card)

o FReUTAfT
. BEEf 2R il werEar g
o oo formmerar of wivTeror weem
3. UfER 3R TaT 1 JEan
fta 7R Teer forsiy STerhl o Hed S WETI B B
o TG S I HTaHTeHe FETT T 2
o THET 3¢ WIS ool H ST a2l
o SHY IAH ATCHIPATH I AR STFHei ohl WA Ied=
&Il 2|
frpeia:, Tomw st o foshre # foramer 3 aHTST a1 o1 YifieRT
e weeal 8| foremrery wrwarett =fif, wivtfera foreres o foaome
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IUHTOTT o wreaw & F31eqT <l qrel) sTaT 2, 9 TS ST,
FEINT A AR TIAATAT o W1 H 37 ol bl TG T
AT B ITEqd , Afe B9 378 HaguiierdT 1T TrT o |y f3ret 3t
EANT &, 1 3 sre off ST, Taraeislt T grTfa Sfte s §
T B Hohd &1 FET Ush THIAT TG TR AT Tt 6T
Tt 9gaH 2l

fomiy STTavehar aTel sl o forg foemy frear #™T (Special

Education Programmes for Special Children)

forty frem s 9 A, Hard AR wEifaar € S fa
SATITIHAT AT STeell ohl IehT IR ek, AT, shfgeh, Gammedes
AT SEHATHT o AT e T i o foIe G <6t St &
T HRIHAT o1 32T 38wl firem, srrenfdear, i e §
TS St o foTg @erq ST 2

TWHR ASHT AR HEHT  (Government Schemes &

Programmes):

AT/ FEFA ST

Tel R AEE (@l S b 3[oe Te e TR (forry
(SSA) STt ot oft rTfirer fema T R)
T ST T2 (018 Y deh o si=all | SHTIET 3T
T (RBSK) | 7eqmarati s g

UDID 1€ AT |TGeaiTT sl o fofq Tehiehd Tea 3R
RIERIETEARCIN]

AT /e TSIy STTIYAhaT 9Tl ==l o [T THTISM
foremerat & wmTaEl [STdTaRT

e
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foraiy f3meqT FTeiehul T EIT hadl I T AT T2, fceh famm
el Sl T, ITTHL 3 TaTaa T 215 HTAshAl shl ThadT
ToreTeRt e )

'G'H'F\’JTIE IR ?\I;-ﬁﬁ'ﬁ (Problems and Challenges)
forore farear sorarcer st wTel} ST B 31k SRiSHTEAT A 3Tt 2
1. wietfera ferore forerent <Rt sweft

2. <Y {9y TaveRdT aTet s=al (Children with Special Needs
— CWSN) & fau vty &9 & uf¥rfara fireres Suctsy 7€t ) aaftspisr
M= firers gutasft FaT (inclusive classroom) g a=ai &l
STITIHATSI b THI I G FLA | hiSTS Togd Fd o

3. HETYAT Y FTuCTeIAr

4. o el | i e, feafir U, seiere, T ot fhe,
3R ICT e f31e1or Suertor Sueissr e 21d| Sad sreell sl 3Teh!
STITIHAT STTER HE T Taa 72 firet aram

5. WTHTNG JaTg R SqumE

6. TS | o7 off foerdtiTar w1 TeRiicHeh 3fE | <@ ST 8l 39
TETE 3R HGHTE o HROT ORI oo ST Iufard TR STerT-oremT
HEYH L 8

7. SAfTTeehT 3T f3TeTent shl STTTEehdT oht AT

8. ohs JANTTIh I fIreqer forshetiTar ol AT 91 et Hed 2
ST hl HHT o ShIUT I =<1 ohl Iferd GIT 3T ATfesi 7di ¢
Il
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9. W, T T T hi FA&THAT (Accessibility Issues)

10. 3ATereRieT foranmera wadi # 1w, fowe, W, iR fesai-s1gaa
TR St Goenatt o1 9T BT 8| aRuTmEaEy foRiy a=i &
foru forermeta st o Sfres wfafafery & vmr e sfeT g1 sar R
THTYTT (Solutions)

oy forem =1 e SR guERtt s # foae F=fafaa o
HATEIF &

1. ot fRrerent ot oy fRrer skt wfsreqor 2

2. W fRreres w1 wEaRit e i et wwer 3R wftrarr fem
ST =TS ATfeR of for Ty et i Gt STIH TEId o TGl el

3. O heT 3T ST ohl ST ShiAT

4. A% faame™@ § “Resource Room” €U AT =MRT SI&f
oy =it % foTT Braille Kit, Hearing Aid, ICT Tools, 3T Sdt
It Iuetsy |

5. SANTVTEEhi s AIRTETOT TR RHRT T

6. Afraresht & forg frafia gfteror st swafer w sfea
fopT SITU, Q1o o 7o SFedll ol &7l o TWE 3R B W STHA
FTATET TS L Hohl

7. S-SRk TR AT

8. HHTS H SINTEHT hel o 7T AN, FHRIRTATS, THRS A1,
37 Hifean & e ¥ a7 Hew 31 A1 R foww s==r oft o
ST 3TN T % EhaR 2

9. FHTCRTT TTSHSHA HIT AT SO AH] HEAT
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10. WTEIHH TR AT TUMCH i 6 T FSSTe T =mfey foh
forRIY it sh1 3ok X 3R GTHAT o STTER EiE 3R ThardT I
EQCCLIR R

fewferaaT (Dyslexia):

feifomer s fabre siform foepm (Specific Learning
Disorder)%,ﬁﬂﬁaﬁmwﬁﬁaﬁqgﬁ,%@ﬁﬁwaﬁm
3T At 3, STt S T a3 e i g el
AT &t

o I U Uk o WTT HHTEA (Language Processing)
o I B 2

o TUH HAAS I8 T foF oA HHASIR AT AT &, Ffeeh 39
ST ST TE=TA 3R UeH-fora 31 Ifsham § fears gt 21

P O a1 U: fSXilaT = UgH-fora 8 iaTs, 3181 37K eafd
T 8 GEE|

g@mﬁ(Symptoms / Problems)
feeciferea aTet sreell o1 ATHT=E: 3 Hisrgat el &:

o YWY ITTT | UGAT TR A | HiTs|

o 3TER 3T yTeaT Y ST AT (S "b" T "d" THFET AT
"was" T "saw" RS

o TGN T A TAAT (TUfedTT TR-R TTeAa fore))|

o AM-TGAT (Phonological Awareness) T AU - Irea
I Al § SfeT Hic|

o TG H HIGATS — IGI-HGT A&, &R T T M1, Ie&[
1 TGS Bl
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o orTeRfayTa Y HHY SR IS A wreR |
<h 0T (Causes)

fewiferean w Sfeat s1form fashr & ok 419 3y & e
F1d A B TH ool Uh & RO F A&l ST ST HohdT, Sfoeh I8
AT, AR 3R TGO FHehi o SIS T THOTH
gt el

1. TSI TRUT (Genetic Causes)

fewaifoream % @ el § & U SqaifoteRar &l Wl ¥ 9% g
BT @ fop a1 forehm aftaml & dieft-ae-dielt uman e =1 afe =var
forar 7 fewetferer sht wwea T 21, 1 sl § g8k B st GTeAT
3 THT o6 STt 8l FHeRT A1eqd I8 © T wToT were o 78 i
aharet siTedt aifeerferlt ot it 2t et sifosh Tg semgra w9 @ off
HeITd B Hehell 2

2. ﬁ{vﬁ?ﬁ&lﬁm (Brain-related Causes)

Tewetferera sh1 ga T ol ST wikdseh st RIS ¥ Heiferd
R TTId: eq-foran Y wfsha uftass & ad feed & 2t 7, o
TN HETEH T ohg AT 9117 2| Terafoan are st o afdash 6
FrRIgUTTel 6 fowd o = s @ e et 81 37 forw a7er 3fiv
%ﬁﬁ(phonemes)ﬁ%ﬁﬁ?ﬁmmﬁw%ﬁ
T 2 foh I ST S18QT T 3wl ed &, et 7ifd & yed & & Tl
i1 T fore uTd| 39 JehR, ik o SteET HI e e
Ty fewciforemm 1 To @ T 2

3. TR ShIuT (Environmental Causes)

fewifereran & s o uateruia ek i e g1 wehd 8| s
¥ UG- T T A= ATaTeoT = et oX sl 3 HTST &HaT s
T St &, o fexaifermar 1 feafa ofi i 8wt 21 389
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Afafes, afe Rreor wafa Swgee 7 & o frere eam=menes wafa
(phonics method) T IUANT T L, q1 5= o 1T 3781 3T eafat
T g quEET SR ot HfeT & STaT 71 TR, I8 AW W@
g ® T @ue freror ugfa fewaforman s der svmor =1 2,
Sfeeh I hac Teet § HIS[S ST shi g1 deh! ol

39 ST I8 TE BT 3 fo fewaiforaan sharet STTere, T g8 a1 g
T FHASRT o HROT I T BTl TE Teh ARATIh 3T AT &9
4 g forshm 2 it qeara: srgariferes wafw, wftass &t form weemn
3R ST STATARUT & 0T fhfid 2raT 81 SafT 369 fam
SR GETI H 37 et RO ol £ o TR & T 3ur oy ST
=1y

e 3T UHeIuT (Tests / Diagnosis)

Teeciforean Y Te= AT STcdd SATE9ae © dTish THIIAd sreali ohi
U W HE gediT R freror fafer Suctsy g ST geh| IE UREH
T T TRET AT ST Sfeg, ieqor & wwe e 8, afcsh 3o forg
TIr=IY Yo o Hedieh S WATSIATIGR URTeTuT S HET foraT STt
21 37 G0N o HTEW O I U1 AT ST & foh o<l b1 v, fore
I ATST HETE & S HH-Ef HfeAt & S ST Tefiear foraet
H

1. & Sa=T GEreTuT (Phonological Awareness Test)

TH & o ST ool ! I8 &HAT e St & foh g ot wrea
T IHh IATcH HZeh! | S1C TohdT & AT Tei| ISTEL0T o 1T, e
"fSRATeT" ST fob-a7-a § dfeT| IS sea eaf==t bl g 37T 3T
0 1 Frame €, 1 I8 TRl T T Heca Ul Hehd AT ST 2
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2.%fug AfT 2% (Rapid Naming Test)

T IRIET el § e, STy, {1 AT SEqA! I STt qid ST
AT ST <Rl SheT ST 81 T8 WHeqor T8 Siaar & fob s ferat asft
SR TeRaT & W1 Hefelt gEmTetl 1 gEae SR St wehar 81 Al
SFeaT Igq AT THA AT & AT S-S Tt LT &, O I8 I6h!
TST HHTE AT § FHY Rl g9riar 2

3. {fEm s |mfeim e (Reading and Spelling Test)

T4 TRE0T H Sl 3hT TG 3hl T, 3168 T ohi &THaT 3T Tl a1
o &Y Tt st 3TTehet foham STt 21 e fetiferaar @ wemfera
oo U § ¢l BId 2, Teal ohl IoTe-Ueie L Ued & a1 9T ysal
& oft Terd T forard €1 39 YRR % 9lieor | Ig T /Y ST § foh
qeE T et (ST €, 7 T gfe = wwe oA

4. ‘Fﬂﬁr I AT e (Memory and Processing Test)

39 Y& T g9 o i AT WT (Working Memory) 3R
o1 GETE (Processing) &FFT 3 HIUHT BIT & So< i TR 350
1 AR AT, GEAAT & AT AT ST S H g S 2
fewferer aTet st ol 3 it | forwry HieTS Bt 8, sFaifer Seht
ARk ST Hefeft SRR 3Rt | T & waferd et R ar

37 ot wteron @ e fsenst o SaR W fasiey T folg oia ® f
T A B TeElfoear & yaifad 2 a1 92 I8 Seoie © &
foremmerat & wrifiren Sfereerm # ThfA7 22 & Hream § off T s A
e Y ST Hehelt 31 FSTat STe<dt wwea et Stret, Sa-t € siter
ST TTet HRTIAT Sl ohl ST TS ST Hoh1|
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THTATT (Solutions / Management)

feectforaan IS ararey T = ©, sfcees a8 we sty faer @ o
3fera freror wgfar, GeanT ST dehieh! |reET & Aream § fRifa 3t
STSITEI fofaT ST Eeha 8| 6T I3 I3 SWTod sTee i STeH oraTd
faeTmT S 37¢ qearam i fRrem & SieT =)

1. StfereR ST (Educational Interventions)

fewiforemm o wmTam w1 we guTelt qleRt e & ST g9 R
TSI STo=il oh! STHTT TEfd § IGHT GaTe A2l BidT, sifesh 3eh oIy
forere ugferat st STHT ST SIS B

o ag-sﬁﬁ foreror ugfa (Multisensory Teaching
Method): 38 = % 3@, G, die 3R foraw &
TsraTaTi shl Ueh ©19 STTeht U@ SITdT 81 3eTeW0 % fo1g,
FT& T Slerd g Tt TR e 8=l

o STAITCHeR TOTEIT (Phonics-based Instruction): TR 3R
ST o ST Here o Si-¢Y Famet s==Ii shl Teg-Tg=
&I T forenferd sl

o AT AHT R AeATh § TTeeTd=: Ta § ST
THI ST, HiRge T o gl Jam wr SR fdiad s
<hl QoI hH hiAT|

2. AehTehT TETAAT (Assistive Technology)

HTS o THA H qhe1eh] AT TSEA TR & Tiord shedll o foIg siga
weE g Bl ®

o THTZ-TT WIFAA: FHYX A1 AEEA gH TR
Tt T TR AT
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stifearged ot fefreat afm: a=ai &I fordsl g &I
giora foree o for1 T o i wehl

TT-g-SRE TEA: Todi I AR oT@ ohl GioeT &
T, 1k 9 foraa it swfearE & = el

3. foemem ok etk &1 WEAWT (School and Teacher
Support)

foramer Tt wt et yeier =1 foiy weca 21

T e oh [T s RITe 37T I (Individualized
Education Plan — IEP) ST =12U|

A= f3rerent ot oft forere f3rer =t wfSteror 2n =nfew anfen
I THTIeIT <<t shl THAHRL IQT Hehl

TR FTcaTeH, HehRIcHe G¥ehIUT 3R seal hi STfd 0
S ST ST 2

4. T 3 SATHWTEeRT Y IFeRT (Parental Support)

T T ATATaT TeEifere™T & TTferd see o SATCHIIE™ 37 g
ST ISR O e T STeAdT 2

AT st o 91 9 W 3T 32 AR Trearfad il
gfdfed s & @1 fordTel U¢ 3T Gl & H1EIH O Ug-
forga Y 311eq fosrfaa =

Sl ohl el GEU H T o, Sifeeh STeh! BILI-BIL Aherdral
w1 ot Tl

5. USSR TEANT (Professional Support)
fowctformr o werer & fafirt foromi ot sfireht +ft Heweot it 8
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o Tt Rfire o forore Rreres sl st Wi SR vaH-
foa st T ! Far | #ag #Ld &

o HATASTIeR GITHIT si<al bl qq1d, fArem i Arenfaara
1 T W ITH T TEAT Y HLT 2

3d: I8 Ty § for fewaiforman o1 wurl) s g ==l 2, AAfera 3fua
iferen o, qe-ieht arerT, fRreten-21fisTaes TeamT o fomivs
TS T 38 TS ® B T Trd o2 ST aehdt 81 afe arfires sraen
T Y= 81 ST 7R T o T firey, it feeaiforan & wfard s==r
oft Tt STt Y a1 T Toherdr ITH S Tehd © 3R e
farfer=r &t o Icoh® weei T Tehd 2

IATesH (Autism Spectrum Disorder — ASD or Autistic )

SHTfCST AT Autism Spectrum Disorder (ASD) qzﬁ:qj-%amﬁw
(wfkas @ weifira foremdtenen) forepm 1 56 =afth & amaTiores dueh
(Social Interaction), oo (Communication) 3 FTER
(Behavior) T STETHTIATE <& STt &

o IR UH WA U 8, AU 36k &0 R Tvfiwar
ST SATHAT T ST TR R f@ms <d 2

o IAifesH @ yvTfora T AT @ AT qllh O G, g9Ed
3R TR Fd 2l

ﬂ'@TWTﬁj (Symptoms / Problems of Autism)

SATTESH oh &1 =9 shi YR €T § fo@Ts o ofd 8| 56k
T AT e &

1. WA higATSAT (Social Difficulties):
o THU ¥ G TRt a1 T 1
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o Al H HEY T H HiSATS|

o WTHTISTE [ 37T Fehdl (S HEhTH, BT i T §HEI)
2. WUYUT T GHEAT (Communication Problems):

o i W ol AT fereget 7 e 9l

o WTNT % r&qd (Echolalia) Y el % o ImeRr 1 TR-IT
ERAE

o ST & A AT ST TaH | S|
3. g Hereft froiaaTd (Behavioral Features):
o U & M sl TR-IR T (Repetitive Behavior)l
o Hiftra wfer — foreft @ fowr a nfafafer & sreaferss w1
o ToTaal v seaE wHE T HE
4. I HiGATEAT:

o UdeIiierdT (Sensitivity) — ST STTaTST, UTHT AT To9t &
TETH BT
o WIS Ehed H HISHATS — S8 S o I ST AT U TeheTl
<hIUT (Causes of Autism)
FHifesH TaH TEE3ATEt (ASD) % FRT 37T Tk T e § T8 T
B 1T B AT TF S =I-Saaued R € S haet foret
FOT § IO @ Bl ik 3EH TSR (Genetic),

W@ﬂﬁﬁm (Neurological) AR gt (Environmental)
HThT HT HIH T T 2
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1. H?JHT@'IT:F hIUT (Genetic Causes)

Y § I g T ok 3AifesH steee afEd § arr S ©,
O VT deal Mt ard 81 At Arar-forar 2 aftem & foreft v
1 ATfesH I A forepmrarenes faeh R w1 8, o Sl § 36 faehfid
T Al TITSHT 317k et 71 63 AT sTeareHt 4 I8 off femmn §
%@WW(Genes)%WW%mﬁsﬁaﬁél
T, I8 €A ST 39 © fob haret S & 6ok fore fomiew
Tt €, afesw I =1 HRol o a1y firersht e ST

2. m@aﬁﬁw <hXUT (Neurological Causes)

HTfEsH e 7 & Ak it T T SR FHEuTe & Heifer fomm
R 3ifesw & yunferq st & witasew & 37 et (ferdroent vheet
A TTARA NS qAT ATSTAT AR W) T =TS AT
FaTcHeh T W AT ] ST WTST, WIS S0 T raarel s
P s 8 3o tfafer, =g e (@@ a0 o
BIUTATE) o STEqeH 1+t Sfifesw st gwrferd shror 7T STTer 2

3. JITaRUi It (Environmental Causes)

ATERTE R AR FHRON & AL-HY FO TATGRONT
gftRRerfoat +ft Hfifesn o foshe # AmTe™ X gehd! 2

o  TINTEEYT o SR WIREH (Prenatal Risks): et afger
 HoRHT, BT G ohl Eel, FEu0T A1 dIf¥eh HATER *ht
T o= T SATTESH hl GHTSHT ¢T Gehd &l

o U % WHY kT W (Perinatal Complications):
o o tlff S (Premature birth), 3Tcaf¥eh 7 SFH-IR
(Low birth weight) I1 99a % SN Aikash 0 SHATerefisH i
et off 5 foreh & 721 2wt 2

371




o TUUT W FATATAUT (Postnatal Environment): {7T633I'|?ﬁ
Stte # srcafeen gl foder WEA A1 o= s
SifeeTaTd SAffesw sht 3T Te ST Tehet 2

P S 3§ SATSH STTere, UTe-uTeoT 3hY Y A7 Teld wWater §
Tt 2
ATer 3T UTeTuT (Tests / Diagnosis)

ATfesH TWeen feaitEt (ASD) it v Ush wifeer ufshan ® Fifs
TUh AU B Ffch H STAT-HAAT & W e 2d B 98 had
Fafrcshia qemr o 92, dfcsh saaer Taetie, fawmas
HeAtehd SR AATAATIeh TRIET0T o HTEH H € Tqg fohat SiT eehal
R TR STaET H UEEH BT 3Tchd YT & dTieh TH T&d shedl
o HE TEANT N SUAR SUTsY AT 51T Hoh|

1. SATER AR (Behavioral Observation)

HifesH o e T Tedt wea 3R wacaqut diieh! sdl o e
TR hiAT 8| ToIvE I€ @ & fob s qull @ ATa foretran 2
T T, e ST U LT © AT e, qAT @A 3R AT Tfatert
T qfiert et 71 A sroa IR-aR weh & S Rt &, faerat see
TS BT STTAT 2 AT HIHTSTeR Hehd oh! T8 THedT, al I A&T07 H1fesH
T ST Tohd d T

2. FereTaTeres whfT e (Developmental Screening Tests)
TISTeh ST T sl shl St o foTt g ThifHT 23U fore Sira
2 37 w8 9fg 8 M-CHAT (Modified Checklist for Autism
in Toddlers), fSTE=RT ST 16 | 30 UTE & s==i # fohar SITaT 81 T8
THETOT I ST § Heg HdT © foh s amT faehéenss Amaes ©
T 3 T & A=
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3. UMfHeR ST ST ﬂfﬂ'ﬁlﬁ (Cognitive and Language

Assessment)

ifesw & grfera sreei § ot faehr 3T sifger amarsti 7 firgamd
aTg STt 21 safere forery wevaefen o vy faeg 59 s
HTNTE STHAT, ITSET 3 TANT, T ST THCAT-HAHTET R I9Te
T U ol 3EE I8 AT I @ oh ol i foh T hT wRTrar
3R wf¥reror Y STTavahdr 2

4. Trforcashia o =qeATtoTehet Sl (Medical & Neurological

Examination)

Hifesn o (e & et 78 GRfer it srawgsh @ fo s 6l g
I @ AT AT W ¥ AT T 3k foe siifeaetet 3%
(hearing test) 3R SATCATHIATSHT 2T (vision test) FFT ST 2
30 HAfdReh, Ffi-dl MRI a1 EEG St =Ufsieher Strar ol
TS ST & ATIeh A 6 S[ST 37 FHEAT3A! hl ST FohaT ST 6ok

SAtfesw =l U= heret Ush AT ferfshean Siter & G &l 81 36
AT HI9TeT SR Ferferearchtar Reerfer a+it 1 Harier foram ST
31 3fE =g wegor yrifirer Sraren # o foram ST, af SAtfesH & wufaa
STl ol W& T 9 AT 3T iSreqvr et wehat 2, fored Seht
e i e 37T STeRfaraTe o7 Hehar B

AHTYTA/ISL (Solutions / Management of Autism)

ATfesH w1 TRl 3o T 8, Afe Stad weem i wgaT O
TWTferd sea AT Safeh shl SATCATT SR ST Gk R

(a) JifereR 3 SRR geaaa (Educational & Behavioral

Interventions)
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e Applied Behavior Analysis (ABA): 98 o AR
EESIERSIEEIR AR

e Speech Therapy: e R Ha1g WW%WI

e Occupational Therapy: & Sftaq @IvTd &8 FIg
qeT, forem) farep e & & forgy

e Special Education: STHTd {31797 2T (IEP) 510 €
o e

(b) AehIehT T TETIH AT (Technological Support)

o TUeFR TS SR fageret gy ¥ waTe | #eg|
o SIIS/HTSTSS U © WTHT 3T HTHTSTeh ShivTed 1 forehmal

(c) UTHETTeR &I (Parental Support)

o SANTYTSERT T TIRTLTOT I WS 1|
o T Y HHWHF T HETIF AT ST
o Sl I SR X SIS ST

(d) FarfereaehTa @@t (Medical Support)

o TS o Sd AT &1 AT Tel1/STeeTa STt Jwe & af
SESECIER R
o THafid e S|
sHifesn ws Vet fom & St saftw o amfoes 31t S8 S
ST LT &, Ao Eel T O el 31 AT et at e
oo o} strenfady, srerfargmet 3t gwe Sfaa S g 81 gwTst 3t
T afe waeeier gfvemTor sToaTd at Sfifesw & wwnfaq st 1
ot TeIaT # AT AT O aTE € B
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oo sr=t o fotu Siferer swriermt vt feRaTa

Implementation of Educational Programmes for Special
Children

fasIy 3TevgeRdaT dTel ==l (Children with Special Needs —
CWSN) =l 31811 & 1fereni & sifera Tt fomarm ST @k 32 Sh1
AT HIT HTERAHAT & TR RIE0T TG HAT FHIS SR forermery
T T fSTeeRY 21 oy f3veqT shrishut b1 Sevd 39 <al &l 9|
AT, WA 3 ATHTITeR THTAI (Inclusion) Y& FHAT 2

1. TS 3R et (Planning and Policies)

ety s==it & foru Qferer it o1 forareae ge@ yga Afara
T W AT 2

o WId H ua FIrer arram (SSA) 30 aww frar s
& SFaria guTaRl e (Inclusive Education) X SR e
IR

e RPWD Act, 2016 (Rights of Persons with Disabilities
Act) % SIHET e Frarer 1 i st 1 g
& AT AT 2

2. ATETEAT TR HATYA (Infrastructure and Resources)
o s==1 o oA fermera 0 3fua A8 SudTsy =T AT
H|

o 1, forwe, Yei SR feeai-srgehet wi=mer|

o THATYF &eT (Resource Room): ST it fore, f&afin we,
ICT S9eR0T 3T Tty At wmft suerser 2

o TR FAE, 1%!733[34?{ TgH 3T HERH qhAh (Assistive
Technology)!
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3. Tereres wfvreror (Teacher Training)
feravy faver shrishut il Tohetar ST &8 deh faTereht TX fft et 21

o T fierer il wTASH forer ot wfdreror 3T TawE 2

o T forerem (Special Educators) 3t ﬁgﬁh HElEEl
Y oI STTavarsharel T gHgt Teh|

o firerer O, waTfar 7R e freror wgfort <61 ST R

4. 9TgAshA IR W (Curriculum and Evaluation)
foreT STt o ot uTeashy =fta 2T =Ry
o THITd UTGTsHA (Adapted Curriculum): S=aii i
&I o STTEN T SR o1k forsrere)
o THTATT UTEGASHA (Inclusive Curriculum): HH St
ST foreTy ST=it bt |1 g shi SaE|

o JehicUsh HEATHRA (Alternative Assessment): HIRGH

e, ST o e TR HAfafs qw st gioren|
5. arfdramaes 3R aHeT ‘Hﬁﬁlﬂ (Role of Parents and

Community)

AT ST TS T T o s=ai o qferes foepm & fow
AT AT B
o AN I AMTRrOT AR uxrHet (Training and
Counselling) feam S|
o TAN H ARTEHAT AT TATH HeWTd SN JEIIE H
CEERIEI
o NGOs 37 Tige} gresii st foremer & Sier Sy
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6. AhTehT W@W (Use of Technology)
ST qehr TR forery fRvetm et s1fereh sraTelt s wehelt 2

o Text-to-Speech 3 Speech-to-Text Software

. sitfeeiiger ot h fre

o TR wraTse U R TV

o ICT 3meniia safra f31evr (Personalized Learning)|

7. Add ‘HW AR TuYT (Continuous Evaluation and
Support)

fereie st 2 fore, et T FTA5pe 1 I Heetieh & =ity

o THI-EHY T IATTT RUTE HRX AT ureoT|

o SATCRIHATTHI FHRIHHT § TG

o  TEHRI ANSHIHATSE UDID HTE, BIAA, HREATT AT
AT G FET|

for st o fow farss Fdsrt 1 SR auft awet g S
R, forene, fretes, 3rfisras R a9 firetst ome &y 3t
<fifcra, SrRTTer Rater, U HHTE S HehIcHsh SIEehivT o HTEH
4 forie st 2l oft ToreraTqut fRver foret wendt 21 T8 T shaet Ak
st foreRTa o forg, sifess aaTst At ImTaT iR quratyET &
foru oft strawTe B

SERE)

1. T stTerek ford shat SiTaT 22

2. form srerent & &1y fefa)

3. THEEE (Inclusion)ﬁmwmﬁ?

4. o sretent & foTT weTIeh SUsRTUT o SeTeter i)
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5.
6.

e wer

1.

2.

gfeeTTed! (Gifted) sl sl Ueh forSar siaTsy
forare farerr (Special Education) T 3TTagaehar FIT Bt 27

forRIs sTetent ol afeaTeT ST 31t Seht T forwraraai st
HHATRY

forRi sTerent st fRrer  fRversh sl sifireht o1 foreqm & Aol
EAIEL

TETAT 78T (Inclusive Education) 3T STa&TON 37X 36k
ATt 9T ==t i)

forsty sTetent st AT (gfSaTfea, sravmantera, sifess dear
a71fe) 1 forear & 3o <hifsmg

forRIy sTeteRt % qAETE (Rehabilitation) 3T THIST # 3746
TS &g AT 31T T30

378





